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Fel3ruary28, 1966 



;2Ir. W. Raymoi^.waimaU 
1/ Federal Bureau ccf Investigation 







/ Dear Mr* Waimali: 



V 



r;^rr^>'c. Jp^-ii-^U 



t ? ' 



o 






I I am pleased to commend you and, ^^IhrSi^h 

/ 70U, the partici^atiz^ personnel for the splendid work 

/ done in connection \7ith the preparation on short notice 

/ of a brict relating to the PomSnican Republic situation. 



/ 



' I 



O^ 



L 



Bi the ox^^anization of this material, you 
and your associates demonstrated unusual enthusi- 
asm and skUI in this specialized field and obviously 
devoted much effort to its accurate pri^aration. Your 
keezi interest and desire to do the b^st job possible in 
this difficult facet of bur operati6ns are notev7orthy. 
I \7ant to thank you for the his^ caliber of your super- 
vision and ask that you convey my ^reciation to tbe 
others. - 

^^~^ Sincerely yours, .f7r>X^^^^- 

^ s3 ?',«•■: 4 bob 



FEB 2'8 1966 
' **"'^"" ' '^"i"- ' .RX r.. Sullivan (Personal Attention) 



Copies of this letter being placed in files of 
appropriate personnel. 




son 



foi 
DeLoach . 

Moht^ 

Wick-^ 

Cos per — 
Callahan 
Ccnradt . 
Felt— ^ 
.Calft ««— 
Bo sen ^B-, 
SuUlvcn ^ 
T<xvel ^-- 



Trotter , , 
TfBle. Hootn 1. 1 

Hofmos 

bandy 



1.?/ ^ ^^Ji^ESiA 




KECreaj 




K Sent ® ir e ct), . 
7~W ' 67-95998 




b6 



J \ Based on Moore-Sullivanmem6 2-24-66 re: Dominican Situation 
IS-Dominican Repu^^lic, /^/^ XERO^C 

files of: (/ /^ 




Copies prepared and attached for 

□ placing in fi 



lf|oomC3 



(OVER) 



4/ 
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Letter to Mi*. W. Raymond Wannall 
FBI, Washington, D. C. 



Geprge C. Moore 



2 - 



■^T 11^^^ 



FD-28la (Rev. 7.9-62) 



P 



t) 



y 



RECEIPT FOR GOVERNMENT •PROPERTY 
-FEDERALBUREAU OF INVESTIGATION' 
UNITED STATES DEPARTMENT OF' JUSTICE 

■ - : -2/23/66 



I certify that 1 havereceivedle iollowing'Government property for official lise: 



Monograph Number 2?-"adp - Automatic Data Processing iii the FBI" 




READ 



The- Government property which ypu; hereby acknowledge ' 
is charged to you and youareresponsiblelor taking care; 
-.of' it and returning it wien its use has been' completed, 
DO NOT'MARK ORpTE.ONlT OB MUTILATE IT IN 





Very truly yours 



(Signature 
(Typed name) 




p 



FD.281a (Rev. 12.9-57) 



6 







RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

2/9/66 



I certify that I havefflmktiie following Government property for'offlcial use: 
returned 



Haster Key to Riddell Building 





READ 

The Govermnent property whicli you hereby achcwNge 
is charged to you and you ore responsible for taking oate, 
of it and returning it when its use has been completed. 
DO NOT MARK OR lfBIIEJ}N.I.I OR MUTILATE iT IN 




Very truly yours, 



(Written 
Signature)^ 



Signature) y, yaymnnd^Wflnnall 



fiwiii»imii nn trr 
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W. RAYMOND WANNALL 



March 8, 1966 




V 



Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr, Hoover: 



>C 



IZL 



Mr. Tolso 
Mr. DeLoach. 



;per 

ir. Callaha 

Mr. Conrad 

Mr, Felt 

Mr. Gale 



:^ 



Mr. Rosen 

Mr. Sullivan- 
Mr, Tavel 

Mr. Trotter^ 

Tele. RooDi 

Miss Holmes. 
Miss Gandy— 



>^5^!:2^2^?7S^fc;====5?r^ 



I find it most difficult to put into words 
my deep feeling of appreciation for your letter 
yesterday advising that you had promoted me to Grade 
GS-16. 

The day had already taken on an aspect of 
extreme importance to me by reason of your having 
called me in the morning for discussion of the Santo 
Domingo situation. When your letter came to my desk 
later in the day I was deeply moved by this further 
indication of your confidence in my dedication to 
the pOjSition it is my privilege to fill. ^ 

May I tell you I am fully aware of the 
importance you place in our Dominican operations and 
am keenly alert to the responsibilities you have 
placed upon me. Thank you for this trust. I will 
try to assure you through my continued handling of 
it that the trust is not misplaced. 

Sincerely yours. 



/j W. Raymon(LWaimall 






/ 



SEC-14L 




MAR-s-iaefi. 



67- ^^w^- ^m 

I 1 V:^. 9 bob \ 









FEDERAL BUREAU OF .INVESTIGATION . 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of Employee: 



W. RAYMONDIVAWNALL 



un,... ....^^....D OMESTIC INTELLIGENCE LATIN-AI^IERICAN 

(Division). (Section, Unit) 

SUPERVISORY SPECIAL AGENT, GS-16 
Official Position Title and Grade: SF,(;TT0N GiTEF, T.ATTN-AMERTCAN SFCTTOW 



Rating Period: from 4''l-<>5 



to 



.^-31 -66 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials, 



^^,^a^^^ <f. ^^^^^-^''-^^^NSPECTOR 

'^ Signatura< i Title 




3-31-66 

Date 



ASSISTANT DIRECTOR 4-1-66 

Title Date 

Assistant Director APR 6 1966 

Title Date 



|Xj Official 
K*l Annual 



TYPE OF REPORT 



^^-^isti 



I I Administrative 
Fal 








PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE ^PERSONNEL 

(For use as attachment to Performance Rating Form ^/o. FD-185) 



Name of Employee 



W. RAYMOND WAWNALL 



Titl. 



SUPERVISORY SPECIAL AGENT, GS-16 
SF f TTON CHT FF - T ,A T TN - A I>»Fft T CAN 
4-lr65 .. 3-31-66 



Rating PeViod; from 



Note: 



-5- 



RATING GUIDE AND CHECK-LIST - 

Only those items having perttnent'bearmg on employee' st performance should be fated. 

compared, '~ " " ^ - 

RATE ITEMS AS FOLLOWS: ^ , 

Outstanding (exceeding excellent and deserving of ^special commendaiion). 

Excellent. ' - ^ ^ * 

Satisfactory (good or very good). 

Unsatisfactory. -, ' 

No opportunity to appraise performance during rating period. "= 



AU^employees in same salary grade should he 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all elements be -F and (B) that each and every rated element be factually justified by 
. narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

2. "Excellent," "Satisfactory* or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated tmsatisfacto'ry on 
any performance evaluation factors on the rating guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any,elemenj^ rated "Unsatisfactory" must be supported'by^narrative comments, 

B. An ofHcial rating of "Unsatisfactory" must be supported in writing stating (1) wherein the performance Is unsatisfactory, (2) the facts 
of the (90-day) priorwaming, and (3) the efforts Tnade after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. x 



± . (1) 

J:: (2) 

^ (3) 



I 



(4) 

:(5) 

(6) 
(7) 

£ (8) 

(9) 

10) 

(U) 

■K (12) 






-r 



\^ 



(13). 



(14) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, 

loyalty, enthusiasm, amenability arid willingness to 

equitably share, work load). 

Physical fitness (including. healthy energy, stamina). 

Hesourcefulne'ss and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 

proper conclusions, ability to define objectives. 

Initiative arid the taking of appropriate action on own 

responsibility. 

Planning ability and its application, to the work. 

Accuracy and attention to. pertinent detail. 

Industry, including energetic, consistent application to 

duties. ^ 

Productivity, including amount of acceptable work 

produced and'rate of progress on or completion'of 

assignments. Also consider adherence to deadlines 

unless failure to meet is attributable to causes beyond 

employee's control. 

Knowledge of duties, instructions, nilesand regulations n,^^ 

including readiness of comprehension and- "know how*^ 

of application. 

Investigative ability and results: 



-^1. (16) 
ZSIl (17) 

i" (18) 



Firearms ability. 

Development of informants and sources of 

information. 

Reporting ability: 

^ (a) Investigative reports 

—^2 (b) Summary reports 

:^ (c) 



^ 



(19) 
(20) 



(P 



JLL 



jCL 



.(a) Internal security cases 

.(b) Criminal or general investigative cases 

.(c) Fugitive cases 

,(d)' Applicant cases 

.(e) Accounting cases 



:V 



(21) 



(22); 



(15) Physical siirveillance'ability., 



.^ ■ (23) 
.4=::— (24) 



Memos, lett ers, wires 

(CJonsider: ^^conciseness; — :— ciarity; 

; . "T r ^ fJinrrtiigfinpaa* A— t 



.clariti 
jorganization; ^^thoroughness; -i^ 
Accuracy; iZ^dequacy and pertinency 
of leadsrtf^administratiye detail.) 
Performance as a witness. 
Executive ability: 
^ (a)' Leadership 
'4* ih,\ Ability to handle personnel 
^ (c) Planning 
Al — (d) Making decisions 

Assignment of-work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 
Ability on raids and dangerous assignments: 
(a) As leader 
"" (b) As participant 
Organizational interest, such as making of sug- 
gestions for improvement. 
Ability to work under pressure. 
Mispellaneous. Specify arid rate; 



.rfc- 



.(c) 
.(d) 
,(e) 
.(f) 
(g) 
,(h) 
(i) 



Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): _ _ _ Z ■ ' ' 

Section Chief 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): «____^_.___„ 

Administrator ^^ " 

C' (1) Is employee available. for general assignment wherever needs. of service require? „Ynh (If answer is not "yes," explain in narrative 

comments.) ^ ' ^ VF^ - . 

(2) Is employee available for special assignment wherever needs of service require? _l,Jrl^ (If answer is not "yes," explain in narrative 
comments.) 

D« 1. Has employee had an abnormal sick leave record during rating period? iNU 9 Has employee used m|;>r&sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? INU (If answer to either 
question is *'ijes," explain in narrative' comments.) 

E. Is employee qualified to'operate a motor vehicle incidental to his official duties? fAAYes 1 I No 

If answer is "yes," pcrsorinel,JtilQ.must reflect the following: (a) Has valid State oTTocal operalor's license for type vehicle he is to use. 



(b) Is physically fit to drive, (c) Past safe 'driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EX Cr;U.]RNT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



um) 




F:D.18Sc (11-27-64) 



o o 

NARRATiVE: COMMENTS 



1.. PERSONAL APPEARANCE AND PERSONALITY ;. Mr. Warinall dresses neatly and 
conservatively, is an excellent conversationalist, has a sincere 
and friendly personality and makes ah outstanding impression as a 
Bureau representative. ^ . 

2. ABILITY TO PARTICIPATE IN RAIDS AND/DANGEROUS ASSI(3NMENTS; Although not 

called on to participa:te in raids and dangerous assignments during 
this rating period, he is fully capable of handling such assign- 
ments , ■ ■ ° - 

3. LIMITATIONS ON AVAILABILITY;' PHYSICAL LIMITATIONS AFFECTING 

- PERFOR\fANCE: AND STOK LEAVE INFORMATION : There afe HO limitations on his 
availability and" no physical limitations which would in any way 
affeqt his performance. ' 



TYPE OF CASES OR' WORK HANDLED AND APPRAISAl, OF OVER-ALL PERFORMANCE 
INCLUDING ABILITY TO:HANDLE COMPLICATED -INVESTIGATIVE MATTERS AND . 

SUPERVISIONR.F.QTiTRF,P; Mr., Wahnall was CHief of the Nationalities 
Intelligence Section until 5-27-65 and -in this* capacity directed 
espionage and intelligence ihve.stigatdoris concerning all countries 
of the world with, the exception of the. SoViet 'Uiioh and satellite 
countries. .On 5^27-65 he was designated^ Chief of the new Latirir 
American Section which was ckreated to insur.e the Bureau' s-heavy 
responsibilities in Latin America arid especially the'Dorairiican 
Republic were fully met. Mr. Wannall has, done ah ..exfceptiohatly fine 
jobj has directed or supervised many sehisitive ihtelHgehce' investi- 
gations and has seen that the Bureau 's work bs carried oiit in his 
field in a most effective manner. 'Particularly duriiig'the lieight 
°J the Dominican crisis duriug^; the spring and summer of 1965 was 
Mr,. Wannall outstandihg in meeting, new^probleiiis, creating new*-^ 
procedures and dissemingitihg valuable intelligence da^a promptly 
and accurately. He has participated; in or superS^ised the preparation 
of many important documents during the past, year_:and his work has 
^een of a caliber to command commendation. 3Ir.Wahhall:^ has shown 
himself fully capable of handling the most complicated" investi- 
gative -matters, requires a .minimum, of supervision, and is a competent 
and dedicated Section Chief.- ^. 



i^ 



6 



5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED ; Qxi 6-16-65 

Mr. Wannall received an incentive award for his outstanding service 

in directing the enormous volume of work incident to the crisis in 

the Dominican Republic. On 1-I9r66 he was commended for exceptional 

work done in the^processing of a tremendous vplume of mail relating 
t See page 2a> ^ . . o 

6. DISCIIPLINARY. Action AND JUSTIFICATION.FOR any unsatisfactory ITEMS: 
(List items taken into consideration on rating guide and*check list.) 



NA 



H. p^rticipationNin^ mFORMANT PROGRAMS : ^lr. Wannall has effectively 
^di:^ected informant, pr imimattersunder his supervision. 



8- TESTIFYING EXPERIENCE AND ABILITY: 
9. ACCOUNTING INFORMATION:. 



NA 



10. POLICE INSTRUCTION: 



NA 



11. RESIDENT AGENTS: 



NA 



2- 



^ 



o 







5. (continued) to the Dominican Republic. On 1-31-66 he was 
commended for his outstanding attitude exhibited in reporting for 
duty despite hazardous travel conditions. By letter 2-28-66 he 
was commended for splendid work done in connection with the 
preparation of a brief relating to the Dominican situation. 



2A 



J^ 



b 







12- EXPERIENCE AND ARTLTTY AS INSPRCTOR^S AIDE: 



NA 

13. FOREIfiN T^ANGUAdE ARTT.TTV 

NA 



Language in which proficient , - , . , , 

Completed language school □ Yes^ QNo 

Fluent in'.. — : ^_^ — language to extent. Agent can handle typical investigative 

problems as follpvvs: (1) Conversation' form. □Yes O No 

(2) Written^fqrm Q Yes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory ^ ^ ' 

M^^^^^^ Read Write Speak Understand 



.Frequency 



Frequency pfuse'of 



anguage ability used.during fating period: 

—^ language ability anticipated during ensuing year: 



14* ADMINISTR^ATIVE ADVANCEMENT: " 

(a) .Agent js interested. in administrative advancement^ KSYes C3:N6 

(b) Agent is bompletejy available: for administrative advancement.. ^Yes CD No 

(c) Ageiit^is considered completely qualified at present for 
administrative advancement, including experience, ability j'^ 
personality and appearance. 

m If answer to/c) is "Yes,"- Agent's qualificatiorisxonsidered 
O very good: Qexcellent t^^outstanding " 

(e) Ifanswer'tb^(pX is "No," ;Agehtconsidered^to have potential ' - 

for future administrative advancement. (If applicable, - . ^ 

explanatory comments required^ O Yes Q No 



3Yes^ CJ'No 
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STANDARD FORM 50— Rev. December 1961 
U.$. Civil Service Commission 
FPM Chap, 295 



NOTIFICATION OF PERSONNEL ACTIG 

(EMPLOYEE — See General Information on Reverst) 




5 PART 
50-124-04 



(FOR AGENCY USE) 



1. NAME (CAPS) LAST-FIRST-MIDDLE 



MR.-MISS-MRS. 



vmrnLL^ w. nAYsiQND ^aa,> 



2. iFOR AGENCY. USE) 



3. BIRTH OATC 
iM^.D^if,Ye*d 



5^1-18 



4. SOCIAL SECURITY. NO. 



577^09^1624 



5. VETERA N PREFERENCE 

"5 n i-No 

JL 2-SPT. 



6. TENURE GROUP 



7. SERVICE COMP. DATE 



8. PHYSICAL HANDICAP CODE 



3-10 PTw DISAa 
4-10 PT. COMP. 



5-10 PT. OTHER 



9, FE6LI 



t-COVEREO 



2-IKai6l8LC 



3-WAIVED 



10. RETIREMENT 

i-cs 

2-FICA 



J-FS 
4-NONE 



5-OTHER 



\UiFORCSCVSE> 



12. COOE^. NATURE OF ACTION 



PRffiiorioK 



13. EFFECTIVE DATE 
(Af«w. Day. rear) 



5-7^66 



M. CIVIL'SERVICE OR OTHER LEGAL AUTHORITY 



igCTYRTgnm v«r rm 



JS. FROM: POSITION TITLE AND NUMBER 



Supervisory Special Agent CChlei 
-of tho Latiu-jflteerican Sectloxt>: 



16. PAY PLAN AND 
OCCUPATION CODE 



Scries 1811 



17. (a) GRADE (b) STEP 
OR OR 

LEVEL RATE 



18. SALARY 



15 



$20,005 pa 



19. NAME AND LOCATION OF EMPLOYING OFFICE 



20. TO: POSITION TITLE AND NUMBER 



Saporvisory Special Ageirf^ (Chiof 



21. PAY PLAN AND 
- OCCUPATION CODE 



GS 



22. (a) GRADE (b) STEP 

OR ^ OR 

LEVEL RATE 



16 



^ 



23. SALARY 



$21/653 pa 



24. NAME AND LOCATION OF EMPLOYING OFFICE 



J 



25. DUTY STATION iOdf^omty-^aUy 



26. LOCATION CODE 



27.*'APPROPRIATION' 



s; & e!. ;fbi 



28. PC^ITION OCCUPIED 
1-COMPETITlVE SERVICE" 

2— EXCEPTED 

. SERVICE ^- 



29. APPORTIONED POSITION 
FROM; TO: 



STATE 



I— PROVED-I 
2-WAIVED-2 



30. REMARKS; 



A. SUBJECT TO COMpLETlONOF |: YEAR PROBATIONARY <0R TRIAL) PERIOD COMMENCING - 

B, SERVICE COUNTING TOWARD CAREER (OR PERMANENT) Y^NURE FROM: ' - :2 ; 



"^^ C* DURING. 

PROBATION 



EZl.. 



0. FROM APPOmiMENr OF S MONTHS OR LESS 



■SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICASU: 

Basis, f Off tliis pos£iioii is seictiott 505 \(,ey «f ^fchb 'Classification Act jo£. 
1949. ;,a8t eaeadda* ■.,.... 

".. ^ •'"'■.- "* , , : ' ■ ' ' - 

'^is pr^otibit iM 'jSoapoanary aad wiil yfimain- in of foot cxay toT t&e 
^du^ratioti of your present assismssmt. 



6T-N0T REHORDED 

27 MAR 21 1965 



:4 



31. DATE OF APPOINTMENT AFFIDAVIT (Xccw/on* ^) , 



32. OFFICE MAINTAINING PERSONNEL FOLDER U/ dfffirmfjrom «mpUs,lnt ^</>^^ 






33. CODE EMPLOYING DEPARTMENT OR AGENCY 
DJ 02 I f^EDERAL BUREAU OF INVESTIGATION 



WASHINGTON, D.C. 20535 



34. SIGNATURE (flr ctXa ^itdkadlccHoni AND "HTLE 




* Director 



35. DATE 



3-7-6S„ 




4. PERSONNEL FOLDER CORY 



U. «* COVERNMCNT FRlNTINO OFFICEi M«5-i 



TO 



FROM 



SUBJECT: 



OfTIOHAt fOKM NO^ to 
MAY ^f»a IDITION 
CSA, CtN, HO. NO4 27 



Q 



UNITED STATESGOVERNMENT 

Memorandum 



N. P. Callahan 



/^ 
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DATE: March 31, 1966 



W. C. Sullivan 



REQUEST FOR KEY 
9&D BUILDING 
LATIN-AMERICAN SECTION 
DOMESTIC INTELUGENCE DIVISION 




Trouer 

Holmes 
Gond/ 



It is requested that a key (Number CE96387) which 
will permit entry to our space in the 9&D building be issued 
to this Section for retention in the Tel-Kee cabinet, located 
in Room 614. Key should be charged to Mr. W. Raymond? Wannall, 
Section Chief. ^ 



ACTION: 



Forward to Property Management for action. 




US'- 



vmW:ams 
(4) 



1 - Mr. N. P. Callahan 

1 - Mr, Sullivan 

1 - Mr. Wanhall ^^ 

worsti PRO? se.<^t * V 




2 APn ^ ^'^•-^ 




/ 



6APB12«6| 



O^-, 



i^C<o 



■■^ 



i-i<.. 




Standard Form 88 
Bureau of the Budget 











REPORT OF MEDICAL EXAMINATION 



^ 



f 88-f08 



1. USTyfA>(E-FIRST NAME^MIDDLE NAME 



4. Ife ME ADDRESS (Ntim6fr7ifm66r KFi), dtVw- (ownVtone oni S(af«) 









2. GRADE AND COMPONENT OR POSITION 



S^ 



3. IDENTIFICATION NO. 



^-a/- ^CL 



5. PURPOSE OF EXAMINATION 



/f^^^Ot^^^l^ 



6. DATE OF EXAMINATIOH 



^-9-^^ 



7. SEX 



«. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVILIAN 



II. ORGANIZATION UNIT 



\ 



12. DATE OF BIRTH 13. PUCE OF BIRTH 



14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



T 



15. EXAMINING FACILtTY OR EXAMINER. AND ADDRESS 

A/yi/yy)C 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (TofoZ) 



UST SIX MONTHS 



CLINICAL EVALUATION 



NOR. 
MAL 


{Check each item in appropriate col- 
umn; enter "NE" if not evalvate<f.y 


ABNOR. 
MAL 




^ 


18. HEAD. FACE. KECK. AND SCALP 










19. NOSE 










20. SINUSES 










2t. MOUTH AND THROAT 










££. EARS-GEWERAL ^j,,,^, ^^^^ ^-^^ jq ^^ „, 










23. DRUMS iPcrfoTQiton) 










24. EYES-GENERAL ^^^ ^^^^ ^p^ ^^ ^^ ^^j 










25. .OPHTHALMOSCOPIC 










26. PUPILS iEqttalUy and reaction) 










27. OCUUR MOTILITY ii^ZTH^fu^'HS'' "*"• 










28. LUNGS AND CHEST {Include breaHt) 










29. HEART {Tnrust, the, rhythm, toundt) 










30. VASCUUR SYSTEM {VarkotUUs, etc.) 










31. ABDOMEN AND VISCERA {Include hernia) 










32. ANUS AND RECTUM 5Kf;:,^**;?:'J^«i^? 










33. ENDOCRINE SYSTEM 








34. G*U SYSTEM 










35. UPPER EXTREMITIES JSlSS'*' ""*** *^ 






^ 




36. FEET 










37. LOWER EXTftEM|TIES/^^Ji{^«^;;^^,j 








38, SPINE. OTHER MUSCULOSKEI,CTAL 


'"'" 


r\ 






39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 


V 






40. SKIN, LYMPHATICS ~ 








.41. NEUROLOGIC (B««ihfrf»\im tfU undrr ittm 7«) 






- 


42. PSYCH lATRlC (Sp««i/v«*i» p*r««n«tt(y dftiotton > 








43, PELVIC {Females onlv) {Cheek how done) 

D VAGINAL D RECTAL 







NOTES, {Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in item 73 and ute additional sheets if necessary.) 












10 r:' 




<if 




{Continue in item 73) 



44. DENTAL {Place appropriate tvmbolt above or below number t>f u^ ^«r at* Twer 

o—Reitorable teeth X-^ Mittina teeth 

l—NonrettoraUe teeth XXX^Replaced by denture* 



teeth, retpectivelv.) 

{6XS) ~Fixed bridge, brackets to 
include abutments 



R 

1 


^ 


2 


3 


4 


5 


G 


7 


8 


9 


10 


11 


12 


13 


14 


15 


X L 

16 E 


G ' 
H 

T 


32" 


31 


30 


29 


28/ 


27" 


26 


25 


24 


23 


22 


21 


20 


19 


18 


17 F 

T 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



UT 






UBORUORY FINDINGS 



45. URINALYSIS: A. SPECIFIC GRAVITY 



B. ALBUMIN 



C: SUGAR 



£^ 






47. SEROLOGY {Sptdfy test used 



VlfiM 



td andfetiit)^ } 



fo. MICROSCOPIC 



IBRkg 49. BLOTb 

^ ~ *> FACTO 



49. BLOOb TYPE AND RH 
FACTOR 



46. CHEST X-RAY {Place, date, film number and result) 

^J\ nTurR TF<rr<t ^ » 



50. OTHER TESTS 



MEASUREMENTS AND OTHERTINDINGS 



51. HEIGHT 



52. WEIGHT 



/s-S 



y 



53. COLOR HAIR 



54* COLOR EYES 



57. 



BLOOD PRESSURE (virm at htati leteT) 



55, BUILD: | JSLENDER j MEDIUM | HEAVY I OBESE 1 56. TEMPERATURE 

(CAec/c one)i j | | * 



58. 



PULSE (Arm at heart Utd) 



A. 

SITTING 



DIAS, 3lc> 



RECUM- 
BENT 



SYS, 



DIAS. 



59. 



DISTANT VISION 



RIGHT 20/ Jlf^^ CORR. TO 20/ XO 

IZmof^/^/) CORR.TO"20/^g| 



'JjC^ 



STANDING 
(5 min.) 



SYS. 



A, SITTING 



DIAS. 



/«3 



B, AFTER EXERCISE 



60. 



REFRACTION 



BY 



CX 



BY 



CX 



C. 2 WIN, AFTER 



D, RECUMBENT 



E, AFTER STAN DING 
3MIN. 



61. 



NEAR VISION 



f t ft^ 



CORR. TO 



L,IT 



kn. 



CORR. TO 



jTOvw gy. / 



^2x. 



tr>r. 



BY 



4jSkiS^ 



€2. HETEROPHORIA (Specify dktance) 
ES* EX* 



R. H. 



UH. 



PRISM DIV. 



prism conv. 
ct' 



PC 



PD 



63. ACCOMMODATION 


64. COLOR VISION (r*?/ wed and result) 


" 


"" ^" 


65. DEPTH PERCEPTION 

1 


UNCORRECTED 


RIGHr LEFT 


P/P 'V,^- 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (TeH^sed and score) 


68. RED LENS TEST ~ 


69. INTRAOCUUR TENSION 


70. HEARING 


71. AUDIOMCTER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
{Te^s used and scare) 


RIGHT WV y^ /15 SV "" * /I5 




250 

tse 


500 
6tt 


1000 

ton 


t04$ 


soooT? 
ss9e 


4000 


6000 
6^4 


fSH 


LEFTWV / f /I5 SV ^ ^ /IS 


RIGHT 










. 










LEFT 


















^ 





73. NOTES iConiinuei) AND SIGNIFICANT OR INTERVAL HISTORY 







< Use additional sheets if necessary}^ 



74. SUMMARY OF DEFECTS AND DIAGNOSES (list diagnoses with item numbers) 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76. 



A. PHYSICAL PROFILE 



77. EXAMINEE (Check) * 



A. Od IS QUALIFIED FOR 

B. Q IS NOT QUALIFIED FOR 



B. PHYSICAL CATEGORY 



78. IF NOT QUAUFIEO, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. 



TYPFn riR PBINTFn N{^ nF PHY^iriftN 



TYPED OR PRINTED NAME OF PHYSICIAN 



cT.iM. um^. 



SIGNATURE 



SIGNATURE 



TT 



b6 



81. TYPED OR PRINTED iiAME OF DENTIST OR P^SICIAN (Indicate Which) 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



V 



NUMBER OF AT. 
TACHE^.SUEETS 



- ^^-'■ 











* M%. GOVERNMENT PRINTING Off ICC J l$« 0-^74*7 



-*«■ >-,A -wr 






Statictard Form 89 

(Rev. /412. 1050)* ,_ 
BUREAV Of THE'BCDQM 

ciRCuLia-A-32 V 

<1 *^ ' . 



THIS IKrORM 



d« 



REPORT OF MEDICAL 

FOR Om CIAl OJE ONIV At niXWUTOT BE. 



HISTORf\ 

BELEASEO TO iSnJt 



HORIZEO PESSOKS 




B 



KAM|^FIRST NAME— MIDDLE NAME ^^ 



wrf< 



r2,dRADEAN0CpMPONENT0RPOSIT|OM i 
3f PURPOSE OF EXAM INATION t/ 



1B*^^-a i B 



5; 



HOML ADDRESS {Number, tirett or RFD, dtp cr town, zoM and State) 



& 



SEX 8. RACE 9. TOTAL YEARS GOVERNMENT SERVICE 10. AGENCY U.^GANIZATIOM 

ri MIUTARY ' I CIVILIAN 



ATE or EXAMINATION 



& 



T^ 



)2. DATE OF BIRTH 



'^IS^UCE OF BIRTH 



S^dl^l^ 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACtUTY OR EXAMINER. AND ADDRESS 






16. OTHER INFORMATION 



& 



STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (FollWf by d(4€Tipi{<m o/patt Mttory, if complaint exUtt) 



G>o<sd-* 





- 


, -. 


, 




rvA- 








(l8)FAMILY,HISrORY ^ V^,,"^ ,^,^ i ^V^ . ,., ^^ 


^.xft, ^'L tT' 


" . , * * . 


(tVHAS ANY BLOOD RELATION iPajtnt, bTOther, tiiter, other) - - - 

X'^R HUSBAND OR WIFE* ** --^ ^ *,<*-. ^-";>C->( 


REUT&N age" 1 


STATE OF HEALTH ' 


IF d'EAD, CAUSE OF DEATH 


AGE AT ' 
DEATH 


YES 


NO 


'<C/iecJfe «ac/» itttm) " 


"" REUkTION(S) * 


FATHER \ 


\ 


Itc^ists^^L 


>1av^i+ovi>f/s 


$<i 


- 


•^ 


HAD TUBERCULOSIS 




MOTHER , 


17 


' ^A«^ 


* » 1. * 




- 


l<. 


HAD SYPHIUS 


. 


SPOUSE 


V?ir 


♦4 


' " ' -^ "' 


«■ ■■ *• 


y 


* ' ■" 


HAD DIABETES * 


"Hv^tk**;, 


,rv 




, -. id 


-*- , If- n*a r A 






^ 


HAD CANCER 




BROTHERS ' 


5» 


, v;ii ' '' . ^ 


'^ #*■-<* 


«- 




^^ 


HAD KIDNEY TROUBLE 




AND 


^fc 


*i 


* * ' ' ^' 




* 


^ 


HAD HEART TROUBLE 




SISTERS 


Sf 


t4 


^ > 




y 




HAD STOMACH TROUBLE 


F'a4Vio«> 














^ 


HAD RHEUMATISM (AxthtUU) 


« 


CHILDREN 




n 


' 






^ 


HAb ASTHMA. HAY FEVEK;^' 
HIVES 


1^ .Job* 


' 


U^ 


M 






•* 


HAD EPILEPSY (F\it) 


_ 


:n.^^ 


■ f t 


. ■ . 


~ 


" 




^ 


COMMITTED SUICIDE 


. 


1 


^ » * 


t' 


X 






4-^ 


BEEN INSANE 





® 



HAVE YOU EVER HAD OR HAVE YOU NOW f Ptof g cftfcfc at teft of each Uem) 



YES HO 



*^^(iChock,each item) " ' * ifES NO 



iChock «ac/i jfem) 



YES NO 



iChock cAc/i item) 



YES NO 



iCheck each stem) 



SCARLET FEVER. ERYSIPELAS 



GOITER 



TUMOR. GROWTH, CYST, CANCER 



^ 



•nrRICK" OR LOCKED KNEE 



y^ Diphtherial 



TUBERCULOSIS 



rupture 



t^'FOOTTROUBU 



^'RHEUMATIC FEVER" 



. j^ SOAKING SA£ATS 

• (NJQht weaU) 



APPENDICITIS 



NEURITIS 



SWOLLEN OR PAINFUL JOINTS 



ASTHMA 



PILES pR^RECTAL DISEASE 



PARALYSIS {Inc. infantUe) 



MUMPS 



SHORTNESS OF^BREATH 



FREQUENT OR PAINFUL URlNATIOt) 



EPILEPSY OR FITS^ (3,^ 



WHOOPING COUGH 



;^ ' PAIN OR PRESSURE IN CHEST 



1^ 'KIDNEY STONE OR BLOOD IN URINE 



CAR, TRAIN. SEA.^R AIR SICKNESS 



FREQUENT OR SEVERE HEADACHE 



CHRONIC COUGH 



SUGAR OR ALBUMIN, IN URINE^ 



FREQUENTJROUBLES^EEfHijS^ | ^ 



4< 



DIZZINESS OR FAINTING SPELLS 



PALPITATION OR POUNDING HEART 



v^ "BOILS 



FREQUOrr OR TERRIfYING MGHTHARCS 



EYE TROUBLE 



P 



HIGH OR LOW BLOOD PRESSURE 



«X VENEREAL DISEASE 



^ 



u< 



t:> fDfePRESSIQN OR EXCESSIVE WQRRX ( 



EAR. NOSE OR THROAT TROUBLE 



CRAMPS IN YOUR UGS 



RECENT GAIN OR LOSS OF WEIGHT 



«/ ' a)SS OF MEMORY OR AMNESIA 



RUNNING EARS 



FREQUENT INDIGESTION 



ARTHRITIS OR RHEUMATISM 



BED WETTING 



CHRONIC OR FREQUENT COLDS 



STOMACH. U VCR OR INTESTINAL TROUBLE 



BONE._JOINT. OR OTHER DEFORMrTY 



4^ ' NERVOUS TROUBLE OF ANY SORT 



• ' 



SEVERE TOOTH OR GUM TROUBLE 



G Aa BUDOCR TROUBLE OR GAa STONES 



**^'iXheness 



v^Tny 



DRUG OR NARCOTIC KABIT^ 



SINUSITIS 



•> 'jaundice' 



»** toss OF ARM, LEG. FINGER. OR TOE 



EXCESSIVE DRINKING HABIT 



«^ ' HAY FEVER 






(K 



lY REACTION TO S£RUM. DRUG OR 

uzmattE 



rrr 



10» ^AlKTUL OR-TRICK-SHOULDCR pR ElBOW 



ti 'fiOMOSEXUAL'TENDENCIES "'^♦/KJ^ 



HAVE YOU EVER {Check each item) 



22. FEMALES ONLY: A. HAVE YOU EVER— 



B. COMPLETE THE FOLLOWING: 



WORN GLASSES, 



ATTEMPTED SUICIDE 



BEEN PREGNANT 



*r 



AGEV^T ONSET,bl\MENSfR\)ATION | ^^ 



WORN AH ARTIFICIAL EYE 



BEEN A SLEEP WALKER (f 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 



«,/ ''WORN HEARING AIDS 



> UVCO WITH ANYONC WHO HAD 
.TUBERCULOSIS ^ 



BEEN TREATED FOR A FEMALE DISORDER 



DURATION OF PERIODS 



z:=i 



STUTTERED OR STAMMERED 



U* ; COUGHED UP BLOOD 



HAD PAINFUL MENSTRUATION , t C 



DATE OF LAST PERIOD 



QUANTITY: Dm6«mm. QtxccsjrreiQ! 



WORN A BRACE OR BACK SUPPORT 



4^ 'EUO CXCCSSIVELY Af XER t"tWt(lf OR 
TOOTH EXTRACTION 



'HAD IRREGULAR MENSTRUATION 



T 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 



24. WHAT IS THE LONGEST PEIUOD YOU* 
HELD ANY OF THESEJOBST-.^J«<TI 
M0NTHS-„^T<ir.O.<^THl 



25. WHAT IS YOUR USUAL OCCUPATION! 



26. ARE YOU iCheck one) 



B 



MCHTiUKOCO >, 



Dun 



KANOCO 



<.7-^^fY^^^ 



YES 



NO 



CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPLAINED IN BUNK SPACE ON RIGHT 



i/ 



27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETa 



•" 



B. INABtUTY TO PERFORM CERTAIN MOTIONS 



1^ 



C INABILITY TO ASSUME CERTAIN POSITIONS 



l^ 



D. OTHER M EOICAL REASONS itty^t, tf jV« reASO/it) 



^ 



28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



»/ 



29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (//r««r tf'Vo detmit$) 



u^ 



30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? iHyoa, atate reason and give 
dotaiU) w 



i/ 



31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
itfytf, Mtate reason and give details) 



y^ 



32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, describe mnd give 
age mt whic'* occurred) 



u^' 



33. HAVE YOU EVER BEEN A PATIENT {committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (if yes, specify when, where, why, and 
name of doctor, end complete address of 
hospffttf A' e tin f'c) 



^34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
•^ THAN THOSE ALREADY NOTEDT (// yes, specify 

when, where, and give details) 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CUNICS. 
PHYSICIANS. HEAURS. OR OTHER PRACTITIONERS 
WITMtM THE PAST 5 YEARS' (If yes, give com- 
plete address of doctor, hospital, clinic, 
anddet0iM '. 



i^ 



36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? Of yes, which illnesses) 



x^ 



37. HAVE YOU EVER BEEN REJECTED FOR MIUTARY 
SERVICE BECAUSE OF PHYSICAU MENTAL, OR OTHER 
REASONS? ilt yes, give date and reason for 
rejection) 



^ 



38.. HAVE YOU EVER BEEN DISCHARGED FROM MIUTARY 
SERVICE BECAUSE OF PHYSICAL MENTAL. OR OTHER 
REASONS? (// yes, give date, reason, and 
.type of discharge: whether honorable, 
other than honorable, for unfitness or un» 
suitability) 



y 



19. HAVE YOU EVEf^ RECEIVED, IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSK)N OR COMPENSATION FOR EXISTING DISABIU 
ITY? iff yes, specify what kind, granted by 
whom, and what amount, when, why) 



3-U-. 






4^ 



•JlT ^ 



^l 






i 




U^p€r G-X S^ir»«i , 



U 




^j^^mv >h^ vvo ulo/r: 



i H' 



I CERTIFY THAT I HAVE REVIEWED THE. FOREGOING INFORMATION SUPPUEO BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE, 
I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS, OR CUNICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. ^ , " 



PURPOSES] 



TYPED OR PRtNTEO NAME OF EXAMINEE 



40, PHYSICIANS SUMMARY /MD ELABORATION OF ALL PERTINENT DA' 



SIGNATURE 



-u). 




u)^i**-vtA^ x\.- 



40, PHYSICIAN S SUMMARY /MD ELABORATION OF ALL PERTINENT DATA {Physkian shall cumment Ott qH posUui ahtPtn in itCJM $0 thru S9) 




TYPED OR PRItjTEO NAME OF PHYSICIAN OR EXAMIN 






DATE 



SIGNATURE 



a 



NUMBER OF ATTACHCO , ^, 
SHCCT^-^ t ft 



^ ' V 



it U. •. OOVCRNMCNT PBINTINtf Q^'tCCi tfS 0-««*»4G 



i? 



fD-300 (Rev. ,10- 10-6 it) 



Attachment to Standard Form 88, Report of Medical Examination 
»rmotion and Guidance of Medicol Examiner 




zz H^2^ 7^/r /^. 



Name of Examinee / l/my^yy/^^^ /-^^^ /^^ ^^^^^^^-^ 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 14 68 

3 17 69 

4 62 72 
9. - 65 76 

11 67 

46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner should answer the following question: 

Examinee I^Jis ^Jis not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



I)<1 Mn LJ Yes If "yes" please specify defects 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
I^ No im Yes If "yes" please specify defects. 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or unc orrect ed. Should 
examinee wear corrective glasses while operating a motor vehicle? P^Yes I — I No 
If recommendation is based on a foctor other than above standard, indicate basis 

SAi^:4£t±:£_was advised m^yy^^ that H 

will be n^ce^safy ^ti hltti'tfl v/sar corrective ; 



gtesses while driving a Goverament vehicle. --r'^ r^/:->T-^n '! t? 

(Signature) JI^^^^^^J>^S^:£^'^ 



J^/.^^iTx^^^.^^'^- - •" ip7^^S^^q^-Si 



. f B I 

Desirable Weight Ranges for Males 



Height 


Smoli Frame 


Medium Frame 


Large Frame 


5' 4" 


117- 125 


123 - 135 


131 - 148 


5' 5" 


120 - 129 


126 - 139 


134 - 152 


5' 6" 


124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 - 148 


143 - 162 


5' 8" 


132 - 141 


138 - 152 


147 - 166 


5' 9" 


136 - 146 


142- 156 


151 - 170 


5' 10" 


140- 150 


146-161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


154 - 171 


164 - 185 


S'l" 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


163- 181 


174 - 195 


6' 3" 


160 - 171 


168 - 186 


178 - 200 




6' 4" 


169 - 180 


178 - 196 


188 - 210 


6' 5" 


174 - 185 


182-202 


192-216 



4. Examinee's frame is CZI small 



I I mpH 



lum 



(^ large 



5. Considering above weight table, tjie examinee's frame, and other individual physical characteristics, 
I consider his present weight EJ Satisfactory I lExcessive I I Deficient 



6. Under proper medical supervision, examinee should L_J lose 

CI] gain 



pounds 
pounds 



Remarks: 



(Signature of M^aical Examiner) 
ate) / 



crjkc/jS^ K 



b6 



(Date) 












August 31, 1966 



Mr. William C. Sullivan 
Feder^ Bureau of Investigation 
Washington, D. .C. 



d^' 



Dear Mr, Sullivan:; 



(j/ ^V. itr:r-^^ /^-^ ^ %^^^- 



I am taking this opportunity to commendj 
through you, the personnel in the Domestic Intelligence 
Division for the splendid work done in connection jvith. 
the' preparation of comprehensive briefs of interest to 
the Bureau on a confidential matter. 

Everyone demonstrated a.high degree, of 
thoroughness, competence? ^and skill in handling indiyid- 
ual assignments- in this complex and extensive survey 
and, as a result, contributed much to its expeditious, 
completion. I was .particularly pleased ^ith the .deyo-: 
tion to duty and enthusiasm demonstrated by all in 
voluntarily working at; niuch personal inconvenience 
on this matter. Please convey my sincere appreciation 
to those who participated. 

Sincerely yours,^ 

DUPLICATE YELLOW 

1 - Mr. Sullivan (Personal Attention) 

Re: Briefs on Microphones arid Wire Taps 

A copy of this letter is being placed in appropriate 

personnel files. 

CTPreaj 

(88) 

Based on memo 



1 (Sent Direct) 



bo 



I to Sullivan 8.-17-66 arid aiddendum Administrative 

Division 8-25-66 re Briefs on Microphones and Wire; Taps, Adniiriistra- 
tive Matter. 

I '^^^^ i ^ ^^ ^-^opielSr^'a^^'d and attached for placing in follpwirig. files: OVER: 



1 



V. 




J w. 



0, 



Mr. William C, Sullivan 



b6 



-2- 



V 



f^^^- 



o 







AYj 



NAME: W. Raymond AYahnall 



TITLE: Section Chief 

Latin-American Section 



EOD: 7-27-42 
Nonveteran 



GRADE: GS-16 $21,653 



ASSISTANT DIRECTOR W* C, SULLIVAN: Mr. Wannall is an experienced 

Section Chief, having been Chief 
of the Nationalities Intelligence 
Section from 3-2-62 until he assumed his present duties upon the 
creation of the Latin-American Section 5-27-65* The Latin-American 
Section was created to supervise the important Bureau activities 
relating to Latin America and specifically to see that the Bureau was 
able to meet its heavy responsibilities relating to the Dominican 
Republic • Mr. Wannall has an excellent background in this field and has 
done an outstanding job. He is an outstanding administrator, a very 
capable wiciter and has exhibited ingenuity and stability in directing 
the work of his Section. Under his supervision the Latin-American 
Section has produced many important documents which have proved to be 
of §reat value in connection with the Dominican situation. He presents 
a fine appearance, is an excellent conversationalist, and creates a very 
favorable impression as a Bureau representative. He is completely 
available and qualified for administrative advancement, and has 
outstanding potential for further development in this respect. Since 
the last performance rating Mr. Wannall has been commended by the 
Director oh three occasions (1-16-66, 1-31-66 and 2-18-66) for the 
high caliber of his supervision, his outstanding attitude, and 
exceptional work done in processing a tremendous volume of mail. Also, 
on 6-16r65 he received an incentive award for his superior over-all 
leadership and outstanding services. 



Rating: Excellent 



(SEE NEXT PAGE) 



DOMESTIC INTELLIGENCE DIVISION INSPECTION 

5-13-66 

DEM:hrt q 

167-NOT EECORDED' 5=" 

I© MAY 26 1966 



4^ 




■>) 








o 



ik/ 



b6 



INSPECTION STAFF : 
|vm] 5/23/66) 



The Inspector agrees with the comments 
of Assistant Director,Sullivan 
concerning Mr. W^nnalL He was Chief 
of the Nationalities Intelligence Section from 1962 until formation of the 
Latin American Section in June, 1 965, He ha s f he necessary- initiative and 
aggressiveness to represent the Bureau in a most favorable manner. He 
presents an excellent tpersonal appearance and is interested in arid completely 
available for administrative advancement. During the inspection no siijiantive 
errors or major delinquencies were discovered in his section, ahdfrom all 
indications he runs an excellent operation. His potential is excellent and he 
appears to be an excellent prospect for further advancement. He is qualified _ 
to continue in his present. assignment.. 




- 2 - 



FD.2aiii(Rtv,8-'ll-6<) 



REC 



y 



RECEIPT FOR GOVERNMENT PROPER! 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OP JUSTICE 



Date 



u-a 



I certify that I have SI received □ returned the following Government properly for official use: 



Key to Internal Doors 9tb & D. Building y 





0ljjJu^ 



1 



RE-AD 



The Government property which you hereby acknowledge 
is ehorqed to you and you are responsible tor taking care 
of it ana returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 

ANYWAY. 



tjl«"' 



.*,., Y" 



•?.W 






1^ 



o6 



n 







(Signature) 



(Typed name) 




d 




February 6, 1967 



Medical Officer in Charge 
United States Public Health Service 
Fourth and D Streets , Southwest 
Washington, D. C» 

RE: W, RAYMOND ^ANNALL 
Dear Sir: 

Would you please give the above-captioned 
individual the necessary inoculations for overseas 
travel and assignment. 

Very truly yours. 



To I son ---- 
iDeUoach -« 

Mohr ■ , ,,^ 

Wjck « i 

Casper >■■■■■ 
Canolfian >-. 
Conto^ ^^^.mm 

FeU l^_ 

Gale , 

Rosen ^ 
SuUivoai «- 
Tavel ^-^^ 
Trotter — -., 
Tele. Boom 
'-folcfies 



VBS:pa:l 



John Edgar Hoover 
Director 




To be carried out by employee. 



^^0^139 



(K^ 
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MAIL ROOM 



□ 



TELETYPE UNIT 



□ 








'""■'■""'"•■■" ^'ii I-"-"- 
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January 9, 1967. 




Beverly Hills, California S0213 
!>3ar 



I have received your letter 61 January 3rd and want to 
thank yon for your thoughtfulness in writing. 

We are pleased vonr recent visit to our Headq uarters 
by ycHir liimily and you proved to be so interesting. Messrs. 



and WaDnallJoin mo in caressing appreciation for your favorable 
cozxun^nts. 

. ' Sincerely yoar% 



b6 



V ^ ,^ ^ „,s_ 



c3 



1 - Mr. Wick « Enclosure 

Personal Attentton: Bring to the attention of SA 
% - Mr. SttlUvan « Enclosure 

Personal Attention: Bring to theatfent ion of SA W. Eaymond Wannall. 
1 - Personnel File of SA | 7^ Enclosure 

(T}' Personnel File of SA W. RajntnondC^Q^nnall - Enclosure 

NOTE: Bufiles refle ct no prio r correspondence or information to preclude 
this letter regard ing I I who is a screen writer for^Twentieth 

Century rFox. SA | l is assigned to the Crime Re^|pds Division and 



e^a, 



SA Waiinall is assigned to the Domestic Melligence Diyision. 
BGH:jeg (7) 



9 JAti 12. 5057 



\3l 




t 
V 



Mr. J, Edgar Hoover 

Federal Bureau of Investigation -- » 
Washington, D.C, 

Dear Mr. Hoover: 

I want you to know how grateful I am for the ' 
wqnderful tour of the. F.B. I. arranged for Si 
and ^y family by Mr. Ray Wannell during ?he 
Christmas holiday I was particularly struck 
by the courtesy, intel ligence and good h^ n,^,,!; 

of one of your agents, 1"^ [Tho 

escorted us. and acted h 6Ur guide on th e 
^d^'w!^^^; Needless to say, we were fascinated 
Sli??Jr^®?*.^y everything we saw of the P.B.I 

??ca?ion^ ""^^ ^^^^^^ -^^ ^^«^ '^P^* <^^ ^^^ 
All best wishes for a very happy I967, 




\ 



'fa 



>^ 









UKITls^ STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Rcpfy^ Please Refer to 
FileNo. 

Director 

Federal Bureau^.of Investigation 
United States Department oi Justice 
Washington, p., C. .20S3S 

Dear ,Slr: 

For Inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and w)io dies from any cause except/ self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, paya'^ble to S.A.I.F., to be Included |n said fund. Payment will be^ 
made for deoth by self-destruction after the Agent has been a member of the fund for a continuous. period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous conthbutlori Jfo said fund. which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters ^pertaining, to the acquisition, safe 
keeping and expending of said fund, which committee wilLrecommencl appropriate action to the Director in pertfnent. matters. 
The Assistant Director of the* Administrative Division of the FBI shall receive all contributions and account for same. to the 
Director. Upon the death of any Special Agent who Is q member of said fund the appointed commltiee'wlll consider^ tJie case, 
and submit a" recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist^ 
ant-Direcior of the Administrative pivision, directing him to pay to the designated beneficiary the sum of $10,000^ The' liability 
of the fund shall not under any circumstances exceed the amount of'm'onies in the fund at the^tlme any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official. Bureau Name (please type or print) 






Date 



Office of Assignment <or SOG Division) 

"Pom .Xtvirel/* D%%/. 



The following jmrson is designated as my beneficiary for^Special Agents Insurance Fund: 



Name (primary beneficiary; use given first name if female) 
Address 



Relationship 



3oir SourhVwast' l?fii/« . Silw-cv 3pri 



SP^ 



Marcf/a^^ct 



Name (contingent beneficiary, if desired; use given first name i^ fema 



Relationship 



Address 



Do you desire to designate the aboV^isted- beneficiaries, as the beneficiary and contingent beneficiary respectively of the 
^Chas. S. Ross Fund as well? (SJ Yes Q No If.not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed tn the Jlne of duty^, other than travel accidents. 



Name (primary beneficiary; use given first name if female) 



Relationship 



Address 



Name (contingent beneficiary, if desired; iise given first name if female) 



Relationship 



Address 






.DCT271-:6. 
J. a^ar Hoover, DKedor 



l\CV^* 



Very truly yours, 




^a..^.,^xiM^ 



/- . 



70 



V^ 



^■/ ^ 




Mt'H'E IN EKi/EiiQit, 



1 - 

1 - Mr. Wannaii 



February* 2, 1967 
BZ LIAISON 



y 



Toison 5-. 

Caspej -«- 

CaUahcn - 
Contod »• 

Go)e «.,,,- 
Roseri' *-—- 
Suiltvan - 
Tovel ,«L 
tfOUef 



Holmes ^-» 

. jGondy h^-.n^ 



TragspsrrrjmcB: 



b6 



Bureau o£ Security and Consular Affairs. 
Depaz;tment of State 
Washington, p. (?• 






Bear Hiss KicLigfit: 

Mr. W« Raymoncl^aimall, an eaplofyee of ihis Bureau, 
will be traveling officially on tcaaporary assignment in the 
Dominican Republic . He is applying for an official passport, 
^d it will be appreciated if isrou will have one Issued to 
,llr.. Wannall in view of his official trayelv 

You {are -also requested to obtain, iaii appropriate 
visa: for Mr.. Wannall' s entrsr into the Dominican Bepublic and 
have same affixed in the passport issued to himi 

Please advise Mr . Orrin H. Biartlett of this Bureau 
;:ohen the passport is ready so that he laay picls it up fpr 
delivery to iir,v Watinall. ,, . Q K^OO 



Sincerel}^ *yours:j~r 



/^EC- i4Q 




Xt> f 



^ " 1 ' i, iiip 




irohn Edgar Hoover 
Director 




ERH:aia 
(8) 



NOTE: Official passport being obtained for Section Chief 
?am5all because of forthcoming ins|^ct^<>nj assignment outside 



the country^.. 

f 7 FEB 9 1967 

MAIL ROOM CIl TSliHTyPKtjNITCI]* 
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,»s .a3si!H,ej 





JK 



W 



-r-^^ 



5'JJil.8,5,(ttov. 8-t6-63) 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUST/I 

REPORT OF PERFORMANCE RATING 




Name of Employee: 



W. RAYM0NDVJ7ANNALL 



WhftrP. AsaipipH. DOMESTIC INTEIIlIGENCE LATIN- AMERICAN 



^"'■•"'"■''SbPERVISORY SPECIAff^AiM?"''^ 
Official Position Title and Grade: SECTION CHIEF, LATIN- AMERICAN SECTION 



Rating Period: from 



4-1-66 



to 



3-31-67 



ADJECTIVE RATING: 



EXCELLENT 



Rated by: 
Reviewed by: 
Rating A^ppwKfi 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Signature 



Employee's 
Initials 




INSPECTOR 



4-3-67 



Title 



Date 



^/ftUASSISTANT DIRECTOR 4-4-67 

Title Date^ 

Assistanl Director. APK 11 ^"^^^^ 



Title 



Date 



e) 



TYPE OF REPORT 



X3 Official 

^ Annual 



nx 



rn Administrative 

□ 60-Day 

□ 90-Day 
n Transfer 

I I Separation from Service 
□^Special 



If- X 3-0 



REC-13Z 



Z2RE^3Z 




■185a (Rev. 11-8-65) 



o 



GO 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

{For use as attachment to Performance Rating Form No, FD-185) 



Name of Employee 



W. RAYMOND WANNALL 



Note: 



All employees in same salary grade should be 




- RATING GUIDE AND, CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. 

compared, 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and,de serving of special commendation). 

Excellent. ^ 

Satisfactory (good or very good). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 

Guide for doterrnining adicctive rating: 

1. "Outstanding" adjective rating requires (A) thai all elements be 4- and (B) that each and every rated element be factually iustified by 
narrative details, including reasons for considering each. worthy of Special Commendation and bo attached to FD-185a. 
•^Excellent/ "Satisfactory" or "Unsatisfactory* adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
A., Aav element rated "Unsatisfactory" must be supported by narrative comments. ' * * ' 

B. An official rating of "Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to. help the employee bring his performance up to a satisfactory 



2. 



level and must be attached to FD-I85a. 



^ 



(1) 
.(2) 
(3) 



4- 



(4) 
(5) 
(6) 






r^' (11) 



-^ (12) 



-±r— (13) 



^ 



Personal appearance. 

Personality and effectiveness of his. personal contacts. 
Attitude (including dependability, cooperativehess, 
loyalty, enthusiasm, amenability and willingness to •* 
equitably share work load). , - ^ 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. " ^ 

Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive atj 
proper conclusions, ability to define objectives*., 

(8) Initiative and the taking of appropriate action on*pwn 
responsibility. ' '' 

(9) Planning ability and its applicationio, the work. 
(10) Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application io 

duties. ' / ~l ~ i 

Productivity, including amount of acceptable work 

produced and rate of progress on" or completion of 

assignments. Also consider adherence to deadlines 

unless failure to meet is attributable to, causes beyond 

employee's control. 

Knowledge of duties, instructions, rules and regulationsV 

including readiness of comprehension and^"know how" 

of application. 

Investigative ability and results: 



\/ 



Z. 



±, 



(16) 
(17) 

(18) 



Firearms ability. 

Development of informants and sources of 

information.' 

Reporting ability: 

^—2 — .Ma) 'Investigative reports 

■: — S <b) Summary reports 

" n (c) Memos, letters, wires a_ 

(Consider: .." /T ^ mnf^iaAnf^Qo- *T^ 

-io; 



conciseness; Lclarity; 

pertinency 



(19), 
(20) 



Performance as a witness 
Executive* ability; 
1:% , — ,(a) Leaderships 



(14) 



(21) 



, <b) Ability^toi handle personnel 
•f" (c)^ Planning 
li: — (d) Making decisions 
•^ (e) Assignment' of. work 
^ , (f ) Training subordinates 
.(g) Devising procedures 
(h) ^Emotional stability 
^\^ (i) Promoting high morale 
^il^(j ) Getting results' 



J2, 



v2_ 



(a) Internal security cases 
.(b) Criminal or general investigative cases 
.(c). Fugitive cases- 
.(d) Applicant cases 
:(e) Accounting cases 



*. 



Ability. on raids and dangerous assignments: 

*--J (a) As leader 

J~ ,(b) As participant 



jL 



(15) Physical surveillance ability. 



4:1. 



- (22) Organizational interest, fsuch as making of sug- 

gestions for improvement. 

- (23) Ability to work under pressure. 

- (24) Miscellaneous. Specify and rate: 

— "^ . Dictation ability ^ -. 



A.^ Specify general, nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent 
supervisor, instructor, etc.): '- " ^ " - - * 



Section Chief 



B. Specify employee's most noteworthy special talents (such as investigator, desk man. research, instructor, speaker): 

: Adniini strator .- 



C. (1) Is employee available for general assignment wherever needs of service require? 



■YES 



comments.) , ^ VT?Q 

(2) Is employee available for special assignment wherever needs of service re'quire^ _jlejO 
comments.) 



(If answer is not "yes," explain in narrative 
(If answer is not "yes," explain in narrative 



D. 1. Has employee had an abnormal sick leave record during rating period? "^ 2. Has employee used morejsick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? NO af answer to either 
question is ''yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? (Xl Yes □ No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State orTocal operator's license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.' ' 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



uxgJ 



<P . CiO 



D. 185c, (1^*27-6 4) 

NARRATIVE COMMENTS 



PERSONAL APPEARANCE AND PERSONALITY f Mr. Wannall creates an outstanding 
impression as a Bureau representdive. He is always extremely well 
groomed, is intelligent, an excellent conversationalist, and gives 
the distinct impression that he knows what he is doing. He has a 

!SS8^T?M^6^f>^^T^(?IPAT& M^RAyp^AND^ ANGEROUS ASSIGNMENTS: He is fully 
capable of participating in raids and dangerous assigmientsi ^although 
not called upon to do so during this rating period. 



LIMITATIONS ON.AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : There are no limitations on 
his availability and no physical limitations which would in any way 
affect his .performance. 



4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION.REQiiTREn: During the entire rating period Mr. Wannall has 
been Chief of the La tin- American Section, this Section handles all 
espionage, counterespionage, and Intelligence investigations 
concerning the Latin-American countries and he has done a very fine 
job in directing the work of his Section* He has been most alert 
to, see that domestic offices and the offices of the Legal Attaches 
in Latin America develop proper informant coverage to see that 
Bureau investigations are effectively handled. Because of the vola- 
tile nature of many Latin- American individuals and organizations, he 
has been most alert to impending crises and has seen that intelli- 
gence, information is promptly acquired and disseminated. In 
connection with the many Cuban refugees fleeing from Communist Cuba 
he has been alert to the internal security danger and has seen that 
proper screening is given such refugees and that informants are 
developed in refugee communities. Mr,. Wannall is* a most conscientious 
worker and leads his employees in a commendatory manner. He has 
been jparttcularly alert to devise new procedures of dissemination 
which enable his Section and the Domestic Intelligence Division to. 
fulfill their dissemnation responsibilities. He has shown himself 
fially capable of directing the most complicated investigative 
matters,, has required a minimxam of supervision, and he is, in all 
respects, a competent and dedicated Section Chief.--' 



0^ 



o 



GO 



5; NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : Mr. Wannall was 
one of a nvmiber of personnel in the Domestic Intelligence Division 
conunended by' letter 8-31-66 for splendid .work done in preparation of 
comprehensive briefs • 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY. UNSATISFACTORY. ITEMS: 
(List items taken into' consideration on fating guide and check list.) 



NA 



, l/ PARTICIPATiON^TN INFORMANT.PROGRAMS : Mr. Wannall^has nbst effectively 
-."^ ^.directed informant <p^^ supervision anci 

^4'^ has been, alert to. the" Burea,u?s needs In the informant field. 









/. TESTIFYING EXPERIENGE AND ABILITY: 






fr ^9>- ACCOUNTING INFQRMATIQNV <-- 



10;. POLICE INSTRUCTION: 



NA 



11. RESIDENT AGENTS: 



NA 1 



2 



\jP^ 



cP 



do 



\ 



12. EXPERIENCE AND ABILITY AS INSPECTOR'^S AIDE: During the rating period 

Mr. Wannall conducted an inspection of the Legal Attache's office in 
Santo Domingo and handled this assignment in a very efficient manner 



13. FOREIGN LANGUAGE ARTT/TTV: 



Language in which proficient 



NA 



Completed language school Q Yes □ No 

Fluent in .- language to extent Agent can handfe typical investigative. 

problems as follows: (1) bonyersation form □ Yes O No 
(2) Written, form QYes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory ^ 

Language * Read ' Write Speak Understand 



Frequency 



Frequency of use of 



language ability used dunng.rating period; 

—i. language ability anticipated during ensuing year: 



14. ADMINISTRATIVE ADVANCEMENT: 

<ai Agent is interested in* administrative advancement. 

(b) Agent is completely available for administrative advancement, 

(c). Agent is, considered completely qualified atr)resent for 
administrative advancement, including ej^erience, ability, 
personality and appearance. / 

(d) If answer to (c)> is "Yes," Agent'soUalificatiM 
ayerygood Q excellent (3 outstanding 

(e) If anjswer to ^(c)" is ^Noi" Agent^considered to .have potential 
for ftfture administrative advancement. (If applicable, 

^explanatory, comments re.quired.}^ 




CD Yes a No 



-3- 



UJ^ 




FD.28la(R8v.l2.3-57) 



Q 







RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU'OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

March 15, 1967 



I certify that I have pMthe following Goveinmentptopei'ty for offlclol.use: 
returned . . - ■ " 



Background and DeVelopient of Chinese Comunist Intelligence 
Copy 54 M 171/' ' ' 

Investigating Chinfese Security Subjects (Section III), 
Copy 57 GG 10;/ 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 



DONOTMARKOR.ffilTEONlTOR 
A 



^*M***i««W*«*«*****M«^*««if»i^*w«W* 



faynwi) 



ij 




EITIN 



mtimmmimm»mm0^mmm 



Very truly yours 





iAjt 



J signature) 



./RapondJannall 




27-64) 



' . Q 

UNITED STATES DEPARTMENT OP JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



R^erto 



Director 

Federal Bureau oynvestigatlon 

United Slates Departtaent»olf Justice - ~ 

Washington, D. C. 20535 - ^ s -~ 

Dear Sir: 

wardln, herewith (by Check - Money Order) .h/sum o! sTo?paycb"e fo'SF ^.'^"bo In^^^^^^ ^ "?' '°- 

made for death by selMestructlon after the Agent has been a member o£ the fu^^ for a cinflt^tnL , ? ^^ P^V^^"* ^lU be 

"oirr°rdmr..?r:7f„r ft^oX,rarrf ''''"'^"■' '^ ^^ -*--' .^at5to!.?i'n;fi:trToT,^^^^^^^^^ rtx^^^d 

.eeptn/a'n'd "eS;„:; orsa'rf 'fu^J^ :ff 

The Assistant Director of the Administrative Division of the FBrthaU rSfan conUlbutltL ai^^ "fV"*"* '"°""''- 

Director. Upon the death of any Special Agent who is a member of said flndlhe Ippoln eS co"^^^^^^^ '<>- "><» 

and subm t a recommendation to the Director as to Its conclusions. Appropriate InstSons win then''be^ii»?^ , ll' .^ "*" 
of thriuid ^hJu" ^'^^'T""'"" ''•^'''°"' <*>'«="■'',»>'>» 'o P-V »o •he'^d^sJ^nated^lSlafy the Lum" 'f%\TooV The' HaMMv 
of the fund shall not under any circumstances exceed the amount of. monies Iri the .fund ^aj the time any iaXiy^haUoicur 



EXECUTE IN DUPLICATE.AND SUBMIT BOTH COPIES TO THE'BUR EAU 
Official Bureau Name (pleasejtype or print) '' ' JDate 

SA W, RAYMOND /jfANNALL 



The followin g person ia designated as my beneficJMy for Special Agents Insurance Fundi 
Name (primaty beneflciaiy; use given first name if female) ' ~~ ^~^'^ ^ 

Gertrude C, Wannall 

Address "^ ~~^" ^ '- ~ '~~r^ — ^ 

305 Southwfigt n rive. Silver Springy Maryland 20901 



Office of/Assignment (or SOG Division) ' 

DOMESTIC. INTELLIGENCE, _SOG 



Relationship 

* Wife 



'*? 



Marae ^contingent beneficiary, if desired; use given first name if female) 



Address 



^Relationship' 



•Chars^ R^'s^^und Swlip" '^Y;8'''1A'No""'S"?h'''" 'i^"««?,«^.«?^ contingent beneficiary respectively of the 
w xv^^oo ruuu as weu. ggfYes C3^o If not, the entire following portion must be. executed. 

^r^^noS^'llZ!^^^llZ!,\^^^^^ '■ «o- ^HHd providingilSOO death benefit, to 



Name (primary beneficiary; use given first name if female) 



Address 



'Relationship 



Name (contingent beneficiary, if desired; use given first name if female) 



Address 



Relationship 






10 APR <= 1957 




Very truly yours. 

w. 



Special Agent 




.izL-KO^^ 



ond Wannall 







TELETYPE UNIT 
ENCd^EftMESSAGE 



O 



SANTO DOMINGO NR 1 
S52 AM MRK 




CD 



8t50 ^ URGENT 2-20-67 HXC 

TO Director fbi 

ATTEHTIONt ASSISTANT DIRECTORS W. C. SULLIVAN AND 
\. W* M. FELT 



Mr. Tolson... - 

Mr. M<>hr 

Mr. Wick 

Mr. Casp*!r_.««_ 
Mr. CAlhi^inn 
Mr. Co;>\Jui 
Mr. Pr^lJkft 

Mr. G:i!cl„.. 

Mr. Rosen -.--.- f O 
Mr. SulHvan..V<//l/^J 
Mr. Trvo1..,_/I: /*^ 

Mr. Troller ^ 

Tele Room- 

Misa ITolmn* 

Miss Gandy-_ 








FHOW W. RiVwANNALL 

SANTO DOMINQCT OFFICE - ADMINISTRATIVE 



/: 



m 



ARRIVED SANTO DOMINQO SIX FIFTEEN Pi M», FEBRUARY NINETEEN LAST 
INSPECTION OF OFFICE, LEQAT, STARTING AT BESINNINQ OF BUSINESS, ,. 
FEBRUARY TWENTY INSTANT • 

END. 



MRK R RELAY 

FBI SAN JUAN 

MAL 

FBI WASH DC'? 






••~1 T 




' 9BIB271 




'$</ 



1,1 ^<- . XEROX 
FEB 27 :196y.^ 

Nojisd in 
Coiiiiii, Sect 






.*«« - ^»V*MI»V*^^*'-#^ 



!5r;t.U'.4{Htl/.VH 




kELAYED to ^ / . ^'^ 







} 







NAME: W. RAYMOND 
EOD: 7-27-42 



(wk 



NALL 



SECTION CHIEF 



LATIN-AMERICAN 
SECribN 



GRADE: GS-16 $22,085 



ASSISTANT DIRECTOR T7ILLIAM C 




IVAN: 



Mr. Wannall has been 
Chief of the Latin- 
American Section since 
it was created 5-27-65 and previously served as Chief of the Nationali- 
ties Intelligence Section from 3-2-62. He has an outstanding background 
in intelligence work and has handled his duties as Section Chief in 
an extremely capable fashion. He is an outstanding administrator, pays 
close attention to details, and has directed the work of his Section 
so as to meet the Bureau's responsibilities. Mr. Wannall has done 
an outstanding job in devising new procedures to effect rapid dissemi- 
nation of information to other Government agencies. He presents 
a fine appearance, is an excellent conversationalist, and creates a 
very favorable impression as a Bureau representative. He is completely 
available and qualified for administrative advancement and has out- 
standing potential in this respect. Since his last performance 
rating Mr. Wannall was one of a number of personnel in the Domestic 
Intelligence Division commended by letter 8-31-.66 for splendid work 
done in preparation of comprehensive briefs. 

RATING: .EXCELLENT 



t *^i? 



*?■ 



See Inspector % Comments Page Two. 




■ 9 MAR 15 1967 




\v 



y- 




DOMESTIC INTELLIGENCE DIVISION INSPECTION 
2-21-67 







Di 



ASSISTANT DIRECTOR W. M. FELT: 
(D. A. Brant:bhg, 3/14/67) 



Comments of Assistant 
Director Sullivan are 
shared by the Inspector, 
wannall is an excellent and capable administrator. He is fully knowledge- 
^"^^ot all matters handled in his section as well as the more important 
matters handled in the Division. He has a mature and businesslike 
appearance. He handles daily supervisory responsibilities in a capable 
and sound manner. No major delinquencies were found in the inspection 
of his section. He is fully qualified to continue as Section Chief and has 
outstanding potential for further advancement. 




/^ 



/ 



-2 - 











April 27, 1967 



Mr. W. HaymondOTannall 

305^ southwest Drive 

SUver Spriag, Maryland 20801 
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Tolson _ 
DeL»ach 

Mohr 

Wick : 

Casper _ 
Collohoft ,, 
Conta<3 «^ 
FoU — - 



Bosen ...I. 

SulUvan 

tavel — -«. 
Ttotter -«« 
TeU. Boott 
Hofn^es .^^^ 
Gandy >«_«. 



Dear WannaU; 

I am sorry that it is necessary for you 
to be av?ay ifrom the office for a while due to the condition 
of your health,, and hope this note finds you progressing 
satisfactorily. 

Let me urge you to follow closely your 
physician's instructions and give no thought to workj 
but devote your time entirely to your convalescence. 



Sincerely, 
1 - Mr, SulUvan (Personal Attention) 







Address obtained from Information. 
Salutation obtained from Reading Room. 



^ 



IX- MAYS 1S87\'' 

mailroomCI teletype umrCZl 





-/*-«* f*|^ Of II ON Al FORM NO. 10 
4 MAY lt«3 fOITIOM 

osA cfN<^ itto. NO. tr 



$OIO-I0« 



TO 



FROM 



..' -UNITED STATES GOVERNMENT 

Memorandum 

I MR; W. C. SULLITg^' 



SUBJECT 



MR. D. E. MOORE ^ 



"^Mi 







o 



DATE: 



4-25-67 




Tolson ^ , y 
DeLoach Y./X 

Casper — 
CoHohon 
Con rod .:. 
Felt 



^ 



17. RAYMOND MNALL 
SUPERVISOR, GS-16 
LATIN-AMERICAN SECTION 
DOMESTIC INTELLIGfENCE DIVISION 

PHirSICAL COffilTION 




Rosen — ■■ 

SuIUvan 

Tavel 

Ttotlet 

Tele. Room 
Holmes ^_ 



This is to advise of the physical condition of 
W. R. Wannall, Section Chief, Latin- American Section of this 
Division, \rfio has been confined to bed since J^-18-67 w ith 
severe lower back pains. 

Today, Mr* Wannall had X-rays taken of his back 
which revealed no damage to spinal coltamn. Based upon these 
X-rays', his doctor feels that the cause of the severe back 
pains is due to a muscular spasmodic condition. The muscles 
while in spasm apparently have been pinching the sciatic 
nerve resulting in excruciating pain in the lower back as well 
as in the left leg. The doctor feels that with continued bed 
rest, frequent hot baths and oral medication in the form of 
muscle relaxation pills, the muscles should gradually relax 
to the point whereby the pain will disappear. 



ACTION: 



1?annall ' 
will be 



REC-131 




For information, 
s condition and if any pertine ht changes^ QCufWou^ 
advised. *'*' j 



^Je will closely ;|follqw l&. -*t|gy 



^^^i 



1 - Mr • DeLoach '* ^-'! ; ^ 
1 - Adm. Division (Health Service) 
1 -j^» .Sullivan 
1 - Mr . ^^G .^C V Moore 

DEM.:hye' X r- yy -. 







Fp-208 (Rov. 2-11-60) 

OfnOKAl fOltM HO. 10 



d 



UNITED STATES GoVSEiJiClENT 

Memorandum 



TO 



FROM 



subject: 



XMsasraSfis W^ €♦ Sullivan 






y D 1 - Mr: Sullivan 
1 - Mr.G, Moore 
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April 21, 1967 



D. E. VLooTQ^^ q ' '^ 

W. RAYMOND WANNALL Cp^ 

LATIN-AMERiSjSfey^feCTION 
DOMESTIC INTELLIGiBNCE 

(Division) 




ILLNESSES 



^^^"' see" BEL(^'*^°'^ ^^^^^^ ^^' ^^**^"P'*^'*' '*"'' current condition under Remarks) 

□ A .J . f L I I I I (Date of surgery and postoperative condition 
Accident I — I Injury I — I Disease I | Operation must be indicated under Remarks) 



Date sick leave commenced 

4/18/67 



Date ceased octive duty 

cob 4/17/67 



Expected dote of return to duty^ 

Indefinite ' 



Confined at: 



Address: 



a 



Hospital 



Residence 



305 Southwest Drive 

Silver Spring, Maryland 20901 



Remarks: 



Mr, Fanhall has been confined in bed uiider doctor »s care for 
treatment of acute pain in lower back which could possibly be 
,injury to sciatic nerve. Doctor is unable to make complete 
prognosis until' he is able to make necessary X-rays, but is" 
withholding X-raying until pain subsides. 



We will follow and report on Mr. Wannall»s condition. 



DEATHS 



*J 



.A 



D 



Father 



□ 



Mother LJ Spouse 1 (Brother 

t 
(Name of deceased) 



D 



Sister 






Daughter 
Other 



Date and place of death 



(Relationship) 



Remarks; 



r^;,4DEM;ams-._ . . .„ . *^ v ^^ 

W APK 26 '-yf ^^ 




m 




jtT^ 



t> 



W. RAYMOND WANNALL 






Mr, Tolson KV- » 

Mr. Wirl r 

Mr. CastjgrJ.^^ 



Conrad. 
Pelt. 



April 29, 1967 £; Lt 



Mr* John Edgar Hoover, Director 
Eederal Bureau of Investigation 
United States Department of Justice 
Washington, D» C* 20535' 



Dear Mr. Hoover, 



- Olhank you very much for your note of 
April 27, and the kind wishes you sent. Each 
day now r feel better and I. am becoming most; 
anxious to get. back to my desk. 

I, sometimes wonder whether there is not 
some, purpose behind an injury or illness which 
comes into our lives. Such things surely do 
make me appreciate more and more what a% wonder-^ 
ful opportunity it is to work for the Biireau 
and with all the good people associated with it 

Sincerely, 



Rosen 

Mr. SuHivati 

Mr. Tavel 

Mr- Trotter. 
Tele. iloom« 
Miss Holmes. 
Miss Gandy. 




(^^^ -M^CL^yui^uidiiL^ 




Ray'Wannall 



4^ 
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UNITED STATES GOVERNMENT 



TO 



FROM : 



DATE: May 4, 1967 

1 - Mr* DeLoach 

2 - Adra» Division 
(1 - Health Serv ice) 

(1 - 



SUBJECT; 



1 - Mr» Sullivan 
1 - Mr* G. Moore 



Memorandum 

W. C. Sulliv?^a^- 
D. E» lloov^ir 

n 

W, RAYMONIHWANNALL 
SUPERVISOR, GS-16 
LATIN-AMERICAN SECTION 
DOMESTIC INTELLIGENCE DIVISION 

PHYSICAL CONDITION 



*-' In;'my memorandum of 4/25/67 you- were advised of >- ^i, 
the faci^that:Mr. Wannall, Section Chief of the Latin-American^fj 
Section, had 'been confined to bed since 4/18/67 with severe lower 
back pain. ,Late yesterday afternoon, upon doctor *s orders, 
Mr. WannallH utiderwent further examination by an orthopedic specialist 

of Silver Spring, Maryland). 



rt- 



I after examining X-rays and making tests, 
diagnosed Mr. Wannall 's condition as a herniated disc and made 



{ 




arrangements for immediate admittance to the Washington Sanitarium 
and Hospital, 7600 Carroll Avenue, Takoma Park, Maryland 20012 
(Room 294). I [ stated that the disc is pressing upon 

a nerve, which is the source of the trouble, and has immobilized 
Mr, Wannall 's left leg. He was placed in traction immediately 
upon arrival at the hospital and the doctor stated that the traction 
should continue four or five days and if no improvement is noted, 
corrective surgery should be undertaken, r-^s- — (^ (< ^OifP- -^^M t^ 

ACTION : /?f(v.|32 



e&ai€h§tl. 



Numlxired. 



. ^ ftHAY J 2 1967 -7"^ 

For information. We will close ly follow M^» ^^"°^^j^j';_°_ 
condition and advise you of any pertinent changes wnicn may occur. 



DEM:ams 
(6) 
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fORM NO. 10 
MAY lt63 tDITION 
CU CIM. ItO. NO. J7 



UNITED STATES GOVERNMENT 

Memorandum 








Tolsort 
eLcach 



;2^ 



TO 



FROM 



SUBJECT: 



W* C. Sullivan 



D. E» Moore 



'A 



yyf. 



DATE: May 17, 1967 



Casper 

cad 
Telt 
.Gale 



^ 



1 ?- Mr. DeLoach 

2 r Adm^ Divisi on 

(!• ]„ ._ „ I 
(l-Health Service) 
1 - Mr, Sullivan 
1 - Mr, G, Moore 



Tavel _ 

Trotter 

Tele. Rooa 
Holmes n_ 
Gondy ._ 




je^^i.^-^' 



W. RAYMOND 6*ANNALL 
SUPERVISOR, GS-16 
LATIN-AMERICAN SECTION 
DOMESTIC INTELLIGENCE DIVISION 

PHYSICAL CONDITION 



By previous memoranda you have been kept advised ^'^^^^j^Jg^ -/ 




' ' 1- 



iri. 




Section Chief Wannall's physical condition, and specifically 
my memorandum dated 5/15/ 6.7 you were advised he would have an 
operation by neurosurgeon ! | on Wednesday; 

5/17/67. 

The operation was performed this morning and^.r haveT 
been advised by Mrs. Wannall that the doctor feels the operation 
was successful. According to the doctor, the pressure .on |li<9 
nerve in Mr» Wannall* s lower back, which has been causing ail 
the trouble, was due to a very small piece of one of* the "^ 
vertebra disc, which had broken off. He said that .it; was^ a 
"fi:e"aky" thing inasmuch as the broken disc was so small tliat it 
did^fiot show up on the X-ray and was* no bigger than the^nd of 
a ma^ch stick. The broken disc and a spur of arthritic buildup on 
one of the vertebrae together, ift the surgeon's opinion, have 
beenpressing upon the nerve. 



b6 



In addition, [ 



] stated that Mr. Wannall was 



in excellent health and because of this the operation went quite 
smoothly-. The disc itself did not have to be removed and this 
should 'facilitate Mr. Wannall »s recovery. 



ACTION: 



additional pertinent developments « The dobtor-at— thl«-point-did 



For information. You 



SearcheJ—^,—- - I'umbored., rM4/^ 



wl^l be kept aclfv:^sfe^p?^i!5S7 



;^ 



-J 



not give any indication asctp^ period of time he anticipated for^^ 
convalescence. ^v. "'"*?:^ ^ 






TO 



FROM : 



SUBJECT; 



riONAt fORM NO. 10 
^Y im (OITIOM 
OSA CtN. tCO. NO. 27 



UNITED STATES GOVERNMENT 

Memorandum 



W. C. Sulliva^ 



- Mr. DeLoach 



y 15, 1967 




D. E. Mo^^ ^nm- P 
W. RAYMONDTONNALUV)^ , 

supervisorKgs-16 /r^ .1 

LATIN-SMERICAN SECTION 
DOMESTIC INTELLIGENCE DIVISION 

PHYSICAL CONDITION 




- Ad m. Division 

a-r 



Trotter 



T«le. Room « 
Holmes _ 
Gondy ' 



(1-Health Service) 
1 - Mr« Sullivan 
1 - Mr, G. Moor 




1 



By previous memoranda you have been kept advised 
of Section Chief Wannall's physical condition, it being noted 
he has been suffering for several weeks now with severe 
pains in the lower back and has been in traction. 

Late Fr iday afternoon Mr, Wann all, upon orders of 
his neurosurgeon, I ~l who is connected with 

Doctor ^s Hospital, 1815 Eye Street, Northwest, wa s transferred 
to the Doctor *s Hospital and is now in Room 817. | | 

advised that it appears quite certain that Mr. Wannall's 
trouble is a dislocated or fragmented disc (cartilage) and 
that surgery is possibly the only answer. In this regard, 
Mr. Wannall will undergo a myelogram X-ray this morning and^ if 
the results are as the neurosurgeon expects, surget;y is ^^ 
scheduled for Wednesday morning. , ^ C 



ACTION: 






For information. You will be kept adyised^of any 
pertinent developments. .,► 

GCM:amsi 



(6) 
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^'^K lijat^, -Z^o/ i '-^^^ 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Repfy^ Please Refer to 
FOeNo. 

Director 

Federal Bureau of Investigation 

United States Department o£ Justice * 

Washin9ton, D. C. 2053$ 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $2*0, payable, to S.A.I.F., to be Included In said fund. Payment will be 
made for death by self-destruction after the Agent has been a member pf the fund for a continuous period of two years. It Is 
understood and agreed that the sum tendered herewith Is q voluntary, gratuitous contribution to said fund which I understand 
Is to be odministered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to Its , conclusions. Appropriate instructions will then be Issued to the Asslst-i. 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $20,000. The liability 
pi the fund shall not under any ci*-cumstances exceed the amount of monies In the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 



SA 



W. RAYMON D WANNALL 



Date 



5/31/67 



Office of Assignment (or SOG Division) 



The following person is ^designated as my beneficiary for Special Agents Insurance Fund: 



SOG — Domestic Intelligenc e 



Name (primary beneficiary; use given first name if female) 

Gertrqde^ C. Wannall 



Relationship 

Wife 



Address 



305 Southwest Drive, Silver Springy Maryland 20901 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? gp Yes Q No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S, Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other thon travel accidents. 



Name (primary beneficiary ; »use given first name if female) 



Relationship 



Address 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



Very truly yours, 



;'^'>a" 






•^•f^2aff;-ver,D/rr^s 






'rcQlor 



1 



Special A 




J 



^If***^ 



8-ecd 




n 



May 18, 1967 



Mr. W. lUiymondprau^ 
Doctors Hosjpital >^ 
1815 1 Street, Northwest 
Washington, D. C. 20006 



- ' '' 




■MM 




r^ 






CO 






CD 




to. 


<i^— 


CQ; 


1 


CO 




i 


^ 


O; 




s 


' 




DeLoach 

WIct 

Collohan 
Conrad ^ 

Gol«— ^ 




Dear WannaU: 

I !im pleased that you are getting along 
all right follo^xdng surgery, and trust your convalescence 
wilt proceed rapidly* 

Please do not worry about being away 
from worl^ but devote yourself to following the doctor's 
instructions and getting well soon. 

Sincerely, 

J. Edgar Hoover 



1 - Mr. Sullivan (Personal Attention) 



SLS 
(4) 



'^4y 





f 



t^ 



A Director's personal note was previously sent 4-27-67. 

Employee commenced sick ib^ve 4i.l8-67 suffering from seyere lower back 
pains, "and was admittedEtt)tth^W^hiif^ Sanitarium and Hospital 5-3-67 and 
placed in traction. On 5-12-67 employee was transferred to the above hds'pita 
Health Service telephoiii^fejftr a;§v5S^t}£4 1^^^^ office '5-17-67 that employee 
underwent surgery 5-17-67 in the above hospital for the removal ti a bone 
chip that was resting on a nerve; Employee is^in good condition. 



rom Reading JRoom. 



•r^ 



OrnONAl fOKM HO. 10 
AAAY 1t63 iOITIOH 
CIA Cf H. RfO. NO. 77 



^***aK MIO-I06 

UNITED STATES GOVERNMENT 



■i 



TO 



FROM 



SUBJECT: 



Memorandum 

W. C. Sullivan /J / 



O 



.Tolsbn 



; 



DATE: July 17, 1667 



D. E, Moore Aj|M^ 

w. raymondAannall 

SUPERVISOR, GS-16 
LATIN-AMERICAN SECTION 
DOMESTIC INTELLIGENCE DIVISION 

PHYSICAL CONDITION 



SA W. Rasnnond Wannall, Chief, Latin- American Sej 
returned to part-time duty this morning. Previous memoranoTsk have 
reported that he went on sick leave 4/18/67 and underwent surgery 
(laminectomy) 5/17/67 at Doctor's Hospital. 

> 

Attached are certificates from three separate doctors 
who treated SA Wan nall during the time he was on sick leave. 




The certificate of 



neurosurgeon , notes 



that Mr. Wannall is rxt to return to work half time b eginning 

7/17/67. Mr. Wannall has a further appointment with ] | 

A 8/9/67 at which time he is hopeful he will be certified to return 

^ to full duty. Also attached is Standard Form 71. 



b6 



^ 



CTION: 



MM 



Unless advised to contrary. Mi . Wannall. ,w 
on limited duty effective 7/17/67". ' 




Enclosures 



DEM:ams 
(6) 





1^ 



mnalljpjj^^e^^^a^ 



fr<7 



'>>*" 



\l<'P 



^^■y^ 




^ 



>f^f^ 



1 - llr. DeLoach LLiiG. >. 

1 - Mr. Sullivan '^tX/z 

2 - Adm. Division (1 - Health "'Serv ice) 

1 - Mr. D, E. Moore 






'^ 



*^l^^2i8"J 



:^>.^' 



.tH.t^V 



SSi^'Z.^^ 










D 



*-Mcl 



'^||^^! 



1 



WASHINGTON. D. C. 



TCLCPHONC 



NAME 

ADDRESS 



DATE 



M>^.r. 



^ 











-• a 



b6 



Office Hours 

By Appointment Only 



SILVER SPRING; MARYLAND. 



bhone l ■ ■ I 

Reg. No. I r 



Telephone 



Name .„ 
Address 

9 



ISISI^^^ISSSS^^ 







RKP. 0-1-2-3 PRN 

8240 , 



vM. D. 



t^ 



gU8i.0SCi»- 



oo^^^f^pt?^^ 



U7- ?o-^^/-oiv^ 



^>"^' 



^0^3' 



mmMmuttmm 



^ 



Sick Certificate 



Name J??^-^ 
Address ,^-^J 







o wnom It may 
This is to certify tRa\the aboveS patient wasiirfder my professional 

care from .«r;5^:^Sfe;^a®t^/^^^- 

to --™-._----^--^Xj*^:3;^^gc^^^ inclusive. 

Remarks ^ri<^!r^::yc>^^^^^L^^ 




T^l^^y^p- 



Dr 
Addl 
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OTIOMAt rOKM NO. 10 
MAY lfi3 I0I1I0N 
OU CCN. KtO. NO, 27 



UNITED STATES 'GOVERNMENT 



TO 



FROM 



OVE 

Memorandum 

Mr. W. C. Sulliv^ 



D 



DATE: 



1 -T Mr. DeLoach 
June 21, 1967 




D. £, Bloore, 



SUBJECT: w. RAyMONl/wANNALL 
SUPERVISORVJS'S-16 
LATIN-AMERICAN SECTION 



2 - Administrative ~„- 

Division Holmes.^ 

Indy ^ — -. 



(1 



# 



/^ (1 - Health Service) 
-?7 1 - Mr, Sullivan 

Mr* G, C. Moore 




DOMESTIC INTELLIGENCE DIVISION 
PHYSICAL CONDITION 



By previous memoranda you pave been kept advised of 




Section Chief Wannall*s physical c ondition > being not ed that 

■ 1 on 5/17/67 

At that time a 



he was operated on by neurosurgeon [ 
at Doctors Hospital in Washington, D. 



C. 



bb 



chipped vertebra disc which was pressing against one of the 
neryes was removed as well as a spur of arthritic build up on 
one 6i tlie vertebra. Mr* Wannall has been recuperating at 
home; sincj;being discharged from Doctors Hospital on 6/3/67 • 



c^ 



^* ;Yesterday afternoon (6/20/67) Mr. Wannall was^again 
examined ^y his D qctor^ who advis ed that tie is making glow biit 
steady progress* 



] pointed out that the nerve 



in this instance had been heavily damaged prior to the operation 
and it witl take a considerable time before the nerve is 
completely healed. The effect of the nerve damage is indi- 
cated by the fact that Mr. Wannall still has consider ablie 
pain in his left foot necessitati ng the use of pain kili^ing 
oral medication. | ] instructed that Mr. Wannall 

should continue in his convalescence at his home as he has 
been doing and to report back for another examination on 
7/10/67. 



ACTION: 



:f{EC-W 



For information. You will be 
additional pertinent developments. 



DEM: das 
(6) 






;par< ■-- 



kegt 



advised of 



19S7 




"^ 1UL3 











n 




OfTtONAl rOKM NO. 10 
MAY If 62 tOIIION 
OSA CtN. KIO. NO* 37 



Q 



TO 



FROM 



SUBJECT 



UNITED STATES GOVERNMENT 

Memorandum 



W. C. Sulliva^ 




D* E, Moore 

W. RAYMOND AanNALL 
SUPERVISOR, GS-16 




DATE: July 11, 1967 



1 - Mr* DeLoach 
1 - Adm* Division 
1 - Mr* Sullivan 
1 - Mr* G. Moore 



•y^^< 






fr,'^ PHYSICAL CONDITION 

^ fy^ By previous memoranda you have been kept advlsecU 
Section Chief Wannall»s physical condition following hi_, , 
opeij^ion on 5/17/67 at Doctor's Hospital, Washington, D./c, 
for the removal of a chipped vertebra disc. 

Mr. Wannall visited his doctor again today who, 
following an examination, advised him that it would be possible 
for him to return to work on a part-time basis commencing 

f M onday, 7/17/67. Accordingly, Mr. Wannall intends to> work 
one-nait day until such time as his condition improves to the 
extent that he can come back on a full-time basis. His next 
appointment with his doctor has been set for 8/9/67. 



ACTION: 



11 be^e^t* 

additional pertinent developments. I iO JUL I^'i'lcJ^. 



For information. You will be %e$t*:advised' Slf"^'-^^^ 

KEC-t34 



DEM:'-"^ 
(5) 





M 







''"'" ' ■M'.a .if,,/, ^ , 



7 AUG 2 1S57 



. I'f/s 





OriONAt fOXM NO. 10 
MAY lf«3 COITION 
-/' OitK CIH^ HO. NO. 27 







SOI»-IO» 



^^\ 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



SUBJECT; 



Mr. Mohr 



Mr. Callahan 




W. RAYMOND WANNALL 
Special Agent 

Domestic Intelligence Division 
SERVICE AWARD LETTER 
25th Anniversary 7-27-67 



o 



DATE: May 31, 1967 




Mr. W. Raymond Wannall, Special Agent in the Domestic' 
Intelligence Division, celebrates his twenty-fifth year of Bureau serv- 
ice on July 27, 1967. " 

During the past three years he has been commended on 
five occasions, one of which was through a:;§{iperior. Received a 
$200 incentive award on 6-16-65. He is presently in Grade GS-16, 
$22, 085, and was rated Excellent on 1967 performance report. " 

The Director may desire to personally present SA WannalPs 
letter and Key. A suggested letter is attached. 



(3r^ 




Enclosure 



] (Sent Direct) 



1 - Mr. Sullivan (Sent Direct) 
LDH:jhb ,.^ 
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W.,^/lJ/ 



i 



S^ 



v?"fc[ 



* 



r J^ 






I 






Si L*0/ <J^ 



T^ 



^n^ 



BD-g53- (Rev. $-18^67) 




TED 







UNITED STATJES DEPARTMENT OP JUSTICE 
FEDERAL BUREAU OF INVESTIQATION 



in Reply^ Please Refer to 
File No. 

Director 

Federal Bureau of Investigation ^ * 

United States Department of'-Justice 

Washington, D. C. 2053S 

Dear Sir: 

For inclusion in the fund, to be paid to the designated beneficiary of apy Sp^cjlal Agent of the FBI who has previously 
<^ontributed to this fund and who dies from any cause except s e U-d es true H oft whljtj. employed as a Special A^gent^ I cm for-? 
warding herewith (by Check r^Money Order) the sun\ of $20, payable to S.A.I. F., to be included-fn ^ald fund. Payment wiU^e 
made for death by seU-destruciion afte? the Agejrtt has been a member of the fund for a co;itlnuous period , of two ye.ats. It Is 
understood and agreed that the sum. |endered. herewith Is a voluntary, gratuitous contribution to said fund which i understand' 
is. to be administered in the following manner. . ' 

The Director 6t the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and' expending of said fund, which committee will recommend- appropriate, action to the Director in pertinent matters. 
The Assistant Direclor,.or'the Admfnlstratjve Divisio;^ of the FBI shall receive all pontrlbutlons and account for s'am^ to Ihe 
Director. Ufp'^on the death of any Special Agent who is q member of said fund the. appointed committee will qonsideV thei case 
and submit a -recommendation to the Director as»to.its conclusions. Appropriate' Instructions wili then be issuedv'to the; A&sl^t-r 
ant Director of She. Administrative Division, directing him to pay to the designated beneficlctry the snm of $20,000* T^he liability 
of the fund shall" not under any circumstances exceed the amount ofmonles in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 



SA 



W. RAYMOND WANNALL 



Date 



7/17/67 



'Office of Assignment (or SOG Division) 

domestic; intelligence 



The following; person is designated as my! beneficiary for Special Agents. Insurance Fund: 



Name v(primaiy. beneficiary; use given first ^ame if female) 

' GERTRUDE C. WANNALL 



xRelationship 

WIFE. 



Address 



305 SOUTHWEST DRIVE, JSILVER SPRING, MARYLAND 20901 



Name (contingent beneficiary, if desired; use given first name < if female) 



Relationship 



Addles 8 



Do you desire jto designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of Ihe 
Chas. S.^RossFiind asAvell? tXl ^^^ ,□ No If not, the entire following portion^ must be execuled. 

The following person is designated,as my beneficiary under. the, Chas. S. Ross Fund providing 51500 death benefit.to 
beneficiary of agents^killed tn the line of duty, other than travel' accidents. 



Name, (primary beneficiary ruse given firsVhame if femal^ ^ ° ^ " ', 


' Relationship 


. ^-.- - 


Address"' 




-i -i 


Kame (contingent beneficiary^, if desired; use "given first name* if female) 


Relationship 




Address 







Special Aa^nfe luurano^ Fuid 
X|(?gar ticover, Director 



Very truly yours, 



j^ 



Special Age 





I 



>^ 



orriONAt roKM no, io 

\mAY |f«3 tOITIOM 
-'n5iA-o<i»V Mpj NO. 27 



O 



UNITED STATES GOVERNMENT 



:Mr* Callahan 



FROM :J. B» Adam 




© 



Memorandum 

tPC//^^"^ ; ' ^^^,^ 7/26/67 



SUBJECT: SA W. RAYMOND raANNALL 

Section Chief - Latin Americaji Section 
Domestic Intelligence Division 
(ON; LIMITED DUTY SINCE 7/17/67)' 
EOD 7/27/42 J GS-16, $22,085 



Tolson -^ 
DeLoach . 
Mohr_ 

Wick , 

Casper « 
Collahon 
Conrad — 

Fell 

Gale »_ 



Rosen — , ,_ 
-SuUivan — 
Tavel _ 

Ttotter 

Tele, Roosi 
Holmes ..^ 
Gandy ..... 



The following is a brief summary of SA Wannall's record 
for the Director's use. On 7/27/6.J he celebrates his 25th 
Anniversary vdth the Bureau.- 

He entered on duty 7/27/42 as a Special Agent and served 
in the Oklahoma City, St. Louis, Philadelphia, and Washington 
Field Offices, prior to his transfer to the Seat of Government 
on 7/24/47 as Supervisor in the Domestic Intelligence Division. 
He was Number One Man in the Nationalites Intelligence Section 
from 2/13/58 until he was made Section Chief of that section on 

13/2/62. He is presently in Grade GS-I6, $22,085 per annum, and 
is assigned to the Latin American Section as Section Chief 
where he has been assigned since 5/27/65. He is 49 years of 
age, married and has 2 children. 



Meraorandvim dated 1/20/66 recommended he be promoted to 

16.. Mr. Tolson n oted! "I ques tion this at this time." 



Grade GS-lo,. Mr. 
The Director noted: 



No. 



]'s memorandum dated 



1/27/66 advised that he was recently vmfavorably considered 
for promotion to Grade GSrl6 based upon the fact that he 
received a letter of censure oh 12/13/63 in connect ion with the 
Lee Harvey Oswald case. In writing this memorandum 



b6 



merely wanted to make it understood that Mr. WannaHwas not 
personally involved in any phase of the Oswald case. The 

1 Director- noted: "We have too much "eicecutivit^s" . A case as 
important as the Oswald case should have received the attention 
of the Section Chief. VJannall was in charge of the Section 
yet knew nothing re the proper handling of the case." It is 
noted that on a summary prepared for the Director's use 3/4/66 
iie noted: "Promote to GS-16." =He was promotedYfep_Grade_ GS-16 
on 3/7/66. ' * n.^ ^ L^Zlii^ 

, He ha^ never been subject to more severe action, than 
censure, the last being on 12/13/63 in connection with the> 
Lee Harvey Oswald case . He was advised that-the-Burealu^had., , 
1 conducted an inquiry regarding the manner in which the case 
1 had been handled in the recent past and a number of deficiencies 
Ihad been disclosed. Among other things, it was found that poor 

i^ PDH:defT(2) AU4ll 18S7 '^^^ 




PDH:def'^(2) 
-— ' Enclosure - Permanent Brief 



(OVER) 



b ^ . 



1 judgment was exercised in not having the subject included on the 
Security Index. Supervision of this case was handled in part in 
the Nationalities Intelligence Section of the Domestic Intelli- 
gence Division and as chief of that section it was his responsi- 
bility to insure that it was properly handled. 

He has been COMMENDED on nximerous occasions, the last being 
on 8/31/66 through Mr. Sullivan, along with others, for the 
splendid work done in connection with the preparation of compre- 
hensive briefs of interest to the Bureau on a confidential matter. 
(Re: Briefs on Microphones and Wire Taps) 

On his 1967 Annual Performance Report he was rated EXCELLENT 
with comments stating he had been Chief of the Latin American 
Section. This Section handled all espionage, counterespionage, 
and intelligence investigations concerning the Latin-American 
countries and he had done a very fine job in directing the work 
of his Section. He had shown himself fully capable of directing 
the most complicated investigative matters, had required a minimum 
of supervision, and he was, in all respects, a competent and 
dedicated Section Chief. He was interested in, completely 
available for, and his qualifications were considered outstanding 
for administrative advancement. His overtime performance is 
satisfactory. 



It is noted that he commenced sick leave 4/18/6? suffering 
from severe lower back pains, and was admitted to the Washington 
Sanitariim and Hospital 5/3/o7 and placed in traction. On 
5/12/67 he was transferred to Doctors Hospital where he underwent 
surgery 5/17/67 for the removal of a bone chip that was resting 
on a nerve. The Director ♦ s . per sonal notes were sent 4/27/67 and 
5/18/67. On 7/11/67 he was examin^a^i; by his doctor who advised 
him that it would be possible for him to return to work on a. part- 
time basis commencing 7/17/67. On 7/17/67 he returned to work 
on a part-time basis and on this date he was PLACED ON LIMITED 
DUTY. 



His son, I I was formerly employed by 

the Bureau during the Summers 19bl and I962. His services were 
satisfactory 



jfactory/y 



- 2 - 



F 



J. 



^ 







^ 



o 




July 27, 1967 
I^RSONAL 




Tolson j-.„. 
DeLoach — 

Mohr.,^.: ' 

wrck ■___ 

Cfospef ^—^ 
Callahoa .« 
Conrad •...^. 

Felt. 

Gale ,__ 
Hosen , _ j 
StiUtvan -- 
Tavel ,i_^ 
txotleit --— 

Gond/ .--^ 



a. 



Mr. W. Haymond^annall 
Federal Bureau of lavestigation 
Washington, D. C. 

Dear Wannall: 

Today marks your Twenty-fifth Anniveraary of 
service with the FBI. In .recognition thereof I am extending 
my congratulations and presenting to you the. Bureau's Twenty- 
five-year Service Award Key. 

I want to tal» thte occasion to express my appre- 
ciation for your dedication to the ideals for which the Bureau 
stands. The progress of the FBI to the position of esteem and 
confidence in which it is held by the public is in a large loeas- 
ure due to the untiring and demoted services of associates such 
as you. I know it has been necessary for you to make many 
personal sacrifices in order that your duties might be properly 
performed and it is most reassuring to know that we have such 
faithful personnel upon whom we can rely. 

You have earned the right to wear this Key as a 
symbol of your contributions to our success. I hope that it will 
serve to recall many happy memories. 

With best wishesband kindest regards> 

Sincerely, (5^ 

Enclosure \r^^^ 

1 - Mr. Sullivan ( Personal Attention) 




Based on memo Qallahah- Mohr 
Dated 5-31-67. LDHrjhb 



1- 






(Sent Direct) 
(5) 



LDH:dkj ~^ (5) 67-95998 

NOTE: Salutation as above ga hp is f^, i Section Ch ief 

"A 



KwiL RooMtdS* texe;ty| 



SENT FROM D. O. 
TIME //? JKim 

DATE J2JL2cld[^ 



nv /M^.«^^»^ ^A<A . to^ /M. 



^ 
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'-* Of TlOMAl fOAM NO^ 10 
*^^^MAY It43 tOITIOK 

*o*» 01 N, MO. NO. ir 



TO 



FROM 



SUBJECT; 



£^\ }OIO-I0« 

•UNITED STATES GOVERNMENT 

Memorandum 

W. C. Sullivs^ 



D. E. Hoore 



■y 



AUG 18 1987 



DATE: August 10, 1967 



Tolson 




Tele. Rooni 
Holaes 

Gandy 



w. raymond/wJnnall 

SUPERVISORJv-GS-ie 

CHIEF, LATIN-AMERICAN SECTION 

DOMESTIC INTELLIGENCE DIVISION 

PHYSICAL CONDITION 



Memorandum 7/17/67 reported SA Wannall had retu 
to part-time duty that morning following surgery last May 
was being placed on limited duty effective 7/17/67 • 




Yest:erdav. 
neurosurgeon 



Stj 

> L 



SA Wannall had an appointment with his; 

] who said he felt that full 



recovery from the operation was being affected to some extent 
bv unusual s welling in Wannall * s left ankle and foot. 

Ireferred Wannall to l I a general . 

surgeon, at I I Street, Northwest, who after examination 
stated the excessive swelling appeared to be caused by a 
slight condition involving inflammation of the blood vessels. 
He prescr.ibed two types of medicine and ordered Wannall to 
return to see him on Friday, 8/18/67. He instructed Wannall 
to continue working only one-half days until that time. 

ACTION; *^^ 

Foregoing is for -^inf ormaf ion and record purposes. 
Unless advised to the contrary^,, Wannall will continue on 
limited: duty. ' v 



bb 



WRW:ams 
(5) 







1 - Mr« DeLoach 

2 - Adm, Division (1 - Health 
1 - Mr, Sullivan 



^rvlce: 1 - 




WJ, 



sX%\:>%<^^ 



yS'J 




(SEE ADDENDUM Page 2) 

o7A^— — v=>^ 





.> .>> " - 



o o 




ADDENDUM OF THE ADMINISTRATIVE DIVISION 8-14-67 / MCF:rls 



File has been reviewed. SA Wannall commenced sick leave 
4-18-67 suffering from lower back pains* On 5-17-67 he underwent surgery 
for the removal of a bone chip that was resting on a nerve. He returned to 
part-time duty on 7-17-67, which was previously approved through 8-9-67. 
It is recommended that employee be allowed to continue^ working part-time 
duty through cb 8-18-67, at which time if he has not returned to full-time 
duty an additional recommendation will be submitted. Hi^ 




^\fi 



fXERQX COPX MADE 1^ 
IVOUGHER'STAT. SECTHON 



I - 2 
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OmOHAl fOKM NO. 10 
MAY lt«3 fOmON 
GSA GIN. KO. NO, 37 



o 



50I0-I0« 



UNITED STATES GOVERNMENT 

Memorandum 







TO 



FROM 



SUBJECT: 




DATE: August 21, 1967 




Bosen 



D. £• Moore 




W* RAYMONDpfANNALL 
SUPERVISOR, GS-16 
CHIEF, 'LATIN-AMERICAN SECTION 
DOMESTIC INTELLIGENCE DIVISION 

PHYSICAL CONDITION 



Memorandum 7/17/67 reported SA Wannall had returned 
to part-time duty following surgery last May and was being 
placed on limitied duty effective that date. Memorandiim 8/10/67 
pointed out he was to see a surgeon 8/18/67 and recoinarilnded^ 
he be continued on limited duty at the time. 







On 8/18/67 SA Wannall consulted I I general 

surgeon, Washington, D. C, who had been treating him for-^aJ 
condition involvin g inflammati on of the blood vessels 'iin his 
left leg and foot. | | said the condition wasfjimproving 
and no surgery would be required to correct it. He^ wanted] 
SA Wannall to continue on two types of medicine he previously 
had prescribed covering period of approximately one more week. 



Eollowing the appointm ent with | ] SA Wannall 
contacted l 1 the neurosurgeon who had 

operated on him. | | stated he wanted to see Wannall 

after tHe latter had finished the p rescribed course of medication 
ordered ^fey I I advised Wannall to continue 

at the ^same rate of activity until 8/30/67, on which date 
I [ will again examine him. 



ACTION:^ 



V 




Foregoing is for information and record pufposesi*^/^ Sp^ 
Unless'iadvised to contrary, Wannall will c'on tinue _on_limitejd-jd.u£yL. 



WRW:am 
(5) 



V ^/ 



1 - Mr. DeLoach 

2 - Adm. Division (1 
1 - Mr. Sullivan 



Health Service; 1 - 



vi> 



♦ 




ir- ^^ 



p-^ 



^ t*AiXf$i toirioN 

^ O^^ CtN^ ttO. NO. 27 



A ._^;77-^f-A/^'V 



TO 



FROM 



UNITED STATES GOVERNMENT 

Memorandum 



Mr. W. C. Sullivi 




Mr« D. E. Moore 



a - Mr. C. D. DeLoach 
I - Mr. W. C. Sullivan 



DATE: August 31, 1967 

2 - Administrative Division 
(1 - Health Serv ice) 

g- i 1 



Tolson 
DeLoach 

Mohr 




Trolter 



T©I©..RooEa 
Hotaes _ 
Gcndy _ 




SUBJECT: w. RAYMONDhfANNALL 
SUPERVIS6r^'GS-16 
CHIEF, LATIN AMERICAN SECTION 
DOMESTIC INTELLIGENCE DIVISION 

PHYSICAL CONDITION 



By previous memoranda you have been kept advise 
of Mr. Wannall's recovery following surgery (Laminectomy), 
5/17/67 at Doctors Hospital, Washington, D. C. He returned 
to part-time duty (half day) 7/17/67 and under doctor *s-l 
orders has continued these hours while on a limited*- duty 
status. 

Today I was advised by" Mr. Wannall (who is currently 
on annual l eave) that on the after noon of 8/29/67^ he was^ again he 
examined by | | the neurosurgeon who had 

operated on him. | | jwas pleased with the progress of 

his recovery and stated that as of that date Mr. Wannall was 
readyuto return to full-time activ ity with resp ect to his 
working hours • A certificate from I ~1 ^^ this regard 

is attached and accordingly, e ffective as of 8/29/67 « Special Agent 
Wannall 's half day shift is being discontinued. 



] further advised that although he was 



permitting Mr. Wannall to return to work on a full-time basis, 
he was not able at the present time to certify him -for arduous 
duty. Further consideration along that line v/ill be made by 
the doctor during his next examination in the^e arly part of 
October of this year. "~"^ 



ACTION: 



i^^ 



.^^ 



^^^ 



lUn 



^r.T'^ •\^ljQ. foregoing is for in: 
i^s^\ advised to the contrary, Mr 



67- 9^ ^9g'-^5^ 

S-^arched^. ^«=^ Numbered. .„,^.. 



f ^rma-faon and' record purposes 



Wannall will continue on 
inSted duty while working on a full-time basis (the hadf day 
^ Shift being discontinued as of 8/29/67) . ^ / 



Enclosure 



- ! 



DEM:.bll 
(5) 



/ MCLOSUKfc 






5^' 



> # 




^■S£! 





XER03^ <30FY IIADS JH 




y 



C 
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IN 



• 1 -»-. i.r'CT'f^N 







OrrtONAl fOKM NO. 10 
MAY m3 lOinOM 
CSK CIN« RtC. HO. 27 







(H 



Tolson 



TO 



FROM 



SUBJECT: 



UNITED STATES GOVERNMENT 

Memorandum 

E. I^& 




BUY 




Wncn 
Contod » 

Felt,, 

Gate...:. 



^ 



DATE: October 17, 1967 «*>,?«» 



1 - 

2 - 



Mr. DeLoacfe 
Administrative Div, 
(1 - Health Serv ice 

(1 - I I 

- Mr* Sullivan 

- Mr. Wanriall 



Sullivan ^~~ 

Tavel _. 

Trotter 

Tele. Rooia 

Holoes 

Gcndy 



D. 



W. RAYMOND (WANNALL 

CHIEF, LATIN-AMERICAN SECTION 

DOMESTIC INTELLIGENCE DIVISION 

PHYSICAL CONDITION 



Previous memoranda have reported 17annall's^condition 

following surgery (laminectomy) at Doctor * s Hospital on ' 

5/17/67. Wannall had an appointment with | [ 

his neurosurgeon, on 10/16/67-. 

The doctor said Mr. Wannall is recovering very well 
from the operation. A condition of atrophy which existed in 
his left leg has completely corrected itself at this time. 




Jprescribed a program of exercises for the 



first time and advised Wannall to see him again at the end of 
a month. He feels that in approximately two months Wannall will 
be able to return to full activity. In this connection it may 
be noted Wannall has been back at the office full time since 
early September, but in line with the doctor *s recommendation 
has been in ^limited duty status. 

«: P ^ 

P Mr;^ Wannall advised | | that when he had his 

annual SBiireau physical at Bethesda Naval Hospital last month 
the doc^pr nQ;ted that Mr. Wannall *s blood pres sure figure (lower) 
was sliglrtly^higher than^normaf. I I advised Wannall that 

this wap^tibt^n unusualT condition iii view of the pain associated 
with tfe laminectomy and its aftermath. He said this pain ulti- 

mately^illj::£ompletely subside. The normal time ^ for t his to 

occur is nine months to a year after the laminectomy* p" 



b6 



said that it is possible the blood pressure condition will 
correct itself at the end of this period of jtj 



ACTION: 






% 



:<% 



Nmntood—r-rTj^ 



The foregoing is for information ^anarecsprd pur poses . 



Unless advised to the contrary, Mr. y[ 
limij|;^ed|^duty^whjia^^w^^^ fnll^ 



\j[annaJJLJRdLai^ 



time basis. A 



nued; on 
further ' - - 



report will be submitted following his next call on | 

which is scheduled for 11/15/67. . ^ / 



^.^mi^ ^ 






J 



*4 



* ^^'. ^ 1 , s*7 '*^ 'N ^,x' 



'D-28la (Rev. 12.9-,57) 











RECEPT FOR GOVERNMENT PROPERTY 

FEDERALBUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



October 16, 1967 



I certify that I have received the following Government property for .official use: 



Teletype Operators* Manual - Number 77 




READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returnincj^-^jigi-jlw has been completed, 
'MJfiilOiClITMlT DR MUTILATE' IT IN 



Very truly yours, 




(Written 
Signature)' 

(Typed 




^ 4 ''^'T^^,!. '"* 



^}^^^^K.y 



J 's.:ii ■ ffUtoymondMnnall 







o 



FOR THE PERSOmiEL FILE OF 






WA«NALL 



ACTIVITY 



DATE (Day Month -Ycat) 



NAfwC ANO AODR£SS 



/ r^fz/.^ 



. 19^7 



UIa/i/a/AU, Ia). /?. 






\d2^ /u-^^^^^ //v,c^- «4/ /^^^^^ 



Gm. or ml. 






NUMOe« 



<? 



% 



SIGNATURE 



DD^-5no1289 



7 



Z 



^ 



OEP 



^ 



MC, US 



bb 







OrnONAl roitM NO.'IO 
MAY lt«2 tOmON 
G»A GtN. KtG. NO. 37 



O 



}OID-IO« 



O 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



SUBJECT: 




DATE: November 16;, 1967 y> Rosea 




D. E. Moore yir 

W. RAYMOND WANNALL 

CHIEF, LATIN-AMERICAN SECTION 

DOMESTIC INTELLIGENCE DIVISION 

PHYSICAL CONDITION 



Previous memoranda have reported regarding Wannall^s 
condition following surgery on his back at Doctor's Hospital 
on 5/17/67 to correct a pinc hed sciatic nerve ♦ He had an 




appointment on 11/15/67 with [ 



] his 



neurosurgeon. The doctor said Wannall*s recovery is progressing 
very well. 



] told him that he should continue a program 



of exercises which were previously prescribed and that Wannall 
can expect full recover y in the near fu*ture. Wannall discussed 



with him whether or not [ 



]will be able to certify him 



for strenuous duty and the doctor said that without question he 
would be able to do thiis as soon as full recovery is effected. 
He made an appointment for Wannall to see him next on 1/17/68. 



bo 



While Wannall is on limited duty he has been working QiJ*^/^ 
a full-time basis since -9/2:17^7 . j^ — ^^ r '^^Cr ^- jL (i >^ 

action: ■ ■— " 6T- «- -^ yy^_^^S!±^/ 



«-^^^ 



n NOV :i. -1967 ^^ 

The foregoing is for informdtion and record purpo ses .^ 
Another memorand um will be su bmitted ioHanHag-ilui l/ii/BS^ 
appointment with | ~| 



Numbered. 



WRW 
(6) 



rii> v^ 




1 - Mr. DeLoach ^ ^r, ».« i 

2 - Administrative Divisibnl /' ' • '%. 

rCl - Health Service tiSCP ' -iP' ' ^^^ 

(1 - I n . 

1 - Mr. Sullivan , . .^ ^u. * i.o. ^ Jt ^|| ,t*\ 



.yu^^cJL^ 




1 - Mr. WannalP vv-i sw» •- 



/f 



4 flOV2Blfe 



4j 






'^»^J 




^^h 



FD.281a(Rev,12-9-S7) 











RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 






^ I cerllly that I have received the following Gbvernment property for official use: 



Hew Comission Card with case # ■ 4385 



RETURNED: 

Old Comission Card with case # 



4385 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO\NbT MARLOBJBIIE^N^T OR MUTILATE IT IN 

r 



Very truly yours. 



^1 






to' 

V, Jy 

i 




(Written 
Signature) 



Signature) 




Sfl i Hapond ililnnall 



// 



Standard Form S% 

(Rev, June 1956) 

Bureau of tjie Budget 

Grorlaf A^(Rev.) 



1. LASrNAME-^FlRST NAME<->MIODL£ NAME 



a 



REPORnOF MEDICAL EXAMINATION 



4, HpME/DDRESSr<N«j»6«r, ttrOt or RTD^ ei(y or «ow«, imt andStaU)/ 



3^ 




II 



a y a 



2. GRADE AND COMPONENT OR K>S1TI0N 



2# 

EXAMlNA' 



5. PURPOSE OF EXAMINATION 



3. IDENTIFICATION NO. 



.^-^/-92 



6. DATE OF EXAMINATION 



9'-/^-<U7 



7. SEX 



^ 



8. RACE 



9, TOTAt YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVIUAN 



11^ ORGANIZATION UNIT 



12. DATE OF BIRTH 



6^ sih^ 



13. PUCE OF BIRTH 



14. name: KELATIOKSHIP. AND ADDRESS OF NEXT OF KIN 



/AJ/i'^/¥. /7, C. 



15. EXAMINING ^FACIUTY OR EXAMINER. AN ITADORESS 



16. OTHER INFORMATION 



Si ME IN THIS CAlpACITY (To^oi) / 



17. RATING OR SPEaALTY 



LAST SIX MONTHS 



1 



NOTES. \D«scribe every Abnormality tndet^H^ Enter pertinent hent number before each 
comment. Continue in iteni 73 andxt'se Additional sheets if nec^ss/iry*) 



CLINICAL EVALUATION 



NOR* 
MAL 



(Check each item in appropriate col- 
umn: enter *'NE" if not evatunted.'i 



ABNOR- 
MAL 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20, SINUSES 



^^■'-■^v-y^"''^ 



^4. 



.21.'MOut;4 ^no jhroat 



j^rz:^P^ 



22. EARS-GENERAL il*'; * 5^'" **,'**''^d'**^J'J^? 
'""•'" •'■*'*" itewns 70 and 7ii 



23. DRUms {Per/or 




2n- 



11 EYES— <;ENrftAt <f **»*^ tKUity and r*tr«<tum 



25. OPHTHALMOSCOPIC 



2 



26. PUPILS {.EquamandfiacHoi^ffJy } 



27. OCUUR MOTILITY ^^^ t!^ J^C^/ ^' '^^ 



28. LUNGS AND CHEST (Include breatts) 



29. HEART (Tftrttrf, *««, rhythm^ sdundt) 



30. VASCUU^ SYSTEM (KartcojffK*, etc.) 



31. ABDor^i^i^yi^E^A^^jdig^yq^ 



32. 



ANUSANtARE^fg;??^^^/^^ 



'flWi /\ 



33. ENDOCRINE System 



34. G-U system 



35. UPPER EXTREMITIES I£;"''i'*''*"**'*'^ 



3$. FEET 



37. LOWER£XTREMlTlESt^^^ff,{^j>^,^^t,,^ 



38. S^IKE. OTHER MUSCIJLOSKELETAL 



39^ IDENTIFYING BODY MARKS7SCARS. TATTOOS 



40. SKIN, LYMPHATICS 



41, NEUROLOGIC iBiiu\littr\%m,tnU Mnda- It'tm Tt) 



42. PSYCHIATRIC iSpfcifyanv ptr*^Mlitwdniation> 



43. fWAC (FetMUs only) (Chtck how done) 

D VAGINAL D RECTAL 



■S^y%,^ 



"^ 



^/^ 



^ 



^ 










i^ *. 



t 



r^iJlS^ U^ x^^ 




44. DENTAL (Place cpproprhte iymM* abotx or below numb€f -of upper and twin teeth, re^picHtelv-) 



O^Rettorable teeth 
hrNontetioraUe teeth 



X- ^M'mind teeth 
XXX^Replaced by denture* 



(eXi) '~Fixed bridge, brackeU to 
intrude cbtUmenU 



R 

G ■- 

H 

T 


1 


2 


3 


4 


5 6 


7 


8 


9 


10 


11 


12 


13 


14 15 ' 


16 E 


.32 


31 


f 30 


29 


28 r27 


' 26 


25 


24 


23, 


22 


21 


20 


" 19 18 


17 F 
Tj 



*\ 



^EMXRKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 






;'^^. ^. 



UBORATORY FINDINGS 



45.. URINALYSIS; .A.^SPECIFIC GRAVITY 



B. ALBUMIN 



Cv SUGAR 



iwQ 



^ 



fc- \ 



47. SEROLOGY iSpeeify 



(eU uteft 



end retult) 



m%MP 



D. MICROSCOPIC 



48.*£KG. 




IQPl 



49. Bl/bOD TYPEf At^O RH 
FACTOR 



46, CHEST X-RAY (P/c«. date, film number and retult) 
50. OTHER TESTS \\ 












MEASUREMENTS AND OTHER FINDINGS 



N 



51. -HEIGHT ;^ 



52. WEIGHT 



53. COLOR HAIR 



54. COLOR EYES 



55. BUILD: 
(C/iecJfc on*) 



SLENDER 



MEDIUM 



HEAVY 



OBESE 



56. TEMPERATURE 



,57. 



BLOOD PRESSURE (Arm at heart letet) 



58, 



PULSE (Arm at heart levH) 



SITTING 



SYS 



32 



B. 

RECUM- 

BENT 



SYS. 



D!AS. 



^C. 

STANDING 
(5 min.) 



SYS. 



A. SITTING 



DIAS. 



^ 



B^ AFTER EXERCISE 



C. 2 MIN, AFTER 



D^ RECUMBENT 



E, AFTER STANDING 
3 MIN. '-- 



59. 



DISTANT VISION^ 



60, 



REFRACTION 



61. 



NEAR VISION 



i M CORR. JO ^S/ > /^ bT 



RIGHT 20/ 



U- 



CORR. TO ; 



^L2o^ 



BY 



CX 



LEFT 20/ 



:^0t7 



CORR. TO 



22U2 



BY 



' CX 



I 1^ CORR. TO 



^\^i^^: 



62, HETEROPHORIA(Sp«t/ydMton«) 



ES* .EX* 


R.a 




.L.K 




PRISM DIV, 






PRISM CONV. 


'^*. 






63. ACCOMMODATION 




64..cesoR'ViSK>N (T«( jtiiiiand rwu/O 




65. DEPTH PERCEPTION 
(^Test,wed and score) 


Oncorrecteo 


- 


RIGHT LEFT 


'• 


CORRECTED - - 


66. FIELD OF VISION 


67, NIGHT VISION {Tttt used and icore) -^ 


-Bk 


;68".iRia Lens test 


69.* INTRAOCUUR TENSION " 


JO. HEARING 


■ - 


71. ^ AUDIOMETER 


i> 


72. psychological' AND PSYCHOMOTOR 
iTesttuHdand score) 




" RIGHT WV /15 SV 
LEFTWV ' /IS SV I **? 


715 ^ 
/IS 




230 

tse 


500 
Sit 


1000 


)2000 


2O06 

fS9e 




6000 

etu 


8C00 
8l9f 




RIGHT 














" 


'*"' "h 




LEFT 


^ 


\ 


^ t 






.-. 


^ , ' 











73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 






^ 



(17« addUionat sheets if necessarv) 



o 



8viS» fc^?- 



■* 



-If^Sfi-f^HC^ q 









If 



k SUMMARY OP DEFtCTS AND DIAGNOSES {LtSt dtCpflMW ie«A ttem num Wfl) /\ /\ J? 







JALIFIEDFOR !<iAA^*<-*^ cJUtf 



76. 



A. PHYStCAL PROFILE- 



E S 



A, U IS QUALIFIED FOR 
" - B. D IS NOT QUALIFIED FOR 






B. PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. UST DISQUAUFYING DEFECTS BY ITEM NUMBER 



it OF PHYSICIAN ? SIGNATURE I 



79. TYfED OR PrTnTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 




81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE 



82, TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



NUMBER OF AT- 
JAC«5PS^ET^ 



U.S. COVCRNXJKT rRINTINfforrfce; >>« 0.-tM7407 



o 



o 









'i 



o 



o 



SA wtir WANMLL 


^SiVy^-t^**-^*^ yl^.e..*^^-:^^--' 


ii-lii-(>7 


9-i50-67 


9-21-67 


»-a»-67 


154/104 

1 

} 

It 
V ' 


134/100 


130/100 


130/100 

i 

> 

• 



OKfLMiSB 






'rti-SaO (BeVT>£-9-67) 



K5 ^ 



Attachment to Standard Form 88, Report of Medical Examination 
For. Information and Guidance of Medical Examiner 



' /a)Aa/A//9/.L ^ Uj. 7-.5?P 



^A 



^/ 



62 


69 


65 


72 


67 


76, 


68 





Name of Examinee' ^^ 

(Type of priritr^^:: ^*w — i Last First Middle 

The following portfons^Ohe-attached examination report form need not be completed: 

2 9 

3 u 

4 14 
8 17 

46., Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be^ afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the. conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The. medical examiner should answer the following question: 

Examinee Q is C3is ^<^^ qualified for strenuous physical exertion. UA.^ a^\'-j\S^ 

To be Answered in the Case of All Male Employees and.Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 

□ .No Q^s If "yes" please specify defects. > ^<r A^;^JU^c<^i^e^ (^^^^s-a.^^^ , 

2. Does examinee have any defects prohibiting safe operation of motor vehicles? 

(3^ □ ^es If "yes" please specify defects. U ; - ;/- = , 

-'-/ ^ ^ 

3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? CB^es □ No 

If recommendation is based on a factor oiher than above standard,. indicate basis — 

'' '- ' will JOB necessary lor him lo wear corrective ' 



glasses while driving a Government vehicle. // ^ ^ 



.i.N. ^ 



^ <^/- f^rp^fr-^^lf 



Desirable^Wetght.'Ranges for. Males 



Height 



Small Frame 



Mediura'Frame. 



Large Frame 



'•<-•■ * 



117 - 125 



123 r 135 



^31^148 



5' 5' 



120 - 129 



126 - 139 



134 - 152. 



■A 



5' 6" ' 



124 - 133 



130 - 143 



138-157 



5'7 



128 - 137 



134 - 148 



143 - 162 



5' 8' 



132 - 141 



138 - 152 



147 - 166 



5*9" 



136 - 146. 



l42 - 156 



151 - 170 



5' 10' 



140 - 150 



146 - 161 



155 r 175 



5'ir 



144 - 154 



. 150 - 166 



160 - 180 



148 - 158 



154 - 171 



164 - 185 



6'1'' 



152 - 163 



158 - 176 



169 - 190 



6'2' 



156 - 167. 



163 - 181 



174 - 195 



6'3'' 



160 - 171 



168 - 186 



178 - 200 



6'4» 



169 - 180 



178 - 196 



188 - 210 



■f in 



6'5" 



174 .- 185 



182 - 202 



192 - 216 



4. Examinee's frame is Q small n=Tmedium Fl large 

5. Considering above weight table, the examinee's frame, and, other individual physical characteristics, 
I considier his present weight RfSatisfactory QExcesisive' □Deficient i 

pounds 



6. Under proper medical supervision, employee should PH. lose 

□ gain 



-. pounds 



Remarks: 



■X^CCy^ 



^ 



C^tT- 



W^V^ . /vJUr>/ — S- — ^ ^} ot^ c^ c^A^x^-^-^^^a^ 



4 



L- f /t-^^.-trtccX/^^^^w^ 




b6 




Signature of Medical Examiner 



Date 



a 



o 



_^j 



TO 



FROM 



fOkM NO. 10 
MAY lf»J fOIIION 
0»A CtM. ItO. NO. 27 



^\ 50I0-I06 

UNITED STATES GOVERNMENT 



Mefnarandum 



W. C. Sullivan 



SUBJECT 




DATE: December 11, 1967 




W. R. WannallfiJ 

W. RAYMOND AnNALL 

CHIEF, LATIN-AMERICAN SECTION 

DOMESTIC INTELLIGENCE DIVISION 



Bosen 
SulUvon - — 

Tavel -— 

Trotiet _ 
Tele. Boon 
Holstes _ 
Gondy _ 



PHYSICAL CONDITION 



At the time the writer had his annual physical 
examination at Bethesda Naval Hospital, the examining doctor stated 
that the writer *s blood pressure was slightly elevated and he 
should check with his internist • 



Accordingly, this matter was checked withF 
of Silver Spring, Marylan d, who followed f 



period of three months. On 12/9/67 [ 



t over a 
ladvised the 



writer that the latter *s blood pressure is now within what he 
considers normal range. He suggested that periodically over the 
next several months the writer haye his blood pressure checked 
and should there be an elevation, particularly of ^ the lower figure,' 
he should be consulted further. This will be done. 



b6 



Attached is a certificate from [ 



certifying that as regards to blood pressure the writer is 
qualified for full strenuous activity. 

ACTION: 



Forward to Administrative Division. 



Enclosure 



WRW:am 
(4) 




nmn 



:67- Q.^ 9Vg^-< 



^^^^s- 




Searched 



Numbered- 



2 DEC 13 1967 




1 - Adm, Diviision (Health Service) 
1 - Mr, Sullivan 
1 - Mr. Wannall 






") 



V* 



4 DEC 



\Amn 



t 




I 



- ^-^ 



Office Hours 

By Appointment 



SILVER SPRING. MARYLAND 



Telephone; 
Reg. 



8974 

Name 



Address 











^ ,A^^^ifi^^£if 









Label as to Contents 
REP. 0-1-2-3 PRN 



. M. D. 



Gl 



^qs'i'^d'-^^ 7 



Y 



OPTIONAL tOktA NO, 10 
MAT lf*2 fOmOH 
^0$A C(N. fjt£»^ NO. 77 



d 

OVEI 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM : 



SUBJECT; 




W. C. Sullivan 



W. RAYMOND IWANNALL 

CHIEF, LATlV- AMERICAN SECTION 

DOMESTIC INTELLIGENCE DiyiSION 

PHYSICAL CONDITION 




DATE: January 18, 1968 



Sulllvon 
Tcvel ■_ 
Tjtoltet _ 
Tele. jRoon 
Holmes 
Gcndy 




f ; ^ 

Memorandum 7/17/67 reported that Wannall had 

returned to duty that morning following surgery to correct 

a pinched nerve condition in his back and that he was being 

placed on limited duty effective that date. Subsequent 

memoranda have reported on his progress. 



Attached is a statement from[ 




the neurosurgeon who opera ted on Wannall , certifying that 
Wannall was dismissed from I I care effective 

1/17/68; that he has' made a full and complete recovery; and 
that he is able to return to unlimited activity including 
strenuous exertion. 

ACTION: 

Unless advised to the contrary, Wannall *will Be 
considered as removed from limited duty status effective 
1/17/33. uXU ' 



Enclosure 
WRW.:ams 
(5) 




^ 





Namber< 

8 .AN 23 - 



^t^JrU-*^'*^ 




-4 



1 - Mr* DeLoach J^/;:t.^>*.><Hx^!lXi^ 

1 - Adm* ;;Division (Health Service) 

1 - Mr* Siillivan _ 

1 - Mr* Wannall , ^-A^^ 






4 3AN251S^ 




o 



GO 



I ^ 
f t 

i " 

l7 



REO. No, 



cn 



NAME 
ADDRESS 



?t 






WASHINGTON, D. C. 




TELEPHONe 



A 



\ 1 



''rAr'^ 



-".... DATE.,..<:..„..r:.y:...*:r..*?... 



:^'...i!#2^^^<:^^tf^<5^^^^ 







b6 






lev. 8-11-64) 



O 



9. 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE „. 



n^f^ January' 15, 1968 



I certify that I have □ received jgg returned the following Government property for official use: 



, * 



Teletype Operators* Manual - Number 11 ^i^ 



^t : 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it ond returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 



T7^ ^^ />"g^ Tr%T7TN 



a JAN 17 1968 1/ 




—-Hi 

Very truly'^yours, 



(Signature) 



(Typed name) 







RaymondUwannal 1 



FKl85'"(Rev. 8-16-63) 



O 



FEDERAL BUREAU OF INVESTIGATIO 
UNITED STATES DEPARTMENT OF JUSTl 



REPORT OF PERFORMANCE RAT 



/ng 




Name of Employee: 




W. RAYMONrKJMNNALL 



Wheie Assigned; 



DOMESTIC INTELLIGENCE 



LATIN-AliSRICAN 



^'"■"'■''■""^SUPERVISORY SPEClSf'iSS**; GS-16 
OfficialPosition Title and Grade: SECTION CHIEF - LATIN -AMERICAN SECTI ON 



Rating Period: from __AESIL_J_,_12£Z 



to MARCH 31, 1968 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 

UJ0/J 




INSPECTOR 



'4r;r-68 



Title 



Date 



i7/L/ra>t ^ ASSISTANT DIRECTOR 4-1-68 

f Title Date 



Assisiani Oimctan /iPK 2 l9SBj 



Signature 



Title 



TYPE OF IREPOR 



[23 Official 
(3 Annual 



Hkir-i^o 




Date 










9f^pRtnsfi8/^ 



V Z^^ "^^'-Q .90-Day 
□ , Transfer 

I i Separation from Service 

I I Special 



/ 



yp^ 



"nTTlll ir-"-^' .^"iTirr— nil , 

FD-I85a (Rov. I^i9-5S) ^ 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name oi Employee W- -RAVMn Nn TJATJMAT.T 



RATING GUIDE AND CHECK-LIST 



Note: 



-&- 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be 

compared. 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 
— = — Unsatisfactory. 
— Q-— No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all elements be 4- and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

2. "Excellent/ "Satisfactory" or "Unsatisfactory" .adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an.employee to be rated "Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-listand must be rated "Excellent" or "Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Aav element rated "Unsatisfactory" must be supported by narrative comments. 

B. An official rating of "Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory; (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. ' ' 



-&- (1) 

r ,. (2) 

J± (3) 



^F^ 



(4) 
(5) 
(6) 
(7) 

(8) 



-L 



(9) 
^ (10) 
2:1 (11) 



jiL 



4:. , (13) 

-dL ^ (14) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, 

loyalty, enthusiasm, amenability and willingness to 

equitably share work load). 

Physical fitness (including health, energy, stamina^. 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 

proper conclusions, ability to define objectives. 

Initiative. and the taking of appropriate action on own 

responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to 

duties. 

Productivity, including amount of acceptable work 

produced and rate of progress on or completion of 

assignments. Also consider adherence to deadlines 

unless failure to meet is attributable to causes beyond 

employee's control. 

Knowledge of duties, instructions, rules and regulations, 

including readiness of comprehension and "know how" 

of application. 

Investigative ability and results: 

*^ (a) Internal security cases 

. Q, (b) Criminal or general investigative cases 

— J2^ (c) Fugitive cases 

a (d) Applicant cases 

<2.^(e) Accounting cases 

(15) Physical surveillance ability. 



.a 



i- 



JX 



(b) 
(c) 



(12) 



:±. 



(16) Firearms ability.^ 

(17) Development of informants and sources of 
information. 

(18) Reporting ability: ,. 
' (a) Investigative reports 

Summary reports 
Memos, letters, wires . .^ 

(^nsider: ^i:i.conpiseness;J! LTclarity; 
-lL.organization;'3Z.thoroughnes s; 
riraccuracy; -lii^dequacy and pertinency 
of leads; '1 administrative detail.) 
Performance, as a witness. 
Executive ability: 

.(a) Leadership 

Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 
Ability on raids and dangerous assignments: 
.(a) As leader 
.(b) As participant 



(19) 
(20) 



:^ 



(21) 



,(b) 
(c) 
,(d) 
.(e) 
.(f) 
.<g) 
.(h) 
.(i) 
.()) 



(22) 

(23) 
(24) 



Organizational interest, such as making of sug- 
gestions for improvement. 
Ability to work under pressure. 
Mi^ellaneous.^ Specify and rate: 
"^^ Dictation ability _ 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc.): . 

SECTION CHIEF 




al talents (such as investigator, desk man, research, instructor, speaker): 



yes; 



C. (1) Is employee available for general assignment wherever needs of service require? X c< Oaf answer is not "yes," explain in narrative 

comments.) VT?C 

(2) Is employee available for special assignment wherever needs of service require? YKSdf answer is not "yes," explain in narrative 
comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used mQresick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? .YES.df answer to either 
question is **yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? [33 Yes {3 No 

If answer is "yes," personnel file must refiect the following: (a) Has valid State orTocal operator's license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent,' Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



\M 



FD-185C (Rev. 2-12-^5) 



NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY : ^r. Wannall dresses in extremely 
■' good taste and makes a fine im- 
pression as a representative of the Bureau, He converses extremely ' 
well, has an outstanding knowledge of Bureau operations, a most 
friendly and likeable personality and creates an over-all outstanding 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: impression. 

I^/hile not called upon to do so during the rating period, he is 
fully capable of participating in or leading raids and dangerous 
assignments, 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 

PERFORMANCE; AND SICK LEAVE INFORMATION : ^^ . ^ completely available and 
there are no physical limitations affecting his performance. During 
the rating period he used 618 hours of sick leave, all but two hours 
of which were in connection wth a serious operation involving a 

broken disc in the lower back. He has completely recovered. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING. ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPKRVISION REQmRF.P; ^^^.^g ^^^ ^^^.^^ ^^^.^^ ^^^ ^^^^^^^ ^^^ ^^^^ 

Chief of the Latin- American Section which handles espionage,, counter-! 
espionage and intelligence investigations concerning the Latin j 
American countries. During this period there has been a crisis in 
Panama, extensive revolutionary activity in Guatemala and unrest in i 
the Dominican Republic and varipus other countries. Mr. Wannall and 
his Section, have seen that the Bureau's interests in these sensitive 
areas are carefully protected and our investigations well handled. 
He has an outstanding knowledge in intelligence- type investigations 
and of the Bureau's responsibilities. in this field. He has been 
most alert to see that informants are developed capable of producing 
important information and that information acquired is promptly and 
properly disseminated. In connection wijth the large stream of Cuban 
refugees entering the U.S., he has continued to be alert to the 
threat to our internal security and to see that, proper programs are 
developed and implemented regarding Cuban intelligence activities. 
Mr. Wannall has required a minimxom of supervision, is in all respects 
a competent and loyal Section Chief, and has fully sho\m himself 
capable of directing the most complicated investigative^ matters. 



toW 



Initials 



i\ 



o 



o 



5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 



NA 

6- DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS; 
(List items taken into consideration on rating guide and check list.) 



NA 



7. PARTICIPATION IN INFORMANT PROGRAMS: Mr. Wannall has been alert to 
institute informant programs and see that informants are developed 
in matters under his supervision. 

8; TESTIFYING EXPERIENCE AND ABILITY: 



9. ACCOUNTING INFORMATION: 



10. POLICE INSTRUCTION: 



11. RESIDENT AGENTS: 



NA 



NA 



NA 



NA 



Initials 






• <^,- 



Q 



O 



It"- 



12\ EXPERIENCE AND ABILITY ASaNSPECTOR'S AIDE 



NA 



13. FOREIGN LANGUAGE.ARIIJTVr 



Language in which proficient 



NA 



Completed language school □ Yes □ No 

Fluent in _ language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form O Yes □ No 
(2) Written, form O^^s Q No 

Evaluate language proficiency in each phase as. excellent, very good, good, fair or 
unsatisfactory. 

Language Read Write Speak Understand 



Frequency 



Frequency of use of 



language ability used during rating period: 

-: language ability anticipated during ensuing year: 



14. ADMINISTRATIVE ADVANCEMENT: 



ce^es 



(a) Agent is interested in administrative advancement. fiyYes □ No 

(b) Agent is completely available for administrative advancement. ^fYes □ No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, yf^ 
personality and appearance. (Sf^es Q] No 

(d) If answer to (c) is "Yes," AgentVqtialijfications are considered 
a very good □ excellent [g] outstanding 

(e) If answer to (c) is **No," is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) -Q] Yes □ No 



?o \pr 



^rc 



<A' 



itW 



Initials 



\ ^ 4 \ 



FORM 3.842 |J.lf.«4) APPROVED COMP, 
GEN. U.$. 4>8'e3 IN LIEU OF (I 

SFlUe 





FEDERAl 




\ 



NAME: UST, FIRST, MIDDLE 



ti:.!^\ iJ i:&VMf,.1 



SOCIAL SECURITY NUMBER 



*»77-il^-1f.?4 



NOTIFICATION OF BASIC CHANGE 



CODE - NATURE OF ACTION. 

892 - QUALITY INCREASE 

893 - WITHIN GRADE INCREASE 
894 -PAY ADJUSTMENT 



i 



GRADE OR LEVEL 



■.\-\f-. 



STEP OR RATE 



J 



!-■- 



OLO SALARY 



896 - ADMIN, PAY INCREASE 
897 -ADMIN. PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



EFFECTIVE DATE 



X/]:Jl:. 



DATE OF LAST EQUIV:iNCR. 



V 1IU 



%.K,i..f'-i,:.J 



NEW SALARY 



vuV.^.C:-:^ 



DATA ON UNPAID ABSENCE 



PERIODlSl 



TOTAL EXCESS 



IN PAY STATUS AT END OF WAITING PERIOD 



* *- -* 



I A I EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
I I EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 




REMAR 



18 Mi 14 




BWH 




M Mkk 



(DATE) 



JOHN EDGAR HOOVER 
DIRECTOR 



PERSONNEL FILE COPY 



It 



I 



n^t 



/D-281a (Rev. 8'U-64) 



'M 





RECEIPT FOR GOVERNMENT PROPERTY 
' FEDERAL BUREAU OP INVESTIGATION 
UNITED STATES DEPARTMENT. OE, JUSTICE 



>^ ^r^w (' *»*T* *!* >■ ***((i 







Date 



2/21/68 



I certify that I have 53 received Q returned the following Government property for official use: 



Independence Movement of Puerto Rico - Copy #201 



READ 

The •Government property which you hereby acknowledge 
is charaed to you and you are responsible (or toiting core 
of It and returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR.MU TILATE IT IN 





Very truly yours, 



(Signature) 




(TVped name) WyR.Mnnall 



1 



2 



3 



o 



ELECTION. DECLINATION. OR WAIVER 
OF LIFE INSURANCE COVERAGE 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 



IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL 



TO COMPLETE THIS FORM- 
FOLLOW THESE GENERAL INSTRUCTIONS: 

• Read the back of the "Duplicate" carefully before you fill in the form 

• Fill in BOTH COPIES of the form. Type or use ink. 

• Do not detach any part. 



FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type) 



NAME (last) 

vJawwaU 



(first) 



(middle) 



EMPLOYING DEPARTMENT OR AGENCY 



.v'ea.M. o 



DATE OF BIRTH (month, day, year) 

Ma.^ 31. Wi 



a[j]^FrO^P3ui5K ROGATION (City. State; ZIP (k.de) 



SOCIAL SECURITY NUMBER 



d ZoS3ir 



MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one) 



Mark here — 
if you 

WANT BOTH 
optional and 
regular 
insurance 



1 



X 



(A) 



Mark here 

if you 

DO NOT WANT 

OPTIONAL but 

do want 

regular 

insurance 



"1 

D 

(B) 



Mark here 

if you 

WANT NEITHER 

regular nor 

optional 

insurance 



1 

D 

(C) 



ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 

I elect the $10,000 additional optional Insurance and authorize the required deductions 
from my sala^^^^^^ or annuity to pay the full cost of the optional insurance. 

This optional insurance is in addition to my regular insurance. 



DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

I decline the $10,000 additional optional insurance. I understand that I cannot eject op- 
iona Tnsurlnce until at least 1 year after the effective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance is not affected by this declma- 
tion of additional optional insurance. 



WAIVER OF LIFE INSURANCE COVERAGE 

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that I cannot cancel this waiver and ohtam regular in- 
surance untiiat least 1 year after the effective date of this waiver and unless at the time 
f apply for insurance I am under age 50 and present satisfactory medical evidence o^ 
surability. I understand also that I cannot now or later have the $10,000 additional 
optional Insurance unless 1 have the regular insurance. 



4 



SIGN AND DATE. IF YOU MARKED BOX "A" OR "C". 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 



SIGNATURE (do not print) v 



DATE 



(^COm. 



J^iA^o^ «, \'\f^^ ^V- 



t^ 



FOR EMPLOYING OFFICE USE ONLY 



(official receiving date stamp) 

FEB 1 '^ 1^^3 



See Table of Effective Dates on back of Original 



ORIGINAL COPY— Retain in OfRcial Personnel Folder 



STANDARD FORM No. -17&-T 

JANUARY 1968 

(Fof u« only until April M, 1968) 

178-101 



INbi RUCTIONS TO EMPLOYING AGENCY 



1. Who must file. — ^All employees not excluded by la\v or 
regulation from insurance coverage, including those who 
have previously waived coverage, are required to com- 
plete and file Standard Form 176-T. Employees who are 
in the service on February 14,-1968, as well as those who 
are appointed after that date but before April 14, 1968, 
must file the form. 

2. Automatic cancellation^ of previously filed waiv- 
ers.^kW "Waivers of Life Insurance Coverage" (SF 53) 
on file^are automatically canceled as of the first day of the 
first pay period beginning on or after February 14, 1968. 
Payroll offices are to begin regular insurance deductions 
on the automatic cancellation date for employees who 
do not file a new waiver, i.e., those who do not check box 

. C of SF 176-T, on or before that date. 

3. Employees failing to file* — If an employee does hot 
return a completed SF 176-T, contact him and urge him 
to do so even if he does not want optional insurance (he 
will, of course, be automatically covered for regular in- 
surance). If he still fails to file SF 176-T by April 14, 
1968, or 31 days after appointment, whichever is later, 
file one for him as of that date: mark box B, and note 
in the space provided for his signature "employee con- 
tacted — failed to elect optional insurance." See note 2 
below. 

4. Review of completed forms.-^ia) Review both copies 
of the SF 176-T for legibility, completeness, and con- 
sistency. Reconcile with the employee any obvious major 



discrepancy such as a mark in more than one box. 

(b) If the employee marked box A or box C, make sure 
the Statistical Stub is complete. Then detach and mail 
stubs, in a bundle, weekly to:. 

Office of Federal Employees' Group Life Insurance 

(Statistical Study) 

4 East 24th Street 

New York, New York 10010 

(c) If the employee marked box B, detach and destroy 
the stub. ' 

5. Date of receipt and effective date.'^{si) Stamp date 
of receipt by employing office in the space provided for 
this purpose on both the Original and the Duplicate. 

(b) The effective date is determined from the table be- 
low. 

6. Disposition of forms.— (a) File the Original SF 
176-T in the official personnel folder in all cases. 

' (b) Any necessary payroll change, with effective date, 
may be posted in the space reserved on the Duplicate 
for employing office, 

(c) The Duplicate may be destroyed, if no payroll action 
is required, or after the requirements of the agency's 
payroll system have been met. 

7. Vse of SF 176^T.—S¥ 176-T "Election, Declination, 
or Waiver of Life Insurance Coverage" should not be 
used after the initial filing period (after April 14, 1968) . 
A revised edition will be available for use after that date. 



TABLE OF EFFECTIVE DATES 



DATE SF 176-T 

RECEIVED BY 

EMPLOYING OFFICE 



On or before February 14, 1968. 



EMPLOYEE'S DECISION 



^Elects optional (in addition to regu- 
lar) (box A). 

Declines optional (but not regular) 
(box B). 

Waives regular (so ineligible for 
optional) (box C). 



EFFECTIVE DATE 
(IF NO WAIVER, SF 53, IN EFFECT) 



OF DECISION 



Coverage effective February 14, 
1968. 



Declination effective February 14, 
1968. 

Waiver effective last day of pay peri- 
od in which February 14, 1968 
falls. 



After February 14 but not later 
than April 14, 1968. 



OF DEDUCTIONS 



Deductions begin 1st day of Ist 
pay period beginning on or after 
February 14, 1968. 



Deductions stop last day of pay 
period in which February 14, 1968 
falls. 



Elects optional (in addition to regu- 
lar) (box A). 

Declines optional (but not regular) 
(box B). 



Cancels previously elected optional 
(but not regular) (box B). 

Waives regular (so ineligible for op- 
tional) (box C). 



Coverage effective on date of receipt. 



Declination effective on date of re- 
ceipt, but employee loses auto- 
matic optional protection on Feb- 
ruary 14, 1968. 

Cancellation effective last day of 
pay period in which received. 

Waiver effective last day of pay peri- 
od in which received. 



Deductions begin 1st day of 1st 
pay period beginning on or after 
date of receipt. 



Deductions for optional stop last 
day of pay period In which re- 
ceived. 

Deductions stop last day of pay pe- 
riod in which received. 



NOTES: 



BecauM regular Insurance coverage and deductions are automatic un!e^ waived (by checking box C), A and B elections do not affect regular Insurance effective dates. 
An employee for whom the agency files SF 17&-T because he failed to file is deemed to have declined optional, but not regular, Insurance. 



An employee with anuncanceled waiver (SF 53) on fife cannot be insured any earlier than the first day he is !n duty and pay 
on or after Februaiy 14, 1968; filing of an SF 17e-T before that date will not cancel an SF 53 any earlW Dwiuctions begin the 



status in a pay period beginning 



begin the day he becomes insured. 



w .*Sd"d«" ""'ut^. "!s«Vo"^°^.ffJrti« ""."Smiisf* '" " *"""'^' "*' "** """ °" '""' *'"""' ^ *" """ *" * ^'•^ » "■• ""' ""» ■" " "> 








o 



m. 



FROM 



SUBJECT: 



flOKAl rOftM NO. \o 

Kay \m toiiioN 

rO$A CtN. tfC. NO. J7 



50I0-10« 



o 

UNITED STATES GOVERNMENT 

Metnorandum 

W. C. Sullivan y^/'*' 
W. R. Wannall^ 




DATE: April 22, 1968 



Hoson 

Sullivan 

Tqvel 

Txotter 

Tolc/Boon 

Holcies 

Gcndy . 



W. RAYMOND WANNALL 

CHIEF, LATIN-AMERICAN SECTION 

DOMESTIC INTELLIGENCE DIVISION 

SUMMONS TO APPEAR AS WITNESS 



copy of 
Attached is a/ "Summons for Witness" directing that 
the writer appear in the People's Court of Montgomery County 
at Silver Spring, Maryland, a t 9; 30 a.m^ 5/1/68 to t estify for 
the State of Maryland against^ 



TT 



has been identified as one of two Negro men, who 

broke the lock on the trunk of writer *s car on 2/23/68 • A 
businessman in Silver Spring where the car was parked interrupted 
I I and his companion before anything could be stolen from the 
trunk of the car* The two men fled in a late model Buick and in 
doing so sideswiped a parked vehicle. 

The officer who served the summons advised the writer *s 
testimony was needed to establish ownership of the writer *s car. 
It is the writer's intention to appear as directed.^ 



b6 






ACTION: 






For information and record purposes. ^ 



W^lt* 



Enclosu]:;e \ 

WRW 
(4) 



Losur^ \ - - 



.V! 



£^ 



M APa%9 l£5i 



1 - Administ'i%tive^J)ivision 

1 - Mr. SulliVan-) '''^' . 

1 - Mr. lyannall-' I WH 



*m 



"" 'n'f*Q 



S MAY? 



^ 



^^' 




)^' 



C% 



L 



NO. 
IN THE PEOPLE'S COURT OF MONTGOMERY COUNTY, MARYLAND 

SUMMONS FOR WITNESS 



STATE OF MARYLAND, MONTGOMERY COUNTY, TO WIT: 
To the Suporintondont of Police of Montgomery County, GREETING: 

You ttrc/ horoby conij](iw(|Wuin . 

to appear before the Pooi^Js Court of Montgomery County atJj^tiiJ 
-/..day of 



on the 




ULa 




WITNESS, the Hon. 
;'dayof_W:#t^.l9jf. 



stify foiv«*5 
ou then and there this writ. 
vtiriii|j M I'aii'uuiiRS, \M\ JUflgfi 01 6llf s'aid Court, the _ JU'^ 





Issued JJIIJJ^^. lOX. 




d 




SERVP 

andi copy left with the within named person. 



WesH'the People' s£mLpf' „. nrcmsAmiiii 
19__,aL-M by Officer -11 Stn._ | 



1 






iOlJ:, U P It 



FD.281a(Rev. 8'll-64) 
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RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

nof. April 9. 1968 



I certify that I have ^ received Q returned the following Government property, for official use: 



Copy 208 -"Revolutionary Action llovement" 



READ 

The Government property which you hereby Acknowledge 
is charged to you and you are responsible tor taklno care 



o( it and returning It when Its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 



Very truly yours 




(Signature) 



(^/LMJpJM^M^ 



\ . 

ITjped name) f.V^tVMnMrKfftMT.I. 



7 mim 




\J 



r 



Operator's Road Tost and Driving CcrttCi^ion 
FD-288 (Rev. 10-19.66) \^ 

TO: Director, FBI 
FROM: 



o 



W, C. SULLIVAN 

A 



CERTIFICATION 



Name of Operator (Print - Last. First, Middle Initial) 
NNALL. W, /RAYMOND 



Division Wd Section Assigned DOMESTIC INTELLIGENCE 

DIVISION, LATIN-AMERICAN SECTION 



Date - 

4/1/68 



[S Agent □ Clerk 



0£ 

O 



o 
>- 



This is to certify that I presently, hold a valid motor vehicle operator's permit or driver's license as follows: 



Permit Issued By: 
(State, Territory 
Possession, District) 



State of Maryland 



Permit Number 

A 2760427 



This is an (^ unrestricted □ restricted permit. (If restricted, explain below) 



Permit Expires 

5/68 



(XD Glasses □ Contact lenses are required for driving (XjJ Yes □ No 



This further cergHnrtbjit during the past three years I have driven a motor vehicle (government or personally owned) 

approximately _-_ miles. During this time (a) I rn have [X) have not received a traffic violation ticket; 

W} D^have gl have not been held at fault* as the OTver of af motor vehicle involved in a traffic accident. (If 
affirmative answ.er, explain below, giving number and dates of offenses.) I further understand that when operating a 
Government vehicle I must assume responsibility for payment- of any damage to same should I be foimd at fault.* 
I also understand the Government does not provide insurance coverage for damage to its vehicles. 



any case in which responsibility is conceded J 
is insurance company or liability is fixed by -■■^^/> 



♦ -At fault" means 
by employee or his 
duly constituted authority or administratively by the Bureau. 




Signature of Operator 



4JL>(M^^f , 



The personnel file of this employee has been reviewed and indicates the following information concerning the operation of a 
motor vehicle during the past three years: 

glR^ontinuous safe driving record 

I I Involved in traffic accident and found at fault • • 



I certify that this employee is: 
F^TQuali] 



Qualified on the basis of his safe driving record to operate motor vehicles on official business 

□ Not qualified and must demonstrate his qualifications by satisfactorily passing a road test 
examination before operating a motor vehicle on official business 



Remarks: 



Sl'hor m:coiiDEp^5i 



I I Issue □ Renew Operator's Identification Csid - SF-46 



<v 



$^ J^ 




II 

4 kVui 13 



•• "At fault* means any case in which the Bureau has taken 
disciplinary administrative action against the employee. 

(Over for Operator's Road Test Score Sheet) 




^^^^>-<!!^^ 



fficial Signature of Reviewing Official 
Title Inspector Date ^-1 -^^ 



RESULTS OF ROAD TEST 



Lcle Used in Test 



Body Type 



Year 



Local of Test 
City 



State 



Insmission 
i I Automatic 



I t Manual 



Date 



Time 



Examiner's Signature 



itructions to Examiner TEST SCORE 

place check mark (vO ^" space beside each error committed. If same error is repeated, add a Total 

check mark for each repetition. Multiply point value of each error (shown in box at left of each Error 

error listing) by number of check marks, placing total points for each category in box at lower Points 
right of each block. To obtain final score, total number of points scored in all categories. 

PASS ING GRADE: Total Score of 25 Points or Less Pass □ 

FAILING GRADE: Total Score of 26 Points or More - Fail □ 
Note Results in Box at Right of Instruction Block 



Ch 



ecK 



List 



1. Checking Vehicle 
Fails to: (T) — 



. Adjust Rear-view Mirror 
m Adjust Seat Properly 

m Check Effectiveness ofHandSc Foot Brake 

m Check Windshield Wipers 

rn Check Horn and All Lights 



2« Leaving Curb 

Fails to: [2] 

ED 

m 



Look Back to Check Traffic 
.Give Proper Signal (Mechanical or Hand) 
. Wait for Approaching Traffic 



# of Points 



# of Points 



Turning 
Tails to: (T) 
113 



. Give' Proper Signal (Mechanical or Hand) 
.Turn Carefully From Proper Lane 



4« Backing 
Fails to: 



CD- 
Da 



# of Points 



.Observe Surrounding Conditions 

Back Slowly and Smoothly and Avoid 
Excessive Curb Contact 



# of Points 



5. Controls 
Fails to: 



6. Speed 



El 



.Handle Vehicle Smoothly 
Keep Both Hands on Wheel 
Smoothly Engage Shifting Mechanism 
.Use Brakes Properly 



m 



Exceeds Limit 

Too Slow for Traffic Conditions 
Too Fast for Traffic Conditions 



# of Points 



# of Points 



7* Position on Roadway 

m ^ Follows too Closely 

rFI Fails to Hold Proper Lane 

03 Straddles Lane Markings 



Overtaking - Passing 

nn Misjudges Speed of Oncoming Traffic 

[71 Passes in Intersection, on Hill, Curve, etc 

in Cuts in too Soon 

m Fails to Signal (Hand, Light, 



ff of Points 



Horn) When Conditions 
Warrant 



# of Points 



9* Parking 

Fails to: (Tl 

m 



10 



Avoid Violent Bumping of Other Cars 
or Excessive Scraping of Curb 

Set Hand Brake 



• ^Railroad and School Zones 

Fails to:{T]^ ^Obey Signals and Caution Warnings 

[Tl - Be Alert for Unusual Conditions 



(XI -- Cramp Wheels Where 

Necessary 



# of Points 



V 3\?Jj^3\ 



11. 


Attention 
Fails to: 


(Tj- 

m- 

DO- 



# of Points 



12. General 



Remarks: 



'n V #i** <* * 



Anticipate Hazardous Traffic 
Conditions (Including PedesUians) 

Keep Full Attention on Operation of Car 

Limit Talking to Minimum 

•gnals ,4 



[57] ■ -.^Observe, Posted JSigns-pr- Sig nals 

4f of points 



7C- 



'i #* 



m 



I'lC},' s. . 



.Nervous and Hesitant While Operating 
at Maximum Speeds Allowed on Open 
Highway 

. Lack of Caution 

Timidity or Lack of Assurance Under 
Normal Driving Conditions 



# of Points 



4\ lU. 






H *+ A 1^11 f f- '[^>' y I Tftt *r -J Ji:*n*i" ■■ '» ^.Pv\ 



(a (Rev. 8.1 1-64), 











RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAUDF INVESTIGATION 

UNITED' STATES DEPARTMENT OF JUSTICE 



Date 



LM 



«**#*! 



I certify that I hav^ received □ returned the foMwing Goranment property for,official use: ' 




Parking Permit Space 59, 11th Street Court 



READ 

The Government property which you hereby acknowledge 
is charged to you end you ore responsible lor taking care 
of it and returning it when its use has been completed. 

DO-HOjJAARURJ SITE ON IT OR MU TILATE IT IN 

flOTltlM iF 




7 




- I 




(Signature) 



(Typed name) 



Very truly yours, 




iM!ayniond\llannall 



-»*■>■ 

V 



mt> v^f t 



' 1 ^ 



U28la(Rev.8-ll-64) 














RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION ' ■ 

UNITED STATES DEPARTMENT,W-JUSTICE ■ 

f 

I certify that I have][g;receive(l Q returned the following Government property for official use: 



"The Politics of Street Revolutionists," Copy #20 





mj 



READ 



The Government property which you hereby acknowledge 
is chorged to you and you are responsible tor taking core 
of It ona returning it when its use has been completed. 

DOj'0IJARUReWRIT$«0I^IT OR MUTILATE IT IN 



DOJOIJARUReWRITfeOltl 



II immtkumnmukm^immmmf'^T'^ 




Very truly yours, 



(Signature 



(Typed name) 




If. Raymondifannall 




^U^fflS 88 fi 

*■ the Budget*S» 
-52 (Rev.) 






O ^ 

^REPORT OF MEDICAL EXAMINATION 



HOME ADDRESS (WoOiKr, ilwrf or UPD'eUf or town, SUOe and ZW tadt) 




mif/td 



7. SEX 



J.!dateo 



8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



cmuAN 



2. Gf^AOE AND COMPONENT OR POSITION 




&i 



5. PURPOSE OF EXAMINATION 



S'-Oh^2^ 



/>U^/<g> 



ICAGEficr 



L 



■3. iDEmincATsON m>i 



11. ORGANIZATION UNIT 



6. DATE OF EXAMINATION ^ ^_^ 



J2.^ATE OF BIRTH - 



1 J. PUCE OF BIRTH 



H, NAME.BEMTIONSHIP, AND ADDRESS OF'NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS / 



16. OTHEI\ INFORMATION 



AJ^/M C 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY KTUcX) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOR 
MAiy 



^ {check each item in sppropriate cot' lABNOR- 
umn; enter "A/g'* if not evAtuttted.y * MAt 



77 



/li. HEAD. FACE. NECK, AND SCALP 



// /20. SINUSES 



■7 



1& 



SI 



;;^ 



/25. OPHTHALMOSCOPIC 



.^ 



iZ 



:z 



^ 



T^ 



c/ 



i/^ 






lL 



U 



t^ 



2 



19. NOSE 



Xy MOUTH AND.TIJROAT 



tAK:>^GEHERAL ^^.^^ ^^^^ ^,^^ ^^^^^ ^^^ 



DRUMS (P^r/oraftOTi) 






,26, PUPILS iEqualU^ and uc(Hon) 



27. 



OCUUR MOTILITY <^V,^>;;,1,'>,-Si^-' '^" 



26. LUNGS AND CHEST (Include br(CHM) 



29. HEART {Thrustt *«<, rhythm, tounds) 



30. VASCULAR SYSTEM ( r«ricO*tVf«, </r.) 



y31. ABDQMEr? AND VISCERA jlndudt kernh) 



,32. ANUS AND RECTUM y^:::s,''if\±::jii> 



ENDOCRINE SYSTEM 



/Zi G-U SYSTEM 



UPPER EXTREMITIES i2(7A?*' '"*'"" *', 



36. FEET 



37. L0WEREXTftEMlTlES;^^g;Sy7Ji;,;,,^x^y 



38. SPINE. OTHER MUSCULOSKELETAL 



39, IDENTIFYING BODY MARKS. SCARS^ TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC {E^uitibrfMrn tettt undtr itim 7*) 



42. PSYCHlATRICf.5p<ci/Ka»» pertoyuUitydrtuithn} 



tfOTES^ (DeseriSe tvety abnornrtality in detait. Enter pertinent item number before each 
comment* Continue in item 73 and use additional sheets if necessary.) 









f^ -^ ^ 



'\ 



u 



I 



PUT m 



yid^' 



4X 



43. 



Ptl.VlcXFc,mal<$ ohlv) (CA?c* how done) 

Q VAGINAL D RECTAL 




Searched Kurpj^pr^vl J 



JLV> 



i7 ?b 



{Continue in it em, 73) 




44. DENTAL {Phci appr<fpriaU spmbol*^ «6ok or bdow number r,f upptr and loufer feeth, retpeclictly.) 

O^Restoraticteeth X'^ Mifstnh teeth , * (6XS)' ~Fized bridge, brackeU <<> 

l-^NonrutoraUt teeth XXX—Jieptaced 6y denturet include ahuimentt 



REMARKS AND ADDITK>NAL DENTAL 
DEFECTS AND DISEASES 



R 
I 

G- 
H 

T 


^ 


2 


3 


4 


5 


6 


"7 


8 


9 


10 


11 


12 
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14 


l5 


/^ 


32 


31 
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22 


21 


20 


^ 


18 


17 F 
T 
\ 




c^^^^^t:^/^ 



<l^l>Z^tta>^ ^^c 



UBORATORY FINDINGS 



45. URINALYSIS: A.SPECIFIC GRAVITY 



B. ALBUMIN^ 



C. SUGAR 



/.on 



D. MICROSCOPIC 



49. BLOOWffYPeAND RH 
FACTOR 



46. CHEST X-RAY (P/o«, date, film number and refuItX 
50, OTHER TESTS ^ -^ 



(<,e^fcL 



4».'EKG 



47. SEROLOGY lSp«lfgi<»t vui cni retult). 



mtv n- 



if^^p^2ir^ 



Ml 



MEASUREMENTS AND OTHER FINDINGS 




5t. HEiGHj;;-'^^/'/ 






K^fe 



54. COLOR EYES 



55. BUILO: 
{Check one) 



SLENDER 



MEDIUM 



^EAVY 



obese: 



56." TEMPERATURE 



h 57. 



,f BLOOD PRESSURE (Arm ct heart Imt) 



5«, 



PULSE (Arm tit Heart Uttl) 



SITTING. 






« RECUM- 
^BENT 



SYS. 



DIAS. 



STANDING 
(5 Win.) 



sys. 



DIAS. 



a: SITTING 



B. AFTER EXERCISE 



C: 2 MIN. AFTER 

4r 



D? RECUMBENT 



C A^EB STANOINGV 
' 3 MIN. " ^ 



59: 



DISTANT VISION 



60. 



REFRACTION 



NEAR VISION 



RIGHT 20/ "/ 0'^ CORK TO 2o/ ^ Q 



BY 



CX 



^ CQRR.TO , ^^ ^ 



\xr:vir/*Q (J cdRR;TO20/ g) Q by 



CX 



62. HETEROPHORIA (Sptcifvdiitance) 
ES* EX* 



R. H, 



LH. 



PRISM 01 V. 



PRISM CONV. 
■ CT 



PC 



63. 



RIGHT 






CCOMMOOATION 



LETT 



^^^ 



64. COLOR VISION (Te»t iiie<a^d 



retult) 



65. DEPTH PERCEPTION 
-(Te$t used and *cwc) 



oncorrected 



CORRECTED 



66..FIELDOFVISIO 



67. NIGHT VISION {Tett U9€d and teore) 



68. RED LENS JEST 



69. INTRAOCULAR TENSWN ^^ ^ « 



70. 



HEARING 



71. 



AUDIOMETER 



RIGHT WV 



LEFTWV 



:jy 



SV 



/15 SV 



/ 



5^ 



/15 



RIGHT 



LEFT 



250 



,S00 
4/« 



1000 
lOU 



2000 



9000 

t99e 



, 4000 



6000 

etu 



BCOO 
*l9t 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tettt uttd and irorc) 



73.'NOTES (Continwd) AND SIGNIFICANT OR INTERVAL HISTORY; 



/^^x-o:^--^ 



.f?^^ (S f^ 



6 -C?>/^^-:^^. 






iU*c addiiional *heei$ if necatarf) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Lift diagno$€t wkh Utm numbtti) 



\i^ , 



Ox^ 



i I- 



ulii 



75, RECOMMENDATIONS^FURTHER SPECIAUST^EXAMINATIONS INDICATED (Specify) 



76. 



A, PHYSICAL PRORLE 



H 



77. EXAMINEE (C»«)fc) 
A. 



a.Slis QU 



QUALIFIED FOR ,, 

IS NOT QUALIFIED FOR 



I V 



B, PHYSICAL category 



78i irNOr QUALIFIED.* UST DISQUALIFYiNcToEFECTS BYJTEM NUMBER. V ^ 



79.,tYPEO OR PRINTED NAME^OF PHYSICIAN 



eO. TYPED OR PRINTED NAME OF PHYSICIAN 




81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (IndicaU tOhicK) 



»82.' TYfEO OR PRINTED WmE OF REVIEWING'OFFICER'or' AWROVING ^A\}XHOR^TY^^ " ^^ -^ ^ 



(r 



6 



U.S. GOVERNMENT PBINnXO OFTlCtt m7-0-280-727 

t t 

4 



p 



tRev. 2-9-67) 



^3 C 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



IjJ A AluaUL^ LJ» /?. 



^ 



Name of Examinee , 

(Type or print} Last ' First Middle 

The following portions of the attached examination report form need not be completed: 

*i 

2 9 62 69 

'3 11 65 72 

4 14 67 76 

8 17 68 

46; Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable* 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the. hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee jMu Qis. not qualified .for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting ox prohibiting his, participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 



n^ No □ Yes If "yes" please specify defects. , 



2. Does examinee have any defects prohibiting safe operation* of motor vehicles? 
Qj No □ Yes If "yes" please^specify defects. ^_- -. 



3. For safe driving of motor vehicles, Civil Service .Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, correpted or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle?^^pn Yes □ No 
^ If recommendation is based pn a factor other than ab^ve istaridard, indicate basis — , 

will be necessary for him lo wear cofrective ''^-^-'-'^SJXyM f^H _n ^^^ y -r^xoj 

glabi>e^ \i\\\\h drivii i g a Government v e hicle. ^ .' *^ ; [ v - 4^^ 



(t^igrrature) 



^^^n.^^^.^^eM^^'^^^^ 



I J Ui^i -» €«IVI 



Desirabie{Weight;Raiiges for Males 



.Height 



5.'4" 



SraalUFrairie 



T-f 



J J^Ea'e'dium\.Fraife.DlV. 



H7 -425 



123 



*-M 



Large Frame 



131-, 148 



5' 5' 



5'6' 



5'7 



120 - 1S9 



Uec ^26 il)i§§) ah '68 



124-133 



^ 



130 - 143 



128 - 137 



134 - 148 



134 - 152 



138 - 157 



143 - 162 



5'8' 



132 - 141 



138 - 152 



147-166 



■5'9' 



136 - 146 ' 



142-156 



151-170 



5' 10" 



140 - 150 



1'46 - 16i;- 



155 - 175 



5' 11" 



144 - 154 



150 - 166 



160- 180 



6' 



148 - 158 



154 - 171 



164 - 185- 



6'1' 



152 - 163 



158 - 176 



169 - 190 



6'2' 



17-^ 



156 - 167 



163 - 181 



174 - 195 



6'3'' 



f. ■ 






160-171' 



168 - 186 



178 - 200 



624^' 



169 - 180 



178^196!^ f 



188 - 210 



6'-5?' 



" I 



174 - 185 



l82'-i202 



192-216: 



4. Examinee's frame is □small VtJ medium □ large 






5. Considering above weight table^ the examinee's frame, ^and other individual physical characteristics, 
;I consider his present. weight^^^^d^Satisfactory O Excessive (3 Deficient *' 

6*. Under proper medical supervision, employee shouldFI lose — . pounds * . ' 



□ gain 



pounds 



Remarks; 



i i' 






t 



a 



V k *>. 



\n 



Hj ^' ■ U i 




im^uii^/Ui xJAuiiuuv^i 



j^ /nr. 



Datfe 



\ . 



b6 
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RECEIPT FOR GOVERNMENT PROPERT 
; FEDERAL BUREAU OP INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

Date _-_5i2|rSL-. 




I certify that I have J^ received Q returned the following Government property for official use: 



2 Copies of Section :87D, entitled "Security Investigations 

of Individuals" 




"SXuJ^ 



READ 



The Government property which you hereby acknowledge 
is ehorqed to you and you arc responsible tor taking care 
of it and returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
.ANY WAY. 



I m 3 m ' 





Very tally yoiits, 




I? 



it 



FD-253 (Bev. Sil8-67J 



6 








UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In "R^ly, Please Refer to 
FOeNo. 



Director 
- Federal Bureau of Investigation 
United'States^'Department of Justice 
Washington, ,D. C. ?0S3^ 

pear Sir: ^ , 

For Inclusion In the fund tp bo paid to the designated beneficiary of any Special Agent of the FBI Vho has previously 
contributed to this; fund and who dies from any cause except ^self-destruction whiJe. employed as q Special A'gent« I am for- 
warding herewith (by Check - Money Order) the^ sunv of $20; payable |o S.A.J.F., to be„ included in said fund. Payment will be 
n^ade for death .by seU-destructlon after the Agent has l)een a. member of the fund ior a continuous period of two y^ars^. It is 
understood and agreed that the„ sui^ tendered \hejewith Is a voluntary^ gratuitous contribution to said fund whichr I understand 
is io.be admjniste/ed^jin the foll'owlng'-mann^r. , * ^ ^ 

The Director of the FBI wlU, appoint a committee which shall consider all matters .pertaining to the acgulsltlon/ safe- 
keeping and expending of sald-^lfun^y jwhlch committee will recVmmend appropriate action to theOfrector In pertifn^nt matters. 
ThQ Assistant Director of the Admtnlstrattve Division of the FBI shall receive all contributions anil account for same to the' 
Director. Upon the death of any Special 'Agent who is a member o/' said fuqdthe appointed committee will consider tKe gase 
and submit a recbmmendat^lon to the Director as to Its conclusions. Appropriate instruction^ wlU then'b^ issued to the Assist- 
ant Dlrector^of Ihe Administrative Division,^ directing him^t^ pay to the designated, beneficiary the sum , of $20,000. Th© liability 
of the fund shall riot under any circumstances exceed the amount of monies in the 'fund at the time any Jiabiilty shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official^ Bureau Name (please type or print) 

SA W. RAYMOND WANNALL 



Date 



5/17/68 



Office of Assignment Jor SOG Division}^ 

DOMESTIC INTELLIGENCE 



The following person is designated as.my beneficiary for Special' Agents Insurance Fund; 
Name (pri'raaiy;beneficiary; use given first name if female) ' " - . 

GERTRUDE C. WANNALL 



i^ddress 



Relationship 

WIFE 



305 Southwest Drive, Silver Spring, Maryland 20901 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



Do you desire to designate the. above-listed beneficiaries as the beneficiary and:cohtingent beneficiary respectively of the 
Chas. S/Ross Fund as well? ^Cffi ^^^ CD^^ J^ ^9*^. t^e entire following portipn must be execute^. 

^ Thefollowing person is designated as my beneficiary under the Chas. S.,R6ss^ Fund providing $1500 death benefit to 
beneficiary/of agents killed tn the. line of duty, other than travel accidents. 



Name ^(primary beneficiary; use given first name if female) 



'Relationship, 



Address 



Name (contingent beneficiary^ if desired; use given first name if female) 



Relationship 



Address 



Very truly^ yours, 



Speciail^Agenfe ; .:aranc3 Fur^d 



J. Edgar Hoover, Director 



i 




«jL»<.JZ^ 



FD-281 (Rev. 8-11-64) 



O 



O 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



nof. May 6, 1968 



I certify that I have □ received KX returned the following Government property for official lise: 



The Communist Party - The' Internal Danger to all 
Free Nations -' -Number 59 F 15 - 

The Communist Party Line - January, 1963 — June, 1963, 
Copy Number 63 E 198 






READ 



The Government property which you hereby acknowledge 
is charqcd to you and you are responsible tor toking care 
of it andf returning it when its use has been completed. 

,DO-NaT-.MARK-.OR^WRlTE-ON-IT OR MUTILATE IT IN 



67-liIi!^^BEGQSnED 



Very truly yours. 



g iviAY 13 196a 



(Signature) 



(Typed name) 



!<<L«a;C 



l/<3 




OfTtONAl fOKM NO< 10 
MAY lt62'(0ITION 
CSA CIM. ttO. NO. 27 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



SUBJECT: 



MR. W. C. S 



m^m 



MR. D. E. MOORE, 



ieV 



o 



DATEr 



W. RAYMOND WANNALL 
SECTION CHIEF, GS-16 
LATIN-AMERICAN SECTION 
DOMESTIC INTELLIGENCE DIVISION 




There is attached an annual performance rating 
for Mr. Wannall rating him Outstanding and it is recommended 
that this be approved* 

Mr. Wannall has done an outstanding job in 
directing the work of the La tin- American Section during 
the past year. He is in superb physical condition and 
well within acceptable weight standards. He has not been 
the subject of any administrative action during this rating 
period and £t is believed his work well warrants the rating 
given him. During the past year he has exceeded the Division 
overtime average eight out of twelve months. 

Attached to the duplicate copy of the performance 
rating is one copy of Form FD-185c containing additional 
administrative information. 




RECOMMENDATION: 

It is reconunerided that the attached Outstanding 
annual performance rating be approved for Mr. Wannall." 
Enc. /^ 
DEMtJjf- 




1 - Mr. DeLoach 

1 - Mr. J. P. Mohr 

1 - Mr. Callahan 

1 - iWr. Sullivan 



t^nm 



7^ 
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Eti:CTION. DECLINATION. OR WAIVER 
OF LIFE INSURANCE COVERAGE 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 



IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL 



TO COMPLETE THIS FORM- 
FOLLOW THESE GENERAL INSTRUaiONS: 

Read the back of the "Duplicate" carefully before you fill in the form. 
Fill in BOTH COPIES of the form. Type or use ink. 
• Do not detach. 



2 



3 



FILL IN THE IDENTIFYING INFORMATION BELOW (please print oriypc) 



NAME (last)^j (first) 

Wannall, W 



(middle) 

Ra3nnond 



EMPLCJJOFjt/DEPARTMENT'pR .AGENCY " :\ " 

Department of Justice -* FBI 



DATE OF BIRTH (month, day, year) 

5/31/18 



-SOCIAL SECURITY NUMBER 

I I ^ ^ 

577 09 1624 



LOCATION (City; StaterZIP Code) 

Washington ♦ D/ C> 



HAVE YOU EVER BEFORE FILED AN "ELECTION, DECLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE"? Xl YES D NO 

If "YES," your last such form remains in effect and you should not file this new form unless you want to change the old one. (See Instructions for 

Employees on page 4.) 



MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more fhan one): 



Mark here — 
if you 

WANT BOTH 
optional and 
regular 
insurance 



"1 
n 

(A) 



Mark here 

if you 

DO NOT WANT 

OPTIONAL but 

do v;ant 

regular 

Insurance 



XX 



(B) 



Mark here 

if you 

WANT NEITHER 

regular nor 

optional 

insurance 



n 

(C) 



ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 

I elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance. 



DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

I decline the $10,000 additional optional insurance. I understand that I cannot elect op- 
tional Insurance until at least 1 year after the effective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regula reinsurance is not affected by this declina- 
tion of additional optional insurance. 



WAIVER OF LIFE INSURANCE COVERAGE 

1 desire not to be Insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in- 
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply for insurance 1 am under age 50 and present satisfactory medical evidence of in- 
surability. I understand also that I cannot now or later have the $10,000 additional 
optional Insurance unless I have the regular insurance. 



4 



DATE AND SIGN. RETURN THE ENTIRE FORM TO 
YOUR EMPLOYING OFFICE. 



.7 



SIGNATURE (do not print) 



JX*J^ 




^xt..u</2^ 



February 10, 1969 



FOR EMPLOYING OFFICE USE ONLY 



(official receiving date stamp) 



FES' V 3 1859 



3A 



See Table of Effective Dates on back of O^'ginal 



-] 



>RIGINAL COPY— Reiain in Official Personnel Folder 



STANDARD FORM No. 176 

APRIL 1968 

FPM SuDDlemi^nt ft7ft_i 



INSTRUCTIONS TO EMPLOYING AGENCIES 



1. Who must file.— SF 176 must be filed by— 

• a new employee' wHo is not excluded by law or regu- 
lation from insurance. This includes one with prior 
Government service that ended before February 14, 
1968, and for whoni no SF 176-T is on file, 

• an employee appointed to a nonexcluded position 
following service during which he was ineligible for 
insurance, 

• an ,employee desiring to change his insurance cover- 
age. 

Give a new employee copies of SF 176 and SF 176-A when 
he reports for duty and ask him to return the completed 
SF 176 showing his election promptly (preferably before 
the end of the first day period) but in no case later than 31 
days after his appointment date. 

An employee with prior Government service in a non- 
excluded position from which he was separated after Feb- 
ruary 14, 1968, will have an SF 176 (or SF 176-T) on file 
in his official personnel folder. This election, declination, or 
waiver remains in effect, and he is accordingly insured, or 
not insured, in his new employment. He is not required to 
file a new SF 176. 

Until his election, declination, or waiver can be verified, 
make deductions based on his statement concerning earlier 
insurance coverage in his "Declaration of Appointee" 
(SF61). 

An employee with newly acquired insurance eligibility 
(e.g., one transferred or converted from an excluded to a 
nonexcluded position or status), must be given the same 
opportunity to complete an SF 176 as a new employee. 
An employee desiring to change his insurance may at 
any time file an SF 176 declining his optional insurance or 
waiving his regular (and optional, if any) insurance. 



An employee who is under age 50 may also request a can- 
cellation of a waiver of regular insurance or a declination 
of optional insurance any time after it has been in effect 
one year. The employee .is first required to submit a "Re- 
quest for Insurance" (SF 51). If the Office of Federal 
Employees' Group Life Insurance approves the SF 51, 
notify the employee and ask him then to submit an SF 176 
showing his election. 

2. Employees failing to file.—li a new employee (or 
newly eligible employee) does not promptly return a com- 
pleted SF 176, contact him and urge him to do so even if 
he does not want optional insurance. (He will, of course, 
be automatically covered for regular insurance.) 

If he still fails to file an SF 176 within 31 days after ap- 
pointment (or after becoming eligible), file one for him 
as of that datej mark box B,.and note in the space pro- 
vided for his signature "employee contacted on (date) — 
failed to elect optional insurance." 

3. Review of completed SF 176. — Review both copies of 
the SF 176 to see that it is legible, complete, and correct. 
If employee waives (marks box C) it is advisable to con- 
tact him and ascertain whether this expresses his inten- 
tion or is an error on his part 

4. Date of receipt and effective date. — Stamp date of 
receipt by employing office in the space provided for this 
purpose on both the original and the duplicate. The date 
of receipt automatically determines the effective date as 
shown in the table below. 

5. Disposition of SF 176.— File the original SF 176 in the 
official personnel folder in all cases. The duplicate may 
be destroyed if not needed for payroll purposes or after 
the requirements of the agency's payroll system have been 
met. 



TABLE OF EFFECTIVE DATES 
New employee (never before filed SF 176 or SF 176-T) 



EMPLOYEE'S DECISION 



Elects optional 

Declines optional 
Waives insurance ^ 



EFFECTIVE DATE OF DECISION 



OPTIONAL coverage effective on date SF 176 received by 

employing office or on first day in duty and pay status, if 

later; REGULAR coverage effective on first day in duty 

and pay status. 
Declination effective on date SF 176 received in employing 

office; REGULAR coverage effective on first day in duty 

and pay status. 
[\f received during first pa? period, waiver effective on receipt;* 

if received after first pay' period, then on last day of pay 

period In which received. 



EFFECTIVE DATE OF DEDUCTIONS 



OPTIONAL and REGULAR deductions begin with pay period 
in which coverages are effective. 

REGULAR deductions begin with pay period coverage is 
effective. No OPTIONAL deductions. 

No* deductions Jf* waiver re'^elved during first pay period; 
REGULAR deductions, if begun, stop last day of pay period 
in which waiver is received. 



PRESENT INSURANCE 
COVERAGE 



, Present or former employee (previously^filed SF 176 or SF 1 76-X} 

EI^PLOYEE'S DECISION 



Waived coverage 



Waived coverage 



Has regular insurance 
only 



Has regular and op- 
tional insurance 

regular (or regular 
' optional) insur- 




Elects optional 



Declines optional 



Elects optional 



Declines optional 



Waives insurance 



EFFECTIVE DATE OF DECISION 



REGULAR coverage effective on first day In duty and 
pay status after date of approval of "Request for 
Insurance" (SF 51) by OFEGLI; OPTIONAL cov- 
erage effective on first day in duty and pay status 
after date of approval of SF 51 and receipt of SF 
176 by employing office. ^"^ 

REGULAR coverage effective on first day in duty and 
pay status after date of approval of "Request for 
Insurance" (SF 51) by OFEGLI. 

OPTIONAL coverage effective on first day in duty 
and 'pay status after date of approval of "Re- 
quest for Insurance" (SF 51) by OFEGLI and 
receipt of SF 176 by employing office. — 

Cancellation of OPTIONAL coverage effective on 
last day of pay period in which SF 176 received; * 
REGULAR coverage continues. 

Waiver of REGULAR coverage (and cancellation of 
OPTIONAL, if any) effective on last day of pay 
period in which received. 



EFFECTIVE DATE OF DEDUCTIONS 



OPTIONAL and REGULAR deductions begin 
with pay period In which respective coverages 
are effective. 



REGULAR deductions begin with pay period in 
which coverage is effective. 

OPTIONAL deductions begin with pay period in 
which coverage Is effective. 



OPTIONAL deductions stop last day of pay 

period in which declination is received; 

REGULAR deductions continue. 
REGULAR (and OPTIONAL, if any) deductions 

stop on last day of pay period in which 

waiver Is received. 



^' ^S'^'vL^ ^?5*-' of.a Request for, Insurance" (SF 51) is good for only 31 days. Regular coverage cannot become effective if employee i$ not in duty and pay 
status within 31 -day period. Optional coverage cannot become effective unless the employee is In duty and pay status and also returns an SF 176. showing tn election 
of optional insurance, to his employing office within the Sl-day period. If approval of SF 51 expires, new SF 51 must be submitted to OFEGLI. 
An employee for whom the agency files SF 176 because he failed to do so is deemed to have declined optional, but not regular, insurance. 

The^ effective date of regular (and' optional, If not declined) coverage for an employee who has been on leave without pay for more than 12 months is the first day 
l^e IS In pay and duty status. Deduction v are effective the same day. ^ 



tfo«vare 





6 



otrtoHAijonH NO, 10 

MAT lt«2'fOIT)9M 
OIA tjN- ttO^ n9, 27 



50I0-I0« 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



Mr. Mohr 




FROM : N. p. callah 



SUBJECT: W. RAYMOND'WANNALL 
Section Chief 
Domestic Intelligence Division 

EUGENE C. PETERSON 
Supervisor in Charge of a Unit 
Domestic Intelligence Division 



O 



DATE: April 8, 1969 





CHARLES D. ^BRENNAN 

Section Chief 

Domestic Intelligence Division 

GEORGE C. MOORE 

Section Chief 

Domestic Intelligence Division 



Bosen -^— 

SulUvan j 

Tavel 

Trotter - 

Tele, Rooia 
Holetes «. 
Gondy , 



OUTSTANDING ANNUAL PERFORMANCE RATINGS 







The purpose of this memorandum is to recommend 
SAs Wannall, Peterson, Brennan and Moore for recognition for their 
superior work in the last year as indicated by the attached Outstanding 
performance reports. 

It is certified that SAs Wannall, Peterson, Brennan and 
Moore have performed the most important functions of their positions 
in a manner which exceeds the normal requirement and that this 
exceptional level of effectiveness is expected to continue indefinitely. 

In addition to the foregoing, no administrative action ^was taken 
against these men during the rating year. They are completely available 
and overtime satisfactory. There follow additional specific comments, 
regarding each for the past year. 



-.S A Wannall 



SA^Eeterson 
_ ISA Brennan 



EOD 7-27-43; GS 16, $25, 879. No commendations. 
E0D>8- 13-51; GS 14, $18,,641. Commended once. 
^___ EOD 4-19-48; GS 16> $25, 118. Incentive award 4-5-68 
for Outstanding 1968 aiinual rating, commended once. 
SA Moore EOD 10-18-43; GS 15, $23, 075. Incentive award 4-10-68 
3 lin connection with 1968 Excellent performance rating, another incentive 
wardy7-2-68. Commended twice,_ once through superio; 









lance. 




*»f»*.i9*'«r!!^*?ri 



^ 



fAy 



A careful review of these ag^nt ___ 

personnel files indicates that vecogniti^^^^^^^&S^^^^^I^^^^^ 

nclosures 

m-^i^ (5) 

1"- Personnel file of SA Eugene C. Peterson 
1 - Personnel file of SA Charles D. Brennan 
1 - Personnel fUe of SA George C. Moore 



iCpliAskKariiiantiembaKiU 

*^"T1*" , I II Ul »iijJjfc I. 



-/. 



'*.S** 



y 



'^■<^ 




--' 




Memo Callahan- Mohr 

Re: Outstanding Annual Performance Ratings 


3 


RECOMMENDATION: 






That you, as Approving Official, sign the attached ratings and 
that SAs W. Raymond Wannall, Eugene C. Peterson, Charles D. Brennah 
and George C. Moore each be furnished the original of his rating. 




<B^ 








J- 



n* - «». 



i 
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FD-18S (Bev. 8-16-63) 
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o 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




REPORT OF PERFORMANCE RATING 



Name of Employee: W. RAYMnMnVPrfM 



iVjj^N^T.T 



7,ATTM-A^FRTC.^w 



Where Assigned: DOMESTIC INTFJJ>TriF.Wr:i;: _ 

(Division) (Section, Unit) 

' t , . " .SUPERVISORY SPECIAL AGENT, GS-16 
Official Position Title and Grade:' S^CTIO^T CIIIEF LATIiT-iUffirvICx^I? SECTION 



Rating Period: from APRI7:. A , 1 9f;fi 



^^to MAFCH 31, 1969 



ADJECTIVE RATING: i. 



dUtSTAMDING 



Outstanding,' Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 



Reviewed 



A 







^A^. 



IMSPEC;^]! 



^*-^D^ 



Rating Approved by; 



»UkA^nA/\ ASSISTANT DIRRCTOT? A^A^M 

SignatiffS< Title Date 

ASSISTANT TO THE 
J.P.MOHR DIRECTOR 4/4/69 



Signature 



Title 



Date 



TYPE OF REPORT 



CSn Official 
Ij^ Annual 



I | - Administrative 
i?£CL|4^ a 60.Day 



0. 






*- 



^^Riema 



□ ,90.Day 

□ Transfer 

I I Separation from Seryice 

I I Special 






geStSiiS 



8 *i»^R ^ ^ J3^^ 









-a 



PERFORMANCE RATING GUIDE " 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD'l85) 



Name of Employee W , ■ Ra)rniond Wannall 



RATING GUIDE AND CHECK-LIST 



,Note: 




Onl:; those items having pertinent bearing on erhployee's performance should be rated. All employees in same salary grade should be 
compared. , ' 

RATE ITEMS AS FOLLOWS: 

Outstanding'(cxceeding excellent and deserving of special commendation). 
^Excellent. 

Satisfactory (good or very good). 
Unsatisfactory. ~ ' , 

No opportunity to appraise performance during ra(ing period. 

Guide for detcimtning odiectivo roting: 

1. "Outstanding" adjective rating requires (A) that all elements be 4- and <B) that each and everv_ rated element be factuallv justified by 
narrative details; including reasons for considering each worthy of Special Commendation and be attached to FI>-185a. 

2. ''Excellent/ "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
. rather than following any mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on 

^ any performance evaluation factors on the rating guide and checK-Hsl and must be rated "Excellent" or "Outstanding" on the majority of 
'' such rating factors*. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.. 

A. Anv element rated "Unsatisfactory" must be" supported by narrative comments. 

B. An official rating of "Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts, 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. _ • 



^1 (2) 

j±L^ (3) 



^ 



_s^ 



■litl. 



J2t- 



(4) 
(5) 
(6) 
(7) 

(8) 

(9) 
(10) 



Jt_(12) 



-^ (13) 
JZfU. (14) 



'Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, 

loyalty, enthusiasm, amenability and willingness to 

equitably share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and Ingenuity. ' 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 

proijer conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 

responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry; including energetic, consistent application to 

duties. 

Productivity, including amount of acceptable work 

produced.and rate of progress on or completion of 

assignments. Also consider adherence to deadlines 

unless failure to meet is attributable to causes- beyond 

employee's control. 

Knowledge of duties, instructions, rules and regulations, 

including readiness of comprehension and "know how" 

of application. 

Investigative ability and results 



(16) 
(17) 



Zt— (18) 



J±- 



(19) 
(20) 



Firearms ability. 

Development of informants and sources of 

information. 

Reporting ability: (consider conciseness, 

clarity, organization, thoroughness, accuracy, 

adequacy and pertinence of leads, and 

administrative detail) 

_ (a) Investigative reports 
■ (b). Summary reports 
^^ (c) Memos, letters, wires 



(a) Internal security cases 

(b) Criminal or' general investigative cases 
(c)' Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 



±L 



(15); Physical surveillance ability. 



Performance as a witness. 
Ex ecut ive ability: 

^Z^(a) Leadership 

Z^ih). Ability to handle personnel 

T*' (c) Planning 

, 7^ (d) Making decisions 

, r-y " , (e) Assignment of work 
I T^". . .(f) Training subordinates 
"^- <g^ Devising procedures 
"^ _ (h) Emotional stability 
_r2!Z_(i ) Promoting high morale 
■/ ^ : () ) Getting results 
(21J Ability on raids and dangerous assignments; 
(a) "As leader ' 
l_^(b) As participant 

(22) Organizational interest, such as making of sug- 
gestions for improvement; 

(23) Ability to work under pressure. 

(24) Misoellaneous. Specify and rate: 
-f " Dictation ability 



Applicant recruitment 



A. 



C. 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent; 

supervisor, instructor, etc.): _.;.^.«. -. \ _ ' - ' __ _ ' 



Sfictlon Chfpf ■ T >a t l n-A ? ner i can Soction 



B. Specify employee's most jiote worthy special talents (such as investigator, desk man, research, instructor, speaker): 



Administrator 



(1) Is employee available for general assignment wherever needs of service require? 2ES-<lf answer is not "yes," explain in narrative 

comments.) trnc!* * - » •' • 

(2) Is^employee available for special assignment wherever needs of service require? Xab (If answer is not "yes, explain in narrative 
comments.) 



D, Has employee used more sick leave (including annual leave or LWOP for illness) during rating period than the amount of sick 
leave earned during such period? . ,T^|0— .(If answer to question is "yes,* explain in narrative comments.) 



Is employee qualified to operate a motor vehicle incidental to Kis official duties? XXI Yes [~J No 

If answer is "yes,'* personnel /ile must reflect the following: (a) Has valid State orTocal operators license for type vehicle he 

(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



is, to use. 



ADJECTIVE RATING: 



OUTSTANDING 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 







W. RAYMOND WANNALL 



Mr. Wannall dresses In extremely good taste, 
presents a splendid personal appearance, has a friendly- 
personality, and makes a fine impression as a Bureau 
representative. He has a superior attitude toward his 
work and has the resourcefulness and aggressiveness to 
see that work in his section is properly planned and 
appropriately handled. 

During the past year he has directed the Bureau' s 
sensitive work in the Latin-American field with enthusia'siui 
initiative, and sound judgment. He has shovm an outstanding 
ability to plan and direct complicated investigations and 
is constantly alert to problems and quick to resolve them. 
Many involved and sensitive investigations have been handled 
with dispathh under his direction and he has proven himself to 
be most dedicated in his work and a very capable administrator. 

Mr. Wannall has a superior background in intelli- 
gence investigations, is highly knowledgeable in all phases 
of the Bureau's operations^ and has shown extreme cou^etence 
in organizing and directing investigations, 'He has the 
ability to convey instructions and information clearly and 
concisely in both oral and inritteh form. 

As Section Chief of the Latin-American Section 
during this past year, Mr. Wannall has clearly displayed 
his executive talents. He has the ability to work under 
presstnre, to lead and direct personnel, make correct decisions, 
and get results. His performance during the rating period 
has been outstanding. 



8Sc (Rev. 2-12-65) 



NARRATIVE COMMENTS -^ 



1. PERSONAL APPEARANCE AND PERSONALITY: 



ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: Mr. Wannall is 
capable of participating in or leading raids and dangerous assign- 
ments although not called upon to do so during the rating period • 



LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMAN CE: ANfi SICK LEAVE INFORMATION : He is completely available and 
has no physical limitations affecting his performanpe. He is in 
fine physical condition • 



TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRFIP; During the rating period, Mr,. Wannall has been 
Chief of the Latin-American Section which handles espionage, counter- 
espionage, and intelligence investigations involving the Latin- 
American countries. Included in the work of his section is all 
intelligence and espionage investigations involving Cuba, a communist 
controlled country. 



k 

.-K, *- 



i * i 






v 



Initials 











5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 



NA 



6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS; 
(List items taken into consideration on rating guide and check list.) 

NA 



7. PARTICIPATION IN INFORMA NT PROGRAMS; Mr. Wannall has done an outstanding 
job,^^in directing informant programs in areas under his supervision. 



8. TESTIFYING EXPERIENCE AND ABILITY: 



NA 



9. ACCOUNTING INFORMATION 



10. POLICE INSTRUCTION 



11. RESIDENT AGENTS: 



NA 



NA 



NA 



Initials 







12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE; 

NA 



13. FOREIGN LANGUAGE ARTTJTV 



NA 



Language in which proficient 

Completed language school □ Yes □ No 

Fluent in . language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form □ Yes □ No 
(2) Written form □ Yes □ No 

Evaluate language proficiency in each phase as excellent^ very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency 



frequency of 'use of _. 



language ability used during rating period: 

——-I-: language ability anticipated during ensuing yeiar; 



K ^ ^ - 

14., ADMINISTRATIVE ADVANCEMENT: ^ 

" (a) ^Agent^s' interested in administrative advancement, ^ Yes □ No^ 

(b) ^Agent is%completely:available for^administrative advancement, E3 Yes Q) No 

^(c). Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. ' (^ Yes □ No 

(d) If answer to (c) is "Yes," Agent's qualifications are considered 
□ very good □ excellent X2 outstanding 

(e) If answer to (c) is "No,** is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required,) □ Yes □ No, 



-3 



Initials 



W. RAYMONEi.WANNALL . 



•«WWWW«R1iM« 



^ 



April 11, 1969 




Jonrad 

-. Pelt____ 

Mr. Gale.^^^ 

Mr, Rosen 

Mr. Sullivan 

Mr. Tavel^^ 

Mr. Trotter..^ 

Tele. Room ^ 

Miss Holmes 



Mr. J. Edgar; Hoover 

Director 

Federal Bureau of Investigation Miss Gandy. 

Washington, D. C. 

Dear Mr. Hoover, 

This morning. Assistant Director Sullivan 
presented to me an outstanding performance rating 
covering my services during the past year. I want 
to express my genuine appreciation to you for so 
honoring me. 

My work in the Bureau represents the major 
portion of all my efforts and to know that it has been 
sufficient in your judgment to warrant this action gives 
me a deep feeling of fulfillment and pride. I assure 
you my efforts will not lessen in the coming years. 

With expressions of my highest esteem and 
best^ regards . 




Most sincerely, 

a ^ 



^tM^CA. 



dL 




w, RaymoncKwannalL . . 



^"^ 






E 




APRl6igg9 




^ J^^^^ 







10-13-69 



-%; 



Mr. Wannall, 

Please advise this. Unit if your vision 
nas been corrected to 20/20. Thank you. 

Physical Unit - 4541 



^^ ^ 



Telcphon 



BETHESDA. MARYLAND 20014 



Oct. 16, 1969 



TO VJHOM IT MY CONCERN: 

I-Ir* \h Raymond Vfannall has been under 
my professional care for his eyes since 
October, 1961^ 

He is presently corrected to 20/20 visual 
acuity in each eye for both distance and near 
with his present glasses. 

The color vision and muscle balance are 
normal # There is no evidence of any 
intra or extra ocular pathology present. 



PJC/mal 



b6 



•■./^7-9'^yf^ 




FD-300'(Rev. 2-9*67) f T "' T T" 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical ^Examiner 

Naitfe of Examinee bjAjJ/j/Z^ l L A^^r^n^ R^^^MQ ^- 

(Type or prini) . - ,. . ^ Lost "^ First ' Middle 

The following portions of the attached examination report form need not be completed: 

2 9 62. 69 

3 11 65 72 , 

4 14 67 ~ 76 . 
8 17, .68 - 

46, * lis necessary unless facilities for affording same are, not readily ayailable;- 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations shouYd-be afforded whenever possiUle/fbr all Special Agent applicants 
^ ^ and Special Agents. Applicants for the SpeciaLAgent position will not be, accepted if, the hearing 

loss exceeds a 15 decibel average ineither ear in the conversational speech range (500, 1000, 

2000 cycles). ^ ' . J . / 

For .All Examinees, Whether ClericaLor Special Agent.Applicants. or Employees: „ ^ 

The, medical examiner should ansjver the following question:. 

.Examinee 0^ □ is not qualified for strenuous^physicaLexertion. 

To.be Answered:in the Case. of AILMale.Employees and Male. Applicants: .. „ 

1. .Does exaininee.have any defects restricting. or prohibiting his participation.mdefensiye.tactics and 
"" dangerbus^assignments which might entail the practical use of firearms? 



No -Q Yes If "yes" please specify defects. , 



2. Does^^ariiihee have^any defects prohibiting safe operation of mpto^ vehicles? 



(PjNo F 



F1 Yes If "yes.*^ please specify defects. 

( 



3. For safe driving of motor vehicles, Civil Service Commission requires, distant vision.must test at 
^ neast-20/^40 in^ne^y<rHa*207lbO in the other, corfeo^d or uncorrected'. Should examinee wearcor- 

rective glasses.^hireij3plerjat^^ a motor vehicle? (33 Yes □ No 

If recommendation isjbased'on a factor other than above standard, indicate basis . — — -.^ 

" will be nefctVt^Jtfy foi \m to vveaf^corr ' ^ctlvo ^ ' ' — 



glasses Vihijg driving a Govefflmertt vehicle. ^ , EliSliC^:^--^--^ ^ .^. ^>^>^>^ ^y. 

/- / ^ /" } /' ^^ ^' 




' 4. Examinee's frame is Q small 0™edium Q large 

; 5 Considering above weight table, t/e examinee's frame, arid other individual physical characteristics, 
\ * I consider his present Weight cfSaiisfactory Q Excessive Q Deficient 

6. Under proper medical supervision, employee should □ lose 

a gain 

Remarks: ^ — i-- —. 



M_. 



•*■ ^-^ *'-v**^ 




(Rev. 8-11-64) 



m\ 



I 



RECEIPT FOR GOVERNMENT PROPERTl 

* FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



July 8, 1969 



I certifr that I have ^received □ returned the following Government property for official use: 



Copy Number 21 - "The FBI in our Open Society" 




READ 

The Government property which you hereby acknowledge 
is charged to you and you ore. responsible tor talcing care 
of it ana returning it when its use has been completed.' 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY WAY. ^--- ^"""^iT'^r', 



imvn 



mm: 



(Signature) 



Very truly yours, 



(Typed name) 



IfL/Raymoni 



yRaymonMannall 



t JUL 



'&s> m 





FD-281iiPe'. '-'l-fiO 



SKI 



I 



RECEIPT FOR GOVERNMENT PROPERT 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



IiHi 



I certify that I have ]E received □ returned the following Government property tor official use: 



Parking Permit OPO Space 53 



REMNEO 



Parking Permit OPO Space 59 



! 



READ 

The Government property which you hereby acknowledge 
is charged to you and you ore responsible for taking core 
. oJitond returning it wh en itsjisejias.been completed. 



mii9 




[^jOR MUTILATE IT IN 





Very truly yours, 



(Signature) 



(Typed name) 




FD-281 (Rev, 8-11-64) 



K", 



O 



Q) 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



nnf<> /.April 30, 1969 



I certify that I have □ received g^returned the following Government property for offlcial use: 



The Politics of Street Revolutionists - Copy Number 20 



y 



P^ 




FILE 
3/ 



l//ff 



READ 



The Government property which you hereby acknowledge 
is choraed to you and you are responsible for talcing care 
of it and returning it when its use has been completed. 

jO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
WAY. 



Very truly yours, 



(Signature) 



uY-iNU'r 



(Typed name) 



w>4i 



n*&iit 



<jUdUtAx:<}& fi 



a 



Ravmond'^Wannall 



n 



i War S vm 



FD'281a(Rev.7-9-62). 



.<>* 



; : 

RECEPT FOR GOVERNMENT PRv'. 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




December 2, 1969 



I cettiiy tliat I hove Moii the following Goveinment ptopetty for officiol use: 
lettitned 

Monograph, "Independence Movement of Puerto Rico" (CopylMr 



READ 

The Government property which you hereby acknowledge 

is charged to you and you are responsible for taking care 

of it and returning it when its use has been completed. 

^MTm,QRJJIlE # OR MUTILATE IT IN 









Very truly yours. 



(Signature)' 




>PMi««HM 



(Typed namelHi RayiDQIld Wanliall 

\ 1 * 



^ 



^ .f i "«*»■" i?-rfir^ 



^^tandardVorm 88 T 
ilarA-32<Rcv,) 




REPORT OF f\^D>CAL EXAMINATIO 



unncrr e/L 




SS~U4 
BOHSfppMviI Ko. 8O-R157; 



;2i/"'- ^^ST NAME-FIRST NAME-MIDDLE 



\ ftjeaor RFD, cUy or tovm, StateVTid ZIP Coie) 



4, HOME ADDRESS (Numfctt-, «fr«f Or BFD, cUv or (ot«i, Staie^nd ZIP 



7. SEX - 



8, RACE 



9. .TOTAL YEARS GOVERNMENT SERVICE 



MIUTARY ^ 



CIVIUAN 



2. GRADE AND COMPONOff OR^SIJ^^ g^ 



5. PURPOSE or EXAMINATION 



. AGENCY 11. ORG A 



>ENTIFICATK)N NO. 



^-o\^:qiL 



ORGANIZATION UNIT 



6. DATE OF' EXAMINATION 



12. DATE OF BIRTH .13. PUCE OF BIRTH 




14., NAME.' RELATIONSHIP. AND ADDRESS OF NEXT OF^KIN 



Uf^r A i Ox: 



ISf EXAMl/lNG FACILITY OR EXAMINER. AND AODl 



16. OTHER INFORMATION 



iS^f^^:^^ 



17. RATING OR S 



TIME IN THIS CAPACITY {TUol) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOTES. {Describe every Abnormality in detnit. Enter pertinent item number before each 
comment. Continue in item 73 and use additional sheets if necessary.}^ 




MEASUREMENTS AND OTHER FINDINGS 



""r^vVffrg^""— AT^ 






52. WEIGHT 



53.iCOCOR HAIR, 




54. COLOR EYES 



55. BUILD: 
{Check one) 



SLENDER MEDIUM 



M 



^EAVY 



OBESE 



56. TEMPERATURE 



, BLOOD PRESSURE (/Irm a( heart letel) 



sa. 



PULSE (^rm at heart Uvtl) 



ITTING 



SYg/,?<3. 



DIAS, 



2^ 



• RECUM* 
^.BENT^ 



SYS. 



DIAS. 



^STANDING 



SYS^ 



DIAS. 



Ac SITTINJ 



B^. AFTER EXERCISE 



C.2WIN,AFJER^ 

\ 



D. RECUMBENT 



E. AFTER STANDING 
3MIN,.. 



DISTANT VISION 



60..: 3i 



REFRACTION 



tIGHT 



^^ ^tt^ ^^^- ^Q ^^gt ^ 






20/^0 'VJBY^ dS ~g^^ 



61. NEAR VISION 

^y^l cbRR.TO %TT^ 



B^^a^^vS 



[LEFT 20/ 



J^^SL 



CORR. TO 



J^f conn.io \7~/ 



BY 



tT-^TSSO 



€2.. HETEROPHORIA (Specify dUtance) 
ES* EX* 



R. H. 



L H. O ^ I -pRISM DIV. PF 



PRISM CONV. 
CT 



PC 



PD 



63. 



ACCOMMODATION 



RIGHT 



LEFT 



64/COLOR VISION (Teit wed and retull} 



65. DEPTH PERCEPTION 
" iTett uitd a nd tecre) 



UNCORRECTED 



CORRECTED 



fyflELD OF VISION r\ 



67. NIGHT VISION (Tat u*ed and tcore) 



68. RED LENS TESX.^ 



V^ Z.".,-'*^^ 



69j-INmqcUUR TENSION 



70. 



HEARING 



71. 



AUDlOMaER 



* ^ 



RIGHT WV 



LEFTWV 



J /15 SV I 7 



/I5 
/»S 



RIGHT 



LEFT 



310 



500 
St9 



1000 



2000 



3000 



iooo 



«000 



8000 



72. PSYCHOLOGICAL AND PSYCk)MOTOR 
{Tettt uttd and tecre) 



-V 



73, NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



^^^ 



(Ute addUt^naVtheeit If neee4$arv) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Liti diagnoia with item Humbert) 






75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONSInOICATEO (Speeifv) 








76. 


A. PHYSICAL PROnLE 


,^- ~ 


' 


' P,/ 


U 


L ■ " H 


E 


s 


^-' 












77. EXAMIJt£rtC*«*) 

A.B1SQUALIFIEDF0R^^^',*^** ^ i^jL^ ^..^0 A ^"^ 

b.D.isnotquaufied>or ' V,^^^>rw^^/..^M. <jV..<j^.t.e>3C 




B. PHYSICAL CATEGORY 


78riF NOT QUAUFIEDf UST DISQUALIFYINO DEFECTS* BY ITEM'NUMBER ' 




" ^ 


i^ 


1 o I.I. 








79, TYPEDOR PRINTED NAME OF PHYSICIAN 


SIGNA 


__ bb 


eO. TYreD OR PRINTED NAME OF PHYSICIAN 




SIGNA 




' 


^ 


w-U"'-^S^«>Vr. 


.\ ... - 


>. ^'C€ . 


i 61. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate Ufhich) 


SIGNATURE '^ 




'82. Mno OR PRINTED NAMEXJF REVIEWING^OFFICER OR'APPROVING AUTHORITY ^W ^^\ ,^ 


:^, 


SIGNATURE -^^ %.^^ '^ 




NUMBER OF AT< " '^ 
TACHE9 SHEETsi Q 






ifcr- 



■f t..-^ 



!?*r- 



"K 



o 



J^\^ 










* 1 U^ GOVT RN HQfX PRIfaiNG Cf f ICE r l^W-O'^A-D 1 



u 



r*:^ 



^•*--x^. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



W, BAYMOND 




vih.^ A..i^.A. DOMESTIC INTELLIGENCE NATIONALITIES INTELLIGENCE 

(Division) (Section, Unit) 

SUPSBVISOBY SPECIAL AGENT, 68-16 
Official Position Title and Grade: gRnTTOW CTTTJF . NATIONALITIES TNTRT.T.IG ENCE 



Rating Period: from APl^TTt 1, 1969 



M MAPflH 31^ 1970 



ADJECTIVE RATING: 



nnTSTAwniNG 



Outstanding, Excellent, Satisfactory, Unsatisfactojy 



Employee's 
Initials ^ 



Rated by: 
Reviewed by: 
Rating Approved by; 




l^i^d^A Inspector 



Title 



4/1 /7Q 



Date 



Signature 



k m ?^ ARfilRtnnt mrentor 4/1/7Q 

Title Date 

Assistant to 
J- P. UOER the Director 4/1/70 



Signature 



Title 



Date 



10 APR 29 



jr\ Official 
(yi Annual 



TYPE OF REPORT 

RE(M40 






A sEHJ Admini8traCive^'^"**^ ' 

f^ %Pfi>^23 1970 

□ 90-Day 



□**Tfarrs f e> — 

I I Separation from Service 

I I Special y 



F 



*' ■ ^ 



6 



W. RAYMOND WAHNALL 



Blr* Wanhail presents an oxtrezaely f ihe personal 
appearance, Ixas a warm friendly personality, always 
dresses in good taste, and is most effective in his 
personal contacts. He has an enthusiastic attitude toward 
his work and makes u vdry fine impression as it representative 
of t}ie. ;Bu2^au« . 

He is -most resourceful, 3iais the forcefulness and 
aggressiveness to get things accomplished and displays 
initiative in his handling of complicated problems. He 
hais exhibited sound judgment and an outstanding ability 
to plan and direct complicated intelligence investigations. 

Urv Ytennail has had extensive OKperience in the 
intelligence fields Is extremely knowledgeable in all nreas 
of the Bureau *s operations, and has shojyn a, superior ability 
in orijaniaing and planning operations. He always pays grgat 
attention to dc»tail, conveys instructions clea'arly and 
.concisely and, follows through to see that proper resultsi 
are achieved., 

; In his capacity .as Section iJhief during the;past 
year, lie Ims ably discharged Ms: duties and off ectiveiy 
demonstrated hidf executive talents i He ppvkk extremely 
Weil under pressure^ resolves protiiems/ iimkes cbx^redt 
decisions, and attains pbjectiyes^ His performance during 
the rating peyiod has been outstanding. r^ 



«-, 



t 




o o 

PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PflSDNNEL 
(For use as attachment to Performance Rating Form FD-ISS) 



Nome ol Employee W> RAYMOND WANNALL 



Note: Only those items having pertinent bearing on employee's performance should be rated. All empl^ees in same salary grade should be 
compared. 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
— Jl — .Outstanding (To warrant overall +, all rated elements must be-h, and Justified in writing.) 

^«£ — Excellent (Overall B must be supported by B or + on majority of items, including important elements.) 

.Satisfactory 



-JT — .Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing. 
—2 No opportunity to appraise ^ 

(Use INK for Checklist -DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS 

— "Y , 1. Personal appearance. 

r 2, Personality and effectiveness of his personal contacted. 
— u2 — 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load), 

-■ T": — 4. Physical fitness (including health, energy, stamina). COMMBNT ori I imitations, on availability, physical limitations affecting 

performance, and sick leave information. Has employee used more sick leave (including annual leave orLWOP 
for illness) during the rating period than the amount of sick leave earned during such period?' (If ''yes" explain.) 

There are no limitations on Mr* Wannall^s availability and no 
physical limitations affecting his performance. He has used a 
minimum amount of sick leave during t^ie rating period* 

— XL 5. Resourcefulness, ingenuity, and initiative. 

"* 6. Forcefulness and aggressiveness as required. 

— Zl- 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

— £_ 8. Planning of work. 

9. Accuracy. and attention'to pertinent detail 



"^~ ^^' P|f°*^^ctivity, including amount of acceptable work produced and, rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 

ICL. 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and *kn6w how* of application. 

ptL 12. Investigative results (rate applicable cases) /^ A. Internal Security; ^ ^ B.-Criminal or General Investigative; 

C. Fugitive; O D. Applicant; O F Accounting. 



Complexity of investigative matters handled: Q None Q Moderate ra.Most complicated. 
Degree of supervision required: □ Above average PJAver age ri) Minimum ga None 
COMMENT on type of work handled entire rating periodand appraisaTof overall wotk perfonnance: 



From the beginning of the rating period until January 12, 1970, 
Mr. Wannall. was Chief of the Latin-American Section which handled 
espionage, counterespionage and intelligence investigations involving 
Latin-American countries. Since January 12, 1970, he has been Chief 
of the Nationalities Intelligence Section which handles espionage, 
counterespionage and intelligence investigations involving all 
countries of the world with the exception of the Soviet Union and 
certain other communist nations. Mr. Waainall has an excellent back- 
ground in the intelligence field and has done an outstanding job in 
seeing that work under his jurisdiction is promptly and efficiently 
handled* 



A. Is employee available for general assignment YeS ; special assignment ^^^^ ; wherever needs of service require? 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? JQ Yes □ No 

If answer is .^yes." personnel file must reflect the following: (a) Has valid State orlocal operator's license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or^as passed Bureau road test. 

C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, or as Resident 
Agent, supervisor, instructor, etc): SeCtiOU Chief - . 

ADJECTIVE RATING: OUTSTANDING EMPLOYEE'S INITIALS 

(Outstanding, Excellerit, Satisfactory, Unsatisfactory) 




^ 



o 



o 



(Checklist and Narrative Comments cbnUhued) 

*L-:^fL-13. Firearms 

■ i~^ 14. Development of infonnsnts and sources of information. CONINIENT on participation in this program. 

" Mr* Wahnall has effectively directed the development and 
handlihg, of informants and double agents in the work handled by 
his section. 



15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative d^taiU " .- - * ,^ . 

— ^2_A. Investigative reports; —jd^B. Summary reports;. "/^ C Memos, letters, wires 



, 16. Perfomiance as a witness. □ During rating period; ©-Based on past performance; , □ No experience. 

17; Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and SeniorMesident Agents,) 

— £~«' Lepership ^ T" F. Devising procedures ' - -^ . 

— 5r-g- AbiUty to handle personnel 'V G- Promoting high morale 

'T O, Making decisions. — ^fe-^- Getting results* " . 

— ^-- D. Assignment of work — lEl I ; Furthering equal employment-opportunity. 

— ar_E. Training subordinates . . . 



.^2^.18.. Raids and dangerous assignments; 




.A. As leader; , ^B. As participant 

19. Miscellaneous. Specify and jrate: 

— d!z— Dictation; {1 Applicaht recruitment; ^ nthor ^ ^ 



20. Police Instruction: □ Qualified □ Participated □ Audited * 

21. Foreign Language Ability: Pp^fi^iAnf in N^^<=> 



'Can handle typical investigative. problems as follows: 
A. Conversation form 



language(s). 



B. Written form 



(language) 



f language) 



,n Excellent PI Very Good, □Good' OpFair O Unsatisfactory 
□ Excellent □ Very Good O Good □ Fair □ Unsatisfactory 



Frequency .: 

Anticipated use during ensuing year 



language ability used during rating period 



22. Administrative Advancement: □ (Check .block if not interested,) 

A. ^"Yes □No Agent is, completely available "for administrative advancement. „ . . 

B. .12^ Ye 8 □ No Agent is considered qualified for administi^tive^advancemerit^Jncluding experience, ability, personality 

and appearance. ^ - - . . , 

^* y'jgswer to B is "Yes,* Ageht*8 qualifications are considered □ Very.Good I I Excellent (gl. Outstanding 
EXPL AIM ' if interested'but not now qualified. 



•23. Number of Incentive Awards -Q, Commendations O. received from Director. Suggestions submitted ,0... 
24. Disciplinary Action and Justification for any .Unsatisfactory Items. J^^Nohe (hisViterns taken into consideration- on Checklist,) 



-2 



EMPLOYEE'S INITIALS 



ti ->. 1 ;; J t^ 



0RM)'i<2(M«4()APPR0VIDC0MP, 
3£N,U.S.4.$'«)lllu'£UOr 

$ni2$ 



b 



< 






NAME: LAST, FIRST. MIDDLE 



mmii W HAYMONO 



SOCIAL SECURITY NUMBER 



577-09-1624 



NOTIFICATION OF BASIC CHANGE 



CODE- NATURE OF ACTION 

892^QUALITY INCREASE 
893-WITHIN GRADE INCREASE 
894«PAY ADJUSTMENT 



X 



GRADE OR LEVEL STEP OR RATE 



GS-16 



STEP 6 



896^ADMIN, PAY INCREASE 
897-ADMIN, PAY DECREASE 
OTHER (SPECIFY IN REMARKS) * 



EFFECTIVE DATE 



3/ 8/70 



OLD SAURY 



i2fl.384.06 



OATEOFUSTEQUlV.IN( 



3/1076 



NEW SAURY 



S29t2l9,00 



DATA ON UNPAID ABSENCE 



PERIODIS) 



TOTAL EXCESS 



IN PAY STATUS AT END OFWAlTING PERIOD 



M 



INITIALS 



[Xl EMflOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
I I EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BEHER. 

y A 

REMARKS: fe, 

67.NUX RECOHDED 

12M131910 




'**'*"*^^|[fiifiiifi(3CWR 



, *i- *v »K;-^f4 





^ia-Tiv*^ 



3/8/' 



(DATE) 



JOHN EDGAR HOOVER 
OIRCCTOR 




• 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



April 21, 1970 



I certify that I haveOTMthe following Government property for official use: 
returned 



Monograph - Independence Movement of Puerto Rico - Copy Number 201 
(Returned to Research Section-Destroyed) 




The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 
IPPmWATE IT IN 



DO NOT H 
ANY WAY, 



■li'llHIHBlMHil 






Very truly yours. 



(Signature)/ 




iT,ped„,.e)J[Japondifc!all 



'' ' "■ "^ ' ifw i^ith ;^ 




TO 



FROM 



SUBJECT 



OPTIONAL FORM NO. 10 
MAY 1962 EDITION 
GSA GEN. REG. NO. 37 



UNITED STATES GOVERNMENT 

Memorandum 




DATE: April 1, 1970 



W. RAYMOND VANNALL 
SECTION CHIEF - GS-16 
NATTONSIlfTI^ INTELLIGENCE SECTION 
DOMESTIC INTELLIGENCE DIVISION 
EOD: 7/27/42 




Attached is an annual performance rating for 
Section Chief W, Raymond Wannall in which he is rated 
Outstanding. Mr. Wannall is well within the Bureau's 
weight limits, equitably shares the workload of the Bureau 
and no administrative action has been taken against him 
during the period covered by the performance rating. 

The Outstanding rating is submitted in duplicate 
except for form 185a. 

RECOMMENDATION ; 

It is recommended that the attached rating 
be approved. 



Enclosure 

DEM:chs (4) 

1 -- Mr. DeLoach 

1 - Mr. N.P.Callahan 

1 - Mr. W.C.Sullivan 







j Searched Numbered _ 

1 APR 24 1970 ~^^ 







m 



/ 



^^» 



© 
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W. RAYMOND WANNAI^. 



AprU 24, 1970 




Mr. DeLoach. — -^ 




Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr. Hoover, 



Mr. Rosen- 
Mr. SulUvai 
Mr. Tavel— 
. Mr. Soyars. 
Tele. Room. 




,b6 



Today I received an outstanding performance 
rating coyerirfglhe past year and I want you to know how 
very miich I appreciate your action in approving this. 






It lis most gratifying to have the work which I 



enjoy sa much*acknowledged as acceptable in this fashion. 
As the y^ars go^by I realize more and more what a wise 
choice f^was,tfresh out of law school in 1942, to apply for 
a Speciaf Agent/position and how most fgjtunate I was that 
I was acceptedT The job has offered a challenge which has 
never faded and an opportunity which could not be conceivably 
surpassed in any other profession. 

T1 May I take this occasion to thank you for both 

theZJchallenge and the opportunity and assure you of my 
intention of continuing my service with you and the FBI during 
theicoming years. 

(^ Sincerely 










w 



o 



1 



Mr. Mohr 

K. P. Callahan 



April 22, 1970 



WILUAMO. CREGAR 
Supervisory Special Agent 



Supervisory Special Agent 

.WILULAMA. BI^AigiGAN 
Section Chief 




Supervisory Special Agent - 

Section Chief 

Domestic. Intelligence Div^ion 

OUTSTANDmG ANIsfUAL EERK)RMANCE-BATINGS 

The purpose of this memorancbm is to recommend captioned 
agentsrtor recqgnitioiiior their superior work in the last year as indicated te 
by the attached Outstanding performance repprti^. 

It iu certified that these agents ha:ye performed the most 
important functions of their positions in a manner which exceeds tiie normal 
requirement and that this exceptional leyel of effectiveness is exjpected to 
continue ihdeflhitely. No administrative action was taken against these 
men during thesmtihg year.. They are conapleteiy available and overtime 
satisfactory. There follow additional specific comments re^rdiiig each 
for tiie past year. 



SA Cregar EOD as SA 1-15-51, is in G$rl5, $25^, 174. Oneconamendatidri 
an d one- ince ntive award. 
SA I l EOD as SAC 

S51 



EOD is SA[ 



1 is in GS-14, $20, 9^3. Commended once. 



. , , is in GS-14, $22,263. 

SA BraniganEOD as SA'7-l4-4i, fsinGS-16, $32,742. ''One commendation, 



SAWannall EObas SA 7-27-42, is:ih GS-16, $80,972. 

A caireful review of these agents' performance ratings and 
personnel files' indicates that recognition is, warranted. Per Mr. T'elt;, 
nothing deve loped during inspection to preclude recommended^ action. 



^^^^ AFf, ^1 1S70 
V Peijsonnel iile^reacircSptioned agent 



(OVERp 



6 



Memo: Callahan to Mohr 

Re: Outstandings Annual Performance Kalinss 



RECOMMENDATION: 



That you, as Approving Omcial. algn tha afrterliAri rft««o« 



irovingLC 
and tha t SAs William O. Crcgar,^ 

,anr^ 



I I William A. Branlgan 

tEeoHginal of hiiS rating. 



b6 



Raymond Wannall each te furnished 



. -2- 



j 



DICLASSIFICATIOM AUTHORITY D11I¥ID FROH: 
FBI AUTOIiATIC DECLASSIFICATIOH GUIDE 
DATE 0Z™03™Z01Z 



l-»Mr, D, J, Brennan 

l-Mr. Wannall 

Sf OO^SBB SSRTICB 



Bishop 



WasOiis^teiit e. C. 
«ibjeet: GUSIfie AHB Af^llAL CUyiAASCES 

FBI vsstsowsm* 




.-01511 



b6 



Refmreaea 1 
in vditdi Mr. 0aaiel^ 
Odcniie Control. Otfie 




,de to ffiQr prdvioua eoamonieatioBs 
eamuaf JRr.» t»0 desl&n^toi as tbe 
for tbia Boreau. 



Tbis is fo a^lviae that Ur. meimm h»a beea 
assigned to other datios a^^is signatars eard aheuld be 
destroyed. iSr. «. fta3nitoad;^i%iiiall is being designated as 
the Cosnio Control Offieer'-fgr this Bureau, A signature 
eard for itr« Wannall is enolosed. 4s me <H»8nie Control 
Officer t^Ur. Wannall is antboriaed to sign not only for 
^snio arterial but also ttoit Atmaal saterial, Br. Wannall 
has been' cleared by tbe rsx for *^op Sesret** on a need*te-> 

kno«- basis. RE&-14irgf ^ >^ '^ J'd? ij ^ ^^-'—ff^^L 
- The Alternate Control Of f icw are 





SSeXoauTQ 


i 


DJB:hc/ 


Tolson ._ ,, 

Siillivfin 

Mohr 






i^t^^ /) ? SEE NOTE PAGE 2. 



iX fiOUBlES SSffi. 

7 2 JUL2 4 




XBROi;, 



SlIZZlt-'ilP^LETYPE UNIT I I 




^ 



iiW^OTSLHJO 



((ERO-WOHtf 



Chief, Central U. S. Registry 
Room 1B889, The Pentagon 



I 



NOTE: 

The setting up of a Cosmic Control Point jnd 

which must t>e f^l^iitties 5nd specimen signature cards of 
I documents, ^he identities and sp^ s Control Officer 

those persons in *^«,^^^®*^^?® „5^ be furnished the Central 
and Alternate Control Officers must oe lurnis ^ 

U. S. Registry for NATO doc^^^nts. Sinc^^^^n SeStSon has 
been reassigned *« °*^f ^SeJ S SaylSSd iJ^nSl is being 
ibeen abolished, Section Chief w. «jy? ^ ^g responsible 

jhandling of NATO documents received. 

^, 4*^oH r'S»Ogfii4il since it identifies FBI personnel 
"leSeSlor'SfrSsric and Atomal documents. 



- 2 - 



c V 



August 25, 197d 



PlitSOHAL 



Mr. W. BaymoiMl Wamkall 
Fe^ral Bureau of iuvestii^oii 
Washii^;toii, D. C* 

Pear Wanoall: 

I am pleased to €ommdii4 you lor your 
noteworthy eervii^a ia eoaaeeUoa wttb the laves* 
tJi^itkm of a very imjportaat security scatter. 

You famished this undertaUng admirable 
leadershii) from tiie Seat of Qoveroaie^ aad thereby 
ma<te a material eoolri^tlon to tt^ successful oat- 
come, I am ai^reclatlve of your floe efiorts oa our 
behalf. 



Sincerely yours« 



^' Edgar Hoover 



mrm 



H^f9^' ^f 6 



a^f 



MAILED 2X 1 
COMM-FBf 1 



Mr, Breiman (Persona l Attention) 

Re: I 



i> 



I Espionage - Cuba 



(5) 



JSent Direct) 



b6 
b7C 



yCj 67-95998 



olson 






IV an 
'ohr 



ishop 

jrcnnan, C.D. 

laUahan 

lasper 

lonrad 

'e!t 

lale 



Based on Wannall-Brennan memo of 8/17/70 and addenda 
Domestic Tntfillig-en ge Division 8/17/70 a nd Administrative 
Division 8/18/70 re 

Salutation per file. 



,osen 
'avel . 



P 



alters — 

I 

Dyars 

ele. Root 

olmes 

andy 



MAIL ROOMlZZl TELETYPE UNIT I I 






f 



Espionage - Cuba. 



•r:Ky 





6tk. 

Rev is 

Q enera 1 Jl^^^^^^^Vitration 

I nteragenc^^^W^^PI Medical Records 

FPMR 101-11.809-3 



JK\ 



/ 



I. 'LAST NAME— FIRST NAME— MIDDLE NAME 




UlhL 



B^^ MED 



MEDICAL EXAMINATION 



4:^H0Me4ddrpss (Number, street or^FD, city or town, Stafe and ZIP Code) 



^ 5. TORPOSE OF EXAMI 



7. SEX 



M 



8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



CIVILIAN 



2. GRADE AND COMPONENT OR POSITION 



EXAMINATION 



AMfAfuAL 



10. AGENCY 




S'CI' 9^ 



6. DATE OF EXAMINATION 



11. ORGANIZATION UNIT 



4^ 



7d 



12. DATE OF BIRTH 13. PLACE OF BIRTH 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



^hiyid 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY {Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOR- 
MAL 



jL^-^^^C 



r^ 



{Check each item in appropriate coi 
,^mn: enter "NE" it not evaluated.) 



18^ 



EAD. FACE. NECK AND SCALP 



19^>0SE 



20. SINUSES 



1. MOUTH AND THROAT 



h ETADC /-CMCDAi ifnt. A ett. canait) {Auditory 
.^.. LAH5— etiWERAL ^^-^^ ^^^^ .,^^^ ^q ^^^ y^^ 



23. DRUMS {Perforation) 



24. EYES-GENERAL Tde'^%r2'%?fo :'r!lVir 



25- OPHTHALMOSCOPIC 



r PUPILS {EqualUu and reaction) 



ULAR MOTILITY 



[AaeoeiaUd parallel move- 
mentt, ni/ataamu*) 



28. LUNGS AND CHEST {Include breasts) 



29. HEART {Thrust, size, rhythm, sounds) 



VASCULAR SYSTEM (Varicosities, etc.) 



^'^STTabdoMEN and VISCERA (Include hernia) 



I2 ANM<; ANn RrrrilM ittfmorrhoids. fittula^) 
*^ ANU5 AND RECTUM (p,^fa<e. if indieatrd) 



^H3;^END0CRINE SYSTEM 



34. G-U SYSTEM 



^3 



,^;^UPPER EXTREMITIES iJJtTolo'*' '^*""" "^ 



36. FEET 



^^^7. LC 



^ 



7. LOWER EXT^EMITIES<|^g^;^^^^,,„„, 



SPINE, OTHER MUSCULOSKELETAL 



^;^39^^pENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



-± 



: NEUROLOGIC {EquHxi>rium Uttt wider Hem 72} 



42. PSYCHIATRIC {Sptcifyanv pertcnalitv deviation > 



43. PELVIC (Females only) (Check how done) 

D VAGINAL D RECTAL 



ABNOR- 
MAL 



NOTES. (Describe every abnormality in detail. Enter pertinent itam number before each 
comment. Continue in item 73 and use additional sheets if necessary.) 




(Continue in item 73) 



44. DENTAL ^P/a« appropriate symbols, shown in examples, above or below number of upper' and loiuer teeth.) 




1 2 3 Restorahle 
32 31 30 teeth 

R X° 
112 3 



/ 

\ 2_ 

32 31 

/ 



Non- 
re St orahte 
teeth 



32 31 






31 



30 



29 



28 



27 26 



3 Missina 
30 teeth 



10 



^531 



^ Replaced 
„ dentures 



( * 



Fixed 
Partial 
dentures 



/> 



12 



13 



14 



15 



^ 



24 



23 



21 



20 



18 



L 

E 

17 F 

T- 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 






t rm ^ 



UBORATORY FINDINGS 



45. URINALYSIS; A. SPECIFIC GRAVITY 



B. ALBUMIN 



C. SUGAR 




fM6c 



xumbtr and renUt) 






47. SEROLOGY (Specify testMd oiot'; 



/UBCr {d:\,A^.6. 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



f,^W-fr7 



88-116 



I^^o 











J 






MEASUREMENTS AND OTHER FINDINGS 








51. HEIGHT > 


52. WEIGHT / 


mi . 


54. COLOR EYES 1 


55. BUILD: 

[]] SLENDER Q MEDIUM Q HEAVY Q OBESE 


56. TEMPERATURE 


57. BLOOD PRESSURE {A\m M heart lent) / 


58. 


PULSE (Arm of ftMr( /ew/) 




A. 


^^^£3LC 


y 


B. 
RECUM- 
BENT 


SYS. 


c. 

STANDING 

(S min.) 


SYS. 


A. SITTING 

CnC> 


B. AFTER EXERCISE 


C. 2 MIN. AFTER 


D. RECUMBENT 


E. AFTER STANDING 
3 MIN. 


SITTING 


D.AS.$2/ 


DIAS. 


DIAS, 




59. DISTANT VISION 


60. REFRACTION 


61. NEAR VISION 


RIGHT 20/ /^50 CORR.TO20/ «^£> 


"Y-Z,j5- h s.^f.o <i> 


cx 8c> 


sJ-l «>««-^° J -| 


»^'^y.5-^ 


LEFT 20/ /C O CORR. TO 20/ / ^ 


""'3.^-5' *--0. 75" 


CX <^^ 


J-( CORR. TO ,;-i 


"^y-/, .TT) 



62. HETEROPHORtA {.Sptciiy dittaTue) 
ES* EX* 



PRISM DIV. 



PRISM CONV. 

CT 



PC 



63. 



ACCOMMODATION 



RIGHT 



LEFT 



64. COLOR VISION ( Te$t uted and re$ult) 



tuU) Cf } 



65. DEPTH PERCEPTION 
(Tett uted and wore) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



/JA r maJ o U 



67. NIGHT VISION (Teat used and score) 



68. RED LENS TEST 



69. INTRApQULAR TENSION 



. AND PSYCHOMOTOR 



70. 



HEARING 



AUDIOMETER 



RIGHT WV 



LEFTWV 



V ^^ /15 SV 

^27 /»* SV 




/I5 



/15 



RIGHT 



LEFT 



350 

tse 



aoo 

sit 



1000 

toti 



2000 

9048. 



4000 
4096 



flOOO 

6144 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Teals tiaed and score) 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 






(Use.addUional sheets ifneeeaaarf) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Litt diagnoaea with item numbers) 






lA^iTK 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 




76. 



A. PHYSICAL PROFILE 



P U L H E S 



77. EXAMINEE (Check) 



A. Lll IS QUALIFIED FOR 

B. D IS NOT QUALIFIED FOR 



B. PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



flZ. iiPLUun PRiNitUNAntuP ntviLniNUUPriLCRUR Appnuvinis nuiiiunii i 




h 



T I \ ' l^ > *L 



■b6 



SIGNATURE 



NUMBER OF AT- 
TACHEO SHEETS 

* U. S. GOl^^NMENT PRINTINC^FFICE : 1<® 0-^2-273 @J) 



m 



FD-300 (Rev. 3-27-69) ^M^B ^k^^ 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee (OfUOAJ/JU, ^AlT^^ RA^ M6^0 

(Type or print) Lcaft First Middle 

The following portions of the attached examination report form need not be completed: 

3,9 62 69 

4 11 65 72 

8 14 67 76 

17 68 



45, 46, 47 and 49; required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary. 45, 46 and 47 are required in examination of any current employee. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Wliether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee □TS.s □ is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 

No □ Yes If "yes" please specify defects. : 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 



Q_No.--'n Yes If "yes" please specify defects. 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, cArpcted or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? [jO^es □ No 
If recommendation is based on a factor other than al:|)v^standard, indicate basis 

SAJi^AiV^was advised m/c/^/^O^^ ^x jt 

if correc 



f ' ^' ^^ce^s^ry for hi., to wea< directive ,,...,, ..,.., : . 
glasses whiff> driv i ng a Govornmcnt vehic l e. p- ':' -'^■^^" - JAj 



/^.^r^^.^:^^ 1^. 



Desirable Weight Ranges for Males 


Height 1 Small Frame | Medium Frame | 


Large Frame 


5'4'' 117 - 125 [ 123 - 135 [ 


131 - 148 


5' 5" 1 120 - 129 1 126 - 139 I 


134 - 152 


5'6" 124 - 133 130 - 143 ] 


138 - 157 


5'?" 1 128 - 137 [ 134 - 148 j 


143 - 162 


S'S" 132-141 1 138-152 y i 


147 - 166 


5'9'' V't^ 1 136 - 146 ] 142 - 156 ^ ] 


151 - 170 


5' 10" 1 140-150 1 146-161 I 


155 - 175 


5' 11" 144-154 150-166 | 


160 - 180 


6' 148 - 158 [ 154 - 171 j 


164 - 185 


6'1" 1 152-163 1 158-176 I 


169 - 190 


6'2'' 156 - 167 I 163 - 181 


174 - 195 


e'S" 1 160-171 1 168-186 ' 


178 - 200 


6'4" 1 169 - 180 1 178 - 196 i 


188 - 210 


6'5" 174 - 185 [ 182 - 202 


192 - 216 


4. Examinee's frame is | l small pv^medium | | large 

5. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
I consider his present weight 1 1 Satisfactory | | Excessive | l Deficient 

6. Under proper medical supervision, employee should 1 i lose pounds 

1 1 gain pniinria 


















bo 




Signature of Medi 


cal Examiner 

n{7 


•• 


Oate 


1 



r 




A 



April 16, 1971 
PERSONAL 



Mr* W. IteymondWaiinall 
Federal Bureaa <^ Axveetigatioa 
Washii^cm^ D. C. 

Dear Waooall: 

I am toppy to advise that you have beea 
afforded an Outstandbo^ i^rformaace rating fc»r the 
period April!, 1970, to March 31, 1971. Yoanaay 
retain the enclosed copy of this rating. 

it Is also a pleasore to advise you that in 
recc^ltiou of your apl^did services X have approved 
an incentive award for ymi in the amount of $4S0. 00 
and tte check representing this award is enclosed. 
The superior manimr In which ymk have contln^^d to 
discbarge your r6S{K>ns{bitlties is certainly notewor** 
thy and I am appreciative. 



MAIUD24 

APR 16 1971 



FBI 



Stacerelir, 
I. Bdgar Hoover 



l/ 



B^ 



To 1 son . 
Sullivan 

Mohr 

Bishop . 



Brennan, CD. 

Callahan 

Casper 

Conrad 

Dalbey 

Felt 

Gale 

Roscii 

Tavol 

Walters 

Soyars 

Tele. Room _ 
Holmes. 



Enclosures (2) 

1 - Mr. C. D. Brennan (Personal Attention) Enclosure 

^ ton should peisbnfcclly present this awccrd cma should this tfot be 
^)ss!b]8 or should presentation be unreasonabl/ delayed by your 
absence official acting for you should prccent it. ir^ovm employee 
ft©t amount of check represents this avvard loss wliuuUdmg tax* ^ 

I (Sent Direct) 



i'y 



,r 



b6 



JABf 



(5) 



67-Er5998 






: % 



Based on memorandun^, Callahan^to Mohr, 4/;9/'Zlj, LD^^ll, i i 
re Outstandir^ Performance Ratings. ^ \^ <j, - sm jai 



h 



MAIL ROOMCZJ TELE'^YPE UNl'lFn 




immas^iM^ummmmmitm 



iiifaiift 



TO 



O^TtONAl F0»« NO, 10 
MAY lt*3 tOITION 
GSA CIN^ fttO. NO. i7 







UNITED STATES GOVERNMENT 

Memorandum 

^: Mr. C. D. Brenna"^-^^ 




o 



DATE: April 5, 1971 



FROM : D. E. VLOOV^iJ^ 

n 

SUBJECT: w. RAYMOND\ WANNALL 

SECTION CHIEF, GS-16 
NATIONALITIES INTELLIGENCE SECTION 
DOMESTIC INTELLIGENCE DIVISION 
EOD: 7-27-42 



T'olSOTw 

Sullivan, 
Mohr — 



Bishop ....... 

Brennan, CD. 
Callahan „_■■■: 
Casper . 
Conrad ■■„■..,■, 

Dalbcy 

Felt , 

Gale 

Rosea ._ 
Tavcl _ 

Walters «__- 

Soyars 

Tele. Room _ 
Holracs ,^ 
Candy , 



Attached is an annual performance rating for 
Section Chief W. Raymond Wannall in which he is rated 
outstanding. Mr. Wannall is within the Bureau's weight 
limits, has equitably shared the work load of the Bureau 
and no administrative action has been taken against him 
during the rating period. 

The outstanding rating is submitted in duplicate 
except for form 185a. ^ * 



RECOMMENDATION ; ^ 

It is recommended that the attached rating 
be approved. 



Enclosure 

DEM : s j TA^ 
(6) 

1 - Mr. W. C. Sullivan 

1 - Mr. J. .p. Mohr 

1 - Mr. C. D. Brennan 

1 - Mr. N.'P. Callahan 

i - Mr. D. E. Moore 





^ 





h ijii """* 



7 APfil91971 ' 



^^r.^.^>^^^ ffA, ^M-J^^ 



, yiivcLosuRe 



» * 



^MmjfA^ 



W 




1 



operator's Road Test and Driving CertiJ^otion 
FD-288 (Rev. 10-19-66) 



TO: Director, FBI 

FROM: W* Raymond Wannall 



o 



CERTIFICATION 



Name of Opcra^6r (Print - Last, First, Middle Initial)^ 

/Wi^ALL, W. RAYMOND 



Date 

3/31/71 



Division and^^ecji6n Assigned £)omestic Intelligence 
Division, Nationalities Intelligence Section 



K3 Agent a Clerk 



This is to certify that I presently hold a valid motor vehicle operator's permit or driver's license as follows: 



o 
< 

LU 

a. 
o 

>- 
ca 

z 
o 



Ul 
CO 

o 



Permit Issued By: 
(State, Territory 
Possession, District) 



State of Maryland 



Permit Number W-540-866 •P^'™^'^ Expires 

730-409R 5/72 



This is an 25 unrestricted Q restricted permit. (If restricted, explain below) 



t I Glasses Q Contact lenses are required for driving CD ^^^ iXi N© 



This further ce 
approximately 

(b)IOhavc gQ 

affirmative answer, explain below, giving number and dates of offenses.) I further understand that when operating a 
Government vehicle I must assume responsibility for payment of any damage to same should I be found at fault.* 
I also understand the Government does^not provide insurance coverage for damage to its vehicles. 



*At fault" means any case in which responsibility is conceded 
by employee or his insurance company or liability is fixed b^' 
duly constituted. authority or administratively by the Bureau. 



-^;^jA. 




'iAu^i^.'caJ^ 



Signature of Operator 



UJ 
0£ 






lU 

CO 
o 



The personnel file of this employee has been reviewed and indicates the following information concerning the operation of a. 
motor vehicle during the past three years: 



f7?r Con 



Continuous safe driving record — ; 
[ 1 * Involved in traffic accident and found at fault** 
I certify that this epaployee is: 

Qualified on thp basis of his safe driving record to operate motor vehicles on official business 



t this epai 
C0 Qual 



Remarks: 



□ Not qualified ^and must demonstrate his qualifications by satisfactorily passing a roadtest 
examination before operating a motor vehicle on official business 



Issue □ Renew Operator's Identification Card - SF-46 




^,>*^^m r^.T?^^*" 



4 APR 7 1971 




•• "At fault" means any case in which the Bureau has taken 
disciplinary administrative action against the employee, 

(Over for Operator's Road Teffore Sheet) 

^-^-t5 



^^<a.^^ £ /^i 



"^j^^k 



fficial Signature of Reviewing Official 



Title 



/■y^^£^;^:£S: 



RESULTS OF ROAD TEST 



Vehicle' Used Jn Test 
Make 



Body Type 



Year 



City 



Test 



State 



Transmission 

CZ3 Automatic 



r~] Manual. 



Date 



Time 



Examiner's Signature 



Instructions to Examiner"^" ' \^ i* _ , TEST SCORE 

Place check mark" (^ in space besidereach error committed. If same error is repeated, add a. Total 

check mark for each repetition. Multiply point value of each error (shown in box at left of each Error 

error listing) by number of check marks, placing total points for each category in box at lower Points 
right of each block. To obtain final score, total number of points scored in all categories., 

PASSING GRADE: Total Score of 25 Points or Less Pass □ 

FAILING GRADf : Total Score of 26 Points or More Fail □ 

^ ,. = ,/ Note Results in Box at, Right of Instruction Block ^ , 



Check List 



1. Checking Vehicle 
Pails to; QJ 



m 

03 
CD 

m 



Adjust Rearrview Mirror 

Ad/ust.Seat Properly 

Check Effectiveness of Hand & Foot Brake 

.Check Windshield Wipers 

Check, Horn and All Lights 



# of Points 



2. Leaving Curb 
Fails to: [23 



Look Back to Check Traffic 

Giye. Proper Signal, (Mechanical.or Hand) 

Wait for Approaching Traffic 



# of Points 



Turning 
Fails to: 



(23 



,Gi^ve P.roper Signal (Mechanical, or Hand) 
.Turn Carefully From Proper Lane 



4* Backing 
Fails to: 



CD- 
Da 



.Observe Surrounding Conditions 

Back Slowly and Smoothly and Avoid 
Excessive Curb Contact 



# of Points 



# of Points 



Controls 

Fails tor^m. 

m 



6.^ Speed 



.Handle Vehicle Smoothly 
Keep Both Hands on. \Vheel 
Smoothly .Engage Shifting Mechanism 
.Use Brakes Properly 






Exceeds Limit 

Too Slow for Traffic Conditions. 

Too Fast for Traffic Conditions 



U of Points 



# of Points 



Position on Roadway 

pn -- Follows too Closely 

fn Fails to Hold Proper Lane 

rn^ Straddles Lane Markings 



# of Points 



8. Overtaking - Passing 

in Misjudges Speed of Oncoming Traffic 

fSl— Passes in Intersection, on Hill, Curve, etc. 

m . Cuts in too Soon 

[Y1 Fails to Signal (Hand, Lights 

^ Horn) When Conditions 



Warrant 



# of Points 



9, 



Parking 
Fails to: 



rn Avoid Violent Bumping of Other Cars 

or Excessive Scraping of Cxirb. 

m Set Hand Brake 

m ' Cramp Wheels ^Vhere 

Necessary 



10« Railroad and School Zones 

Fails to:[n. Obey Signals and Caution Warnings 

tn Be Alert for Unusual Conditions 



# of, Points 



# of Points 



11. Attention 

: Fails to: {T} 

I m 

< m 

Remarks: 



Anticii)ate Hazardous Traffic 
Conditions (Including Pedestrians) 

Keep, Full Attention on Operation of Car 

Ltmit Talking to Minimum 

Observe Posted Signs or>^igna!s 



12» General 1 

m 
in- 



# of Points 



. Nervous, and Hesitant While Operating 
at Maximum Speeds Allowed on Open 
Highway 

.Lack of Caution 

Timidity or Lack of Assurance Under 
Nonnal Driving Conditions 



# of Points 



Q 



O 



^' .*^ 



Ftftld Firearms Training Record 
rD*40 (Rev. I2-11-S9) 



d 



-^ i 



,peciai Agent 




6 



Q 



WANNALL, W. Raymond (Current thru 3rd outdoor, 1963) 



Ofilce 



S^ 



SM 






[^ 



5-^7-lo^ 



^OQ 



M 



<5iJ6 



.5^6 



a 



<66 



^^ 



/( 



SoC^ 



« 



n 



Date 



Day-Monih-Year 



yo-aM3 



/b-;iU3 



^'^h^j- 



7>-^1-U^ A62 



^-dl-ufALfC} 



r//>/4< 



1\i^feH 



^';)^3- bV 



dh^/y^ 



// 



V 



V/:^o7to" 



^-?-(.>^- 



f'f- o ^ 



/O .a^./^6- 



7- SI - 66 



f:^-i^-^(' 



[l^o/LJ 



^h HJU 



fb 



l^llUi 









L 



L^WJiEC 



Sec 






Indoor 



20 






££!i 



.^k) 



iS2=. 



7S1 



^% 



^^1 



ono 



gits' 



JLOAii/l 



;§:^ 



DA 



^/ 



^ 



£2 



M 



5i 



/CR5 



ai. 



14 



£1 



/OO 



?^ 



£1 



3=^^- 



/oo 



OR])^ 



^f. 



PPC 
SA' 



7J 



1/ 



^( 



-7^ 



^^i' 



sa.y 



<^&-^ 



^e?-? 



(sHiL 



61 



lit 



PPC 
DA 



t\ 



ts 



9:i 



a. 



.rfec 



♦ZTi^ 






SG 



/t)Q 



/(^ 



/jTO 



J)^J_ 



SQ 
if2 



/^ 



/ 



'j^ 



IS 



12. 



/¥ 



/{? 



J± 



1U 



/^' 



SG 

1^3 



^ 



/^^:) 



^^r^ 
/o^ 



/^Mz.^ 



joo 



In Service 



Rifle 



U,^A. 



92. 



MG 



^^ 



S^ 



too 



^2 



DT 



/^ 



7" 



/^ 



•^ 



^/^ 



^ 



j^ 



i^Sr 



/)b 



i^ 



^/^ 



^, 






^b 



/ic 



nX.dA/j.^ 






^$s 



^ i 



P^'T I 



hi 



JH2j:> 



MEASUREMENTS A^D OTHER FINDINGS 


51. HEIGHr > 


52. WEIGHT / 


wv 


54. COLOR EYES J 


55. BUILD: 

Q SIEMDER Q MEDIUM []] HEAVY Q OBESE 


5$. TEMPERATURE 


57. BLOOD/R^SSURE iA\m h\ heaH Iml) / 


58. PULSE (Arm at heart Unl) 


A. 


SYS^^^ 


B. 

RECUM. 

BENT 


SYS. 


c. 

STANDING 
(S min.) 


SYS< 


A. SITTING 


B. AFTER EXERCISE 


C, 2 MIN. AFTER 


D. RECUMBENT 


E. AFTER STANDING 
3 MIN 


SITTING 


DIAS.^- 


DIAS. 


DIAS. 




59. DISTANT VISION 


to. REFRACTION 


61. NEAR VISION 




RIGHT 20// ^2) CORR<TO20/ *^£^ 


Br-Z,^h"s:_/."0'6> cx 8c> 


v) —{ CORK- TO J - ) 


^•"hl.S-d 


UFT»//^0 CORR.TO20/ / t^ 


"^'3. >-T .^-r-o, ,7^.....J-iL..f-A>-__.. 


J — 1 CORR.TO ;— j 


""/-A <rrf> 



62. HETEROPHORIA(Sp«i/y<iw(ancO' 
ES* £X< 



R<H. 



L.H. 



PRISM DIV. 



PRISM CONV. 
CT 



PC' 



PO 



63. 



ACCOMMODATION 



RIGHT 



LEFT 



64. COLOR VISION (T«( uted and result) q J 



65. DEPTH PERCEPTION 
(Tett uted and tcort) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



70. 



AJ ^rmqf od 



67. NIGHT VISION {Tett uted and tccre) 



68. RED LENS TEST 



69.JNTRAQCyL>R TENSION 



HEARING 



71. 



AUDIOMETER 



RIGHT WV ^^ /IS SV ,1 y-"^^^ 

UfTWf ^ /15 SV -/' 



/15 
/IS 



RIGHT 



LEFT 



3»> 



SCO 

sii 



1000 

tot 4 



3000 

tOiS, 



3000 



4000 

4099 



«X)0 



«000 

*t9t 



r (^VS /jr/9 <;., "^s' 

.AND PSYCHOMOTOR 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(T<<f«uird and tcore) 



73. NOTES (O)n(inue<0 AND SIGNIFICANT OR INTERVAL HISTORY 



=^Ai**^^ 



{Utf^addUional theett if neeestarf) 



74. SUMMARY OF DEFECTS AND DIAGNOSES {Lut diagnotet tcUk item numbert) 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76. 



A. PHYSICAL PROnLE 



P I U L j H 



77. EXAWNEE (Cheek) 

A. tZi IS QUALIFIED FOR 

B. D IS NOT QUAUFIED FOR 



B, PHYSICAL CATEGORY 



78, IF NOT QUALIFIED^ LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



^1 mt 



/rx 



AN (Indicate which) 

a, u.v w 



± 



OR APPROVING AUTHORITY 



SI 



Slft m ii u i 



b6 




NUMBER OF AT. 
TACHED SHEETS 




b 



* U*S. GO'XJNMENT PRINTtNCfpFFlCe 1 1 



"6 



Desirable Weight Ranges for Males 



Height 



Small Frame 



Medium Frame 



Large Frame 



5' 4' 



117 - 125 



123 - 135 



131 - 148 



5' 5' 



120 - 129 



126 - 139 



134 - 152 



5' 6" 



124 - 133 



130 - 143 



138 - 157 



b'l" 



128 - 137 



134 r 148 



143 - 162 



5'8" 



132 - 141 



138 - 152 



7^ 



147 - 166 



i-y. 



d'Q" 70/ 



136 - 146 



142-156 



151 - 170 



S'lO" 



140 - 150 



146 - 161 



155 - 175 



5'ir 



144 - 154 



150 - 166 



160 - 180 



6' 



148 - 158 



154 - 171 



164 - 185 



6'1'' 



152 - 163 



158 - 176 



169 - 190 



6'2'' 



156 - 167 



163 - 181 



174 - 195 



6'3" 



160 - 171 



168 - 186 



178 ^ 200 



6'4'' 



169 - 180 



178 - 196 



188 - 210 



6' 5' 



174 - 185 



182 - 202 



192 - 216 



4. Examinee's frame is Q small f'^ ^edium ( I large 

5. Considering above weight table, thei examinee's frame, and other individual physical characteristics, 
I consider his present weight □Satisfactory □ Excessive □ Deficient 



■ision, em] 



6. Under proper medical supervision, employee should O lose 

Q gain 



pounds 
pounds 



Remarks: 



^ 



Signature of Medical Examiner 




bo 



OfTlONAl ro»M NO. 10 
•\^tMp^^2 tOIIION 

CSA CIN. no. NO. 77 



o 



O 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



Mr. Mohr 



DATE: April 9, 1971 



FROM :N. p. Callahan 



SUBJECT: W. RAYMOND WANNALL FRED J. CASSmY 

Section Chief V^ Supervisory Special Agent 

(Nationalities Intellig ence Section) (Espion age Section) 




Walters _ 

Soyars 

Tele. Room 
Holnes,..^^ 



Supervisory Special Agent 
(Nationalities Intelligence Section) 
DOMESTIC INTELLIGENCE DIVISION 
OUTSTANDDTG PERFORMANCE RATINGS 



Purpose of this memorandum is to recommend approval of 
attached Outstanding performance ratings covering the services of captioned 
agents 4/1/70 to 3/31/71 and to recommend approval of suitable cash awards. 
It is certified these agents have performed the most important functions of 
their positions in a manner which exceeds the normal requirement and that this 

(exceptional level of effectiveness is expec^^^ continue indefinitiely. None o f 
these agents was censured during the rating period, all are completely available, 
and overtime satisfactory. Details concerning the past year follow: 



SA Wannall EOD 7/27/42, is in GS-16, .$32,819. Commended once. 
SA Cassidy EOD 8/7/ 50, is in GS-14, $24,979. 
SA| l EOD l j is in GS-15, $29,907. 



b6 



If approved, it will be necessary for you to sign the ratings as 
Approving Official and thereafter each will be entit led to a cash award, 
.SA Wannall in the amount of $450, SAs Cassid y and| |i n the amount of $400 



mm 



RECOMMENDATION: 



Scdi 



^'^\ 



7 APf?191971 J 



each be 



That you, as Approving Official, 
SAs W. Raymond Wannall, Fred J. Cassidy, and 

furnished the original of his rating and be afforded a cashaward in the amount 
of $450 for SA Wannall and $400 for SAs Cassidy an 






SURg 



^ 1 - PersonnerPiles^pf 
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As Cassidy and 



PERMANENT BRIEFS ATTACHED. 
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W. RAYMOND WANNALL 



April 19, 1971 




Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D. C. 

Dear- Mr, Hoover: 



.. -'WW 

JallahanJ^ 
Casper«. 
^Ir. Conrad, 

Mr, Dalbey 

Mr. Felt 

Mr. Gale,..^^ 
Mr, Rosen -^_,. 
Mr. Tavel««„ 
Mr. Walters, 
Mr. Soyars^ 
Tele. Room«. 
Miss Holmes- 
Miss Gandy^ 



Mr. Brennan has just presented me with your letter 
of April 16th enclosing an outstanding performance rating and 
a cash award covering my services during the past year. Thank 
you not only for these awards but for the opportunity to work 
under your guidance through the years. 

In serving the Bureau, I am doing exactly what I 
have wanted to do throughout my entire career and to know 
that my performance has met your high standards is something 
that leaves me both pleased and gratified. It is my sincere 
hope that I shall be able to continue under your leadership for 
many more years efficiently and in the best traditions of the 
Bureau. 



Respectfully, yO 



KE(M3? 



67^ 



*** " gi' J **"* 



«ii I ■» ■■»* 



Searched 



iMiimber^d 



10 APR ^ 1911 



V>i^"*p***«.*-*^"*"****'*"<^ 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of Employee: 



ff. RAYMOND 



t/W ANNALL 



Where Assigned: DOMESTIC INTELLTGEWnig MATTnWAT. TTTTia IVPmi.l.rftm^r.-R 

fDiuision) (Section, Unit) 

SUPERVISORY SPECIAL AGENT, GS-lCf 
Official Position Title and Grade: SECTION CHIEF «■ NATIONALITIES-BBffiMtlGENCE 



Rating Period: from 



APRIL 1, 1970 



to 



MAHCTT 31, 1971 



ADJECTIVE RATING: 



miTSTAWDTWfl 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 



Reviewed by: 



Rating Approved by: 




' A Signature^ 



Inspector 



Title 



Signature 
J. P. MOHR 



Assistant to 
the Director 



Signature 



Title 



4/5/71 



Date 



saistant Director 4/5/71 

Title Date 



4/5/71 



Date 



TYPE OF REPORT 

g] Official 
ISn Annual 



( 1 Administrative '*' 

□ 60-Day 
I I 90-Day 
n Transfer 

I I Separation from Service 
I I Special 



&t^:£23£=^ 



S^^ar-^^ v> 



10 MAY 3 1971 




'4 MM 6 \m 
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PERFORMAKCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 

4 CHECKLIST AND NARRATIVE COMMENTS 

fi' (For use as attachment to Performance Rating Form FD-ISS) 



Nome oi Employee ff. Raymond Wannall 



Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should 
be compared. 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
^^JZ — .Outstanding (To warrant overall +, all rated elements must 6e+p and justified in writing.) 



E Excellent (Overall B must be supported by E or-i- on majority of items, including important elements.) 

>d.. Satisfactory 

_= Unsatisfactory (If any item so rated, overall adjective rating can be no better than' Satisfactory-) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing. 

— Q No opportunity to appraise. In other responses, use "X.' 

(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

t' , 1- Personal appearance. 

t 2. Personality and effectiveness of his personal contacts. 

JU-.^ 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share wor)t load), 

— =Cl 4. Physical Viiness (including health, energy, stamina). Any physical limitations affecting perfonnance? (33 Y?® EJ^*'* ^^^® 
employee used more sick leave (including annual leave or LWOP for illness) during the rating penod than the 
amount of sick leave earned during such period? (3 Yes ^9 No. If answer to cither is yes, explain. 

There are no limitations on Mr, Wannall *s availability, and 
he has no physical limitations affecting his performance. 
During the rating period he has used a minimum amount of sick 
leave. 



k 



J± 



±^ 



5. Resourcefulness, ingenuity, and initiative. 

6. Porccfulness and aggressiveness as required. 

7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

8. Planning of work. 

9. Accuracy and attention to pertinent detail. 

V ^ 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 

JZZ.11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and "know how" of application. 

f 12. Performance results (role if applicable and mark others 0) "v A- Internal Security; ^ R- Criminal or General 

Investigative; i2— 0. Fugitive; O r>. Applicant; _G«E. Accounting; _<2_-F. Other, such as Supervisor. 

Comment on type of woik handled entire rating period, including performance in other divisions, and appraisal of overall work 
perfonnance:. 

During the entire rating period Mr. Wannall has been Chief of the 
Nationalities Intelligence* Section which handles espionage, counter- 
espionage and intelligence investigations involving most of the 
countries of the world with the exception of Soviet-bloc countries. 
He has directed the complicated work of his section in a most 
efficient manner. He has a very deep background in the intelligence 
field, is extremely enthusiastic in his work and is most thorough in 
seeing that all facets of the work under his direction are properly 
handled. Mr. Wannall pays close attention to detail, and during the 
rating period has done an outstanding job in directing the work in 
his section. 



Complexity of matters handled: □None [Tl Moderate fVUlost complicated 

Degree of supervision required: Q Above average □ Average □ Mmimum {vf None ^ 

A. Is employee available wherever needs of service require for general assignment? GQ Yea^CD No Special assignment? .Ga(Yes ONo 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? rTfYcs □ No 

If answer is yes." personnel file must reflect the following: (a) Has valid State or local oper^w's license for type vehicle he is to use.^ 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, oras Resident 
Agent, .uper„sor, instructor, etc.): SeCtJOtl Chief ' 

ADJECTIVE RATIHG: OUTSTANDING EMPLOYEE'S INITIALS 

(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



*" «; • ^*- 






CO CD 



(Checklist and NoJTative Comments continued) 

^ — ^— 13. Fireanns,, 

*^ 14. Development of informants and sources of infonnation. Comment on weaknesses or justi^r limited participation. 



During, rating period developed .^^2_r informants; ^_S_ potential informants. . 

Mr. Warinall has been very effective in supervising and directing 
the development and handling of informants and double agents in the 
work handled: in his section • 

I 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
'administrative detailJ' ^ , ■> . . 

(2. A. Reports; f' B. Memos, letters, wires . 

"/ 16, Perfonnance as a witness. [^ During rating period; rPfBased on past performance; I I No experience. 

f 17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; ^underline 
*_ ^ applicable.) . , ^ ^ ^_^ 

'Jl1.A, Leadership ~^'' F_ Devising procedures 

.jZLB., Ability to handle personnel ^ _2-Z'G. Promoting high morale 



-7 C. Making decisions ^ ' " Getting results 

iZ D. Assignment of woik < /-^i Furthering equal employment opportunity 



' "f-E, IVaining subordinates 

J 18. Raids arid dangerous assignments; - :— A. As leader; ,: B. As participanL 

19. Miscellaneous. Specify and rate: ,. 

Dictation; ^2. Applicant recruitment; <0 OfliAr 



n'n*^^ Police Instruction: Q Qualified -□ Participated Fl Audited 

21. Foreign Language Ability: Proficient in /t/ /? :^ ■ - ^ Jianguage(s). 

Can handle typicarinvestigative problems as follows:/ 

A. Conversation form fH Excellent Q Very Good □ Good Q Fair Q] Unsatisfactory 

B. writfpn.fr^mi "> ^^ a gaQ, ' '^ ' HI ExcoUent '[7^ Very Good .fH Good QFair FH Unsatisfactory 



Frequency , . . ^-—language ability used during rating period 

Anticipated use during ensuing year - _ 



22. ;Admini0fotive Ad von cement:, [~1 (Check block if not interested,) 

.A. rpfi es QNo Agent is completely available for administrative advancement., 

^* C3^Y®^ a N**' Agent is considered qualitied for administrative '^advancement, including experience, abili^, personality 

' ,, and appearance. ' ' _ .. " >- 

,C. If answer to B is "Yes," Agent* s'qualifications are considered Q.Ve'iy Good .Q^ Excellent ^Outstanding 
Explainif interested but not now qualified.. * > 



23. Number of Incentive Awards ^ 



Commendations received from Director Indiyiduai;^;__/__^ Through Superior _^ 

Suggestinng Rnhmiti^f! O *t - 

If none, check block \~~\, - ^ - " - 

24. Disciplinary Action and Justification for any Unsatisfactory Items. [gfNone 
(List items taken into consideration on Checklist.) 



EMPLOYEE'S INITIALS^. 



^ 



o o 



W. RAYMOND WANNALL 



Mr. Wannall dresses immaculately and In good 
taste, has an engaging personality^ presents a splendid 
personal appearance and has been most effective in his 
personal contacts on behalf of the Bureau. Re exhibits 
a high degree of enthusiasm » performs his work with vigor 
and dispatch/ and creates a most favorable impression as 
a representative of. the Bureau. 

During the past year he has directed work in his 
field with a great deal of initiative and good judgment 
handling complicated problems with great efficiency. Re 
has shown a superior administrative ability in planning arid 
guiding intricate investigations in the intelligence field. 
He has had vast experience in investigative operations i has 
been most dedicated in his work and has proven himself an 
extremely capable administrator. 

Mr. Wannall pays extremely close attention to 
detail I has shown he can convey instructions properly and 
concisely in both oral and written form, and he follows 
through to see that instructions are carried out and proper 
objectives obtained. He is alert to problems arid quick to 
resolve them. 

As Section Chief during the past year he has 
clearly demonstrated his executive talerits. Ho has 
discharged his duties faithfully, worked extremely well 
under pressure, made correct <Iecisioris and achieved 
proper goals. He has directed the personnel in his section 
in a superior manner and his overall performance during the 
rating period has been outstanding. 



I 



»*A>W^4; 



TO 



so I 0-1 06 



MAY lt*J fOtTfsN r \ 

U>IITED STATES GOVERNMENT 

Memorandum 



Q 



Mr. Callahan 



FROM : H. N. Bassett/^ 



>^h^ 



DATE: 7/8/71 



/w&Ni 



SUBJECT: SA W, RAYMOND/ WMNALL 

Section ChiefV=/ Nationalities Intelligence Sectionii 
Domestic Intelligence Division 
EOD 7/27/42, GS-16, $32,8l9 
Age 33, Married, 2 Children 



Tolson « 
Sullivan 



Mohr 




^ 



The following is a brief summary of SA Wannall's record 
for the Director's use* 

He entered on duty 7/27A2 as a Special Agent and served 
in the Oklahoma City^ St, Louis, Philadelphia and Washington 
Field Offices, prior to his transfer to the Seat of Government 
on 7/24/47 as Supervisor in the Domestic Intelligence Division. 
He is presently serving as Section Chief of the Nationalities 
Intelligence B6cti6n: of the Domestic Intelligence Division. 

He has never "been, subject to more severe action than 
censure, the last being on 12/13/63 in connection with the 
Lee Harvey Oswald case.. He. was advised that the Bureau had 
conducted an inquiry regarding the manner in which the case 
had been handled in the recent past and a number of deficiencies 
had been disc3csj3d. Among other things, it v/as found that poor 
O'udgment was exercised in not having the subject included on 
I the Security Index. Supervision of this case was handled in part 
lin the Nationalities Intelligence Section of the DoiAestic 
llntelligence Division and as chief of that section i|t was his 
Vresponsibility j& to insure that it was properly handled. 

He has been COMMENDED on, numerous occasions, the last 
being on 8/25/70 for his noteworthy services in connection 
with the investigation of a very important security matter^ 
On 4/16/71 he received an INCENTIVE AWj 
during the past year. \tvi%^^ 

On his 1971 Annual Perfo,rmance| ft^fS'oYt^heTjWasn «att^]3| ^ "% 
OUTSTANDING and his overtime, performance is^Wtixsfactory. 3--^ 

The Director saw him on 7/27/67 when he personally 
presented SA Wanriall with his TWENTY-FIVE-YEAR SERVICE AWARD 
KEY. 

LLD:oef (2) ' - ' -^ 

Enclosure - Permanent Brief 
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Memorandum dated 1/20/66 recommended he be promoted to Grade 
GS-i6; Mr* Tolson not ed, "I questi on this^ at this, time." The 
Director noted^ "No." | | >s memorandum dated 1/27/66 

advised that, he was recently unfavorably^ considered for promotion to 
Grade 'GS-16 based upon the fact that he received a letter of ^ 
censure on 12/13/63 in con nection with the Lee Harvey Oswald case. 
In writing this, memorandum | [ merely wanted to make it 

under stopd' that Mr. Wannall was not Tperspnally involved in' "any =^g 
phase of the Oswald, case. The Di:e^ctor noted, "We have to much ^ 
^'executivi-fe. " A. case as, important as the Oswald case^ should have 
received the attention of the Section. Chief . Wannall was: In cfiarge* 
of the Section yet knew nothiiig re the .proper handling of the 
case."^ It is note<3- that on a, summary prepared for the' Director Vs 



use 3/4/66 he noted, "Promote to GS-16;" 
Grade GSrl6 "on 3/7/66?-: 



He was promoted to 



Since 1962 he Has listed. Seat ot Government as: ,his only 
office of preference.^ ' ^ ^^ \ ^ . 



His son: I I was formerly employed by 

the Bureau during thjs summer ;i96l aAd 196.2*, .His services were 
satisfactory. ~ \ ' 



f 
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RMIPT FOR GOVERNMENT PROPERtQ 
FEDERAL BUREAU OP INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



Date 



^.3.7/ 



I certify that I have ^ received Q returned the following Government property for official use; 



PARKING PERMIT SPACE #53, OPOB 
RETURNED P'^f' '*' ^^' jA" 



OLD PARKING PERMIT SPACE 53, OPOB 



READ 

The Government property which you^ hereby acknowledge 
is chorpcJ to you end you arc respoiisibl^e;'(or toldng care 
of it ond returning it wh.enJts-usc'.hafc6cffiiiyleted. 

DO^|a|^ij^| |f]jE,iNfiT;V™ IT IN- 



W'rcm 





(Signature) 



(Typed name) Jju 
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FOR THE PERSONNEL FILE OF W. RAYMOND WANNALL 



bffice Hours: 
I By Appointment 



8974 

Name 



■/M^ 




J51LVKR Stkma.MARYLAlJD 



Ml^ 



(jl^^y^UJOfii 



Address ^... 

9 




Telephone: 
Reg. 



Date 



^d^J^ 




^^Label as to Contents 
REP. 0rl.-2-3 PRN 




M. D. 



b6 



'fl ^ ^r^if^ 
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October 28, 1971 



Mr. W. Raymond ^annaU 
Federal Bureau, of Investigation . 
Washington, D. C. 

Dear^Wannall:. 

It was certainly thoughtful of yoii to write 

on October 22nd and comment as you.did concerning. 

recent unwarranted criticism directed against the. Bureau 

and me* Your astute observations regarding the articles 

that appeared in the magazines you mentioned are indeed 

appreciated as is your support. Communications such as 

yours aremost encouraging and mean a great deal tome. 

Sincerely, 

fti Udgat Hoover 



&(^ 



Tolson 
-Felt^ 
"Rosen;. 

Mohr -« 



Bishop 

Callahan «« 

Casper 
^ Conrad ^1 - 
' palbeyJ^L. 

Cleveland^ 

Ponder -.,_ 

Tavcl -..-.L- 
Walters ^,«^ 
Soyars - -- 
Tele. Roota 
w^Holiao& - - 



JCW:mrm (3) 



I IVWILED7 

I 0CT.2819; 

I FBI, 



^ 





MATT. ROOMf -n. TFXE TYPE UNIT(ZD 



rMl'f ^--'> "^ 
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W. RAYMOND WANNALL 



October 22, 1971 




Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr. Hoover: 



MK^iller, ES 

Mr/ Callahan 

Mr* Casper 

Mr« Conrad_- 

Mr. DftlhAy 

Mr. Cleveland 

Mr. Ponder 

Mr. Bates 

Mr. Tavel 

Mr. Walters 

Mr. Soyars 

Tele. Room 

Miss Holmes 

Miss fian/f y 



eiat 



^/tm£eltt1 




When I read the strikingly similar articles in the 
current issues of Time and Newsweek attacking you and the 
Bureau, I felt compelled to express to you my conviction that . v- 
there is an organized effort to spread misinformation about you Q 
and our organization. It is niost unfortunate that news reporters 
rely on the vindictive outpourings of malcontents and dissidents 
to produce material to sell their wares. A personal attack on 
you is an attack on every one of us. 

i 

Time's comment that the FBI's spirit is sapped, 
its morale low and its initiative stifled has absolutely no basis 
in fact. I am in my thirtieth year in the Bureau and can say 
with all honesty that there has never been a more vigorous and 
dedicated approach to our problems than exists today. For 
I more than 24 years I have had the privilege of serving here in 
j the Domestic Intelligence Division. In the past several weeks 
since you appointed Mr. Miller to head our Division, there has 
been a notable upsurge of enthusiasm among all of us. We feel 
that for the first time in a long time we are able to exercise 
initiative and suggest new approaches to problem^ .^^tJ^fJS 




fe^earch< 



unwarri 



Nu^bc^rei 




tew 



I 



i>-.i 



«■: ■^' y* From my own reaction to the 
media;attacks, I know how you must feel tengt*tfaem^ Ljust 
T* jwanted*t6*drop you this note to tell you what you surely^raust 
^j ialready,*know — you have our complete support. 

0^1^' y^ y Respectfully, 



1971 




j^-'^i^.O^^V^ ^^(4/ W. R^ond(^knnall 

y X£,,rc^ Cx>-fp-Lj:^ ,0-yxaJL-^ >^^ i-Q^^^^yi 




i! 




■t. ^ - f» 
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October 28, 1971 



MEMORANDUM FOR THE ATTORNEY GENEIUL 



I assiimo t)mt you are familiar with tho derogatory 
articles appearing in the last issues of "Time, " "Nev/sweek, " 
and "Lire" concGmins: my ndjnSmstration of the Bureau. I 
tliouglit yoxi would likewise bo interested in copies of two letters, 
typical of many others I hare received, reflecting the attitude 
of personnel within the Bureau. , 

Respectfully, i 



X 



^M VKiirrci 



John Edfear Hoover 
Director 



Enclosures 



Tol^on 
Kelt _ 
Rovrn . 



1 - The Deputy Attorney General (with enclosures) 

Enclosures: Cop^f letter dated 10-22-71 toDirector from W. Waymond 
^annall. SA, Domestic Intelligence Division 
Copy of letter dated 10-18-71 totDirector from 
Junius V. Beaver, SA, Louisville 



JEH:EDM (5) 



Mrthr 

DiAhop «______ 

Miller, B.S 

Cttllnhan ■ 
Cflftpcr «.««.«_ 
Conrad «__«. 

Dalbcy 

Cleveland .._...._ 
Ponder £^aL-iU 4 » . 

Jr.n=XO00i 28».ii 

So>af«l I ■ — ' 

Tele. Roow — — ^_ , 

Holnc» - 
Candy ' 



SENT FROM D. 0, 
TIME .2JUL&11— 



BY 



<^ 



mailroomCU teletype unitCZD 






v/J 



I i 



V 



n 
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3305 Bronner Pnss \ ' : ■ \ 

Lo'uisvlllo, Kentucky '. ' . *' 
October 18, 1971 ... ". , 



Messrs. Kov/land Evans 

and Robert Novak 
Publishers, Hall Syndicate 
30 E. 42nd Stroot 
New York, Now York 10017 1 

Gentlemen: • • i . 

". I ■ A review of your rocont column entitled i 

"Hoover»s 'Roign of Terror* Inside the P.B.I." im- ' 

1 pressed mo by its total lack of objectivity. ; 

Tho entire article appears to have been 
based on conclusions which you have drawn from ■ - . ■ 
. ■' information apparently received from undisclosed ' ' 
. sources with no attempt to establish their re- ' ' 
liability. You attempt to lend some credence to • 
^ these conclusions by the presumption that the in- 
formation is accurate, lyhat a way to build a case • 
against anyone! , , ' 

n L 

You refer to Mr. 7Ioover*s "incompetent and 
/ tyrannical reign" extending over 48 years, but it 
I should be apparent to all that this tenure in such 
/ a sensitive position is in itself unimpeachable 
I evidence of a very high degree of competenqo, ' 

Have you considered the possibility tha't 
. ,., ithose^you complain of having been removed might 

; them^lVjSS have boon incompetent? During the past ! 
29^ years, a number have been removed from positions: 
of responsibility in the organization because they ■ 
• ^^^^9.^; *^ measure up to what„wnsi expected ot them 

■• when plado'd-'in those positions'. - Those deposed in- 7 — -r 

compo^onts-<taturaJLly„can_Qjdvan^ ,,^ 

•■•...'; !• 

»•. I 






■■^- /^..vCfV •■'■*r'-p 



'* 'V 



•iiw^-.^i- '.i^ ,^_. ^ ^^ 






V . 






W 



'^ \ ». 



o 







"'• 'i 



for thoir x^oinovnl rnthor than Jface up- to the hard 
fact that they couldn't "cut tho mustard." It Is 
hopo<3 that this will continue^ to bo tho policy of 
the Director, Includins removal of thoso who aro 
"dealing behind Hoovor's back." 



.« ? 



•- \. 



■•■f-.. 



,. I^ you hired on investigator (which yon 
apparently don't, slnco you ropoat rumors rathor 
than report facts), arid ho furnished information to 

\?ar.rquis Childs or Jack Anderson instead of to you. 

'■how would you deal with him? Givo him a raise no ' ' 
doubt, sinco you appear to condone such conduct by 

/employees of others. 

,.• . Your own incompetence is most glaringly 
I revealed in your reference to the Director's 
I "restricted wire tapping" policy. The most ele- 
mentary research of the' law regulating wire tappin*' 
and its recent interpretation by various appellate"' 
courts would have shown clearly tho reason for such 
a policy. 

It is suggested that for your own enlighten- 
ment and in the interest of future accuracy, you re- 
view a few of these court decisions, such as U. S. 
vs. U. S. District Court (decided by the 6th Circuit 
Court of Appeals 4/8/71); in re Egan (opinion by the 
3rd Circuit Court of Appeals 5/28/71), • and in re Evans 
(ruling by the District of Columbia Court of Appeals 
7/28/71). These cases all deal with domestic dis- 
sidents. Each is concerned with the alleged use of 
wire taps "to protect the nation from attempts of 
doniestic organizations to attack and subvert the 
existing structure of tho Government." In each case 
-the appellate courts ruled adversely to the prose- 
,cvition and in favor of the so-called "domestic revolu- 
tionaries," 






^•^ "i.'^'lr , • A. minimum effort to verify rather than 

■^'*? ' •\^l^l^^ ropoat a rumor should have convinced even you 
:' li-;-: I that- a "restricted, wlro tapping" policy Is tho logi- 
, ^ . ' : . (cal result of current court decisions, and not the 

f' • * ' , ' . ;•. . . .' >5 . 



" V. 



^' 









• . ^' i • ».. ' 



L 



V .;• •> ; . •'•^:•••;^• •■•:..'. •".^•-•:' »•.';-■ ,-*. , .,'i^;:^..;..^•J^p^: •'>.:.',:■•'->• -■ 






O 



jrosult of •^thq bollowing nbout wlro taps" in tho -, ^ T, *f 
ipross (includins your iy^m bollowingr). ^ ; ^- / 



Wo nro in ngroomont that Incompotonco 
should bo oliminatod whorovor it oxinto, and 
ospocially on tho part oX thoso who uso tho froo- 
do:n of tho pross'to sway public opinion^ If wo 
over loso this prooious fi*eodom, it will bo 
attributablo in largo moasuro to irrosponsiblo 
connontary such as yours, 

Vory truly yours, 



/ 




Junius V# Beaver 



Addendum: To authenticate my own remarks, please note 

that I have observed closely "fran the 
inside" the operations of tho FBI for 29^ years, with 
about 12 years in a supervisory position both at Head- 
quarters and in the Field* 



CG - Honorable J« Edgaj* Hoover 
Director 



. .. * Federal Bureau of Inves^gation . . \, /^ 
""-"•, Washington, p. C. * '^ • -; .,v \v I 






? m 



... . ' •• . ' •^ ^ < . ^^^^ . , ;.^. 






/ ^ ' ■ VI ' • r..'- .-■. ^./^ . ^'^'^-% ;:. *^ ^ 
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Standard form 88 

Gco«3^$^Icc$ Admlnlstration^Jtf 
Interagency tomm. on»Me<fical Records 
FjLMR^^^-U.809-3 



'■^■ 



ORT OF MEDICAL EXAIvIINATION^*^ 



v^i:*- 




l.';UST>*AME-nftST NAME- Ml DOLE NAME j^ . >%, ^ . 

4j<i9ME ADDRESS {J<umtir,ttretfcr IWD, cUpVr totcv] Stafe and ZIP Code) ,^ / 



2. GRADE ANO€OMPO^^Sfl%OR POSITION 

1/ 



x}MPO^^fl^( 



5. PURPOSE. OF EXAMINATION 

To. AT^CNCY .11. ORGANtZATK 



f^ai-^X 



6. DATE OF EXAMINATION' 



f^ZJ^f-nj 



7. SEX 



M 



S.^RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



MIUTARY 



CIVIUAN 



.11. ORGANIZATION UNIT 



J 2, DATE OF BIRTH 



n, PUCE OF BIRTH 



14. NAME. REWTIONSHIP. AND ADDRESS OF NEXT OF KIN 



S-?/^/r\ L/AsM. /re 



tAMIMER. ANn ADDRESr 



15. EXAMINING FACILITY OR EXAMI 



16. OTHER INFORMATION 



iJ7. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (TofoZ) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOR 
MA 



^ 



^ 



^ 



T7 



7^ 



~7 



^ 



^ 



•' 



t/ 



j^ 



7 



•^ 



v' 



/ 






(Check each item in •ppropriate cot' lABNOR- 
umn^enter"NE"!f not evsluttted.) J MAL 



18. HEAD. FACC NECK. AND SCALP 



19. NOSE 



20, SINUSES 



21. MOUTH AND Throat 



22. EARS— GEN fit AL *'"'• ** rtt,<anaU\ tAudtttfrv 



23. DRUMS {Perforation) 






25. OPHTHALMOSCOPIC 



2$. PUPILS (EqualUff and reattion) 



27. OCULAR MOTILITY y/^y';;,i,f^y "^'^- 



28. LUNGS AND CHEST {In(tud€ brtatts) 



29. HEART (7%ru9f, *ht, rhythm, toundt) 



30. VASCULAR SYSTEM (VarkOiUiet, ttc,) 



31. ABDOMEN AND VISCERA (Include hernia) 



32, 



ANUS AND RECTUM '^MZVJi'l'lfVnitl^l^] 



33. ENDOCRINE SYSTEM 



34: G-U SYSTEM 



35. 



UPPER EXTREMITIES J2(7"fO*" "*'' *^ 



36. FEET 



37. lOWER EXTREM|TIES^;^g;y/7J> ^,^^,,,1 



38. SPINE. OTHER MUSCUiJOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS, TATTOOS^ 



40. SKIN. LYMPHATICS 



7^' 



41. NEUROLOGIC (f«wift6riitm f^r* undtr htm 7i} 



42. PSYCHIATRIC6^j^c)/v«ii» p*fion«lttv<i€UttU4ni 



43, PELVIC (Female* onlv) (Cheek how done) 

~ D VAGINAL D RECTAL 



NOTES* (Describe «ycrv *bnormAlity in tietait. Enter pertinent item number before' each 
comment. Continue in item 73 and u$e additional sheets if necessary.) 






OxM^o^ 









„pr£ms_ 



WBcJ 



NEUTV* 




PUTCUI 

:NCLOSU# 



™f 



8AS0 ^y \ 



Mo wo$ yi - V 



r/ ffS"^'- 1 NOV 2 1971^^; 

B V .^'-fAUB ^^ r*— ^ — ~^- ""^ ' '^ 

mr /PI y/ 




(Continue' in item 73) 






U:\OZHXM^(PIact appropriate iymbols, shown in examptes^'aboit or behif nUiober of upper and lowtr^teeth.) 

^y A ji ^ /*«//iv// 

rt . ffcin / >/ » » 1 <fe"'"res f * ^ dentures 




REMARKS AND ADDITWNAL DENTAL 
DEFECTS AND DISEASES 



Class I 



llt 



-pz^ 



UIORATORY FINDINGS 



.45. URINALYSIS: A. SPECIFIC GRAVITY 



B. ALBUMIN 



C. SUGAR: 



fspeeify 



i^ 



O.' MICROSCOPIC 



^i^$. ^AJ^^ 



46. C^ja ^'^"^Placej^te, filT^number and retvit) 

2 ^ ^3 ^.^ 7<> ^^fSf,^»>^ 



.47. SEROLOGY Specify tett Uftd end Te$ult) 



M^%md 






49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



.^ 



88-116 



MEASUREMENTS AND\OTNER FINDINGS 



ND\OTHER F 

^1/55. BUILD: 

w n 



5t. HEIGHT 

5:3 



ii^i 



52. WEI 




«i 




''jm 



PTmecm 



n SIENDER O^EWUM Q HEAVY Q] OMSE 



56. TEMPERATURE 



57. 



A, 

SITTING 



SYS. 



BU}00 PRESSURE Mm «f A<art TerfO 



DIAS, 



-^ 



RECUM- 
BENT 



SYS. 



DIAS. 



PUtSC (^rm a< A»r( j/wl) 



A. SITTING 



m. 



B, AFTER EXERCISE 



C. 2 MIN. AFTER 



D. RECUMB£f(T 



E, AFTER STANDING 
. 9 MIN. 



59. 



DISTANT VISION 



REFRACTION 



NEAR VISION 



^r<?0 



RIGHT M/g.^^ 



CORR. TO 20/*9^^\^ BY ^ 2, f^^ S- — AC O CX ^/" 



J"/ CORR-TOJ"/ 



BY 



LEFT 20/ ^^i/ CORR.TO2O//7 



-X ^^ ^ - ^. yr CX ^^ 



jr / CORR. TO jy. 



^^t^^oo 



62. HETEROPHORIA(Sp*ci/jrdaMncO 



ES* 


EX* 


R.H 




UN. 




PRISM DIV. 




PRISM CONV. 
CT 




PC PD 


63. 


ACCOMMODATION 




64. COLOR VISION CTuA tu^^ and rriu^O 




65. DEPTH PERCEPTION 
(T€$t med and uore) 


UNCORRECTED 


RIGHT 


UFT ; 




CORRECTED " ~ 


66. FIELD OF VISION ^^ 




67. NIGHT VISION {twr UKd OIK* *«ni) 


68. RED LENS TEST 




70. 


HEARING 




71. ^ AUDIOMETER 




72. PSYCHOLOGICAL AND PSYCHOMOTOR ^ "^ 
{T€ti9 M€d and tCOTt) 


RIGHT WV 


/I5 SV 
f ^ /15 SV / 5 


/15 




250 
t$9 


500 

6in 


1000 


2000 

t04S 


U9e 


iOOO 

4099 


eooo 
etu 


ftOOO 
$t9t 


LEFTWV J 


RIGHT 




1 


, 














LEFT 























*5U- 



73. NOTES (0>ntinwd) AND SIGNIFICANT OR INTERVAL HISTORY 



'' 'i. 



(Ute atftfiCtOTMf iA«^« ifMccttarv) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (LUt diagnotu with Utm number$) 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Sptcify) 



76. 



A. PHYSICAL PROFILE 



H 



77. EXAMINEE (Check) 

Aj3ilSpUALlFlED FOR 

B. D IS NOT QUALIFIED FOR 



B, PHYSICAL CATEGORY 



7$. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



CO.. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATUf 

l4- 



SIGNATUR 



8t.^ TVPFn nR PRrNTPD NAMF fiF RFHTi^T OR PHYSICIAN (Indkatt tekkh) 



82. TYPED OR PRINTFO NAME OF REVIEWING OFFICER OR^PPROVTNG" AUTHORITY 



^^c LtSK^y^ 



b6 



^<rg>< ^c 



NUMBER OF AT- 
TACHED SHEETS 



kk i^^h^ ^ j^ S 



* U,S^ GOVERNMENT PRINTINGOFFKHE I 1969 <>Taa2-22g <*»J) 



■^ 







o 



^'■" 



ii^ 



4 u 









o o 



O A^ 



U. S. GOVERNMENT PRINTING OFFICE; 1970^397*376 



o o o o o 



c 



o 



^ 



PATIENTS LAST NAME- FIRST NAME-MIDDLE NAME ""Z 



/ 



(Ak3v< 



>ve space for mtchan leai impHruini, if used) / ^y r/"^ \^ ^^^ \J ^^^Aj^^ Q^Z^^-^^^ 

INDINGS. AR^DPRoVlSIONAL DIAGNOSIS ~ 



PERTINENT CLINICAL HISTORY, OPERATIONS. PHYSICAL FINDINGS. 




'^..d^ 



REGISTER NO. // JWARD NO. 



■Vr> 



(Chttk oo«>) 

ORSTRtVCHER ^ U PADCHT 



•^'Qams 



AMBUUTDRY 



EXAMINATION REQUESTED 



FILM NO. 



RADIOGRAPHIC REPORT 



ATE OF REQUEST Q --^ ^'Of I REQUESTED BY '^ 



[DATE OF REQUEST Q-^^-^f [REQUESTED BY y^o ^tf^ 



li-i??" -^'-^-^-^Z 



CHEST: Erect PA and LAT chest radiographs show normal heart, mediastinum, 
dy,aphragms, lungs, and osseous thorax. Calcific residua of previous 
^anul^omatous- disease is present. 

IMPRESSION: Normal chest examination. 



LCDR IJC-USM. 



! 



REPORT: 



b6 



//Al4^(^ 



{NAME OF HOSPITAL OR OTHER WEDICAL FACIUTY) 



signature: (Sp«ctty toctttlon ot t«bot«tcey It not pott ot rtgtM ttin^ fmclHty) 

Standard Form 519-A (R«v. Auc i9S4) 

PronuIcat«d by Bureau of th« E>;:dfet 
CUcuUr A^2 (R«v.) 
RADIOGRAPHIC REPORT ^ 
519-207 ^t 



tNCLO. 



'/O-^^A-r-:^:''/ 



^./> 



FT;S3oa.(Rev. 3-27-69). < 



O Q 



Name of Examinee 
(Type or print) 



Attachment to Standard Form 88, Report of Medical Examination 

For Information and Guidance of Medical Examiner \ 

U/itiiif^LL, lAjf^LTf.^ ^AjaiaAlO 

La^ ^First f Middle 

The following portions of the attached examination report form need not be completed: 

39 62 69 

4 11 65 72 

8 ' 14, 67 76. 

17 68 

45, 46, 47 and 49; required for all Special Agent and FBI National Academy, applicants but not for 
any -Other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary. 45, 46 and 47 are required in examination of any current employee. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

71. Audi6meter>examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel.average in either ear in the conversational speech range (500, lOOO, 
2000'cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medicaKexaminer should answer the -following question: 

Examinee □/*$ tl) is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Mate Applicants: 

1. Does examinee have any defects restricting or prohibiting-his participation in defensive tactics and 
dangermis assignments which might:ehtail the practical, use of firearms? 

rZl-^o □ ^es If "yes" please specify defects. - 



' 2. Does extiminee have any defects prohibiting safe operation ormotor vehicles? 
Cfko □^Yes If "yes"* please specify defects. . 



3. For safe driving of motor vehicles, Civil Service Commissipn requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, correcj^lfor uncorrected. Should examinee wear cor- 
rective.glasses while operating'a motor vehicle? I7!fxes Q No 

If recommendation is based on a factor other than above standard, indicate basis _ 

SAjj^2A^v>£££,v/as advised on../y^y ^/-^that it 

wHrU(i'ittiCiii>^<^ij for \m v3 VC3r cdffoctivg^ ' - ' ' -,^^,.^. , , -— , 

glasses while driving a Government ve^tcle. ^ i^^v^L'.. ,.,^^^ ^C^^d^CP^ .^,fTJ 



-»■ 



l^i '*IJ'vV 



' *. !i 



Desirable Weight Ranges for Males 



Height 



Sniall Frame 



Medium Frame 



Large Frame 



S'A" 



117 ^"125. 



123 - 135 



131 - 148 



5' 5' 



120 -.129, 



126-139* 



134 - 152, 



5'6' 



124 - 133 



130 - 143 



138 - 157 



5'7^ 



128 - 137 



,134 ^. 148 



143 -. 162 




132 - 141 



138 - 152 



147 - 166 



-- 136-146 




— dl 151 - IJS:^ 



'5*10 



140 - 150 



155 - 175 



5'ir 



144 - 154 



150-166 



160 - 180 



6' 



148 - 158 • 



154 - 171 



164 - 185 



6'r 



152 - 163 



158 - 176 



169 - 190 



J0» 



6'2 



156 - 167 



163 - 181 



174 - 195 



6'3'' 



160 - 171 



168 - 186 



178 - 200 



6'4" 



169 - 180 



178 - 196 



188 - 21Ci 



6'5" 



174 - 185 



182 - 202 



192 - 216 



4. Examinee's frame is Q small ^^Omedium O ^^rge 

5. Considering, above. weight table, .Uieexaminee's.frarae, and other individual physical- characteristics, 
I consider his present weight ^^.Satisfactory Q Excessive Q Deficient 

6. Under proper medical supervision, employee should O lose , — 



again 



pounds 
pounds 



Remarks: 



Mgnmurti m ivieuium e^xaiuiimr 



bo 



^Lv>^n 



Date 



4-..- 



o 



o. 



TO 



FROM 



SUBJECT 



ornoNAi roKM no. io 

AAAY 1»«3 fOITIOH 
OtA CfN< «IO^ NO, 27 



o 



50IO-I0« 



UNITED STATES GOVERNMENT 

Memorandum 

Mr. E. S..y^ fy;)r^ 
W. R. WannaU 




O 



v 



DATE: December 6, 1971 



W. RAYMOND Q^ANNALL 
SECTION CHIEF, GS-16 
NATIONALITIES INTELLIGENCE SECTION 
DOMESTIC INTELLIGENCE DIVISION 

REQUEST FOR KEY 



Tot son, 

Hoscn « 
Mohr -I 



Bishop 
Ii}!er.E.S 



//I 




ispcr 5,«^ 
Conrad ^.»». 
Dalbcy __ 
Cleveland ^ 

PrtnHnr , 

Bates „ 

Tavcl -I, . 

Waltera ,, 

Soyars , , 
Tele. Room 
Holmes ^,_„ 
Candy 



Requested that a key to Mr. Rosen's office be issued to 
the writer, who has been designated to assist in relief duty on 
Mr. Donahoe*s desk. 



ACTION: 



Forward to Property Management for further action. 



/■■ 




'"7^./^^ 




^ 



(^ 



h^ 



WRW:ams 
(5) 



1 - Mr. Rosen 

1 - Mr. N. P. Callahan (Attn: 

1 - Mr. E. S. Millei' 

1 - Mr. Wannall 




A 



J iESl5l9?| 



9 DEC 9 im^f 



k 




-i-y- 



b6 



3-523 (Rey. 4-30-69) 



a 



D 



J 



February 17, 1972 



itoerican EKpress 
P. 0. Box 2741 
New York, Hew York 



Crentlemen: 



RE 



10008 



fr^ 



Mr. Walter Baymond Wannall 

Receipt is acknowledged of your inquiry i^^hlch was 
received in this Bureau February 14, 1972 « 



CxI Captioned employee entered on duty in the Federal 
Bureau of Investigation on July 27, W|^ecial, Agent 
and is presently performing Supervisory/ duTies, 
receiviiig salary of $34,623 per annum. Positions 
in this Bureau are of a pefinahent nature contingent upon 
the satisfactory performance of assigned duties. Date of 
,birth in our records is indicated as May 31 , 1918 « 



□ Captioned individual was ^employed in the Jederal 
Bureau of Investigation performing duties 

from 



at which time salary was $ 

birth in our records is indicated as 



per annum. Dat^ of 



<^ 



w 




4. 




Very truly yours, 



4h Edgar (^ov€ 
Director 



over 



et (3) 67-95998 

MAIL ROOMCL§'^lra&m?yPE UNITl 1 



.«./ ^"r 



X 







1 -w 



Ji*-js^ , ~rn>rKi:if a ^ 



t iT-tm f " wi ml a i . 




AMERICAN EXPRESS COMPANY 

CARD DIVISION 

POST OFFICE BOX 36, NEW YORK, N.Y. 10008 



To? 4 72 sb 

r „ 

U S Government 
9th & Pa Ave NW 
Washington, D.C. 
|_ Att;Bersonnel Dept 



4235 033 3 



Name Walter Raymond AjSinall 



^55^4235 ST^ 



Address 



305 Southwest DrivQ 
Silver Spring, Md» 



Account Number 



TI 
M 0_E 



1 



In applying for an American Expii>ss Card, 
the above person has indicated present or \ 
past employment with you. Please verify by 
completing the reverse side of this card and 
returning it in the enclosed prepaid envelope. 

Thank you, 
New Accounts Department 



Hj i' iJtJ- i m ^i 



■«, A fc.: >V^ , .* ^ : ^j^ l. x^n 



mm 



E^^m 




3 m IS 1972^ ^:? 




i-.x:^s. 



^-^'^O^^ 






— ^ -^-\n -^ :5- ^4(^ 



FD-281 (Rev. S-ll-e'^) 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OP JUSTICE 



I certify that I have 



Ejre 



npf^ January 2 4^ 1fl79. 
returned the following Government property for official use; 



2 copies of Section 87D, Manual of Instructions ^ dxk . TJXK 



V 



FILB 



READ 




acknowledge 
or taking caro 
"eted. 



D0|n0T MARjgOg£{^|-^Dhl9T2oR MUTILATE IT IN 



^^X 



(Signature) 



xii 



Very truly yours, 



(Typed name) 




Ravmondi Wannall 



fwa 



JS 



FD.28la(Rflv.8-ll'6<) 



£1 




. ly EIPT FOR GOVERNMENT'PROPER V ^ 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE * 



|3recei 



/2-7-7/ 



I certify that I have ^received Q returned' the following Governinent property for official use: 



Key to Room 5936 





nr 



^ READ" 



The Government property which you hereby acknowledge 
Is- choraed to you ond you ore responsible tor taking care 
of it ond returning it when its use has^een completed. 



DO ;N0T MARK. OR WRITE ON IT OR JUTILATE IT IN 
ANYWAY. 



9 m 9 1911 

^^ in ■ 




Very fnily yours, , 



M 




(Typed name) 



!lf. (^yraorid- jjanpall 



4^ ' ^ V 



^^ 














iSpria, A, X$TI2 



$'E24IOJt42i 



\i-mi 



Man: ot 'that .Mvision^r ^ii^ np- «li&ag«s In- .f sM^- 
X ^dgar poovia: 




m-m ^Ilzf^^^ 



ff 

I 1 APR ? 1072 ^^ 



1. ~ 




Mr. Tolson 

Mt. Rosen. 
ViX. Mohr« 



Mr. Bishop. .;.,!,. 
Mr. Miller, E.SC; 
Mr. Catlah&a <»» 
Mr.^ Casper >^»». 
Mr. Conrad ^^,^ 
Mr. Dalbey ««L 
Mr. Cleveland ^ 
Mr.Tonder.^^^^ 
Mr. Bate^ «..J« 
Mr, Waikart,«« 
Mr. Waltcra --* 
Mr. Soyars«-« 
Tele. ]Rooja „1. 
Miss Holme a\»^ 
Miss Candy «™ 



1- -* Koveraent 



/ 



7) 



/' 



JS«AILEBg 

APR 4 -1972 

' ^ FBJ 




.Ra^ 



Mr* Sizo.Qi will cease active duty 5-9-72, accordingly 
^Mr* Wanhall's .designation bein^,.made effective '5-10-72 



^ 





"^ 



MAIL ilOOM CZ3 TELETYPE UNIT CZl 



U. 



Q 



im. TDLSQN 4-3-72 

W. M. FELT . - ■ • 

PERSONNElii Gl^GlS 

Inspector Joseph A. iSizoo, #1 Man in th^ Domestic Intelligence 
Division, has submitted his request for retirement effective 5-19-72, This is 
to. recommend that Injector Donald B., Moore, Chief of the Espionage and 
JBxtremist Branch in the Domestic 'Ihteiligehce Division, be designated #1 Man 
and that SA W. Raymond WannaUj Chief erf the Nationalities Melligence Section, 
be designated Chief ofthe ifaternal Secur-ity and Research Branch, which position 
is now held by Inspector Sizoo. 

.fospector Moore EOD 3^10^41 andisf in Grade GS 17, $36,000. He 
is 53 years of age, married with fpur children, has a Bachelor of Art's degree 
and attended law schppl, and was born in KaJisas. Mr. Moore was first assigned' 
to^the Domestic Ihtelligehce Division on 10-14-56. Previously he had been 
assignedf or several years as ASAC in the NeV York Office in charge of the 
SepurityDivisioh. He served in various capacities in the Dpmestic Intelligence 
Division antihas been responsible for the overall sujpervision of espionage matters 
for approximately 15 years. Since 9/58 he has been third in command in the 
Domestic fiitelligence Division arid has been in charge of the Division in the 
absence of the Assistant Director and Inspector Sizpo; ?e was last censured on 
12-13-63 for inadequate supervision in connection with the Lee Harvey Oswald 
case* He haa been c66imend6d oh numerous occasions and has been consistently 
rated outstanding foj? the past several years. His weight and overtime are 
Satisfactory. ". ~ - 

SA WannailEOD 7-27-42 :and is.ih Grade GS 16,. $35,612. He is 
53 years of age, married with .two children, has a. Bachelor of Laws degreej 
and was born in Washiiigton, D. C> SA Wannali served, in, four field offices 
prior to, his transfer td the Seat of Government on 7-24-47 where he was 
assigned as , a Supervisor in :the jbomestia Intelligence Division., He was desig- 
nated & Section Chief on5- 1-62 and, i^ presently Chief of the Nationalities 
Intelligertce Section. Since his assignment to the Seat of Government his serv-^ 
ices have been satisfactpry although censured on four occasions,, the last oh 
12-13-63. On the other hand, during, this time he has been commended pn 2i 
pccasipns^ has received fpur incentive awards, and has been granted one quality 
salary increase. He was rated Outstanding on his 1971 aimuali)erf6rmance 
rating and is being rated Outstanding. on hits current annual performance report* 
He is completely Available-and'his weight and overtime are satisfactory. 

' ;/':-riOr BECOBUi:. 
Enc. l^AFR 7^3T2 

Personnel File of SSrW. Raymond'WannaU (OVER.*,.) 




JStemorandum to Mr. Tblsoii 
Re: MIRSON^IEI. CHANGES 

On 4-4-64 a summary of Waimall*s record was prepared for the 
Director's iise. In connection with a^memor^dum dated 12-17r63 extending 
the Director's thanks to Wannall for working^^on. 11-25-63 in connection with 
the tee Harvey Oswald Case, tiie Difectojr noted, "This wks. iU-advised in view 
of censure on 12^13-63 for failure to properly direiit the Os\?ald investigation. " 
The Director also fostructed that any promotions for Wannali must be jpersonally 
approved by Mr. Tolson. This administrative action against Wannall had a 
higlily salutairy effect and Wannall has displayed an excellent attitude. He has 
since been commended on a number of occasions and iiis services have been 
consistently rated as Excellent or Outstanding. Wannall has consistently demon- 
strated. fibove-average enthusiasm ^d< loyalty. This was best illustrated during 
1>9,71 when consideration was givenio the e^anslon of our forei^ operations^ 
Wannall honestly gave the Director the benefit of-his views even ttiou^ he knew 
in so doing he was incurring jthe sharp displeasure of His imanediate superior 
(W, C, Sullivan). Wannall has clearly demonstrated that he is entitled to 
administrative advancement air this time. These recommendations have been 
coordinated with Assistant Director Miller who recommends Moore and Wannall* 
for these assignmeiits. 

, ' fii &e Domestic Intelligence Division we have two branches--the 
toteicilal Security and Research B:panch which, was headed by Inspector Sizoo 
aiid the Espionage mid -Extremist Branch which is headed by fiispector Moore. 
Moore has done an excellent job in his, current assigqmentand it is felt, there- 
fore, that hfe is entitled to be designated j^l Man trp the Assistant Director. 
He'v^ould still handle the Espienage and Extremist ]^ranch but as #lMan would 
.act as relief in the absence of the Assistant Director and would be ^^cond in 
the chain of command in the Division. 

RECOMMEN DAflONSr " 

(i) That Inspector DohaldfEi, Moore b^deslgimte^ 
jDomestic Biteliigence Division at no change in ^ade or salary. 



(2) That Section Chief Wi Raymond Wannall be designated to 
head the internal Security and Research Branch ojt the Domestic Melligence 
Division at no change in grade or salary. 



1 



PiERMANENT BRIEFS OP PILES OP MOORE AND WANNA^^L ATTACHED. 
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OniONAl fOftM NO. 10 
MAY 1»63 tDITIOH 
OSA GIN. HO. NO. 27 











TO 



UNITED STATES GOVERNMENT 

Memorandum 

Mr. E. S. MUler'^ 



Tolson 

Rosen^. 
Mohr _ 



DATE: March 6, 1972 



FROM : W. R. Wdnnall 



^ 



^ 



SUBJECT: TRAVEL TO UNITED KINGDOM 
SUMMER, 1972 



Tho writer is desirous of traveling to the British Isles during 
the forthcoming summer* Travel would be to England, Scotland, Wales 
and South Ireland (no travel to North Ireland contemplated). In order to 
make this trip, writer desires to leave the U. S. 8/14/72 and return 9/8/72. 
This would require a total of 19 days annual leave. 

RECOMMENDATIONS: 



Bishop ,».„ 
Miller. E.S. 
Cftllahan ... 
Casper _« 
Conrad ^..„. 

Dalbcy ^, 

Cleveland „ 
Ponder _. 

Waikart 

Walters -^ 

Soyars _- 
Tele. Room 
Holmes ..... 
Gandy ^ 




(1) That you approve 19 days annual leave for writer covering 
period 8/14 to 9/8/72. 



(2) That this memorandum be forwarded to Administrative 
Division with advice that unless advised to contrary writer will travel to 
United Kingdom during forthcoming summer as indicated above. 






^c/i/ 



(4) y^ 


1 - Administrative Division 
1-Mr. Miller 
1 - Mr. Wannall. 


\-=X^ro)^ Z?hz^ 


i MAR 10 1972 


S<^ 



WA 




v»t~ 



.FO|M)>S(](9>l4>(l)APrROYCDCOMP, 

ctN.u.$.(WiNiieuor 



i 




1 



name: LAST. FIRST. MIDDLE 



HANNAU H m\\m. 



NOTIFICATION OF BASIC CHANGE 



SOCIAL SECURITY NUMBER 



.577-09-1624 



CODE. NATURE OF ACTION 

892-QUALITY INCREASE 
893-WITHINCRADElNCREASE 
894-PAY ADJUSTMENT 



X 



GRADE OR LEVEL 



GS-16 



STEP OR RATE 



STEP 7 



89b-ApMIN. PAY INCREASE 
897-AbMIN. PAY DECREASE 
OTHER (SPEClFYjIN REMARKS) 



OLD SALARY 



EFFECTIVE DATE 



3/ iin 



$34,623.00 



NEW SALARY 



DATE OF LAST EQUIV.INCR. 



3/ 8/70 



i39.) 612.00 



PERIOD(S) 



DATA ON UNPAID ABSENCE ' 



TOTAIEXCESS 



IN PAY STATUS AT END OF WAITING PERIOD 

YES '^ 




\£j EMPLOYEE'SWORKISOFANACCEPTABLELEVELOFCOMPETENCE 
I I' EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BEHER. 

/I 



REMARKSi 



i 





^Wqv*/*- 



3/ 5/72. 



(DATE) 



Isi^; ' 



JOHN EDGAR HOOVER 
DIRECTOR 




I^IMMMidPWH^H 



t 



•^ ornoNAi fokM no, io 

. _^^ ^"^ MAT »»«2 CDITION 

'^ ' ^ OiA CIN. MO. MO- 57 



o 



5010-10* 



UNITED STATES GOVERNMENT 

Memorandum 

:Mr. Calldvl^r 
FROM :H. N. Bassett^**<^Ptl. 



TO 







DATE: 4-5-72 



SUBJECT: SA W. RAYMONDfjpNNALL 

Chief - Nation^ities Intelligence Section 
Domestic Intelligence Division 
EOD 7-27-42; GS-16, $35,6l2 
Age 53; Married; 2 Children 



Tolson « 

Felt 

Campbell 
Rosen .„ 
Mohr 



Bishop ..-.^ 
Miller. E.S. 
Callahan » 
Casper ^.„^^ 
Conrad ^,^_. 

Dalbey « 

Cleveland - 
Ponder -^^-^ 

Bates « 

Waikart ,__ 
Walters ._„ 
Soyars ■■■ij,,.,. 
Tele. Room 
Holmeft ^..^ 
Gandy ^ ,_ 



1 



The following is a brief sununary of SA Wannall's record 
for the use of the Director. By letter dated 4-4-72 he was 
designated Chief of the Internal Security and Research Branch 
of the Domestic Intelligence Division and Number Two Man of 
that Division with no change in grade or salary effective 
May 10,1972. 

/SA Wannall entered on duty 7-27-42 and since 7-24-47 has 
been assigned to the Domestic Intelligence Division. Prior to 
his transfer to the Seat of Government on 7-2'4-47 he was assigned 
to the Oklahoma City, St. Louis, Philadelphia and Washington Field 
Offices.^ He is presently serving as Chief of the Nationalities 
Intelligence Section in' the Domestic Intelligence Division. He 
is in Grade GS-16, at $35,"6l2 per annum »> 1/ /^ "/ '}i ! ,( jf — ■zrrc=nL^ 

He was last CENSURED on i2iti3-^63 . He has been C0MMEND^l3!^ 
on numerous occasions^ the last on 8-25-70. 9HftF8aSlrq'<S5j}ved 
several INCENTIVE AWARDS, the -last of I which was on "4-16-71 for 
his splendid services for the period 4-l-70^-6o 3-31-71 which 
merited a performance rating of Outstanding. During his Bureau 
tenure he has received one QUALITY WITHIN-GRADE INCREASE. He 
was rated OUTSTANDING on his 1971 Annual Performance Rating. His 
' overtime is considered satisfactory. 

I He lists Seat of Government as his only office of preference 
1 since 1962. He is presently serving in that office. 

1 The Director last saw SA Wannall 7-57-67 when he presented 
I him with his Twenty-Pive-Year Service Award Key. 

IBy letter dated 10-28-71 appreciation was express for his 
comments concerning recent unwarranted criticism directed against 
the Bureau and the Director. 



•^^2 APR 17 1972 




roP^ 



LLD:pdf (2) 

EnclosjS^TrfeNr Permanent Brief -„ , ^ 



(OVER) 




I ^ 



9 Q 



Memo Bassett to Callahan 
RE: SA W* RAYMOND" WANNALL 

Domestic Intelligence Division 



His son, I [ is a former employee 



b6 



of the Bureau.^ His services v/ere satisfactory ♦ 

I Assistant Director Miller has advised that he proposes to 
{rate Mr. Wannall "Outstanding" for the rating period ending 3-3I-72 
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April 6,. 1972 



memorandum: FOR MR. TOLSON 

'. -. • " ;■- ■', ri 

Today:I sawSpeclal Agent W. RajmoncP^^nnall, 
who was recently designated Chief of the MernalSgrarity 
and Research Branch of the Domesticlnteliigence Division 
and Number 2 M^ of; thait Division* MDr* Wannall makes 
an excellent, ma^% and siibstan^ appearance* 

I disciissed with hini generally his new responsibilities* 

Very truly yours, 

- 41. H. 

John Edgar Hoover 

Director *• 



tlEO 






9 APR 11 1972 



ToUon;-^ 

' CaajpbeU: 
jRoscn ^ 



Bishop j.,^ 
Miller, B.S, 
Callahan L 
CaspcT .^^ 
Conrad i«. 
iDalbey.^ 
Cleveland 

Ponder < 

BateV 



Zr JEHiedm (4) 



Waikart 

'Waltcrs^^.^. 
Soyars i-^-^,-, 
Tele,. Room, 
tlofmes -^- - - 
G.anrfy ?—— 



MAIL*BOMlfE 





SE1>IT PROM D. 6. 



i;mB 



DATS ^ 
BY -^ 



m^ 




E UNIT CD' 



4)W 



H^. 



RAYMOND WANNALL ^ 



•Mr. 
Mr, 



finpbellLL 



April 21, 1972 



Mr. John Edgar Hoove: 
Dear Mr, Hoover; 



igation 



^ Casper 

^r. Conrad 

Jfr. CJeveJand 

^Ir. Ponderl.^ 
^r. Bates JI 
^r. Wr^ikart. 
^r- Walters, 
^^' S vars_ 
'Tele. Room_ 
^iss Hoimes^ 



regards. ^"^^ « operations. MyVe'r^btsTperSf^i'^*^ 

Respectfully, 



b6 



^ 




^ '^;£im/^^ 




4^ 



Mr. Mohr 4-18-72 

N.P. Callahaa 

*tS?f^^ ^\^^^^ SA W. RAYMOND WANNALL 

UtL:^^^^"" . . r> . *2 Maa - Chief of Internal 

Esplon^e & artremist Branch Security & Research Branch 

Domestic Intelligence Division Domestic Intelligence Division 

OUTSTANDING ANNUAL PERIORMANCE RATINGS 

Purpose of this memorandum is to recommend captioned Aeents 
for recognition incident to their Outstanding amiual performa^ceT^rS 

fonf P„„«« ^* H f^5^^*®** *^* *^ese Agents have performed the most impor- 
Sp„f Sw fi*^^^"" P°si«o»is i*» a manner which exceeds the normal rehire- 
?e??ni?«t^M *^^^^ f ?t"?fa^ ^^^^^ °^ effectiveness is expected to contlhuVi^! 
^nfwll* ^° adniinistrative action was taken against these men during the 

rSf.ff;»iV^.t°°°'P^^*®^y^^^"^^^^' overttme satisfactory. Detel s 
regarding each for the past year follow: 

^^^EOD 3-10-41, isinGS-,17. $36,000. Rated Otfetanding last annual 
performance report and afforded incentive award. 
1^1^!^ EOD 7-27-42 is in GS-IO, $35,612. Rated Outstanding last 
annual performance report and afforded incentive award. 

RECOMMENDATION; 

mM^K*u. J^*^?".! as Approving Official, sign the attached ratings after 
^hich they be furnished the original with no letters or awards, SA Donald E 
Mopre-and SA W. JRaymond Wahnall. ■* 



""'^K 

^^. 



^.^ 

*^^; 



Enc, 



I 




3) 
- Person>ieli^fe^f SA W. Raymond Wdnnall 



PERMANENT BRIEFS ATTACHED. 



FD-185(ReY. 10-26-70) 



o 



o 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE-RATING 



Name of Employee; 



W. RAYKiOND 



^ifim. 



^X 




Where Assigned: D OMESTIC INTELLIGENCE NATIONALITIES INTELLIGENCE 

(Division) " (Section, Unit) 

SUPERVISORY SPECIAL AGENT, GS-16 
Official Position Title and Grade: SECTION CHIEF - NATIONALITIES INTELLIGE NCE 



Rating Period: from APPTT. 1 ^ 1 Qyi 



fn MAPm -^1, 1Q79 



ADJECTIVE RATING:, 



OUTSTANDING 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 
Reviewed by: 
Rating Approved by 




Xngpector 



Title 



4/7/72 



Date 



Signature 



ssistant Director 

Title 

Assistant to the 
Director 

Title 



4/7/72 



Date 



4/17/72 

Date 



' •' 111 — I - ■ ■ | -« ' ir^ LU ll JtMh. i < jiC-i 




TYPE OF REPORT 

Ca Official 
SD Annual 



BEC-m 



0V-. a 



.eardicd . _ .... Nunsbcred— 



-^^ 



n Administrative 

□ 60-Day 

□ 90.Day 

□ Transfer 

n Separation from Service 
I I Special 



I (.iHf 3 1972 



1 MAY 9 19|| 



I 



ffiE 



♦, FI>l£6Q,(Rev. 5=19.70) 



\ 



o o 

PERFORMANCE RATING^GUIDE FOR IHYESTIGATIYE PERSONNEL 

CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD'185) 



Nome of Empiny^^ W> Raymond Wannall 

Note: Only those items having pertinent bearing, on .employee' $ performance should be rated. All employees in. same salary ^ade should 
be compared. 



4- 



RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations fohdetailed instructions.) 
.Outstanding (To warrant overall +, all rated elements must 6c +, and justified in writing,) 

.Excellent (Overall B must be supported by E or'{- on majority of items, including important elements,) 

.Satisfactory 



, •" Unsotisfoctory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory. item or overall 
Unsatisfactory rating must be supported in writing. 

Q No opportunity to appraise. In other responses, use "X."' . 

(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM, 

. — jLL 1. Personal appearance. 

2. Personality and effectiveness of his personal contacts. 

3. , Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness td equitably share work load), 

4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? ( I Yes I><LNo. Has- 
employee used more sick leave (including annua l lea ve or LUO P for illness) during the rating period than the 
amount of sick leave, earned during such period? PH Yes ISJ No. If answer tocither is yes, explain.. 

Mr* Wannall has no limitations oh his availability and' there 
are no physical limitations which would affect his performance. 
He has used a minimum amoxint of sick leave during the rating period. 




JjL. — 5. Resourcefulness, ingenuity, and initiative. 

"T* 6. Forccfulness and .aggressiveness as required. 

i' 7- Judgment, including. common sense, ability to arrive at proper conclusions, ability. to* define objectives.' * 

jt B. Planning of .work. ^. 

-il— 9. Accuracy and attention to pertinent detail. - . 

- ' ' 10. Productivity, including amount of.acceptablo work produced and rate of progress on or completion of assignments. Also consider 

^ " adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control." ' 

11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension' and "know how? of application. 



. ** 12. Performtmce results (rate, if applicable and mark others O) "H A. Internal Security; -^ B. Criminaf of General 

Investigative; Q ,C. Fugitive; <Q P- Applicant; ^ ^- Accounting; ..^jCX- P. Other, ^ such as Supervisor. 

Comment on type of woik^handled entire rating period, including performance in other divisions, and appraisal of, overall work^ 

performance: ' - * ^-' - . . , - - ^ '^ 

Mr* Wannall has been Chief of the Nationalitieis Intelligence 
Section during, the entire rating period. He has directed 
investigations regarding espionage, counterespionage Mid intelligence 
matters involving mosjt of the countries of the world with the 
exception of the Soviet-bloc, He has also directed, the liaison 
work of the Bureau with foreign police and intelligence agencies. 
Mr. Wannall has a superb, background in the intelligence field, 
is a most capable administrator and, has done an outstanding job 
in directing the work in his Section. 



Complexity of matters handled: QNone Q) Moderate ^Most complicated 

Degree of supervision required: □ Above average PI Average □Minimiim ^[None 

A. Is employee available. wherever needs of service require for general assignment? J^ Yes Q No Special assignrnent? [JQYes ^No 

B. Is employee qualified to operate a mot6r;vehicle incidental to his official duties? S^Yes □ No 

If answer is "yes," personnel' file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. 
(b) Is physically fit to drive, (c). Past safe driving record OK or has passed Bureau road test. '' 

C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, or as Resident 
Agent, $upervisor,Jnstructor, etc.): « ^* r\\^* rr 

^ Section Cnlet _, ^ 

ADJECTIVE RATING: OUTSTANDING EMPLOYEE'S INITIALS - ■ 

(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



o o 



\ 



(Checklist and Narrative Comments continued) 

^ — ** 13. Firearms. 

. — rfn. 14. Development of informants and sources of infonnation. Comment oa weaknesses or justify limited participation. 

During rating period developed -„„.J2_ informants; „^-.<2_ potential informants. 

Mr. Wannall has effectively supervised and directed the 
development and handling of informants and double agents in his 
field. 



15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail,) 

Q_ A. Reports; '^ R- Memos, letters, wires. 

"I 16. Perfonnance as a witness. PH During rating period; g^ Based on past performance; (^ No experience. 

"^ 17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
t^ applicdbleJ , ^ 

"i A. Leadership "r^ p. Devising procedures 

T* B. Ability to handle personnel *^* G. Promoting high morale 

,C. Making decisions __lt— H. Getting results 

D. Assignment of work */*" I. Furthering equal employment opportunity 

T* E. Training subordinaies 

18. Raids and dangerous^ assignments; ^ a As leader; ^ ^ As participant. 

19. Miscellaneous. Specify and rate: 
.rtl. Dictation; O Applicant recruitment; O Other 



.Q„20. Police Instruction: I I Qualified Fl Participated CH Audited 

21, Foreign Language Ability: Pmfiriont in Af» n » lnn^ia^ft(«K 

Can handle typical investigative problems as follows: 

A. Conversation form __^ □ Excellent □ Very Good □ Good □ Fair Q Unsatisfactory 

B. Written form Uonaua^e) ^ Excellent □ Very Good □ Good □ Fair \ 1 Unsatisfactory 



Frequency iflnpingrA ability used during rating period 

Anticipated use during ensuing year -«_-------— ---_---___^___ 



22.. Administrative Advancement: [ j (Check block if not interested.)^ 

^' ^3 Yes* [13 ^o Agent is completely available for administrative advancement. 

B. ^2 Yes □ No Agent is considered qualified for administrative advancement, including experience, ability, personality 

and appearance. 

C. If raswer to B is "Yes,? Agent's qualifications are considered (3D Very Good □ Excellent (3 Outstanding 
Explain if interested but not now qualified. 



23. Number of Incentive Awards 



Commendations received from Direc^n .Individual Q Through Superior ^ 

Suggestions submitted O .^ 

If none, check block g^ . 

24. Disciplinary, Action and Justification for any Unsatisfactory Items. ^3 None 
(hist items taken into consideration on Checklist,) 



EMPLOYEE'S INITIALS 

2- 



•f* \. 



* f •* 



Q Q 






W. RAYMOND WANNALL 

Mr* Wannall has a most engaging personality, 
dresses in extremely gpod taste arid presMits an outstanding 
personal appearance* He is always extremely enthusiastic 
about his work, is able to accompliish things promptly, 
vigorously arid effectively and is, most^^ impressive as; a 
representative of the Bureau. ' ^ 

During the past year, Mr. Wannall has directed 
work in the complicated intelligence field in a superior 
manner. He has supervised, involved arid complicated 
investigations with both domestic arid foreign aspects with 
initiative, aggressiveness and good judgment. He has a 
superb background in the intelligence field, is a most 
capable admiriistrator and is dedicated to perfection. 

Mr. Wannall is meticulous with regard to both 
oral and written instructions, sees that instructions are 
carried out to trhe minutest detail and is able to define, 
and obtain proper objectives. He is quick to recognize 
problem areas arid to devise quick and proper solutions i, 

During the past year, Mr. Wannall has clearly 
demonstrated his executive ability. He is most conscientious 
and loyal and works at his best under extreme pressur^e and 
has established a remarkable f^ecord of accomplishments. 
His enthusiasm and esprit de corps are contagious. During 
the rating period he has directed the work and persormel 
in his Section, in a truly superior manner arid his overall 
performance has :been' outstanding. 



Ji 




C0N*Mfra5AlI 



DECLASSIFICATION AUTHORITY DERIVHD FEOH: 
FBI AUTOILii.TIC DSCLASSIFICATIOH GUIDE 
DATE 02-03-201Z 



t 

Date: 
To: 



Frqia: 
Subject 



April 26, 1972 

Chief, Central V,.Si Registry 
Room 1B889, The Pentagon 
Washington^ D,. C. 

John Edgar; Hoover, Director 

COSMC Ai© ATOMfll, CLEARANCES 
EBI PERSONNEL 



Blf COURIER SERVICE 



1-JIr. Marshall 
i-Mr. Wannall 



Reference is made to my previous aemoranda 
furnishing you with the naiaes and signature cards of FBI 
officials and ejnployees tsrho have Cosmic, and Atomal 
clearances i s * 



ik^i 




: This is to advise that Mr. W. JiaymohMannall, 
-^?,^§-*^^^®'*'*^y "*=^® Cosmic Control Officer for this Bureau, 
wxll h| assigned to other dutites effectiveMay 10, 1972, 
fr i^^ signature card; should be. destroyed ai that time. 
!r** ^^^r^vl^*'^®^* '^^'^ ^s being designated as the Cosmic 
Control Offifd^r for this Bureau. A signature card for 
Mr., Decker is enclosed. As -the Cosmic Control Officer-, 
JrX ^^^^^^ ^s authorized to sign not Only for Cosmic material 
but^also for Atomal material. Mr. Decker has been cleared 

y the pi for "Top Secret*' on a need~to>^riow basis . Th^ 

Lljier^iate Control Off icers ai\^ I 




Tolson. 

Felt 

Oampbell 

Rosen 

Mohr 



Clevelsnd 
P.ondcf 
Bates. 
Waikart 
Walters .^_, 
Soyat$._^ 
Tole. Rooo 
Iloloe's __ 
Gandy__,^ 



iz^ ' . MAY 101872 

MAIL ROOM CZl^'TJeLETYPE UNIT CZ) 



JRlSsr lfe5.il 



-I' 



i 



O 



^4 



Chief, Central U, S. Registry 



NOTE : - * ^ V / 

T> . a. ^^®M®^ 6/28/56 >which furnished W Central 
'?!S^^*^^/°r ^^^5 documents. , a list of Buyeaii officials and 
nS5J«°2?i'^°^^--^ Jor^Cosmic (SiJexjial NATO classif icatioh) . 
oSu?Jed "'®'"°^^ have, been submitted as /changes have 

T- 4. V * „ -^i^^®^ l?/8/66 furnished to Central Registry a 
Jateriai:'^''®^^^ |ers6nQfei authpriz^ed to reef ipt, for Atomal 

T^nr Classified ^ldS5i?»etFSSal" sitlce it i^entifies^ 

FBI perspanel cleared for handling Cosinic and Atomal 
aocuments ♦ ^ ^ ^ 



!r^_ ^ 



4 ^, >* 



^^ 



t ^t 
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UCEIPT FOR GOVERNMENT PBOPERTf 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



i certify that I have ^received Q^tetmed the following Goverament property for official use; 



COLOR 

SPECIAL AGENT CREDENTIAL CARD !ITH CASE # 



_m 



RETURNED 



OLD SPECIAL AGENT CREDENTIAL CARD fflTH CASE l^jjg 



•I** " 



READ 

Tlio Govarnment propjrty wlilcli you hereby acknowledge 
11 ehflroed to you ond you ore responilble (or taking core 
of it ofld returning It when Its use has been completed. 

{S.E ^^^^ OR WR'TE ON IT OR MUTILATE IT IN 
ANT WAY. 



U/ 'iT^: 



(Signature) 



(Typed name) IjlIs 




5 AOa 1 1972 



i» » L #W'M i i ^ ' f f tf|j i» v ^ 



>i'm % 



V, 



omoHM ro*M HO. lo 

MAT HM (DIIIOH 
OSA GIN. tCO, NO. ir 



MIO-IOt 



TO 



FROM 



UNITED STATES GOyfiRNMENT 

Memorandum 

Mr. Callahan >(n 
Mr. Bassett^t^ 



DATE: July 6, 1972 




SUBJECT: w, RAYMONDjWANNALL 

Supervisory Special Agent (Chief of the Internal Security and 

Research Branch) - Number 2 Man 

Domestic Intelligence Division » * 

Married, 2 Children P^^ 

Age 54 * ^ 

SERVICE AWARD MATTER 

30th Anniversary 7-27-72 



Felt y 

^ Bates -jT 






Clevelanc 
Conrad ---_ 

Dalbey 

Jenkins ^ 

Marshall 

Miller, E.S. 

Ponder 

Soyars A^t^ 



Walters ' 

Telo. Room 
Mr. Kinley __ 
Mr. Armstrong „ 
Ms. Herwig _ 
Mrs. Neenan 




bo 



Mr. W. Raymond Wannall, Supervisory Special Agent 
(Chief of the Internal Security and Research Branch) -Number 2 
Man, in the Domestic Intelligence Division,, celebrates his 30th 
year of Bureau service on 7-27-72. 

During the past three years he has been commended once. 
Received an incentive award on 4-16-71 in the amount of $450. He is 
presently in Grade GS-16, $35, 612, and was rated Outstanding on 
last performance report, t 

Mr. Gray may desire to present Mr. WannalPs letter 
and Key personally on 7-27-72. A suggested letter is attached for 
Mr. Gray^s signature. 



En closur§^ 
1 - 



(Sent Direct) 



"^C^ 5 JUL 10197^^ ::?' - 



n 1 - Mr .7.^. .^. Miller (Sent Direct/ 7'"^ /) 



^£-< 



/K 



«1fO 



/z/3>' 




19 



^,^jz4t .\JitE^^ 






\^ 






^ m 



\-A %^ 



3'W< 



1« 



FD.28la(Rov,8.11'64)' 











K JEIPT FOR GOVERNMENT PROPER! 

FEDERAL BUREAU OP INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



i'Zl-n 



I certify that I have g received Q returned, thj following Government property for official use: 



D. C. bmCIAL PARKING PERMIT #01W 



expires 6-30-73 



■| 



lii*iiiir 1 ' .^.t<.^*M-Jy 



6 



■^ 



READ 



The Govornment. property which you hereby acknowledge 
Is choraed lo you ond you ore responsible for taking care 
of It ond returning It when Its use hos been completed. 



m 







mnOR MUTILATE IT IN 



A 



ll.l 



■*A IrtTA 



V vwu Xif iwik 



m 



IIMIIIW lUfl" 




Very truly youra, 




W. raOHD ttHALl 



OftlOHM rr^tM NO, 10 
OIA OtH. ItO. NO. tf 



SOIO-IO* 



o 



TO 



^ 



FROM 



UNITED STATES GOVERNMENT 

Memorandum 

Mr. E. S. Mill6V/{A^ 
R. L, Shackelford i^^ty 




SUBJE 



crrsTUDENTS FOR A DEMOCRATIC 
SOCIETK (WEATHERMAN) 
IS - REVOLUTIONARY ACTIVITIES 

/ ' ... 



1 - Mr. 
1 - Mr. 
1 - Mr. 

DATU: 

1 - Mr. 

- Mr. 

- Mr. 

- Mr. 
-EZ 



A. Rosen 

J» P* Mohr 

W. V. Cleveland ci^pc, 

6/15/72 
N. ?• Callahan 
J«. J. Casper 
E. S. Miller 
R, L^ Shack elford 



Z» Cfimphftll 



- Mr. 
-EZ 



T. J. 



Clovoland , 

Conriid —__-. 

Da I bey 

MAfMhalt _ 

Miller. E.S 

Ponder ..^___ 

Soya r II 

WalUjM 

Tclo. Room _ 

Mr. Kinlcy: 

Mo^-Afmatron J . 



McNlff 

I / /^^' "^''^'f — • 

1 y Jcf^tn. Kccnan _ 



My "memorandum to you dated 6/8/72 recommended one day 
conference on Weatherman underground terrorism to be held at FBI 
Headquarters (HQ) on 6/20/72. This recommendation was approved. 
Key personnel from 12 field offices handling Weatherman intelligence 
and fugitive cases will attend this conference, which will be in 
nature of seminar. Field personnel attending will be as follows: 



Albany - ASA C J. Gerard Hogan> [ 
.Alexandr ia - I 
Jposton "L 
j3hlcago - 



bb 



i 



^Detroit - 
^,Los An^ej 
Mllvraukee 
v_Nev? York - 
^Philadelphia - 



uSan Franc isco 
iSeattle -[ 



^^hington Field r[ 



The folloTving FBIHQ personnel vrlll also be at this 
conference r ^ 

Assistant Directors E. S«;J\Iiller and W. V. Cleveland 
V, Branch Chief W, Raymond ^annall 

Section Chiefs R« L* ShaS^elford and Julian B. Engelstad, 
appropriate supervisors from Fugitive Section handling 
We&therman'fcases and selected supervisors from Domestic 
Intelligence Division handling Weatherman and other ^ 
extremist cases and bombing matters. ~- , ^ '5/'>-C 



-3^ 



100-439048 



WNP 
(11) 



ii)W^ 



B^-m,fjp 






3 JUN 21 1972 
CONTINUED-'-^VER'^ 

y 



♦fugitive 




COBDED) 

^8l972 




PERS. REG jJNrr 



V. ^ 



o 



Memorandum to Mr. E, S. Miller 
RE: STUDENTS FOR A DEMOCRATIC 

SOCIETY (WEATHERMAN) , . 
100-439048 

Representatives from each office will be expected to 
exchange ideas and experiences and make recommenda'tions to develop 
new programs and techniques which may be more productive in our 
current approach to Weatherman investigations • Specifically, key 
issues to be discussed will be use of special investigative 
techniques, including individuals to be targeted; use of Special 
Agents, as well as informants, to pend:rate Weatherman underground; 
desirability at this time to bring Weatherman support individuals 
before Federal Grand Juries; countermeasures to be utilized 
against illegal fund-raising schemes used by support groups; 
availability of special surveillance equipment and travel of key 
Agent personnel to other field offices • 

At conclusion of conference, a memorandum will be 
prepared setting forth proposals made by attendees, with 
recommendations as to implementation of these proposals • 



ACTION: 



OJAjfi^i 



For your information* fl>^ 
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FD-281 (Rev. 8-U-6'4) 







RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



Date 



June 8, 1972 



I certify that I have 



I I returned the following Government property for official use: 



^ ^Position Classification Manual - No. 59 
"^■^Time and Attendance Manual - Number 293 
^ Foreign Operations Policy Manual - Number 33 



PILE - 

^' Mi 



READ 



The Government 



property which you hereby acknowledge 
is charged to you and you ore responsible for taking core' 
o{ it and returning tt when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. 



Very truly yours, 



(Signature) 



^ 




jdcL^oM 



5 JUN 31 197 




(Typed name) W. BAvm ond Wdnnall 



4 



Fp-281 (Rev. 8-11-64) 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



n«fA June 5. 1972 



TvKetur 



I certify that I have [^JJSEXDSfl IS^eturned the following Government property for official use: 



\ 



Key to Mr. Rosen^s Office 



X 



l:t . 






fit* i 



<V/ .,-»iNt 



NAutomatic Data Processing in the FBI - Copy number 29 
"^ Soviet Intelligence Targets Regarding the United States (From 
X 1954 to April 1959) - Copy number 59 J 15 

^ Cuban Agents in the USA - Copy Number 8 

V Bibliography of Central Research Monographs - Copy Number 58 N 14 
^ Communism in the Western Hemisphere - Section I - Copy 56 V 10 
>/^ Communism in the Western Hemisphere - Section n - Copy 57 G 11 
^sAciommunism in the Western Hemisphere - Section HI - Copy 60 B 15 
•; '^Revolutionary Action. Moyement - Copy Number 208 
^. '\Security Informant Development - Copy Number 59 14 
\i Guidelines for Instructors at Seat of Government - Copy Number 46 

(Training Guide Number Two) » 

N False Documents Used by Soviet-Bloc Agents to Enter the United States 
Copy Number 59 G 15 




READ 

The Government property which 

is charqcd to you and you ore responsible for taking care 

of it ana returning it when its use has been completed. 

DO NOT MARK 
ANYWAY.^ ; 



you hereby acknowledge 
" " f o 



OR WRIXE-ON:;IT:pRj, MUTILATE IT IN 



Very truly yours, 



c 



jii*:"m972 



(Signature) 



(Typed name) 



. Ji^. dS.^.>x^/Z, ^€U.^.^4J2L^ 



W . Rav 



/^ 



Raymond Wannall 




y^itt f f- 




■'Pl^.281a(Rov.8-ll'64) 






^ 



1EIPT.F0R,G0VERNMENT PROPER' 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 







I certify that I have Q received . H returned the following Government property' for official use: 



Parking Permit Space 87 DSDJ Garage ' 

RETURNED 
Parking Permit Space 53, Old Post Office 




READ 

The Government properly which you hereby ocknowledgc 
is chcrped to you and you are responsible lor taltingcare 
o( it and returning it whenits use has been completedi 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
'ANYWAY.- _/ . -.-^- ^ 



•''jv* II ',|^*v ' ^.'4«&''*="' 



V 




Very truly yours; 



ii 



<jLjl 



(Typed nine) 



I. R&iohdfpnaU 



tTANOARO rORM 50— Rtv. D(ctmbfr.l94l 
U^. Civil S*nrlc« Commlttlon 



U 



NOTIFICATION OF PERSONNEL ACTION 



(FOR AGENCY VSO 



X.UmZiCAPS) tAST^FlRST-MIDOLE 



WANNALL, W. KAYMOHD 



MR.-MISS-MRS. 



(MR.) 



5. VETERAN PREFERENCE 



2- 



2-5 pn 



3-10 PT, OlSAB, 
4—10 PT. COMP, 



5-10 Pr OTHER 



9. FEGLI 



2-INEttClBLC 3-WAlVEb 4- COVERED tl»|. I Opt.) 



12. CODE NATURE OF ACTION 



BEASSIGN&SENT 



15. FROM: POSITION TITLE AND NUMBER SUperViSOry^ 

Special ^ent (Chief of the Latin 
American Section) 

160 



19, NAME AND LOCATION OF EMPLOYING OFFICE 



2. (FOR AGENCY USE) 



&. TENURE GROUP 



3. 81RTH DATE 
(Af».. Z>«y. YtMf) 

5-31-18 



7, SERVICE COMP. DATE 



10. RETIREMENr 

I-CS 

2-FlCA, 



3-FS 

4-NONE 



S-OTHER 



13, EFFECTIVE DATE 

5-10--72 



16^ PAY PLAN AND 
OCCUPATION CODE 



GS 



4, SOCIAL SECURITY NO. 

577-09^1624 




II, (f OR C5C (;5£:) 



14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



EXCEPTED BY, LAW 



17. <a) GRADE (b) STEP 
OR OR 

LEVEL RATE 



16 



18. SALARY 



$35,612 pa 



20. TO: .POSITION TITLE AND NUMBER Stip0a?ViS6l!y 

Special Agent <^Chlef of the 
Internal Security and Research 
Branch).^^ : 160 



21. PAY PLAN AND 
OCCUPATION CODE 



GS 



22. (») GRADE (b) STEP 

OR OR 

LEVEL RATE 



16 



23. SALARY 



24. NAME AND LOCATION OF EMPLOYING OFFICE 



$35,612 pa 



SEPARATIONS; SHOW REASONS BELOW. AS REOUIREO. CHECK IF APPLICABLE: 



C. DURING 
FROBATION 



Basis for this position Is Title 5, U^S.C* Section 5108 (c) (2) 



25. DUTY STATION (C^r-f-o/y-^W*) 


" 


26. LOCATION COO? 


27, APPROPRIATION .- ' 

' S. & E. FBI 


28, POSITION OCCUPIED 
(rrCOMPeTlTlve SERVICE 


29. APPO 

FROM? 


RTIONED POSITI 

I-PROVEO-J 
2-WAIVEO-2* 


ON ^ 
TOr 


STATE 


2 


2-EXCEPTEO 
SERVICE 




■^ 




30. REMARKS: 




A^ SUBJECT TO COHPLCTlON OF I YEAR PROBATIONARY '«» T^niAi S prcinn rrtWMFN 


C'"<f 


" 






'8, SERVICE COUNTING' TOWARD CAREER <0R PERMANENT) TEN 


URE FROM 






■w 



I67-NOT JftECOHiPlE^ 



.' li'i til iiTr 




3K DATE OF APPOINTMENT AFFIDAVIT (Aut»i^ *nly) 



32, OFFICE MAINTAINING PERSONNEL FOLDER {lJ4tJfdtntSt^m mpUymt <^tt) 



33. code: EMPLOYING DEPARTMENT OR AGENCY 

bi'n? I rCOCRAC OUREAU OF INVESTIGATION 

*^r V-*- I WA^MiNGTOM. O C 40535 



34. SIGNATURE (Or ofAo ^uO,cnti<*tion) AND TITLE 

Director 

35. DATE 4-4^72"' 



^- 



5 PART 

so. 133-01 



4. PERSONNEL FOLDER COPY 



4 



^ 




^'-^"^ 



6 








July 11, 1^72 



f 



f 




Federal Btareau pt Invosti^atijoa: 

Doaur Say^ 

1 an. infieca pleaded ^ advice yom t>£ yotar 
I?roi;x>tibn to Grade GS 17^ $3fiirCpl^ por aanua^ as an 
Inspectorr c?£fpctive tiiis date* 

2. Patrick Gray III 









1 - ViT^t E* S.^ Miller (PERSONRIi i^TEHMOH); 



Pelt ^ 

Mohr ,, , ■ :. 
Bates — 1-— T 
Bishop". ,"m_ i, 
Caltfthan ^l.^-.. 
CasipbeU ;^i, , ., 
Casper ^, 
ClevelMid —^^ 
Conrad - ^ -^ - 
Dalbey ,' ^ ., .^ 

MiHcr,E.S. — , 
Ponder ^ 

Soyar» .: ^^ 

Walters ^ 

Tele. Room .^ 

Mr. Kinley ^ 

Mr. Anastrongte 
Ms. Herwig^.^ 
Mrs, Neenan «^ 



1 -• 

1. --^ Jtloyeseut 
i r^' Property 

1 ~ i 



TF" 




JifcCElAEO. 



b6 



(2l^ 



Salary is. limited by Section .53.08' of Title 5, USC, to the 
rate for- Level V of the' Executive Schedule which as of the 
effective date of this salary adjustijjfent is $36,000. ^^ 



3^ '^j:,^., 

vi^^Riy^'^'^^^^^^mm unit (JZ) 





^^^ OMIONAl rOKM NO, 10 
MAY 1t42 IDITION 
^ OlA CIM< tlO. HO. 27 

/^ ''uMted states g(M;rnment 



JOVE 



O 



Memorandum 



TO 



FROM 



SUBJECT: 




Mr. Felt 



E. S. Miller 



DATE:. July 11, 1972 



m 




SUPERVISORY SPECIAL AGENT W* RAYMOND VWANNALL 
Chief - Internal Security and Research Branch 
Domestic Intelligence Division 
EOD 7/27/42; GS-16,. $35,612 
Age 54; Married; 2 Children 
RECOMMENDATION FOR REALLOCATION 



ipbell - 
Cleveland . 

Conrad 

Dalbey 

Jenkins _ 
Marshall » 
Miller, E.S. 

Ponder 

Soyars 

Walters 



Tele. Room 

Mr. Kinley 

Mr. Armstrong. 

Ms. Herwig 

Mrs. Keenan ^._ 



PURPOSE ; 

The purpose of this memorandum is to recommend Mr. Wannall 
■for reallocation to Grade GS-17 and to designate him as "Inspector." 

Following is a brief summary of SSA Wannall's record for 
use in consideration of these; recommendations : 

By letter dated 4/4/72 Mr; Wannail was designated Chief 
of the Internal Security and Research Branch of the Domestic 
Intelligence Division and # 2. Man of this Division effective as of 
May 10, 1972. He had previously functioned, as Chief - Nationalities 
Intelligenc.e Section of this Division. 

SSA Wannail entered on duty 7/27/42 and since 7/24/47 has 
been assigned to the Domestic intelligence Division. Prior to 
his transfer to the Seat of ' Government on 7/24/47 he was assigned 
to the| Oklahoma City, St. Loiiis, Philadelphia an^ashinKton FA**""- 
Offices. He is in Grade GS-16, at $35,612 neu-atndui 




He was last CENSURED on 12/13/61 
on, numerous occasions, the last on 8/25/70. ^ ^^ - 
several INCENTIVE AWARDS, the last of which was on 4/16Z71_f.or.. 
his splendid services for the period 4/1/70 tp-sySlTTl which 
merited a performance rating of Outstanding. During his Bureau 
tenure he has received one QUALITYwWJTHIN-GRADE INCREASE. He 
was rated Outstanding on his 1971 awCl9J25 Annual Performance Ratings. 
His overtime is considered satisfactory an^'hSsfis within desirable 
weight limits. Ifir'ij 

During the 60-day period since May,'*i972IJ Mr. Wannail has 
functioned in his new capacity as # L^JJan of- this Division in his 
usual highly comefiiieBt. manner. |He is a^'sefisoned veteran and highly 



ESM:lml (4) 

1 - Mr. Felt 

1 - Mr. Callahan 

1 - Mr. E.S. Miller 



CONTINUED - OVER 










O 



>••■ 



Memorandum to Mr. Felt 

Re: SUPERVISORY SPECIAL AGENT W* RAYMOND WANNALL 

knowledgeable in the work supervised by this Division and is 
considered most deserving of favorable consideration for reallocation 
at this time. 



RECOMMENDATION: 

That Mr. Wannall be favorably considered for reallocation 
to Grade GS-17 and that he be given the title "Inspector." 



i^ 
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W, RAYMOND WANNALL 



Dear Mr. Gray: 




July 12, 



2[r. Ponder, 
Mr. Bates. 
Mr. Waikai 
Mr. Walters. 
Mr. Soyars- 
I Tele. Room_ 




It is with sincere appreciation I acknowl- 
edge your letter today advising me of my promotion 
and designation as an Inspector. 

I am not unmindful of the responsibilities 
which accompany the position of Inspector and assure 
you of my continuing very best efforts to discharge 
these responsibilities in a manner which you will 
find completely satisfactory. 

May I take this opportunity to wish you 
the very best as head of our organization. You 
will have my complete support. 

Very sincerely, 







Ray ^^^uAall 



Mr.; L. Patrick Gray, III 



; Acting Director 

: FedSral iSureau of Investigation 
Washington, Dv- C. ^i!^ }•« 






-^(^dff 2 ^^^ ^ 



f^^^ilit ' ■ - Nursbered 



t£lA£a 



VM- 18 197? 5^ 











¥ 



ENCLObURt 



OPTIONAl fOKM HO. 10 
MAY 1*62 COITION 
0$A CtN. ItO. NO. 37 

UNITED STATES 



GOVI 



ERNMENT 



Memorandum 



TO :Mr. Caliahan v* 




% 



DATE: 7/26/72 



FROM :H. N. Bassett 



SUBJECT:W, RAYMOND N^J^NNALL ^ 

Inspector - Internal Security and Research Bran'c 
Domestic Intelligence Division 
EOD 7/27/42; GS-1?^^ $36^000 
Age 5^5 Married^ 2 Children * 




Felt . 

Bates \ 

Bishop 

Callahan'. 
Campbell . 
Cleveland 

Conrad 

Dalbey 

Jenkins » 



Marshall J 

Miller* E.S 

Ponder " 

Soyars 

Walters * 

Tele. Room 

Mr. Kinley 

Mr. Armstrong. 

Ms. Herwig 

Mrs. Neenan _ 



This is a summary of Inspector Wannall»s record for 
Mr* Gray»s use* Inspector Wannall will celebrate his 30th 
anniversary with the Bureau on 7/27/7:2. 

He entered on duty 7/27/42 and since 7/24/47 has 
Jeen assigned to the Domestic Intelligence Division. Prior 
to his transfer to FBI Headquarters on 7/24/47 he was 
assigned to the Oklahoma City^ St. Louis. Philadelphia and 
Washington Field Offices. 

» 

He was laist Censured on 12/13/63. He has been 
Conunended on numerous occasions, the last on- 8/25/70. He has 
received several Incentive Awards, the last of which was on 
Vio/71 for his splendid services for the period 4/1/70 to 
3/31/71 which merited a performance rating of Outstanding. 
During his Bureau tenure he' has received one Quality Within- 
Grade Iricrease. He was rated OUTSTANDING on his 1972 Annual 
Performance Rating. His overtime is considered satisfactory. 

On 5/10/72 he was appointed #2 Man of the Domestic 
Intelligence Division and has functioned in his new capacity 
in his usual highly competent manner. He is' a seasoned veteran 
and highly knowledgeable in the work supervised by the -Division 
and is considered to have outstanding qualifications for 
administrative advancement. * rGn — "^ 





On 7/12/72 he was Promoted: to^^6rade"GS^!Efe"%=L6T000 




per annum, as an Inspector. 



ade"GS^!Efe«%3,6TOOO j ^ 
g JUL2S1W J^ 



I He lists PEC Headquarters as -his only office of 

I preference since I962. He is presently serving in that office. 



of the 





His son, [ 
reau. His 



services were satisfac 



AU8 2 Wl 



Enclosures - Phot' 
LLD.-bed (2) 




former employee 



b6 



'aph and Cover Page 




€> 



STANDARD roRM SO«R«v. D^cemberl^l 
U^. Civil S*rvlc« CommUtlo'n. 
FPM Cbap<2a5 






^NOTIFICATION OF PERSONNEL ACTION;' 



{FORACESCY USE) ^X«. 




I.NAM^(C;4W) LAST-FIRST-MIODLC 



WAHHAUt. W. RATOOND 



MK.-MISS-MRS. 



(UB*> 



5. VETERA N PREFERENCE 

1 I ^^i^^T- 



3-Jd PT. OlSAB 
4-10 PT. COM P. 



5-10 PT» OTHER 



l,iFOR AGENCY PSBY 



6. tenure: GROUP" 



3. BIRTH DATE 
<Af»..D«v. /ear) 



7. SERVICE COMP, DATE 



4. S^IAL SECURITY NO. 

♦ 

577-09-1624 




9. FEGLI 



1-K:0VCRC0 (ligaUt oMr-?tft(ir«t^ OptimI) 
Z-lNELIGIBLf 3-WAIVtO <-COVEREO (lt|. t Oft.) 



lO/RETIREMENT 
l-CS 

2-ricA 



WAFORCSCVSE) 



;4-N0NE 



5-'0TH£ft 



12- CODE NATORE OF ACTION 



PROMOTION 



13. effective: date 

7-12-72 



4. CIVIL SERVICE OR OTHER LEGAL AUTHORITY; 



EXCEPTED BY LAW 



15. FROM; POSITION TITLE ANOjNUMBER SUpSlTViSOry 

Special Agont (Chief of the 
Itttoimal Security and ResearcH 
iBranch) ^ ^ ' 160 



16. PAY PLAN AND 
OCCUPATION CODE 



17. (J) GRADE (b) STEP 
OR OR . 

LEVEL RATE, 



GS 



16 



7 



18. SALARY 



$35^612 pa 



19. NAME AND LOCATION OF EMPLOYING Of FiCE 



», TO: POSITION TITLE AND HUMBER- 

liispectoir 

' IHO 


21. PAY PLAN AND 
OCCUPATION CODE 

GS 


22. (J) GRADE- (b) STEP 
OR OR ^ 
^LEVEL RATE* 

17 4 


23;SALARY 

$36,000 pa. 


U. NAME AND LOCATION OF EMPLOYING OFFICE 

It 


' 




' 



25. DUTY STATION (Cii?r-f#«rrfy-5W«) 



26, LOCATION CODE 



27. APPROPRIATION 



S. & E., FBI 



28. POSITION OCCUPIED 
I-COMPETITIVE SERVICE 



2.EXCEPTE0 

' service: 



29, APPORTIONED POSITION 

FROM, '- TO: 



STATE 



i— proveo-i 
z-Waiveo-j 



! 



w^_ 



30. REMARKS: 



A^ SUBJECT TO COMPLETION OF I YEAR PROBATtONARY (OR TRIAL) PERIOD COMMENCING. 
8< SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: • ^ 



SEPARATtONSf SHOW REASONS BELOW. AS pEOUIREO. CHECK,1F APPLICABLE 



C. DURING 
PROBATION 



Basis for. this position is Title S, jO.p. StSctioa SlpS (eX.. (2). 

;This promotion is; temporary and lisdil remain in offoct only tot the 
dorationijo f preseiit ass igoment » 

,4^ JUL 26 1972 



V" ^ 



31, DATE OF APPOINTMENT AFFIDAVIT iAumtw *rtiy) 



32, OFFICE MAINTAINING PERSONNEL FOLDER {If iifatntSfim anphs,tnj <^it) 



33. CODE EMPLOYING DEPARTMENT OR AGENCY ^ 

r\J^rj9 I ' PCOEftAL OURGAU OriNVCSTIGATION 




34, SIGNATURE {OtMha authtnlU^cn^^UO TITLE 



35. DATE 



7-12-72 . Acting" Director. 



5 PART 

50-133-0^ 



'^^:S5to- 



4. PERSONNEL FOLDER COPY 



o 



Y 



Mr. Felt _ 
Mr, Bates - 
Mr. Bishop 
Mr. Callahan 
Mr. Campbell 
Mr. Cleveland 
Mr. Conrad 
Mr. Dalbey 
Mr. Jenkins 
Mr. Marshall 
Mr. Miller* E.S. 
Mr. Ponder 
Mr. Soyars 
Mr. Walters 
Tele. Room 
Mr, Kinley 
Mr. Armstrong 
Ms, Herwig - 
Mrs. Neenan 




July 27, 1972 
je>s PEBSONAL 

Mr. T/. Raymond ifenfcill 
j^edsral Eureau of tovestigatton 
Washington, D. a " . 

Dear Bay: 

Today marks your Thirtiotli Anniversary in the 
Federal Eureau of Investigation, I wish to extend-to you my 
sincere congratulations and to present your Thirty-lTear 
Service Award Kisy. , 

Our worls^ coping as It must with the handiwork 
of human frailties, is I?y its very nature a never-ending task. 
For that reason it is particularly gratifying id have iissoclatos 
like you who have made the job a lifetime career. Tp our less 
experienced associates In the Bureau, you have proved your- 
self an invaluable instructor and counselor and have been a 
most stabilizing Influence. Youhave also kept abreast of pur 
problems in a commendable fashion, 

I hope that you will accept this Bey as a token of 
appreciation for your dedicated services and as asymbb 
the Bureau's Ideals. ^^^ " 

MUm , 

with J^st wishes and kindest personaitreg^td^ 1972 '-^/\ 

Sincerely, 

Pat Gray 

L» Patrick Gray, ni 
Acting Director 




Enclosure ' 

1 - Mr, E. S. Mil ler (Personal Attention) 
- I I (Sent Direct) 

HC:bac^j^(5) 67-95998 
Salutation pej5 instmct\ons. 
\ leased o#memV§assett4ieallahan 7-6-72 RHCrbla. 

j^^A^ROD^CZZl TELETYPE JJNIT CID 




FD.28Iq(Rev.8'U*64), 



Q 



m 



mm FOR GOVERNMENT PROPER- 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE „ 



Date 



7/26/72 



I certi^ that I have □ received £) returned the following Government property for official use; 



•FBI Handbook |l835 



READ 



The Government property which you hereby acknowledge 
is charged to you and you are responsible tor taking care 
of it ond returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. 




/ 5 AOS J 19J2 



■ji^'^V 




Very truly yours, 



(Signature) #l(]^ 

(Typed name) .JtR^mall ■■, 



J^Ui»U2# 



Ky 



FD-28la(R«vJ*ll*6<) 



i' 



'■■ t) 

HSCEIPT FOR GOVERNMENT PROPERTT 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



hi<^'^ 



I certify that I have [greceived Qfreturned the following Government property for official use: 



SPECIAL AGENT CREDENTIAL CARD ffiffi-M # 204 
Color Off of Dir 



RETINED 



Inspector 



OLD SPECIAL AGENT CREDENTIAL CARD ffifrM H 
color Hoover Sign 



'4385 



READ 

The Covflrnment property which you hereby acknowledge 
ii choraed to you ond you ore reiponslble tor taking care 
of It and returning It when Its use has been completed. 

?8uE ^^^^ ^^ WR'TE ON IT OR MUTILATE IT IN 

-ill i I . 



I A 



5AUG1 





mmmmm^lt 



Very truly yours, 




ffyRaymond/ffannall 



■'^''S^ 




%. 



(wm] 



RAYMOND mNNNALL 



July 28, 1972 









Mr. Bcrtes 

Mr. BUh^i/l 

Mr. CiSJahom ' 

Mr. Clorelond 

Mr. Conrad 

Mr. Dalboy 

Mr. Jecldns 

Mr. Mcashall 

Mr, MlUer. ES. 

Mr. Ponder 

Mr. SoyoTs ; 

Mr. WolJers .; 

Tele. Room _I -. 

Mir. ktaloy . 

Mr..AxiQstron9r 

Ms. Herwiy ___^ 
Mrs. Neencn 




Mr. L. Patrick Gray, ni 
Acting Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Gray, 



Thank you for receiving Trudie and me yesterday 
and personally presenting your letter and my Service Award 
Key. I know of your sincere interest in meeting and knowing 
personally all of us in the Bureau. At the same time, however, 
I recognize that because of the busy schedule you have it 
takes a special effort on your part to see each of us as we 
commemorate a Bureau anniversary. For this, I am most 
appreciative of our visit yesterday. 

1 I indicated to you that I look forward to the same 

J pleasure in five years of once again calling on you in your 
I office, and with the help of so many good people in the FBI 
and more especially the help of the Good Lord I will be there. 

Sincerely and respectfully. 




I 67-. 
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^FEDERAL BUREAU^OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATIN 



Name of Employee: 



W, RAYIK)in) (WANKALL 



WTAl 




Where Assigned: Intelligence 

(Division) 



Front Office 



(Section, Unit) 

Official Position Title and Grade: IHflpftCtor j- #2 . Man, G3«*17 



Rating Period: from April 1, 1972 



f^ March 31, 1973 



ADJECTIVE RATING: 



nirrsTANniNG 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 




RfliPttant mrftntnr 4/9/73 

Title Date 



Title 



Date 



^'^■^^ ^ ^^ Acting Director 4-11-73 

Signature^ ^ Title Date 



TYPE OF REPORT 

^ Official 
g] Annual 



I I Admini8trativff\j 
□ 60.Day V^ 



□ 90-Day 

□ Transfer 
I I Separation from Service^ 
I i Special 




*i»T/*^*>*^ 



4 APR 30197P7 



If? 
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FD-185a (Rev. 3-8-72)^ /y ^^ 

PERFORMANCE RATIKG GUIDE FOR INVESTIGATIVE PERSONNEL^ 

CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FShlSS)' 

Name of Employee W> Raymond Wannall 

Note: Only those items having pertinent bearing on employee's performance .should be rated. All employees in. same, salary grade should 
be compared. ' ' - , , , 

^ RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions,} 
.Qutstonding (To warrant overall ^-m cUl rated elements must 6e+, and justified in writing,} 



.£ — Excellent (Overall B must be supported by E or+on majority of items, including important elements.} 
^ .Satisfactory ' 

^ Unsatisfactory (If any item so rated^ overall adjective rating can be no better than Satis factoiy.} Any unsatisfactory item or overall^ 

Unsatisfactory rating miist be supported in writing. 

^ — No opportunity to appraise. In other responses, use *X.* 



(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

— dl — 1. Personal appearance. 

— Jl — 2. Personality and effectiveness of his personal contacts. 

' r 3. Attitude (including dependability, cooperativeness, loycity, enthusiasm, <menability, and willingness to equitably share worfe load}, 

— II — 4. Physical fitness ^im;/udmg ftcalf/i, energy, slamma;. Any physical limitations affecting perfonnance? □Yes CxlN<>' ^^^ 
employee used more sick leave (including annual leave or LWOP for illness} during the rating period than the 
amount of sick leave earned during such period? Q] Yes {^ No. If answer to either is yes, explain. 



_II — 5. Resourcefulness, ingenuity, and initiative. 

-i — 6. Forcefulness and aggressiveness as req:uired. 

7- Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives., 

"^ - 8. Planning of work. 

•^,\ 9. Accuracy and attention to pertinent detail. 

-Z-:. — 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to .causes beyqrid employee's control. 

"^ 11* Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and •know-how" of application. 

jfc; — 12. Performance results (rate if applicable and mark others 0} -^ A. Internal Security; ^ ^ Criminal or General 



bivestigative; _f2 — ^^c. Fugitive; .^^ D. Applicant;^.^ ^^E. Accounting; (L.F. Other, such as Supervisor. 

Comment on type of work handled entire rating period; including performance in other divisions, and appraisal of overall work 
performance: ' ' / 

Mr* Wannall has been #2 Man of ;the~ Division since 5/10/72 apd 
he was promoted to.*^ GS~17 as an Inspector on 7/12/72:v — He^had 
previously 'served as Chief of the Nationalities Intelligence 
Section. Inspector Wannair has. functioned during this rating 
period ^in a highly compe^tent maimer. He is a most capable 
administrator and hiS;„ overall performance has been outstanding. 



*■ * 




* ' 


■V ~ ^Tfc*^»~-. 


.^ -; 


* 


, 


, 




( * 


'\ 


^ 1 i 


'^ 





* Complexity of matters handleS: -*(23 None Q Moderate [g) Most complicated 
Degree of supervision required: Q Above average TH Average | j Minimum [XJNone y 

A. Is employee available wherever heeds of semce; require for general assi^^ (S Yes □ No Special assignment? CZfVes aNo 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? ,ra Yes PI No 

If answer is '*yes, personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. 
ib) Is physically fit to. drive, (c) Past safe driving record OK or has passed Bureau road test. 

C. Specify general nature^ of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, or as Resident, 
Agent, supervisor, instructor^ etc.}: '^ oin mi- ' ^ -r u. i -■ ^ w . ' • - 

; / ; #2 Man of Intelligence Division 

ADJECTIVE RATINH. ^ OUTSTA NDING ___EMPLOYEE'S INITIALS " 

,f Outstanding, Excellent, Satisfactory, Vrisatis factory} ' 











\ (Checklist and Narrative Comments continued) 

13.. Firearms. Check One: -Jk^__ Qualified 



Qualified Instructor 



.Expert 



^ 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 
XXtring rating period developed informants; prttAntini infonnants. 



.iL_15. 



Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detailJ 



U A. Reports; 






B. Memos, letters, wires 



Perfoimance as a witness. (^ During rating period; (^ Based on past perfonnance; {^ No experience. 

Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
applicable.) , , , ^ 



•^ A. Leadership 

J1-_ B. Ability to handle personnel 

jZ — C. Making decisions 

±1 — D. Assignment of work 

Zl — E. Training subordinates 



i. 



F- Devising procedures 
G. PromoUng high morale 



^ '- W- Getting results 

•^ I.,. Furthering etjual employment opportuniiy 






18 


^ -f- 


.19 


<?., 


.20 



A. AS'leader; 



21. 



Raids and dangerous assignments; 
Miscellaneous, Specify and rate: 

— jt — Dictation; Q. Applicant recruitment; 

Police Instruction: □ Qualified □ Participated □ Audited 
Foieign Language Ability: Proficient in _^Ji*A^ 



B. As participant. 



Other 



language(s). 



Can handle. typical investigative problems as follows: 

A. Conversation form _«_ . fn Excellent O'Veiy Good .QGood Q Fair j t Unsatisfactory 

Written form | j Excellent I I Very Good □Good riFair I j Unsatisfactory 



B 



Frequency ._ 

Anticipated use during ensuing year 



.language ability used during rating period 



C. Completed Bureau Language School QNo □Yes 



Specify language(s) 



22. 



Administrative Advancement: ly^ (Check blo^ck if hot interested.) 

^' S} ^®^ d ^** Agent is completely available for administrative advancement. 

B. (Xj Ygs □ No, Agent is considered qualified for administrative advancement, including experiencOj ability, personality 

and appearance. ^_^ 

C. Jf^answer to B is "Yes,* Agent's qualifications are considered □) Very Good Q] Excellent [v] Outstanding 
Explain if interested but not now qualified. 



23. Number of Incentive Awards 



24. 



Commendations received from Director Individual Q 

Suggestions submitted Q . 

If none, check block fxl . 

Disciplinary Action and Justification for any Unsatisfactory Items. [JQ None 
(List items taken into consideration on Checklist J 



Through Superior 



EMPLOYEE'S INITIALS 



'*^ .• * '"w 



^ i 



/ 



Q Q 



i ■' . . 



» :KAYiK)i© WANNAlii 



Mr* Waunsiltl presents an impressive 
.personal appearance ^and has a very warm and 
pleasant personality*^ He is most enthusiastic 
and makes an excellenl; impression as a repre- 
sentative of the Bureau*. 

He has extjensive experience in the 
intelligence field, ib extremely knowledgeable 
in all areas of ^the :J^eau's operations and 
has shown a superior ^ability in handling the 
Division's work and programs * 

During the past year, Mr* Wannall 
has clearly demonstrated his executive ability* 
He has the capability of working well under ' 
pressure; he has *ia "^thorough understanding of 
Bureau rules and regulations ; and he has given 
leadership and direction to the sections in >is 
branch* 

Inspector Wannall has proven himself 
as a very capable adzaiodstrator and his perform<» 
ance during the rating period has been outstanding 



iLLi 



Q 







Name: 


W. RAYMOND (WAJJ 


NALL 


Title: 


Inspector - No. 2 Man 
and Chief of the Internal 


EOD: 


7/27/42 






Security and Research 
Branch 


Veteran: 


No 









Reserve Status: N.A. 




Grade: GS-17, $36,000 
On Probation: No 
On Limited Duty: No 



SI^ANT DIRECTOR E. S* MILLER: Mr* Wannall was designated 

Chief, of the Internal Security 
and Research Branch of the 
Domestic Intelligence Division and No* 2 Man effective May 10, 
1972 ♦ On 7/12/72 he was promoted to Inspector, Grade GS-17. 
He has had extensive experience in the work of the Division 
having served in the Division since 7/24/47. 

Inspector Wannall presents an excellent personal 
appearance and has a friendly and engaging personality. He 
is extremely enthusiastic about his work and has shown 
superior administrative ability* in the direction of intelligence 
investigations, as well as effectively demonstrating executive 
talent . 

During the last rating period while serving as 
Section Chief of the Nationalities Intelligence Section, he 
received an Outstanding performance rating. Mr. Wannall has 
functioned in his new capacity as No. 2 Man of the Division in 
his usual competent manner. 



Rating: Excellent 



INSPECTOR[ 



(JHTrbhg, 1/3/73) 

Division (EH^, Inspector 
JHTrwmj. 



2 JAN 8 19^_J 



For Inspector's comments see memo 
J. K. Ponder to Mr. Felt captioned 
"In spection - Domestic Intelligence 

~n ^ 8/18-9/1/72, " dated 9/22/72, y 



be 



X 



-^LL IlFOPI'IATIOl COHTillKED 
HEEEIl IS UIJCLISSIFIED EXCEPT, 
I.JHERE SHOIiJl OTBERIISE 






IKIHPTID FMOH AUTOHiiTIC 

DICLASSIFICATIOM 

AUTHORITY l:'EE.I¥ED FMH: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 

IXIHPTIOM CODE 2SXa,6-AAG) 

DATE 02-03-Z012 



ME. FfiLT 



December 12, 1972 



b6 



iS) 



itt^SPECtlO K - l30M3gSTIC INTEi .LIGENCE ©telON (DID) 
INSPECTOR T I 

8/18-^,9/1/72 ' 



SUMMARY 

■ .III r . j i I i j ii ^ - 



Moore, InspQctor (Espicrnr^e and E^treiolst Branch) siiicc 193^, juid Number Chie 
Man since 4/4/72; %*^^[i^^^^^^ -^ fiispector (Intornal. Security and Besearcli 
Branch) and ITumberlP^oMan since 5/10/72 (JosepbA« Sizoo, now retired, was 
previouis Number One ManfMoore vi&B previous Number Two Man). Last ihspectloni 
8/17-9/9/71. 

^ .J ' - ' 

Ph ysical Condition and Maintenance - Very Good . (I^agt Inspection— E&ceil^nt). 
l^D located F^eral Triani^e Building, 9th andPJStrc^ts. Space ade4ttate and 
-main^iJined iane^ and pijderiy manner^ Scratched on walls, dirty labeliS ,pn mail 
raclES and similaj*,mino;^ horusekeeping deHoiencieQ^iioti^and ordered corrected. 
Security and, alarm systems. loond to be functioning properly. Only persons properly 
.identiEied.haV(& access to Bpace; piard oo, duty al lobby at all times^ Periodic checks 
pi space niside^ter worJdhg^hoiirSi Security d£ spaoe and sensitive material 
stressed, IDID ha^ no emergency pm^ ©qtUpment to codd ftinctiai in evpnt of ^ 
emergenby from space in ^ujstice Buildingi AutomoMe ^signed io Division 
ado9,uatply utilized and i^ell ms^taihed.^ Nd^^ety defects and no accidents since 
lastliispectipni 

Specific iPivisidn Operations .- Escell^t (Lastl&ispection— Very Good).; Divisipn; 
operations receiving aggressive attention. Since' last inspection BID han<|ied 
extensive kvesti^ion inio limauthprizcd disclpsure of '^Pentagon Papers, " Active 
programs instituted fo tibnvart Wioatherman. group. At time M inspectiba 27 members 
of the We'attierman group were Bureau fugitives. (These cases are now supfervised 
by DID.) DID held special conference June, 19^2, with eu^pervisors and pase Agents 
from field regarding Weatherman and similar t^r prist groups and has Implemented 
su|^estlon6 resulting froia this coafereiice. V^cey.eiapa Brigade (VB), a. coalition 
of individuals |r6m various Now Left prganizationig, ^eceivini^ intensive attention 
(kumy mpmbers have traveled to Cuba); Jnteyyiews pf yoiembers coatibuet One 
former TO participant determtoedfbyto^estigatioa I 



bl 



jM6iMi^ 7^'^''^-.nm'^ 



uv.m^m. (Atlcnti««i[ 




} (Sent Separately) 



rsonnerWIslcrEa^i^Qers, J^IiUer, Dpnald E, Moore, W, 





(S) 



(S) 
iS) 
(S) 



Q 



Memorahdtun to Mr. Felt 

Bei inspection - I^oiaosticInteiiigencaDivisibn 



, Vietnam Veterans Ag^ainst the War (WAW) has . 

eznerged as militant aiKl sometimes violence-prone suitlwar organization. YVAW 
individuals indicted July, id72y for cmspiracy to Violate Federal antiriot laws and 
rdlaicd cliargcs. O&er violence-prone antiwar and, f'evolutiaaarjr groups under 
Ihvest^tioa and. l3(^g penetrated by fiiformants, bi 

pJD closely cupervislng^ investigations involving Chinese Commmiists (CHJCOM ) . 

Q7Rr lOa mnmberg in TTnited Ntjttoiifi Misftliw of Pt^tmlt>^t^ Bepublic of Chi;na» I 



Missioa effected . Close cooperatioa jaaintaincd ^vffli 



] 

j Sensitive covenige^f CHICOM 



As of August. lQ1f2.r 



]- aU under active inVes- 



tigatioii. j^cwjiish defense Iib:^otictiyitieQ! being closely follow^ based, oa esccUent 
tofdrmant coverage. Al Fatah cadre inemberaideaitified. Duric^ past year 
.technical and physical surveillances on Axab terrorists have resulted in Exceptional 
intellisehcp information^ as well as fumishihs iis thc^id^titics of ttieir contacts. 

Quality informatioa. has been received regari^g foreign infittence in the ti;. S. 
from the ^OXiO o;^eratii:»i^ Dissemination made to IVhite House ^d other Govenunent 
officialSt Communist I»artyS-USA held Naticoi^ C<mveatiai Februarjr, 1972 . 
Detailed accounting of ^tiyitics obtained froca inforxjouantsf Quality coveragd of, CP 
continue? iTith four baienatber hif ormants da Cfentral Committee (formed February, 
ld72 to replace llTat^onal Committee).^ We have also Infiltrated the^atioaal Council, 
triUch i;?as formed ^ an advisory b(xird. DID instructed to eimtinaeaggriessive 
efforW to i^*mt%^ iiiember&<)f this jCouncil, 

Investigalicin resulted in. indictment in ctmnectioa Mtti placing eJ^plosivedevices 
laritii timhig; mechanism in salte^deposii boxes of tanks la three cities. " Two, otheV 
individuals vtetQ, clarged February, li372f, vdik 1970 bombings of Army recruiting 
facilities. Other major bombing cases under investi^tion, including bombing of 
Capitol and the Peats^on. Instruction& Issued to ^ve these caseaprloritjr attention 
so <?ab. bo br<mght to successful conclusion at earliest ppssi 

TiieHEWKILL investigation ^ew York police kililag May, 1971) brcnighf to 
successfiil concIusi<mi;7ithfiY4tormer J^ck Panth^ Party (BPi3^membcrfit indicted. 
.SincoJb»itij2spection 755 individual^, including 172 FBlfu^tlves, airrested based 
oa inCorirattoa furnished l^ extremist informants, l^cse informants al&6 furnished 
informatloa Resulting in recoveries hi%excess of $12,5 miDUoa. Informant coverage 
of. BP|> increased by 9.1%. 



r ^ ~ CONTINUED, ~ OVER 



\ .ft 



SjS^T 




(S) 



JMcmorandtim to Mr.JB'elt . . ' 

jE^e: Inspection^ Domestic lr]iteli%eiicet>iyision 

IdentiUcation of meznbcrB of iirban guerrilla groups resulted in arresfis and 
location of weapons and oupport equipment. Since last inspection, 52. Iilack 
extremist Bureau fugitives apprehended* 



Notable accomplishments attained by t>lD giaee last inspection; [ 




DH) disseminates to iiigb Gwernment officials important daily/ Weekly and 
sumthly smmnaries, as well as- Specialized Inteliigence publications ccmceraing 
secuirity ^d intelligence matters; has prepared special sfedy paperis on urban 
guerrilla warf^e and Socialist Workers. !Party since last inspection, lixspector 
suggested follbw-ttp article for isn? Enforcement Bulletin re guerrilla wairfcurej JOJD 
coacurJsedandls.hLidling. . _* , 

Total security matters pending In^eld 7/31/72 j 08, 920 — up 7, 219 (12%). 
from.61,70i as of.7/3i/71, Peadihg case^feDID 7/3i/l2 totaled 59,55^-- up.30% 
over sanie period prior year, ^g appreciable change^ in delinquency rate and, . 
delinquency not excessive. Kb cubstantlve errors found M Inyestlsative files 
reviewed. - - . 

AdministratlYebperations - Very Good, (t.astInBj»ecti<jnr1r?ryGpod)> Su^iervision 
at £dl levels,, including nights and weekends, Mective,' wiib; Empower fully Utilized. 
Workloadi^: wMle heavy, bein^ Mndied wl^ noimdedessary delay. Work equitably 
distribnted. throaghout the Diviflloa. DID la eamlorJng feasibility of institute a , 



1 I .Frogram, ttimpiem^tea, wouAa bi 

iree umicea numoer ot bifeoial Agents jtrom surveillance assi^jimients. 

TUm handling changeover from. £0 10501 to BO 11652 nnjd has issued; guidelines 
,to the fields Durh^ iuspectioa revisions to ADEXTPrp^am (Iridec of certain sub- 
versive individuals) Submitted by DID and snbsequeiiUy appiroved. Significant 
reduc^on In volume of this index should result (jfrom 15^.000 to about 4,800).^ 

20 foreigji posts handling assignments abroad. Through these posts, 1187 FBI 
fugitives located during past year, as-well asioyer 1, 000 Selective Service delin- 
quents. Legal Attaches submittedvl, 280 items of high-level political intelligence, 
779 9f wliicjx were disseminated to Dr. Kissinger. 






CONTINUED - OVER 





Meriiorandum to Mr, Felt ^ 

It^: InspocUon ■" domestic XateUigehce Pivisiba 

t>ID indicated ^ sul>8tantial incrcaso la inteUigenc& production ^ort is 
necessary. PresldentTs Foreign Mclligoico Advisory Board lias plans to enlax^e 
lx>th iorei^ and domestio IhtelUgGnce coverage.. DID desires 534 additional Agentsv 
(52Q for Held and 14 for FBIHQ) for security'-type investigations. Puring inspectioiii 
brcaMovm of ^hcre these additi(m4 Agents vioaLd Ije assipied, i£ available, -^as 
d)>taiked as ^dl as typ^oi assigiunentD they ^ould receiv:e. DID prcrppsesiising 
100 on bladk^ estremists and rovbluiloimrles, 100 on ^ahiie cKtromists and revblutio!a- 
aries, 300 on Soviet imd^tdUto.inteldiig^ce^ and 20 on Chinese n^ Over 

one-luilf (2di3> of this number proposed for Wa8bingt<»i Fi^d C^ice and the Hew 
yprk Office.. Rejnaind^ to b& sent t<$ 38 other offices. The Wprklngup of specific 
justi^(latlOA for ittch a^iiiocd tia4 not siitf iclejatly prpgrcssedt? at ilmo of this insjpectlon 
to perniit aoalysisi and evaluation, DID and Administi^ve Division are preparing 
detailed, justification and x'ecommeadatlons for lat^ Consideration leadhig toward^ 
a possible cupplcmontal budget request ^yhlch ^ouM provide for additioiial personnel 
deemed reqjolrcd. jUso, fiubsbqucnt to the inspectilontiie^^esideht signed Public 
tsetf 02r539 \7hlGh ^spands^ Federal iurisdtotlon 6ver assaults agsdnst certain 
foreign individuals ^hUe in this country* DID advised this law may have some effect 
on manpower uttii2a;ti0tt.in the field. , ^ ^ 

Au i^xtensive study is being conducted by DID concerning' th^ aumprity of th^ 
FH to conduct isecurity-iype investigations. At tjbne of inspection a pirelibiinsiry 
draltof a position paper had bcei^ ^ubmitted^ (This study Is. stiUunder adylsement.) 

Su^e^Ubiidii^P and instructions issued/duric^inspectipn inclc^ded need to , 
expedite-referral of Information toobther interested Divisioig^i FBIHQ; to ci«^y 
to field Current p6U6yC(?icerhlrig covers^P 3nd xiepbrting of acjUvitles related to 
student a^tatita; to reduce number oi ddinqticmcy letters being ^cnt to' field by 
DID; aiid to CTqulpre desirability of permitting MCs to atdhorls^e ^terviews in certain 
routine £?ect^ityc^es rather th^mLYeguirin^ Bur eaa authority $ study of feasibility 
of discoiitimiing.PE(^AB Program (devcl<^nient of civilian informants #ear. V. S.: 
Missile bises) Qp manpower 6aa, bo; dlyertid. to more productivo progr^^j 'and 
reviewing productivity of Ghjettd ]&rformaaiiProgra?ttto deterainelf cto should 
be ta&do^ DID t^dng action to implement these instrucuons and miggesUonb. * 

Pr^osed iMditional tmit to baniUe increase in work load involvMg CBlCOM 
matt,^B analyzed during the Inspectiixqt; cubsequentty aRprbved^ Production and 
accuracy,; re(Jbrds management, economy of. operatibijs, and othpr administrative 
activities eKamined and found to be receiving pirpper aUoition. 



- 4 - CONTINUED - OVX3R 



^* 




'r .^ 



Memorandum to;Mr»- 3?^t. \ .. ' ^ - 

Re; ^jjebtipn -^Domestic Intelpiig€nce13lvisloa -. . 

Persbmiel iilatters ~ V^y Good (L^t Inspection - Very Good) „ Authorized 
complement -SSI (128 Agents and 203 clerks) — up S Agents and 4 clerks since 
last inspection. Current Inspection deteriniined 1>n> Agent complem«[it ade«iuate 
and not ^ccssiye. Inspectbr ccmcturs in BID recdminendatioa lor 4- additional 
<^lerlsB Oiihdl^ s^paratdiy). KpAgents ogiprolkitlOBiproyerWcdghi.; One Agent 
recommended tor immediate ady^^ Training and 

instruction of perspnnd. ejcamined and io 

\. ' ' ■ ' - - '' " * 

Ccatacts" Excellent Ol^ast Inspection - Excellcait)^ Assistant Director listed 34 
contacts. \7bic}ihaye'be@a.4eyelbp^ and utilized smce the last inspection. -Othec 
persooidel in BID also haye cmtacts vihq are 4n a positforto Jtailsh information 
ofyi^ue'. , - ' . " " ^ .' '■ '-,,_...-■-' 

RECOMMENDATIONS , ' ^' . 



i. Edward S. H^iller, aged 49, GS-18 at $36, 000, Assistant Director since 
^ 9/8/71. Hardi76ridng and capaWe administrator^ ke^idy interested ln.h^ 
Well qualified to continue in his present assignment, tetter attached lot approval 
. suminarizes inspection; findings.. . ' ; * ' 



2* Inspector Donald E. liibore,- Number One Man, GSrrX7»# §30, 000, jn 
Division since l6/i4/56. ^is excelientknowled^^of ojp^?ratipns of-Di^icm. 
Appea^fi w^ C(ualified'to . ' 



3.. Inspector W, BajraitodiWaiman, Jlum})er^ , 

In Dii!^iqn= sijace t/24/47.. JSatliaslastic, h^ worker and cajpable leader. Continue 
j(n;presehta^slgnmenti , - - - , . 



I H, 



-5-r 




Gen^f^ ^)«st ^d(rfmi$tration 

' n («■ |rS&-= Co m fti *-^n Medical Records 



6 



REPORT OF MEDICAL EXAMINATI 



lytAS'CMAW-FRST MAtfA-MIOOLe NAME ^^ 




N\ 



^ g;^f:^.g; !? 



^ y^M^^^'oOJitSSiKamUf, iirut <>t /(/!>, eiTyw totcn, Stafe and Zl$ C'<>^j) \j 



7. SEX 



,5:::^ 



e. RACE 



*. TOTAL YEARS GOVERNMENT SERVICC 



MILITARY 



CIVIUAN 



2. GRADE AND COMPONENT OR POSITION 



.■g,/9. 



3. IDENTIFICATION NO. 



SXPURPOSrOF EXAMINATION 



10. AGENCY 



/^Af//^JfC 



M^ 



11. ORGANIZATION UNIT 



6. DATE OF EXAMINATION 



12. DATCOF BIRTH * 



£r^HL 



13. PUCE OF BIRTH 



14.* NAME. REUTIOHSHIP. AND- ADDRESS OF NEXT OE KlH 



fiUs/^. £>,C 



15- EXAMINING FACILITY OR EXAMIfjER. AND ADDRESS 



17. RATING OR, SPECIALTY 



////J9^ 



16. OTHER INFORMATION 



TIME IM THIS CAPACITY (TWaZ) 



LAST SIX MONTHS 



NOR' 
MAL 



CLINICAL EVALUATION 



{Check each item inmpproprimte coK- 
umn: enter "yV£" it not evaluated ) : 



18. HEAD, FACE, NECK, AND SCALP 



19. NOSE 



20, SINUSES 



21. MOUTH AND THROAT 



22. 



riRSoGENrRAr *'"'• * *x*f *««*l#^ (^nrfiftff* 
tAK> >fat«tRAL^^,^,^ ^ndtr.tttm, 70 and 71) 



23. DRUMS (fVr/oraf/on) *% 



24. 



EYES GE"F^AL,^^„ „^„, ^^^ ^^ ^^^ ^,j 



25. OPHTHALMOSCOPIC 



26. PUPILS {Etjuclajf and reaction) 



27. 



OCULAR MOTILITY ^X'lwlf^a'^' """ 



28, LUNGS AND CHEST (Include brcatts) 



29. HEART (Thru9t, *w, rAy(Am, foandt) 



30. VASCULAR SYSTEM (V'artfo*i/iVi, etc) 



31. ABDOMEN AND VISCERA (Jnclttde hemUx) 



32, 



ANUS AND RfCTUM <''«'MWfA»trf*. .<»/i,Ia/) 



33. ENDOCRINE SYSTEjl 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES (•"«'"'•<'«."'•?'<>/ 



36.. FEET 



37. 



LOWER £XtREMmES^a;/:y,<^:,V,^^^,,y 



38. SPINE.'-OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN, LYMPHATICS 



41. NEUROLOGIC ^equilibrium tttt, under ittmh^ 



42. PSYCHIATRIC (.S|M«i/»oii^pff«#»i<iti(*rf*tio(/»ii> 



43. PELVIC (Female* ontv) {Check how done) 

- , Q VAGINAL DrECTAI> 



A8N0R' 
MAL 



NOTES. iDeiCtlbe every^abnormality In detatt^ Enter perttnent ifm number, before each 
comment. Continue in item 73 and use additional sheets if necessary.^- 



287^ 10- if 
*06..6i 
4.36 



'aigr- 




PROT 6.0.d.O 
AlB \ 3,5.5.0 
CA++ 8,5*10.5 
PHOS 2.5**4.5 
CHOL 150-300 
6UN ^ 10-20 
URfC 2.5-8.0 
CREAT ..7.1.4 
BILI .15-1.0 

.AtK PH 30-85 
tOH 100-225 
SGOT 7-40 
TEST NORMAl 




,i'^aii I 









7 1972 



3/ 






(Co/Ill 11 ueVn item 73) 



^ 



44; DENTAL (Place appropriate s^f/'pols, shown tn examplh,. above dr below number of upper and lower teeth.) 

'~~ 



y_ '? 3 Rfstorabte 
32 31 ^Q teeth 



Non^ 



' ' »* ■ i^' " restoruble 



H 32 



-K^po ,«,*■ 



^H4''S' 



, *. 5 Replaced \ \ l FUed 



31' 



30 29 28 ,27 



26 



10 



11 12 13 14 15 ^16 P 



entures 
t 



24 



» 21 20 »? J8 



17 F 

T 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



P^ro 






z2zz 



UIOMTOKY FINDINGS 



45. URINALYSIS: A* SPECIFIC GRAVITY 



B. ALBUMIN 



C, SUGAR 




46. CHEST XRAY (Place^ date, film number and reeuU) 



S"7y-^ f ^ /c -z^t/-^^^i^ 



'"^"PM^m ^ 



^tm 



49. BLOOD TYPE AND RH 
FACTOR '^ 



50. OTHER TESTS 



m 



88-116 



MEASUREMENTS AND OTHER FINDINGS 




54. COLOR CY£S 



55. BUILD: 



^;„^t^^^,^,.^„,^ □sunder ^MEDIUM [] HEAVY Q OBESE 
[53! 7 PULSE iAtm at heart UkI) 



56. TEMPERATURE 



C.'ZMIN. AFTER | D. RECUMBENT 



SYS. ' ^ -*> SITTING 



B. AFTER EXERCISE 



DIAS. 



5i 

^N 



C, AFTER STANDING 
3 MIN. ' ' 



REFRACTI 



6t. 



NEAR VISION 



^CQRR.TO CTr /^ 



RIGHT 20/ 



CX 



BY 



^7 CORR. TO (J >— yfc^L-B^ 



LEFT 20/ 



^3=^ 



CX 



62. HETER0PHORIA(S|wci/|frfwfan«) 
ES* EX» 



R. H. 



UH. 



PRISM OIV. 



PRISM CONV. 
CT 



I PC 



PD 



63. 



ACCOMMODATION 



RIGHT 



LEFT 




'e$tutcdandT€tult) 



65. DEPTH PERCEPTION 
(Tett uted and kctc) 



unc6rrccteo 



CORRECTED 



66. FIELD OF VISION 



67. NIGHT 



{Te4t uud and #co«) 



U. RED LENS TEST 



^. 




AOCULAR TENSION 



70. 



HEARING 



71. 



AUDIOMETER 



RIGHT WV 



LEFTWV 




RIGHT 



UFT 



350 



£00 

Sit 



1000 

ton 



2000 

tOiS 



9000 



4000 

4099 



6000 
6U4 



0000 
$t»t 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Titt* tued and tcwe) 



73. NOTES (Coimnued) AND SIGNII^I^T OR INTERVAL HISTORY 



' / 



jUu addUianal tketii if liicttiaTf) 
74. SUM MARY OF DEFECTS AND DIAGr^ES (Litt dtagnotet wUk item numberi)^ ^ \ 



/^f. ^H>^^'<S^^^ 



^ 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76. 



A. PHYSICAL PROnU 



H 



77. EXAMINEE (Cheek) 

A.'&IS QUALIFIED FOR OcL^^ft^^ 
^ B. D IS NOT QUALIFIED FOR 7 



B. PHYSICAL CATEGORY 



780F NOT^QUAUFIEP^LIST DISQUALIFYING DEFECTS BYJT£M>lu'kB£R 



79; TYPED OR PRINTED NAME OF PHYSICIAN 



eO. TYPED OR PRINTED NAME OF PHYSICIAN 



V 



ItMIAIUWe. 






'Ml 



b6 



il TVPf n OP PPrwTFn mamf nr nr mti<;t or 



(Indicate which) 






82. TYPED OR PRtNTrO NAME OF REVIEWING OFFtCER'bR APPROVING AlTHORITY \ 



sTShXTDRT 




NUMBER OF AT. 
TACHED SHECTS 



Q 



A U.^^OVe?*NM£frt'PftlNT<^ Of FfCe I X969 0*352-273 (45J> 






f • " 



.^^^''^ 



■StaiwJard'Form 514 

Rev. August 1954 

Eoreau of the Budget 



o 
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CSreular A-32 (Rev.) 




lI!r,U. S. GOVERNMENT PRINTTINaOFFlCEr ld6d^3S2.d3» 


'^CtmrCAL RECORD 


%. * 


LABORATORY REPORTS 






* 


- 






* 










' 








*fc. 



^ 



pATCNTs ij^m.mijmi'^v^**'^^6i''92r^^''i^'- 




^j^ REGISTER NO. 

^-FBI PE RM 20a 



WARD NO. 




FRMNO. 
RADIOGRAPHIC 












CHEST: Erect PA and^l'ateral chest radiographs show^normal heart,.. mediastinum, 
diaphragms, lungsandL^5seous>-thpr^ ^^^Caltific residua of previous granulomatous 
disease is preseiitT ' ' - "^^- '' . ^ 



iseiit 
IMPRESSJ&N: Normal chest examination. 



-^^S^^-ya^ 







bb 



(HAME Of HOSWAl OR OTHER M£OJCAl f AOUTY) 



Stondord f©fr* 519-ArtR«v. Av«^ 1954) 

Pfomvtgot^d by ewf«o</ el |S# Svd^tt 

CSrculor A-32 tlt«y.} \ 

RAWOCRAPWC RfPORl 

31^207 



AHACH All TEST r^ 



PATIENT'S IDENTIFICATION (For typed or written entries iive: If 
middle; ^rade; date; hospital or mec. 



WARD no: 



// ry ^^^^^ — ^^^^y^ UBORATORY REPORTS 
(^/^"^ / O f ' ^ ^ ^^ Standard Form 614 

ENCLOSURE 



5H-106 



b6 






M 







FD-380 <Rev.'6.l9-72) 

■ "if ',4 ' '"' 

Attachment to Standard Form 88, Report, of MedicalExamination 
For Information and Guidance ^f. Medical Examiner 



tee Y^^ 



Name of Examinee _^_, „ 

(Type or print) v - - -^ Last ^ First ^Middle 

^he following portions.of the attachedexamination report form need not.be completed: 

3 - 9 _.. _62 - 69 ' 

^11 65 72 

8' '' I4 67 . 76 

. 17 68 ' ' . 

45i 46'i; 47/and\49;- requir^drfoVaii Special' Agent and FBI National Academy, applicants but not for 
^A?..?.^^®^,^PP'^^?"^ "A^.?s the examinmg physician deems one, two, three 9r all four of the 
examihatiohs necessary; *45, 46;and'47 are required In examination of any current emplpyee.. 

48. Required. for (1), all Special Agent applicants; (2) all employees over 35 years of age; (3) any 
.other where, examination indicates such is desirable. 



' ^^' ^"^*5^"}®^"' examinations ^should be afforded whenever possible for all Special Agent applicants 

and Special Agents. .Applicants for the Special Agent position will not be accepted if the hearing 

1 loss excee^ds.a 15; decibel averagednieither ear in the conversational speech range (500, 10007 

20p0^cycle*s). 5 S ' ' i i 

\ ■ ^ r , — ^ . ' ' '-, ^ — '^ \ 

For All Examinees, Whether Clerical or'Speciai" Agent Applicants or Employees: 

'XKeJ«edical;examiner shouM answer't 



Examinee (^is (3 is notiKqualified fbr strenuous physical exertion. ' 

To be Answered in the Casetofr All Special Agents and Special Agent Applicants: 

1. Does examinee have any. defects restricting^ or prohibiting his participation in defensive""tactics and 
dangerous assignments which might entail the practical use of firearm's? 

Q/^o □ Yes If "yes" please specify defects; , -. '^ ^ 



To be Answered in the Case oif All Special Agents, JSpecial Agent Applicants, and other Employees 
who drive Bureau vehicles:* _ ^^. . — ^ 

It. 

1. Does examinee ha\;e any defects prohibiting.safe.operation of motor vehicles? 

CT No □ Yes If ;"yes'' ^please specify defects. . -, -. , .^^^^^.^ 



2. For safe driving of motor veHicles, CiVil Service/ Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other,^ corrected or uncorrected. Should examinee wear cor- 
rective glasses while operating a ^motor' vehicle? "rapYes D No 
■If recommendatiqnjis based on ^i^'pm^s:>^^r'^^^^^y^ standard, inHiPAt/^ hagig ^ . . 



loivis Dased on a mctQr^other'th$ni5lbpve standard, indicate t 
^ ' ' " " - .. '■.'^4ir* /Tj^ASfSrTihim^^o wear coiiei;l»vo 



wiH. betne:«s§Sjjrcah-"n-to ^'«»^'=""i" 



' -S^ ..hlle driving i' finvfir^ment v JDcl^ ^. ^ ^'^OA 




DESIRA.BLE:W|lGHf RANGES^ 


1 


MALES . 1 


■ 


FEMALES 


Height 


Small Frame 


Medium Frame 


Large Frame 


Height 


Small Frame 


Medium Frame 


Large Frame 


5'4" 


117 - 138 


123 - 149 


131 - 163 


S'O" 


96 - 114 


101 - 124 


109 - 138 


5' 5" 


120 - 142 


126 - 153 


134 - 167 


5'!" 


99 - 118 


104 - 128 


112 - 141 


S'G" 


124 - 146 


130 - 157 


138 - 173 


5'2'' 


102 - 121 


107 - 131 


115 - 144 


5'7" 


128 - 151 


134 - 163 


143 - 178 


5'3" 


105 - 124 


110 - 135 


118 - 149 


S'S" 


132 - 155 


138 - 167 


147 - 183 


5'4" 


108 - 128 


113 - 139 


121 - 152 


"5?^ 


^136 - 161 <^ 


-^^2^72 


Iik-187 


5'5'' 


111 - 132 


117 - 144 


125 - 156 


5' 10" 


140 - 165 


146 - 177 


155 - 193 


5'6'' 


114 - 135 


120 - 149 


129 - 161 


5'ir 


144 - 169 


150 - 183 


160 - 198 


5'7'' 


118 - 140 


124 - 153 


133 - 165 


6' 


148 - 174 


154 - 188 


164 - 204 


5*8" 


122 - 144 


128 - 157 


137 ^ 169 


6'1" 


152 - 179 


158 - 194 


169 - 209 


■ 5'9'' 


126 - 149 


132 - 162 


141 - 174 


6'2" 


156 - 184 


163 - 199 


174 - 215 ' 


5' 10" 


130 - 154 


136 - 166 


145 - 179 


G'S" 


160 - 188 


168 - 205 


178 -■■ 220 


5'11'' 


134 - 158 


140 - 171 


149 - 185 


6'4" 


169 - 198 


178 - 216 


188 - 231 


6'0" 


138 - 163 


144 - 175 


153 - 190 


6'5" 


" 174 - 204 


182 - 222 


192 - 238 










4. Examinee's frame is m small rgCjedium nJarge 

5. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
I consider his present weight (^Satisfactory fH JExcessive □ Deficient 

6. Under Drbner^medical supervision, emplovee should Q Iosa p^"r^d<? 

n gain - pounds 

Remarksr ~ 
















/ 








1-7 i^t^^ 


^ 




7 











n 



^ 



FD.281a(Rev.8"ll'64) 



m 







HPT FOR GOVERNMENT PROPER 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



n,i, September 15, 1972 

I certify that I have Q received EJretumed the following Government property for official use: 



FBI Research and Writing - Copy Number 60-H-17 

Significant Dates and Events in World Communist Movement - Copy #56-1-24 

"The FBI In Our Open Society" - Copy Number 21 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible tor toicing care 
of it end returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY, 



^ ir <-t rf^t^ ^#1 (1 Jt.p 



SEP Jit \m ; ^ 




Very truly yours 




W. Havmond Wannall 




l^*,-v 



D 



Juno 3, 197^ 



lomii 



llr* If* nayncndnTamall^ - 
Federal. BureauSs^ Iuvaai:it|ati6a 

I za isideed pleased to advice :f ou oC ^<smr 
dasigaation as inspdctcof *^ Hiimijer iS^frie flan oS -fcho 
intelliga&ca Division r <5f&Scfcive JTuno 21^ 1973^ at 

ao CA:t?msa lit grade or ssilary^ , ^::_j O- i^(l^ u 






2asu£sa 
JUN 0-1973 ^- 




lUU^^SaKeXsliaa JUN 11 1973/ 



/^ctijig Mrcctor 



W i n pi ^ it' agjif iL i fi i 



1 - 



1 •- Movemeni: 
'mvi (6) 



}yt^^^ 






Mr. FeU*_ 



Mr. Wannall is replacement for Inspector Donald E. Moore 
who is retiring and will cease duty 6-20-73. ^ y 



b6 



\\ 



Mr/^allahan« 

Mr. Gebhaidt. 
>6'. ^nkins .^ 
Mr. Marshall «, 
Mr. Miller, E>S 
Mr. jSoyarg .«. 
Nt. Thompson . 
Mr. Walters ^ 
Tele. Room _^ 
Mrt Baise 
Mr. Barnes 
Mr. Bowors 
Mr. Heringto 
Mr. Conov 
Mr. Mtntz 
Mr, Eardley 
Mrs. Hogan 



E feJ >''-'- 






e 



TELETYPE UNIT CD 




MAY It* I /OIDOH 
0»A 0IN« 110. NO, If 



SOIO-IOI 



TO 



FROM 



UNITED STATES oOrNMENT 

Memorandum 

THE ACTING DIRECTOR 
W. M. FELT 




DATE:; 6-7-73 



SUBJECT: PERSONNEL CHANGES 

The purpose ot this memorandum is to recomjSfind a 
replacement for Inspector Donald E. Moore, No» 1 Man,(lnW^ 
^genaeJDivision, who is retiring, to cease active duty 6-20-73. 




Mr. Fott_^ 
X/Jir/Cnllfthftn 



^ 



Mr* ClovclAnd _ 
Mr. Conrnd ^ 

Mr. Ccbhardt 

Mr. Jenkins ._^« 
Mr. Mftrithall «_ 

Mr. Miller, E3. 

Mr. Soyars __ 
Mr. Thompnon _^^ 



Mr. Walters _ 
Tcic. Room — 
Mr. BatM ... 
Mr. B«moa .. 
Mr. Bowers ^ 
N{r, Hcrington 
Mr. Conmy — 
Mr. Miniz ^^ 
Mr. Bardlcy « 
Mrs. Hog«n ^ 



■be 




The Intelligence Division currently has an Assistant Director, a 
No. 1 Man and a No.- 2' Man. The No. 1 Man serves in the absence of the 
Assistant Director and also has overall responsibility for the Counterintelllgenc 
Branch of the Division. Depending upon the circumstances, the No. 2 Man will 
also serve in the absence of the Assistant Director and has the overall respon- 
sibility for the Internal Security Branch of the Division. Inspector W. Raymond 
Wannall is the Division's current. No. 2 Man. 

The Personnel Selection Board met in my office on 6-4-73 in order 
to discuss the above vacancy. Members of the Board consisted of myself, and 
Messrs. Baker,' Callahan, Walters, Gebhardt and Miller. It was tha.unanimous 
recommendation of the Board that incumberit Inspector W. RaymonrfJM^rinall 
be designated No. 1 Man of the! Division. He would still retain supdmsory ■ 
responsibility over the Internal Security Branch and this would not entail any 
change in grade since the position is a GS-17, which grade Inspector Wannall 
currently holds. In essence therefore,, the only change as it applies to Wannall 
is the change in his designatiori f rom No. 2 Man to No^l Man of the D ivision. 

With regard to the vacancy created by ilieTil'eitren^en^ppnspector 
Moore, several candidates were considered; however, 
feeding of the Board that the most logical candidate for 
J.J[Decker, Jr. , currently serving, as SAC of the Espionage'Division of the 
J^ York Office. Decker is in Grade GS-16, age 49, married, 5 children. He 
is an accountant as well as an attorney. He served in the Intelligence Division 
from 8-il-57 until he reported; to New York as SAC of the Security Division 
10-10-72. Subsequently on 1-26-73 he was designated as the SAC of the Espio- 
nage Division in New York. ' Decker has had a wealth of experience in the 




VEnc. 
HNBrpmd, 






(2) 




(OVER) 



^251973 u^ 



yl/ 



/ 



? 





Memorandum to the Acting Director 
Re: Personnel Changes ^ . 

intelligence field and at the time he transferred to New York he was serving 
as tlie Section Chief of the Nationalities Intelligence Section of the Intelligence 
Division.' Assistant Director Malone'of the New York Office was telephonically 
contacted and He has highly recommended Decker for this particular vacancy. 
He advised that Decker has done an extremely fine job while assigned to New 
York and the experience gained there together with his prior experience in the 
Intelligence Division would, iiiMr. Malone's opinion, enable him to most 
efficiently discharge his responsibilities by assignment to the Intelligence 
Division. ;. , ^ 

RECOMMENDATIONS; . • " 

1. That Inspector;W. Raymond Wannallbe designated No. 1 Man 
of the Intelligence Division. \ .• 



2. That SAC AndrW J. Decker, Jr. , New York Office, be 
transferred from New York toFBIHQ and designated Inspector,- N).-^ Man 
of the Intelligence Division. ;-. * 








.V ,< 



PERMANENT BRIEF OF PERSONNEL FIL^E OF SAC DECKER ATTACHED. 



-2f 




A. * ' ^ "* »3 .[4.t 



rD.2tla|l!«vJ-ll-60 
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RECEIPT FOR GOVERNMENT PROPERtT 

FEDERiiL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

t 1,* 

M. 4/19/73 



I certify that I have '□ received □ returned the following Government property for official use: 

Received parking permit for space 87 



Returned old parking permit for space 87 



READ 



The Government - property which yoo hereby Acknowledge 
is charged to you and you are responsible tor taking core 
of it ond returning it when its use has been completed. 

UTnOR MUTILATE IT 'IN 

Vmm 





Very truly yours 




(Signature) 



(Typ.,in.m.\ l^vmond/ffamll 



o 



D 



Mr. Felt 

N. v. Callafian 



April 11, 1973 



DONALD :E, ItlOORE 
Inspector e Number One Man 
Intelligence Division 
OUTSTANDING PERFORMANCE 
RATINGS 



W. RAYMOIip WANNALL 
inspector - Number; Two Man 
Intelligencef Division 



The Intelligence Division has •subnaitted^Outstandli^ ratings on. 
Messrs Moore and Wannall recommfending that these ratings be approved 
but th4 ho monetiary awards be made incident thereto. A review of the 
.files of these inen discloses no reason why they should not be so rated for 
their services during the period 4-1-72 through ^-31-73; 

Mr., Moore entered oh duty as ax,Speclal Agient 3-10-41. and; he is iriVGS 17/, 
§36,000. One c6mnaen<toti6n.durihg the ritingrperiod; 
Mr. Wannail. entered on.duty.a;sia[ {Special Agent '7r27r42.and he Is in Gl^ 17. 
$36,000. .. - . . .. 

REdOMMENDATION: t . ' ' • 

'''"'',,"''■■'- - ■ '• - " /. ■ • ■* ' 

That Mr. Gray sign these^ ratings as-thei, Approving: Official. 
Th^reaftiBE, priglnal's (rf ratings wm--be furnished to inspectors Donald E.. 
Moore and W< Raymond WahnMl Mthoutm^ ^ ^ 



RHCimjb . 

1^ iPersbnnelfile of W. Raymp 





Ehc. 



PERMANENT BRIEFS. OF .PERSONipJL FILES ARE ATTACHED. 



•~>j 






piir^i f A/^xr \/^^f ! A^M 



^ - _* -. -. Jf - 



jzx: 



2-11 (Rev. 6-7-72) 



O 



X^gX Mr. Ei S. Miller ^ ' 4/11/73 

Assistant Director 

]5fr%^c^r, FBI 




W. Raymond (f^nnall - 
3§PiSSak3^SSi2& Inspector - #2. Man ; 

^The above -captioned Special. Agent attended the following ^training 
cpurse(s) during the period a/9^ a/i^ ' . /:. - .. ' ; 



In-Service: 



Specialized Training -^Extremist Matters In-Sezrvice #1 



Specialized Training: 



The firearms scores shoulS-be entered on the individual field 
firearms trainmg record'XFD-:4p).. The if oiiowini: grades were. attained: 



Tactical Revolver Course; 
eiose^Combat Course - ]_ 
Shotgun Course #2- 1.!:/'. 
Rifle- Course _ 



1 Returned td Inteiliigence Divisioh Close, of. Business 
4/5/73 on Official Business? /' 







- 


- ' 




CO 




t^ 


- 
J 






S o^ \ 




• Qi * 


' 


<c. . . 


* 


r>,^!, ^.^ 


''- w 


_<-*- -^ 
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: 1 - a&C W. RAYMOND' WANNAIX, INSPECTOR 
INTELLIGENCE DIVISION 

TJJrler . ^ 



MSlTkTO^^GZr TELETYPE UNITEID 



^AcvIsetC?pxU 1968 
Gcnj^ScrvTctt Administration 
Interagency Comm. on Medical Records 
FPMR lOl-J 



O 

>3?ORT 



61n\ft^lCAL EXAMINATIO 



I. USTi 



FlSST NAME— MIDOLE NAME / • ^^ . 

S iUvmhtt:tUih. crkFDJtUVoT town. StoSe end ZIP Codt\. 



4» HOflEAX>DRESSj;A*tt;56<r,*ifr«« cr^Jt FD,kUVOT town. Staff end ZIP Ccxfri. 




2: GRADE AND^£0yPON£^T.OR POSITION 




^'i^Li22<J±K^y^ 



6. DATE OF EXAMINATION 



5.'PURPOSrOF;EXAMINATlOH - ^^ 



3. IDENTIFICATION NO. 



.7. SEX 



M 



8. I^CE 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVIUAN 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 



</^//-/f 



13. PUCE OF BIRTH 






14. NAME, REUT^NSHIP. AND ADDRESS OF,NEXrOF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

/UA//nc 



16. OTHER INFORMATION 



17..RATIN6 OR SPECIALTY 



TIME IN THIS CAPACITY (To^oZ) 



LAST SIX MONTHS 



NOTES. (Describe Averr mbnormalUy in detail, ^ Enter pertinent item number before each 
,_ J comment. Continue in item 73 and use additionrnt theets if necessary.) 



CLINICAL EVALUATION 



NOR- 
MAL' 



I 



1'^ 



<^ 



{Check each item in appropriate col' lABNOR* 
^ umn: enter ";V£" // not evalutited.y *. MAL 



18. HEAD. FACE. NECK« AND SCALP 



19. NOSE 



20, SINUSES 



21. MOUTH AND THROAT 



22, EARS-GENERAL *'"'; * ">*•"*'* \L^ »«'*'?:? 



23. DRUMS (Pttforation) 



24 * CYCS--GENEftAL < V"»*«' «<utty «nd .r*ftntU«n^ 



25, OPHTHALMOSCOPICi 



26. PUPILS {Equalitit and Ttattion) 



27. OCULAR MOTILITY t;^a;';i;,<;^f^a^*^ "^'^' 



28. LUNGS AND CHEST {Intlude brta$tt) 



29. HEART (ThruU, mt, rhythm, toundt) 



30. VASCULAR SYSTEM <l'cf if 04iri«. (tc.) 



31. ABDOMEN AND VISCERA (/n(ii/df A<rnw) 



32* ANUSAI^O RECTUM <"'«»"A«'rf*. <*tvt«*) 



33.' ENDOCRINE SYSTEM 



34.,6-U SYSTEM 



35. UPPER EXTREMITIES <•'«*"'"'/*' '*''^* *^ 



36. FEET 



37. LOWER EXTREMgi£S,<SXaft;'L.r^,Vo 



38. SPmr.^ OTHER MUSCULOSKELETAL 



39. IOENTIFyTnG BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUR6l6g1C (Eautl'briumtfttUHdfr lUm 7ii 



42. PSYCHIAJRICoSixci/ifOnif penoMt\tydttuttUn> 



43. PELVIC (Femalef onlv) (ChfCk how dont) * 
D VAGINAL DrECTA!^ 



JZ 



ur&4 //. 










5 NOV 5 1973 



/ 




tNGLOS^ 



■-'-*, ^ 



\ - " - V, ' ^. (Continuejn item,73 



44. DENTAL (Plact appropriate tymbolu shown in txampU%, abort or below number of upper and lower teeth.) ' REMARKS AND ADDITIONAL DENTAL 

' *-. -^ ^ ^'' J £ DEEEciys AND DISEASES ^' /* 



- 1 \ }_ Restoftible I ? ^3 ^''T.. \ 7 



rt4'*& 



^ 



*31 



30' " 29 ^ 28 27 



26 25 



9 10 



24 



"7TT 



U 12 '' 13 /H 15 .feV e /^O^^^^^^'^^f'^^^O 



22 21 



20 19^ 18. 



J7^ F 

T 




o 



UIORATORY FINDINGS 



745. URINALYSIS: A. SPECIFIC GRAVITY ' /.^/^ 




C. SUGAR 



47. SEROLOGY (Specify tettuteff and reivit) ^ 







46. CHEST XRAY (Place, date, film number and u$idt) 



50. OTHER TESTS . ,* 




88-116 




?qr \is-s 



52. WEIGHT 



53.jC(»K>RHAtR 



57. 



BLOOD PRESSURE (Arm ct heart ImT) 




MEASUREMENTS AND OTHER FINDINGS 




54/tOljOR EYES 



55. BUILD: 
'f'^^^ ^VlH\ilH ^^ t^tOWStA Q HEAVY Q OBESE 



56. TEMPERATURE 



58. 



PULSE {Arm at htart lettl) 



A. 
SITTING 



svs.^5i8 



DIAS 



S 



RECUM- 
BENT 



SYS. 



DIAS, 



59. 



DISTANT.VISION 



RIGHT 20/ 



Wl 



CORR. TO 20/^;^ 



LETT 20/ I [S^f\ ° CORR. Tp 20/ Q^Q "'* | BY 



STANDING 
(5 min,) 



SYS, 



A* SITTIN 



DlAS. 



u. 



B. AFTER EXERCISE 



60. 



REFRACTION 



BY 



CX 



CX 



C. 2 M IN, AFTER 



D. RECUMBENT 



E. AFTER.STANDING 
* 3MIN. ' ^ 



61. 



NEAR.VISION 



a 



\TV l CORR;ToC\'P4. .BY 



CORR. TO 



^\r^' ^ BY-t 



y 



62. HETEROPHORIA(Sp«i/|r<fii(an«), 
ES* EX* ^ 



R.H, 



PRISM DIV. 



prism conv. 
ct' 



PC 



PD' 



63. / ACCOMMODATION 


64, COtoR >yj 


m> 


}i4id and rault) 


" 






65. DEPTH PERCEPTIO^f 
( Tttlt utedand Hort) , 


UNCORRECTED 


RIGHT. LEFT 


/^ hn 




CORRECTED ^ 


66. FIELD OF VISION 


67. NIGHT villON (r«< ut€d end 9(ore) 


6S. RED UNS TEST 


WsPfW'Io.^ 


70. HEARING 


71. AUDIOMCTER 


72. PSYCHOLOGICAL AND PSYCHOMfXoRV 


RIGHT WV |5'/»5 SV /IS 




2iO 


£00 

Sit 


1000 

ioti 


t048 


9000 


4000 


6000 

euA 


8000 
tt9t 


LEFTWV J5/15SV /I5 


RIGHT. 






' 












- 


UFT 




" 


i 










- 




I 



73. NOTES {CantinutS) AND SIGNIFICANT OR INTERVAL HISTORY 






^ K 



P. 



U/J) fo//ptd 



i 



( l/» o^itfi'ona/ M»f« 1/ neccfiary) 



74. SUM MARY OF DEFECTS AN D'DIAGNOSES(Xiir dio^noiM tcitAtr«mnum&a«) f\ -v ^ Ci > , * 




M < r^ 



75, RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDJCATEO {Spifify) 



76. 



A, PHYSICAL PROFILE 



77. EXAMINEE (,C%€Ck) 

A.*'EHs QUALIFIED FOR. 
/b. D is NOT QUALIFIED FOR 






B. physical CATEGORY 



E 



78,'^ IF NOT qualified. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79, TYwnnp pgiNTrn wimf nr PHYSiriiH 



80. TYPED OR PRINTED NAME OF PHYSICIAN 




zz 




— (roA,^^^ 



bo 




Cl*^ 



MBtR OF AT. 
CHEO SHECTS 



o 



t. 



*i 



6 



^,* H - GPOl19?i 44e-044/l5 






"■i 



t 



lOr-31-73 



^-> 



,Mr. Wanna 11 



Please advise this Unit if your vision has 
been corrected to 3-0/20* 



Thanks I 




b6 



Physical Unit 

Room 5517 - Ext: 347 




■ J WaS'F W^ 'W tj BW ^ 




(Rev. 8-2S-72) 



O Q 

Attachment to Standard Form 88, Report of Medic.al Examination. 

For Information and^Guidance of Medical Examiner iP^y^ 



Name of Examinee ^ - - . >^ . ^ 

iTyj?e or print) I Last '/ First Middle 

The following portions orthe^attached'examinatidri "report. form^ need not be completed: 



3 


9"-: , 


62- 




69 


4 


11 


65 


^ 


72 


8 ^ 


14.. 
-17- 


6? 
68 




76 



45, 46, 47 and 49; required for ail. Special Agent and FBI Natipnal Academy applicants butnot for 
any other applicant unless^he examining. physician deems one, two, three.ori.ali four of the 
examinations. necessary. ,45, 46;and;47 are required in examination of any current employee, 

48* Required for (p^alLSpecial/Agent applicants; (2) allFBI National Academy applicants; (3) all 
examinees over 35 years of age; (4) any. other where examination indicates such as desirable. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position, will not be accepted if the hearing- 
, lossex'ceeds al5 decibel average in- either earin the conversational speech range (500, 1000, 
2000 cycles). ^ ... 

For AILExamineefi, Whether Clerical or Special.Agent Applicants, National Academy Applicants, or 
Employees! 

'The medical examiner should answer the/ following question: 

Examinee^ (^is Q'ismot qualified for strenuous physical exertion'. 

To be Answered in the Case of All Special Agents, Special Agent [Applicants, and National Academy 
■Applicants: . . , . . 

1. Does examinee have any defects restricting. or prohibiting his participation in/Sefensive tactics and 
dangerous assignments which might entail the practical use of firearms? 

(23 No Q Yes If ^yes" please specify defects ! - - :_ 



To be Answered in the Case of All Special Agents, Special Agent Applicants, and other Employees 
who drive Bureau vehicles: 

1. Does examinee have any defects prohibiting. safe operation of motor vehiclies? 

]^No □ Yes if "yes" please specify defects. ■—. ; _-i- . 



Foi; safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or \incorrected.. Should examinee wear cor- 
rective glasses while operating a motor vehicle? "^Yes □ No 
If recommendation is^Based .on^a factor other than..abbye.JBtandard, indicate basis : 







. - ■ " "^T" '' .I" ^>--rv»-»'' »-'^/t^ '-^y^f imiJM^Mk^^ him to wear corrective 




_j._i .t-*^„,,,, nrv«»^r- Mn*^t **ll«1 *^\ MlffMfi 1(3 



K • .»>.D;ESIR A'B L,E.,W E LG H T;.;R,A,N G E S; , 



,"■• »;■;/■ t''"v^ ■• ■; -i"-' 'f /•..<'. 



MAt^ESi 



Height 



Small. Frame 



m''A\'mVf)'mB '•'iltirier^rn^^ 



s-V/'FEMALES^ ^''. - >i «' 



r-'iliWilBt'-^- 



Small Frame 



Medium Frame 



Large Frame 



5'4" 



117 - 138 



i23,r 149 



131 r 163 



•5'0' 



96 - 114 



101 - 124 



109 7^ 138 



5' 5" 



120 - 142 



126 - 153 



134 .- 167 



5a' 



99 - 118 



104 T 128 



112 r 141 



5'6" 



124 - 146 



130 - 157 



138 - 173 



5' 2' 



102 - 121 



107 - 131 



115 - 144 



5'7' 



128 - 151 



134 - 163 



143 - 178 



5'3'' 



105 - 124 



110 - 135 



118 r 149 



5'8" 



132-155 



138^67 



147 - 183 



5'4 



. 108-128 



113 - 139 



121 - 152 




136 - 161 




"151 - 187 



5'5'' 



111 - 132 



117 -.144 



125 - 156 



5' 10' 



140 - 165 



146 - 177 



155 - 193 



5'6' 



114 - 135 



120 - 149 



129 - 161 



5'ir 



144 - 169 



150 - 183 



160 - 198 



5*7' 



118 r 140 



124 - 153 



133 - 165 



6' 



148 r 174 



154 - 188 



164.-204 



5;8' 



122 -,144; 



128 T 157 



137 - 169 



6'1" 



152 - 179 



158 -.194 



169 - 209 



5;9'' 



126-149 



132 - 162 



141.-174 



6' 2" 



156-184- 



163 - 199 



174 - 215 



5'10" 



130 - 15'4 



136 - 166 



145 - 179 



6'3'' 



160 - 188 



168 - 205 



178-220 



5'11'' 



134 - 158 



140 - 171 



149 - 18 



6'4" 



169- 198 



178 - 216 



188 ,- 231 



6'0"' 



138 - 163- 



144- 175 



153 - 190 



6'5" 



174 r 204 



182 7 222 



192 - 238 



' 4. Examinee's frame is O small ^^ medium Q large 

5. Considering.above weight table, .the examinee's Jrame, and other individual physipal characteristics, 
r consider his .present, weight .^'Satisfactory Q'Excessive- fT"] Deficient 

6. Under proper medical supervision, employee should □ lose 



Qgain , 



pounds 
.pounds 



Remarks; 



■ '? 




t ■• - 



Signature, of Medical ^B^miner 



b6 
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o. 



Date 



v 



■ ■ -> i« "A .. 



nammm 



PD«281a(I\ev. 8-1 1-64) , 



A^, ' 



UeIPT FOR GOVERNMENT PR0Pi;:O 

FEDERAL BUREAU OF INVESTIGATE'^ 

UNITED STATES DEPARTMENT OF JUSTJCE 



Date 



Wtj 



I certify that I have Q received Q returned the following Government property for official use' 

Soviet Agent Operations Between The United States 
and Mejdco - Copy Wer 55' J I3 



0I 



READ 





The Government property which you hereby acknowledge 
is charged to you and you are responsible for tal«ing care 
of it and returning it when its use has been completed. 

fSvlll "AI'llSMLpW "I' "UTIUTE IT IN 



4 SEP 24 1913 



Very truly yours 



(Signature) 



&^^iiojL 



(Typed name) 








«. Hayiond^fffllnall 



^V^" W i^ " i^ 



rD.281(i.(Rev. ••11-64) 



m 







lEIPT FOR GOVERNMENT PROPER 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date, 



9/IV73 



I certify that I have Q received returned the following Government property for official use: 

Soviet Agent Operations Between The United States , 
and Mexico - Copy Mer 55 J 13 



\ 



READ 

The Govornment property which you hereby acknowledge 
is .chorged to you end you ore responsible for talcing core 
of it and returning it when its use has been completed! 

-MUTILATE IT IN 




wwm 




(Signature) 




(Tl^ednaiellJaaiMimL 



FD-291-(Rev. 7-30-73) 



o 



EMPLOYMENT AGREEMENT 



As consideration for employment in the Federal Bureau of Investigation (FBI), United 
States Department i)f Justice, and as a condition for continued employment, I hereby declare 
that I intend to be governed by and I will comply with the following provisions: 

(1) That I am hereby advised and I understand that Federal law such as 
Title 18, United States Code, Sections 793, 794, and 798; Order of the 
President of the United States (Executive Order 11652); and regulations 
issued by the Attorney General of the United States (28 Code of Federal 
Regulations, Sections 16.21 through 16.26) prohibit loss, misuse, or un- 
authorized disclosure or production of national security information, other 
classified information and other nonclassified' information in the files of 
the FBI; 

(2) I understand that unauthorized disclosure of information in the files 
of the FBI or information I may acquire as an employee of the FBI could 
result in impairment of national security, place human life in jeopardy, or 
result in the denial of due process to a person or persons who are subjects 
of an FBI investigation, or prevent the FBI frora^ effectively discharging its 
responsibilities. I understand the need for this secrecy agreement; there- 
fore, as consideration for employment I agree that I will never divulge, 
publish, or reveal either by word or conduct, or by other means disclose to 
any unauthorized recipient without official written authorization by the 
Director of the FBI or his delegate, any information from the investigatory 
files of the FBI or any information relating to material contained in the files, 
or disclose any information or produce any material acquired as a part of the 
performance of my official duties or because of my official status. The burden 
is on me to determine, prior to disclosure, whether information may be disclosed 
and in this regard I agree to request approval of the Director of the FBI in each 
such instance by presenting the full text of rqy proposed disclosure in writing to 
the Director of the FBI at least thirty (30) days prior to disclosure. ^ I understand 
that this agreement is not intended to apply to information which has been placed 
in the public domain or to prevent me from writing or speaking about the FBI but 
it is intended to prevent disclosure of information where disclosure would be 
contrary to law, regulation or public policy. *I agree the Director of the FBI is 

in a better position than I to make that determination; 

(3) I agree that all information acquired by me in connection with my official 
duties with the FBI and all official material to which I have access remains 
the property of the United States of America, and I will surrender upon demand 

by the Director of the FBI or his.delegate, or upon separation from the FBI, any ^ 
material relating to such information or property in my possession; " 

(4) That I understand unauthorized disclosure may be a violation of Federal 
law and prosecuted as a criminal offense and in addition to this agreement may 
be enforced by means of an injunction or other civil remedy. 

I accept the above provisions as conditions for my employment and continued employment 
in the FBI. I agree to comply with these provisions both during my employment in the FBI and 
following termination of such employment. 



^i 



^a^..u.JL^ 



JWitnessed and accepted in b 

2'OCT i. i3'J t' 




OfTlOHAl rOKM NO. 10 
MAY 1t43 fOITION 
C$A GIN, MO. HOr 77 



UNITED STATES GL. ^ ,.NMENT 

Memorandum 

Mr* E. S. Miller "CT^ 




DATE: A-UgUSt 8 , 1973 



FROM : Mr. Ttf. R. *Wannal3^ 



\ 



SUBJECT? TRAVEL ABROAD OP u \ 

INSPECTOR *¥• RAYMOND MANNALL 

This is to advise that the writer is planning 
to vacation from 8/21/73 to 8/28/73 in the Islands of 
Aruba and Curacao, Dutch possessions in the Caribbean. 

ACTION ; 

Forward to Administrative Division. Unless 
advised to contrary, the writer will make this trip 
as planned. 



Assoc. Dir. 

Asst. Dir.: 

Admin. _ 



Comp. Syst. • 
Files & Com. 
Cen. InV. ^.^,. 
Idenf , -^3^yj, 
Inspection .^ 
Intell . 



Loboratory^^ 
Plon. & Evol. 
Spec. Inv.^ ^_, 
Training _ 
Legol Coun. ,„ 
Cong. Serv. _« 
Corr, & Crffl. 
Research _ 
Press OK. ..^ 
Telephone Rm. 
Director Sec'y 



■WRWtmjt 

1 - Mr. E. S. Miller 

1 - Administrative Division 

1 - Mr. ¥. R. "Wannall 





r 10 AUG \ TO 



^•»^ 



'^ - ' i ^ in im 

t PI 




/r * ^ 



•'DA 



^ 



FD.281a (Rev, 8-1 1-64), 



\) 



b 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAP'OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



Pio^l5 



I certify that I have [] received □ returned the following Government property for official use: 



Received Official Parking Permit #05912 



Returned Official Parking Permit #01467 




READ 



The Govornment property which you hereby acknowledge 
is charged to you and you ore responsible tor talcing care 
when It 



cliarai 
o( it ond returning it when its use has been completed. 

DO NOTJARI(^qR|"WRI,TB,OHrlT; ORJU.TILATE IT IN 



M l n M l t (\ 



yM^Wm 



(Signature) 



Very truly yours, 




.,...„,>« Bayri6nd»,,lanJall 



fa- 



J, 






J^.- 



W. RAYMOND 



rf^NNNALL 







I Ext Affairs 
Files ft Con. -_ 
Gen. Inr. ... 
^cnt_ 




Inspection 
IntelL .,— 



Mr. Clarence M. Kelley 

Director 

Federal Bureau of Investigation 

"Washington, D. C. 

Dear Mr* Kelley: 

This morning I returned to my desk after 
a most educational and enjoyable week at the 
Executive Management Sympositim in Chicago. Not only 
was it an interesting week but a most beneficial one. 
.My only regret is that I could not have had the 
benefit ^of this type of training some twelve to 
fi'fteeril^years ago. 

Assistant Director Jenkins and his staff 
have- earned our sincere appreciation for planning 
and conducting the program. A special vote of thanks 
is due to Unit Chief James H. Brewster of Mr. Jenkins 
staf,f who spent the week with us. The outside 
lecturers" were truly outstanding. I es pecially 
enjoyed the topics and presentations of I I 



Laborato: 
: .HMan. &k6voL — 

Spec. 

Trai, 

Legal Coi 
Telephone' Rm. 
Director Sec'y , 




b6 




lof the University of Missouri and of 
_]of California State College . ran// V^^ ^ V& t^^ 

REC.148 ^r -^. ^^ 7 /S 




Both field and Headquarters^ ^personnel ,\u-"bo«d . 

as well as their wives who attended,] felt gh%1gv 27 197^:^ 

your meeting with news media representa tives last ^*^ 

Monday went particularly well. It was a pleasure t5 
meet Mrs. Kelley. Our wives were absolutely delighted 
to be a part of such an important Bureau activity. 
My wife, as -well as all Bureau wives I am sure, has 
felt herself to be a part of the Bureau for as long 
t as I have been an Agent and being at the Chicago 
I get-together was certainly the highlight of her 
Bureau career. 



:i 



REMOVED BY SRCT^ 




t-^ 




y 
1 






» 



S'.' '. p 



r' - 



Not the least incidental of all is the 
tremendous job SAC Held and his staff performed 
in contributing to a most successful training 
experience. 

Thank you for making this rewarding 
experience possible. I feel so much better equipped 
to do a more creditable job for the FBI and my every 
effort will certainly be in that direction in the 
future. 



Most sincerely. 




Raj^J^'annall 



FD.28la (Rev. 8-1 1-64) 







D 



.JIPT FOR GOVERNMENT PROPElt 
FEDERAL BUREAU OF INVESTIGATIOiv-* 
UNITED STATES DEPARTMENT OF JUSTICE 



M. 10/29/?^; 
I certify that I have Q received E) returned the following Government property for official use: 

Identification Badge IS-I3687 Hl^ 




READ 

The Government property which you hereby ochov/ledge 
is charged to you and you are responsible tor taking care 
of it and returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY WAY. 



h %■ ^^ 



5 OC! :]1 \-% 



Very truly yours 



nvped n...> W. Rayionaffl annall, p; 







o 



December 3, 1973 



a. 



Mr. W. Raymond Wannall 
Federal Bureau of mvestigation 
Washington, D. C. 

Dear Ray: 

I am pleased to advise you of your 
promotion from Injector to the position of 
Assistant Director of the Intelligence Division 
in Grade GS 18 effective this date. 



Sincerely, 

REG-t40 
0. U. KBUejfi 






S DEC 18 1973 ,^ 




NPG:gt 

Based on memo "Personnel Chaniges" 12/3/73 NPC:gt 



A»s>. DJr.i 

» Adfflln. __ _ I _ 
Com p. Syst. ^ 
Ext. AffoSrX^ 
File* & Com. 

, Genr Ijiv. ,««^ 
Jdent. -.,r--j-:3-i. 
Inspection *» 

« Intel). «H«»*. 

^ ^jLatorotoiy ,_^ 
Pfqn, i Eval. 
^SpeCi. Ii\y. >.*. 
Training ,,«-« 

Ue'go) Coun^ ,^^ 

tTelepTtone Rm. 

: D/roctorSecV - 



MAIL ROOM 




U^k 



2t^^^^ 



TELETYPE UNIT CD 



g- 




I 

w:: 



: RAYMOND WANNALL 

• ■ 

December 13, 1973 



Oj Assoc. Dh 
] I Asst Bi/: 



Syst- 

Ext Affairs 

Piks & Com. 
Geri. Jnv. ..-^ 

Ident. ^ 

Inspection ---. 
Intell 



Mr» Clarence M. Kelley 

Director _ 

Federal Bureau of Investigation 

Washington, b« C* 

Dear Mr* Kelley: 

I was most pleased yesterday when 
I received your autographed portrait. Today 
it is prominently a part of ray office and I 
cannot resist an inner feeling of great pride 
to have it here. 

Your inscription — a hope that we 
will work together for a long time— expresses 
my own sincere sentiments. I look forward to 
serving under you for many years to come. 

I also look forward to 1974 as a 
year that will be remembered as one of the 
most progressive in the history of the FBI. 
May I assure you that my every effort will 
be devoted toward achieving this goal. 

My wife, Trudie, joins me in wish- 
ing you and Mrs. Kelley a happy Christmas 
season and we hope that it will be a period 
during which you both may enjoy a time of rest 
following a most arduous schedule during the 
^past six months. 



Most sincerely. 
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FD.281a(Rev.8.11'64) 





RECEIPT FOE .GOVERNMENT PROPER'H 

FEDERALBUREAUOFWESTIGATION 

UNITED STATES DEPARTMENT OF ■JUSTICE 



Date 



l^-'O-lt 



I certify that I have 09 received Q returned the following Govemineiit,property for official use: 



BRIEFCASE, fflACHE lYiE 



READ 



Th« Coyotiiniciil pnijetly which you hiiehy acbUo 
IS ehoraeJ l» ywi/miyoii ore rosponslhio for toking coto, 
of Itond roloriilngji vihon its use'hos Boon conipicleilj 

.?SJ!8l-^^li^^RliEillLIT/o'R, MUTILATE IT IN 



vmmRBi 





Verytruly yours 



(Typed J'jfefeML 
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FD.28la (Rev. 8.11-64) 



Wl 



iCEIPT FOR GOVERNMENT PROPERW 
FEDERAL..BU,REAU OF INVESTIGATION 
l)NITED,STATES DEPARTMENT OF JUSTICE 

I«ttifythatlhave Qteceived pretaed the foiiorngGovernwl property for official 



use: 



SPECIAL AGENT CREDENTIAL CARD HHH CASE # 
COLOR OFF OF DIR 



-12- 



RETURNED 



OLD SPECIAL AGENT CREDENTIAL CARD WITH CASE # 204 




FEE 
3/ 



Wjeummj II 4m it! m has b.«. Mpl, J ' 

ffPjl IT OR MUTILATE IT IN 







"'" •••.. 



» / 



'•••ilJMMU 

Very truly yours, 



(Signature) 

(Typed namft)_ W. yflyinonfl/lfffnn'in 

17' 




v^ 



f*<t vyi V* 



FD-2tla(Bev,l-ll-«4| 



re: 



reEIPT FOR GOVERNMENT PROPER' 
FEDERAL BUREAU OF INVESTIGATION ■ ' ' 
UNITED STATES DEPARTMENT OF JUSTJCE 

n.t. December 4. 1973 

I certify that I have p received Q returned the following Government property for official use: 

Manual of Rules and Regulations #57 "^ 
Manual of Instructions #560 (4 vols.V 
Foreign Operations Policy Manual #27^ 
Position Classification Manual #54^ 
Time and Attendance Manual #288 ^^ 



FBIHQ Inspectors' Manual 
Field Inspectors' Manual #628/ / 
3 .pair 6 x 30 Binoculars #39966 ^ 

#40023 
. • ■ #39984 




READ 



Tho Governmont property which you horeby Qcknowledgo 
is charged to' you and you are responsible /tor talcing core 
o( it ana returning it when its use lias been completed. 

DO NOT MARK OR WRITE ON ITJJ? lluTILATE IT IN 



8 DEC 12 1913 





Very truly yours 



(Signature)^ 



(Typed name) 




rD-2!lo|H«v.Ml-8'l 
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lEIPT FOR GOVERNMENT PROPER 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



M. December K im 

I certify thai I have Q received [J] retEiied,the following Governmeiit property for official use; 



FBEQ- Manual 1131 

Field Inspectors' Manual I7OO 

Manual of Instructions, Volumes 1,11,111, and If - 

Manual of Rules and Regulations 1112? ' 




.''• 



/4 



3| /£#* 



READ 

The Government property which you hereby acknowledge 
is chorged to you and you ,are responsible tor taking'.care 
of it and returning it when Its use has been' completed. 

DONOTMARKORWRITEONITORiMUTILATEITjN 
:AI1Y:WAY. ____ 



^Dtt 121913 




(Signature) 



(Typed name) 



Very truly yours, 





IMfmmsmll 






M«V WAl IPIHOH 

c>^ <viN, 110, NO. ir 







TO 



FROM 



i^ UNITliD STATUS GOVERNMENT 

Ademorandum 

THE DIRECTOR 



P 




N. P. CALLAHAN^ 




/ 



DATuPecembcr '3.*, 1973 

-A 






Loltorotor/ _« 
Pfon. & Evol. 
Sp«c. Inv. _M 
Training ___ 
L*gol Couii* _^ 
T«l«p}ion« Rm. , 
Director S«cV - 



SUBJECT: PERSONNEL CHANGES , , .. . ^; , . ., 

Pursuant to our discussions with regard to the filling of the Assistant 
to the Director -Deputy Associate Director (Administrative) I am atta;ching for your 
approval a letter to Tom Jenldns promoting him to this position. 

With regard to the filling of the vacancies in the Assistant Director position 
in the Intelligence Division and the Training Division the following personnel changes 
are proposed: 



1. That W. Raymond^^aiinall -Inspector -#1 Man of the Intelligence Division, 
be promoted to Assistant DirectOT of the Intelligence Division in Grade GS 18* This 
will entail no salary increase as he is already receiving $36,00d,per annum which is 
the basic salary for GS 18. 



promotion. 



Attached for your approval is a letter to Wanriall accomplishing this 



2. To fill the vacancy in the Training Division it is recommended that 
Assistant Director Joe David Yamieson of the Los Angeles Division be transferred 
to the Training Division as Assistant Director with no change in grade or salary. 
He is already in GS 18, $36,000 per annum. 

Mr. Jamieson has a well roimded backgroxmd in the overall Bureau 
operations and has the personality and capabilities which make him well qualified 
to fill this vacancy. ,^^^ } *" ' ^. -. . ^^ 



Attached for your approval is a letter to Jamieson. ^ V-.v -i. . y— ^ 



3. To fill the vacancy in the Los Angeles Division it is recommended that 
Assistant Director Richard J J^aker be transferred to Los Angeles as Assistant 
Director of that Division at no change in grade or salary as he is presently in GS 18, 
$36,000 per annum. 



Encs; 
NPC:gt 



10 JAN 4 197. 



'\ 




^\k^^iM^. 



DEC 2b 2b75 




~ -^ - 0; o 

Re: Personnel Changes 

Assistant Director Baker has in the past served as SAC in the 
New York Division and is we 11- qualified and capable to handle the Los Angeles 
Division. His experience in the Office of Planning and Evaluation will stand him 
in good stead and Ms reassigninent will permit the injection of a new outlook 
and new blood into the Office of Planning and Evaluation which is within the keeping 
of the basic principles of such a group to have "new blood" injected into it periodically, 

Attached is a letter for your signature to Baker. 



4. To fill the vacancv nt the Office of Planning and Evaluation, it is 
recommended that SAC James B/Adams of the San Antonio Office be transferred 
as Assistant Director and prbm6l?pd to Grade GS 18 which involves no increase . < 
in salary inasmuch as he is already in salary of $36,000 per annum in GS 17. 

Adams is one of the most capable and promising officials in the 
service and had he not requested a transfer to the field under Mr. Gray's tenure 
and had remained at FBI Headquarters he would have been selected as an Assistant 
Director prior to this time. 

His overall Bureau background suits him particularly well for this 
position in the Office of Planning and Evaluation. 

Attached is a letter for your signature to Adams. 

5. In order to fill the #1 Man vacancy in the Intelligefice Division as a result 
of the promotion of Wannall it is recommended that Andrew JyfDecker, the present 

#2 Man of the Intelligence Division be named with no change ih^rade or salary at 
this time. To fill the #2 Man vacancy it is recommended that Thomas j)(Smith, 
Section Chief, be promoted to this position at no change in grade or saldrV at this 
time. 

Both of these men are well rounded in the operations of the Intelligence 
Division, are very capable and industrious workers and would ably perform in these 
positions. 



Attached are letters to Decker and Smith for J^our signature 
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PLAINTEXT 
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M! 



Assoc. Dir. 

Attl. DEr.i 

Atjmln. M, 



TELETYPE 



Coovtp. Syst, . 
£)t1. Affairs . 
FeIo« & Com. 
C«n, Inv. ...^ 

rd«nt. 

Inip«cifon •_, 
fnloll. 



TO ALL SPECIAL AGENTS IN CHARGE 
FROM DIRECTOR, FBI 
PERSONNEL CHANGES 



' NITEL 
12-3-73 



O , 

THE FOLLOWING APPOINTMENTS WERE MADE BY ME 



THIS DATE: 



• THOMAS J.\JEfNKINS FROM ASSISTANT DmUfCTOR OF THE 
TRAINING DIVISION TO THE POSITION OF ASSISTANT TO THE DIRECTOR- 
DEPUTY ASSOCLVTE DIRECTOR (ADMINISTRATIVE). 

1 



/<JAMTO 



JOE DAVD^Y^MIESON FROM ASSISTANT DIRECTOR OF THE 
LOS ANGELES DIVISION TO THE POSITION OF ASSISTANT DIRECTOR OF 



THE TRAINING DIVISION. 



/ 



RICHARD J/'BAKER FROM ASSISTANT DIRECTOR OF THE 
OFFICE OF PLANNING AND EVALUATION TO THE POSITION OF 
ASSISTANT DIRECTOR OF THE LOS ANGELES-DIViSION. «' ' t' "* 

JAMES B.^ADAMS FROM SPECIAL AGENT IN CHARGE OF THE 
SAN ANTONIO DIVISION TO THE POSITION. OF ASSISTANT DIRECTOR OF 
THE OFFICE OF PLANNING AND EVALUATION. 
1 - Each Assistant Director (Sent Direct) 



TJF:mfs 



(3) 




iJlOS^Qgj,^^^^ 



. « ' -J 



L«b«rotory .^ 
«• I'Jani &,£vot. 

L«|f<]1 Ccun. ,^ 
'. piiiiietor 5«eV 



P/TP 



~ .//:^^i 



^i^% 



XQodrfiifc^ Jif""""*" 











E UNIT d] 



/ 



i : a D 



.v 



TELETYPE TO ALL SACS 
JRE: PERSONNEL CHANGES 



W. RAYMONQ^VANNALL FROM INSPECTOR NUMBEI^l ONE 
MAN OF THE INTELLIGENCE DIVISION TO THE POSITION OF ASSISTANT 
DIRECTOR OF THE INTELLIGENCE DIVISION. 

ANDREW J./DECiaSR FROM INSPECTOR NUMBER TWO MAN 
OF THE INTELLIGENCE DIVISION TO TliE POSITION OF INSl'ECTOR 
NUMBER ONE MAN OF THE INTELLIGENCE DIVISION. 

THOMAS J^ASMITH, FROM SECTION CHIEF OF THE 
INTELLIGENCE DIVISION TO THE POSITION OF INSPECTOR NUMBER 
TWO MAN OF THE INTELLIGENCE DIVISION. 



^. '^' 
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3-6 3 4 (9-20.72)^? 






^^^ -^NOTIFICATION OF PERSONNEL ACTI0N^5£;:-'^ 



^ *4 w 



FEDERAL BUREAU OF INVESTIGATION 



1. NAMEfC4P5;LAST-FIRST-MID0LE ^ MR.-MISS-MRS. 



5. VETERAN PREFERENCE 



I-NO 3-10 PT. DISAB. 5-tO PT. OTHER 

2-8 PT. ^ 4-10 PT.COMP. 



9. FEGLI 



I -CO VCR CD (R*c«l«r o«Ir.Ml«c)lA«<l OpU^tmt) 

2-INCLIGIBLC 3-WAIVeo 4-C0VCRCD(K*c. & OM > 



12.C0DE NATURE OF ACTION 



PROvJOTION 



15. FROM: POSITION TITLE AND NUMBER 



130 



19. NAME AND LOCATION OE EMPLOYING OFFICE 



2.(FOR AGENCY USE) 



6. TENURE GROUP 



*&-. 



t 1 



3. BIRTH DATE 

0^^-31-ia 



7.SERVICE COMP DATE 



4. SOCIAL SECURITY NO. 



10. RET IREMENT — " 

l-CS . 3-rs 8-OTHCR 

2-FICA 4-NONC 




12-03-7^ 



16. PAY PLAN AND 
OCCUPATION CODE 

SKPIES 181 1 



13. EFFECTIVE DATE, 14. CJVIL SERVICE OR OTHER LEGAL AUTHORITY 



* rxcEJ^Tto nv u.^% 



17. GRADE STEP 



LEVEL 

17 



RATE 



18., SALARY' 



S360nft o^. 



20. TO: POSITION TITLE AND NUMBER 

A<^.*^>I*;TA?4T OI^FCTOn 



110 



24: NAME AND LOCATION OF EMPLOYING OFFICe''^ 

rJTPLLIGF^^vlCF QIVI^IOH 



21. PAY PLAN AND 

OCCUPATION CODE 



22. GRADE STEP 
(a) OR (b> OR 
LEVEL RATE 



IS 



Al 



23. SALARY 

s36ono ^A 



25. DUTY STATION CC/*y-coun(y-S(aie; 



27. APPROPRIATION 



S. & E., FBI 



30. REMARKS: 



28. POSITION OCCUPIED 

l-COMPCTITIVC SCRVICe 



2. 



2-CXCEPTCO 
SERVICE 



26. LOCATION CODE 



29. APPORTIONED POSITION 
FROMi - to: 



1-PR0VCD.1 
2-WAIVEO-2 



A. SUBJCCT TO COMPUCTION OF t YEAR PROBATIONARY (OR TRIAL) PERIOD COMMCMCIMG. 



S. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:. 



SEPARATIONS: SHOW REASONS BELOW, AS REQUIREO.CHECK JF APPLICABLE. 



C. DURING 

PROBATION 



^"A«;icv FOR THIS POSITION l^ TTTLE 5» USC» KECTIOIvl 510S (0(2). 

T^I«; P^OHOTXON IS TEMPORARY AND ^.VILL REMAIN IN EFFFCT OMLY FOR TH? O'JPATIO:! 
np PPc:sP•^JT ASSIGWMP.'^IT. 



i£_£ECi9 ,973 




31. DATE OF APPOINTMENT AFFIDAVIT Recessions only) 



32. OFFICE MAINTAINING PERSONNEL FOLDER (U diiierent from employ in6 oilice) 



33. CODE EMPLOYING DEPARTMENT OR AGENCY 

FEDERAL BUREAU OF lNVE|TtO-eOriON 
" ^"^ "wAsHiHorowrP^c. ' 20CR!^ ^ j^r -^^ 




^^ 





Assoc/Dir. 
Asft. Dir.; 

Admin. :«« 



V 



January 21, 1974 

Mr* W. Raymond/^Jannall 

Federal Bureaii o'f Investigation 

Washington, D, C* 

Dear Ray: 

Tq further' the best Interests ojE the FBI, 
I have scheduled an all-day conference of key FBI 
personnel for February 5th to be held at the Washing- 
ton Hilton Hotel, 191*9 Connecticut Avenue, Northwest, 
T'7ashington, D, C, I expect you tp ci^ttend unless 
circumstances beyond your control pr.event you ^rom 
being there. 

The conference will convene at the hotel 
and commence v;ith an 8:00 a.m. breakfast and continue 
through the day until -4; 30 p.m. There/ will be a lunch- 
eon, at the hotel. , 

Enclosed JLs a communication which sets, forth 
the topics V7e will be discussing. A detailed; agendA 
based on these topics- is being prepared and a copy 
will bo .sent to you. I ask that you start giving some 
thought to these 16 topics so that pur day together 



v/ill be both fruitful and cons true tivev-^p — n — y^ - ' -'^^" ' ^"p - 

REC445 ^.2hl4^ 
Assistant Director Bob Franck will coordinate 



all arrangements for the conference. ^,Shoul^YQur|iayg ^gyA 
any <juestions or need additional .details after receiving 
the agenda, please conta.ct him^ ; " ^ 




- Comp.'^Syst, ^^,.^. 

vExt, Affolfs^.-^ 

^ Files & Com. «„«.. 

Gen. Inv. w.-. ^ ..— > - 

, Ident. , _ ■..^■, 

Inspectton .. ' . - 

Intelt. r- 

' Lotoiotory _. ■ .-i.; ;. ^ 
\;Plan.'& Evol.--. 
' Spec. Inv, ,—■ . J ' "' . 
^ Tralntng —— - — ,' 
"Le^al Coun. . * i— » 
' Telephone R«»» 'r^ 
Oiioctor See*y4^^ 



MAILED 23 

JAH211974 

'.. -FBI, 




Siricereiy/ 
£llarence 



C- 



r 



Enclosure 

NOTE: Above per Mr. Franck to Mr, Kelley phone call 1-18-74,^^ 

JCW:mks (3) JU> 



■^ » 
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MAIL ROOM (S3 TELETYPE UNIT d) 
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Mr« Wansatl 



Direc*ori iPEt 



Januaxy^ll, 1974 



iNSPSGTION -iNTEi:.X.lGENCE DWISICSN 



I have revlewied the encMed sucamary .<rf tiie reisults of the 
recent inspectfon of the ItitelUgerice Division and have approved the 
xatit^ coi^ained therein. 

You shouM carefully review the.inspe(?tlonitodings /with your 
staff and within thirty days of ttie receipt of this letter advise the 
Bireau c^ihe cor^trectlve ^tlonyoahave taken* 

You will observe that a new fotxtst is being utlliJBed to trans- 
mit thfe. results, of t^ls inspection. Accordingly,, ypu. are also requested 
to furnish your cpmxnents ai^ observations concerning t&la trial 
procedure. 

Enclosure . - " ' - - . 




1- Mr... Walsh (Attention Mr. R. G. Hunslnger} (With Enclosure) 
1 r- Mr. Bassett (Sent Separ^ely) 
Lc FBIHQ Inspection 5'ile Mellteence Division 
•^]2 Personnel File W. Raymok^w^inhali 

TRDrgms- 

(7) . _ 

NOTEt BasedonmemoO. Tl Jacobsoii to Mr. Callahan captioned 
"jfospectibn- Initell^ence Divisiom Inspector Thomas R. 
Dugan,, 10/23 - ll/9/7,3>" dated 1/11/74, TRDrgms. 



*«M«MMMt>Mi««MWH 



3 \ii 20 IW 



irtllBl^liWl^ - 



<>j 




■ILL lupoEIiATIOl COHTiklliJED 
HEPEIl IS UlICLASSIFIED EXCEPT 
WEEBE SHOm OTHERWISE 



lEiicr^ 



EXIHPTID FP.OH AUTOMATIC 

DECLASSIFICATIOM 

AUTHORITY I:"IPJ¥1D FROM: 

FBI ATJTOHATIC DICLASSIFICATIOIJ GUIDE 

EXEMPT I OH CODE 2SXa,6-AAG) 

DATE 0Z-03™Z012 



1 



MR. CALLAJiAN 



January 11, 1974 



O. T. . JACOBSdN 



INSPECTION - INTSLLIG^NCE- DIVISION 
INSPECTOR THOMAS R. DUGAN 
10/23.-11/9/73 

SUMMARY 

Officials: ^ward S. Miller^ Assistant Dlrfector in^lCharge from 9/8/71 to 10/23/73^ 
T5rhen designated Assistant to the Director - Deputy' Associate Director. W* Raymond 
T/annall, appqlnted Assistant JDirector indharge 12/3/73 (formerly' Number One Man 
6/21 -. 12/3/73 andJSumber Two Man 5/10/72 - 6/21/73). Andrew J. Decker, Jr., 
designated Kumber One Man 12/3/73 (served as Number Two Man 6/21 - 12/3/73; 
previously SAC, New York Ofltico). Thomas J, /Smith designated J^umber Two Man 
12/3/73 (formerly Section Chief, Intelligence Division). Donald E. Moore served as 
Number <>ae Man prior to, retiring 5/20/73.: tast inspection; 8/18-9/1/72. 

Physical Condition and Maintenance - Very Gocd (Last iispectlon - Very Good). 
Intelligence Division (ID) located in Federal Triangle Building,. 9th and D greets 
Northwest. Space generally adequate with exception of cramped quarters for Sections, 
CI-1 and CI-2, and all space well maintained. A^tlional space on 6th floor obtained 
since last inspection. Minor housekeepii^ deficiencies noted and ordered correcied> 
taking into consideration contemplated move wtthianed; 9 monthis. Alarm systems 
found to. beiunctioning prpperlyi General Services Administration <xuard on duty in. 
lobby of building ^ all times and only properly identified persons, allowed access to 
space.; Peribdia checks of space made after working hours. Security of space and 
sensitive material stressed. ID has no emergency power equipment but could 
function in event of emergency from Justice Building. Automobile assii^eS to 
Division "well maintained, and .adequately utilized. No safety defebts notei and no 
accidents since last inspection. , . . ' 

l^ecific Division C^&rations - Excellent (Last Wspectlpii - Excellent). Concentrated 
efforts, being made in foreign intelligence and counterintellfeence wreas. Jbi domestic 
ar^a controls tightened, cases of low priori^ elinunated and attention focused on 
hi^ prlbrttjr matters. 3 def ectors-in-place (4 last inspection) developed by PBt are 

!l^closure„-v icriA "* ' ^ - ' 

#- M:^?]K^Snaaf tPersonal Attention) (Sent Separately) 
- -t ---Mr;-WalshtAttentiOn Mr. R. G. JStmsInger) (Sent Separiately) ^ 

Xr Mr. Bassett (With Enclosure)^Sent Separately) - 

/Ja Personnel Files W. Raymond Wannall,. Andrew J. Decker, Jr. , and 
^^ Thomas J. Smith _ ^-^' 7 

TRD:gms (8) ^^ 



— seeflCT 



CONTINUED - OVER 




(S) 



(S) 



(S) 



(S) 

(S) 
(S) 



Memorandum to Mr* Callaban 

fiei lospecticln •^ lateliigence Division 



jumlshing valuable information in countereapionage efforts againstl 



]aowanveiFom ; 



last inspection; nowevor, quaiu^ oi information imprpvear 

i^evr Soviet intelligehce operj^^ns and procedures deteded. Sonhisticatfed 
coverage has r ebutted indetectlon^ identific^ion and penetration of 



emanating^ from Western Eemisphpre. "Xhree programs initiated to bi 

uncover Soviet illeg^ In TJnited States or to be sent toiiiQ United States. Seveml 
special couiierintelUsence operations currentfy>eing directed against Soviets. 
TiitfMy successful sensitive double ^eut misinformation opez^ion directed against 
I l and added emphasis being given this prograini Since last jnspisctllpi^ eight Soviets 
were excluded from TJnited JSItates. Many FBI counterin|eii%eace operations, were; 
financed by opposing Meiligence services from paymex^ received by dotibl^ agents 
and balance of $7, 014 was turned over toi XJ, S. TreasUry'.since last inspection- 
Soviet KGB Officer "and 031 agisnt.deta,ined diirin^ meet 7/21/73 in New York City and 
over 1, 000 pages of classified documents recpyered. KGB officer expelled irom 
countiT and OSI agent prosecuted fey miittary. 



Befector investigations and counterintelligence ii^paratihn.^ bfefaig directed 
against Soviet satellites ^uld c^er Communist countries. I 



_^ „__^__^^__„^_^ Valuable infor- 
mation devel oped concerning intelligence officials., their activities, ^ent8« sourcies 
and targes. 



I roya Motor company .empityee arrestea 

on Interstate transportation <af S tolen ja?6perty charges of Industrial espionage, 

] ^ bl 




MaoiiBt.- 

oriented revolutionary iorganizatlons are being vigorously mvestigateo,' and penetJ^ed 
by Informant coverage. Successful investigation aiid prosecution achieved against ten, 
radically oriented subjects for violation of Federal bombing and ;other statutes* . 
Selected S:^|jersbitoel (84) provided tr^ning concerniiig bombing investigatibna during 






CWtmrnD'-^QYElBL 



SBeilEj Q 



jMemprandum to MTi Callahan 

Re: ittspectlbn - BiteUlgence Division 



( s ] year* I |directed againet T^ted States JUas been 

targeted for penetration. Higiiolevel informant was developed in a leading Puerto 



bl 



Bican terrorist organizatioh led bsr Cuban-trained Pute|?to Ricaa nationalist. 
Harassing and terrorist actions b£ Jewish Defense Iieague militants neutralized lay 
aggressive interview program and intensive coverage^ Itireebomls- placed inclose 
pro^dmitjr to Israeli facilities in New York City located and defused and Iraqui national, 
identified as responsible and is a iugUive. Head of JU ]5^ah la United i^ates prevented 
from reentei^ng Uiiit^ States by information developed and furnished to Jtounigration 
and NaturaUzatioh Service. Other AI JS'sdsih members thwarted in efforts to enter 
i;jnited States. Ijegal Attaches? substantially contributed to investigative endeavors 
including the tjr^cing of Watergate funds in Mexico, Recovery of '^303* GOO ln4ircra|fc 
hijacking lo(^ in Honduras, located in Brazil fugitive in malp^bank embezzlemoit case, 
located two Isahk robbers in Mexico and Pranged return of topliopdlum Meyer Lansky 
fro;ai feraelto TJnited States. Xiaispn supervisor received outstanding Civilian 
Service Award from tj. S. Army based on oi^standing coordination bf liaison matters. 
Top Ten Fugitive Herman BeU,. member of Black Liberation Army, arrested in 
New Orleans, Louisiana, 9/2/73, relative to New Tork police MUings, and arsenal or 
arms found included (^otgun used In attack oaSan Francisco poltee station. 
Qonf essions obtained |r6m Bellas ^soclates. Ijaye iinplicated 11 perisons in attack on 
polioe-statipn, and. several; bank xobberiejs have been solved. Republic of New Africa 
members convicted; in. Federal court tn Mississippi, 8/73, for assault oh FBI Agents; 
in Jacksdn, Mississippi, sUobt-Out In 8/71. Five Klah members convicted In 
Michigan 5/78 for boinblng^of school buses in Bintlac, Michigan, in 1971., IMehslve 
investigation of American Indian Movement (AIM) members who traveled to- Wounded. 
Knee, South Dakota, conducted nnder Antl-xiot Laws, and 25 indicttaients obtained* 
JSjibremist Informants responsible for arrest of 138 Bureau fugitives and recoveries 
totallrijj ^428, 551. 

ID assumed responsibility for Weatherman fugitive matters 9/72. Two 
Weatherman fugitives arrested^ one surrendered ,ancl one returned, to fugitive status,. 
Other accomplishments, accrued from Weatherman investigatiohs. Consmunlst 3?ariy, 
USA (CP), continues to be arm of movement dominated, by Soviet Union, and CP officers 
m^ with Leonid Ji. Brezhnev, U.Swg.R*, duTing^is visit. to the United States -6/73. 
Socialist Workers Convention in 8/73, Cleveland, Ohio, attended jby representatives of 
various, loreign countries. Pertinent information secured throujgii informant coverage 
and disseminated. Appro3dmately 80 f ojpm.er* Venceremos Brigade participants are - 
subject of intensified investigation to determihepotcntial connection with hostile, 
intelligence agencies. 

- Total pending security matters have declined by 12> 692 investigative matters 
during Fiscal ^ear 1973. Of this total 8, 362 cases were Internia SecurityrC or 
Security Matters-^C, Delinqueincy not excessive and continues al low rate. No sub-, 
stantlve errors found in investigative files reviewed. 

- 3 - ' . ' 

CONTINUED ^ OVER 
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Memorandumid Mr, Call&han - , - 

Re: inaspectloh > totellfgence JDivlslott 

Administrative Opersiions > Very Good (Last inspection - Veiy Good). Supervision 
.at :all. levels and on all shifts effective. Work load being^ bandied with no nnnecessar/ 
delay. Decline since, last inspection in case load beii^ closely foUoy/ed by this 
Division at Headquarters. 




During February, 1973, a major reorganissation of the Division occurred. Two 
primary branched established with Espionage and JExtyemist Branch being redesignated, 
as the Counterintell%ence (CI) Brianch, and the Internal 5ecurily and Research Branch 
combined into the Internal Becurliy (B) Branch. Significant changes made in align- 
ment and responsibilities of sections. Revised organizational jstructure, wjhicii 
Included renanilng Domestic Intelligence Division to Melllgence Division, appears to 
logically provide more efficient and feffectlvei administration. 

Siibyersive infers investigations fundamentally changed since tJrevlous 
inspection to base Investigative activity on indications of violations of /Federal 
^l^utea* . , . . 

At time of Inspection 19 forelgit posts handling assignments abroad 
(Copeiihagenpfilce closed 10/19/73) Including I,egal 4ttach& Off Ices Inlia Paz, 
Bolivia,, and iSJanagiia, Nicaragua, scheduled for closing in December, 1978. These 
closing? will reduce pver/3eas staff bf two Special Agents and three clerks 
stenographers. Territories formerly covered lay these offices will be handled by other 
existing offices. In March, 1974, productlvitydf Brasilia and, SingapoiJe Offices ^111 
be> reevaluated. F<S»^ the period of Jammry- Septemfe, 1973, 642items^ofbl^-ieyel 
pplitical Intelligence submitted by IiC^l Attaches, 403 of which were used. 

ID revision, of Administrative lodes: (AdEX) iitSeptember^ 1972, has resulted 
in marked reductiontjf the number of subjects on the ADE2^ and thayecent stream-, 
lining of security reporting procedures (revision of jSectibn 87, M^ual of Instructldns) 
lias niade a number oi special Agents available fo:^ other duties. A study is currently 
underway hy the Division to determine needs ja.iMi mai^wer tequlrements as a Tesult 
of FBI responsibilities in-the field <rf Extremist matters, tei^roiplsm, counterintelli- 
gence, and Slno^Scrvlet bloc makers. The President's Foreign Melligence Advlsorjr 
Board has recently advised that the Board feels the FBI should be placl^ more 
;emphasls on positive intelligence collection^ in the United States. Division indicates if 
such a mandate Is forthcoming it will reguire greater resource aUbtment to folfill our 
responsiblUties. 

Division advises that it, did not receive 520 additional Agents deemed, needed in 
the field to conduct security-^^e liivestlpilons and because of 'ctreamlinkig ojperations. 
there was a net loss of some 500 field Agents from seburl^ work durii^ the past year. 
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Memorsti^ttm: to. Mr. CaJdtahaa 

;R6f ;itoapectiort^ Intelligence jDlvlsloa 

331ViJ8lott,ei5timate3. about epO suiditional Ageida are now needed to handle security-type 
inviBstlgstlons and has furnished a detailed chart showing offlce-fay-pSlce breakdown as 
to number of additional Agents belieyed needed inmajdr areas of security work. 

Eftyislon is e:^loring need for a succhict montfaty report tcdm each, office 
detains Agent |iersonnoI assignments ak im|)ortant tool for off ictalis and supervisors 
of this Division to deted and correct niiy weaknesses in assigmuent cS nm^ower to 
^ecu]dty ^natters in accordance with fluctuating needs. 

^gestions made during^ inspection include naaximum utilization of material 
deveioppd during field office inspectiohaj preparation ol a Glossary oEJSubverslye 
7ermiiu>togy^ reporting telophone toll record chcc^j delete preparation Of ADEHI 
Mminictratlve two-year tlMerjdeternihuitto^ Nbtdirects activiiles of 

»*Blaek Mafiaj**^ dliseoMi auanee. of semjannu at reports sununarizsin^jrevdlutionary b7E 
actlvitlesj protection of l l in channelizing "Top Scciri^" inforniationj 

retitling J^nts assigned to Liaison Section jlitiiization of FX)-302 to record ^ecuriiyr 
type interviews) revlew.ol AIM ibr assessment oh natioiial scale, and submission of 
up-to-dcte summiofjr report; more e^sqjeditious handling of 4ntra.-dlvisi0nal3astLlj 
charadeirtzations .of suljvcrsivo groupsj and discontinuance of 0Oi^ay reports In 
Weatherman fugitive cases^and relriterview of specfitte siabject for possible inforjoaant 
and intepigence purpc^es. 

Bfo-Chlcom and Special C^oeratiohs-tfeit approved during last inspection 
analyzed and ibund to be,functfbning siil^4ctorlly. Addftionaiunits established in the 
Mernal gecurify Branch since the last inspection analyzed and .are attaining- desired 
goate. Production ax^ accuracy^ record? management, econdi^ of operations and 
.Other #miBisti^lvea<iiviti^examined and fouhdto.be receiving-proper attention. 

Personnel mtters ^ Very dood (I^fe Ihspcjction ^ Very Good).. Current authorized 
complement 343 (lai Agents, and 2 J2 plerks) ^ up 3 Agents and 9 clerks since last 
•inspectien. Gurrentinspection determined Agent complement of ^31 adeQtmte and not 
excessive with r^i@naaer| of certain Agetttj3 from domestic sepur Jty work to counter- 
intelligence iana newly established Research « An^sis XTnit. Authorisaed clerical 
complement j^educed try 3 from ^12 to 209 due to decreased wori: load in jfeiernal 
Security Branch. To fee accomplished by attrition. Kb Agfents onprofeatloh or over- 
weight. iFolnr Agents on limited duty toeiS?'iewed^direcdmm,ei«i 
presc4assignme|is. Trainhi^aadJn^octrtaatlOnoi^ljej^onnolSfevlewedanddeter'!' 

mined |6 )be adequate. 

Coiitads r jasceiient (Lastliispeetion «^ Jtecellent). JEilaison Section reestablished 
U/13/'?2 and maintains formal, iialsbn wfth all major in S. agencies and services nil 
Blvislon^ at FPtEQ. Provides a channel for ready access and resolution of operatlbnal 
pr policy problems at an ofEicial aiod responsible decision-making tevet S^ieech pro- 
-am ire^hhig variety of top-levpl military, intelUgenceaal law enforcement ippoupsi 



p 

tl 

Memorandum to Mr. Callahan . ^ 

Re: Ihspection-' BitelUgence Division 

RECOMMENDATIONSt - 

1.. W. Raymond Wannall, aged 55, GS»i8, Assistant Director since 12/3/73. 
Has excellent kndwledge of Bureau and Division operations, is hard working, capable 
adminlstr^or; well qualified to pdntiriue in present assignment. Attached is communl- 
cation to Mr, Wannall forwarding summary of inspection findings.' 



2i Inspector Andrew J. Decker, Jr., Number One Man since 12/3/73, aged 
51, GS- 17. Very capable leader aiKi hard-working administrator j well qualified to 
continue: in present assignment. 



at. Inspector Thomas J.. Snaith, Numbfer' ^6 Man since 12/3/73, aged 54, 
GS-i6. Enthusiastic and Imowlec^eable administrator. Cpntinue^ih present, 
assignment. - . . 



jl^fitJ 
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AprU 2, 1974 



/' 




Mr. W, Itoymbu. „ 

Federal Bureau fcf Irivestfeailoa 
"Washington, D. C, 

Dear Mr^ Wannall: 

It is^v pleasure to commend, through. you, the 
personnel of thei^aelligence Dlvisbn^ho participated, so 
wholeheartedly/reiatlve to tiie sjpecialissed classes which were 
held recently/ 

Due to the enthusiastic and efficient manner in which 
everyone carried out their responsibilities, these sessions, were 
extremely successful. Please extend my ^preclation to all con- 
cerned for their vialuaible contributions. 




Sincerely§yif)urs^^ 



k~*mmr~ **:Nwt^ 



MAILED 22 

APR0,21974 
: . FBI 



Clarence M. KeUey 
Director ^. 
- Mr. Wannall (Personal Attention) 

Re: Securityrierrofist In-Service, classes 
Place a -copy of this letter in files of pei?sojjn^l wljo. 
participated in thism^tter but were notindividually 
recognized. 



Zt:- isA^^W. 



](Sent Direct) 



^" Based^tn WanhallQMilier meiiio 3-26-74 re Security- Terrorist 
y^ In-Service classes,, Cpmmenda,tion Matter. 
.^^c..«,^y^ ,'ig)ii§^prepared and attached for placing in files of OVER: 

Spec. Inv^. ^----iiVT*ir*\rS'T-'HT"" — -^^A'mi^ 

APu 24 1974 




TralTnlng jni^ 

,Legol Coun, ..Jl:^" Xf^ ' 'l^ <^ 
Telephone Rm. ,^ ff^ V / 

Directw Sec'y — i * MAIIi RCX)M 




TELETYPE UNTT |_D 



(^: 



*A 



o 



Mr. W. Raymond Wannail 
FBI - -^^^C 
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Operator's Road Tost and Driving Cer^ 
FD-288(Bev., 7-14.71) 

TO: Director, FBI 



ition 



Q 



FROM: 



CERTIFICATION 



Name of Operator (Print - Last, First, Middle Initial) 

Wannall, W* flaymond 



Date 

4/2/74 



Local*'Addrcss 

305 Southwest Drive 

Silver Spring, Maryland 20901 



Division and.Sectipn Assigned 

Assistant Director, Intelligence Div. 



[3 Agent, □ Clerk 



0£ 
O 

I-' 
< 
OS 
UJ 

o. 

o 

>- 

CO 



TTiis is to certify that I presently hold a valid motor vehicle operator's pciTnit.or driver's license as follows: 



Permit Issued By: 



Maryland 



(State, Territory Possession, District) 



y^540^866-730-409 5>>31-74 

Pennit Number Permit Expires 



This is an (2) unrestricted □ restricted permit. (If resuicted, explain below) 



n?l Corrective lenses are required for driving [□ Yes (31 No 



This further c^rtifie 

approximately 3X1 

(b)inhavc SI 

affirmative answer, explain below, giving number and dates of offenses.)* I further understand that when operating a 

Government vehicle I must assume responsibility for payment of any damage to same should I be found at fault.* 

I also understand the Government does not provide insurance coverage for damage to its vehicles. 



any case in which responsibility is conceded * ) 
IS insurance company or liability is fixed by ■ 'fH/ 



♦ *At fault* means 
by employee or his 
duly constituted ^authority or. administratively by the Bureau, 




J^ M)a.u.,cjJlL, 



Signature of Operator 



o 

o 

UJ 



lU 



The personnel file of this employee has been reviewed and indicates the^ following information concerning, the operation of a^ 
motor vehicle during the past three years:^ 



E^Cc 



Continuous safe driving record 

rn Involved in traffic accident and found at fault** ^ M ^ 

I certify that this employee is: ' ^ ' 

[gp Qualified on the basis of his safe driving record to operate motor vehicles on official business 

□ Not qualified and must demonstrate his qualifications. by satisfactorily passing a road test 
examination, before operating a motor vehicle on official business - ^ 



Remarks: 



□ Issue □ RenewtOperator's Jdentification Card- SF-46 



►7-HOTpCO"^D:' 

♦*^ "ApfauUiTtlScan^any oas?4) which the<Burcau has taken 
-,- disciplinary , administrat i^c^ctiQa^gainst the employee. 

(Ovef for Operator's Road Test Score Sheet) 




Title 



, , , ,. H. - - . 




RESULTS OF ROAD TEST 


>■ 


- 




Vehicle-Used in Test 

Make Body, Type 


Year 


Locale of Test 
City 


State 


\ 


Transmission 

rh Automatic LJ Manual 


Date '^ 


e V 


Time 


Examiner's. Signature'""^ 


»- •* 

\ 


4- 



Instructions to Examiner ' .... ^^^^ ^^^1^^ 

Place check mark (v^ in space beside each error committed. If same error Js repeated, add a Total 

check mark foreach repetition. Multiply point value of each error (shown in box at left of each Error 

enor listing) by number of check marks, placing totaLpoints for each category in box at lower Points 
right ot each, block. To obtain finail score, total number of points scored in all categories. 

PASS ING GRADE: Total Score of 25 Points or Less Pass □ 
FAILING GRADE: TotaLScore of 26 Points or More Fail Q) 
. , Note Results in Box ot Right of instruction* Block 



Chec 



k List 



1. Checking Vehicle 
Fails to: CD 

m— 

CD — 

m— 

ED — 



Adjust Rear-view Mirror 

Ad|ust'SeavProperly * 

Check Effectiveness of Hand & Foot Brake 

Check Windshield Wipers 

Check Horn and All Lights 



2. Leaving Curb 
Fails to: fgl- 



Look Back to Check^ Traffic 

Give Troper'Signal (Mechanical or Hand) 

Wait for Approaching Traffic 



# of Points 



# of Points 



3/' Turning 

Fails to: (TJ 
CD 



.Give Proper Signal (Mechanical or Hand) 
.Turn Carefully From Proper Lane 



4. Backing 

Fails to: QQ. 



.Observe Surrounding Conditions ^ 

Back Slowly. and Smoothly and Avoid, 
Excessive Curb Contact 



# of Points 



# of Points 



5* Controls 

Fails to: (T]. 



6. Speed 



.Handle Vehicle Smoothly 
keep Both Hands, on Wheel 
Smoothly Engage Shifting Mechanism 
.Use Brakes Properly 



\T\"^ — Exceeds Limit 

nn :— Too Slow for Traffic Conditions 

i , (7^-: ^'^'^^oo^Fast for*;rraffictCondiUoris 



^ of Points 



# of Points 



7. Position on Roadway 

fn ^ Follows too Closely 

m Fails to Hold Proper Lane 

m -Straddles, Lane Markings 



^ of Points 



Overtaking : Passing 

tn Misjudges Speed .of Oncoming Traffic 

(23—^ Passes in Intersection, on Hill, Curve, etc. 

(in - Cuts in too Soon 

(D^ Fails to Signal (Hand, Light, 

Horn)^When Conditions, 
Warrant 



# of Points 



9. ' Parking " * - - - 

Fails to: [T] Avoid Violent Bumj)ing of Other "Cars 

or Excessive Scraping of Curb 

CD T^ — Set Hand Brake 



10. 



Railroad and School Zones 

Fails to: (3 ^Obey Signals and Caution Warnings 

rn Be Alert for Unusual Conditions 



m 



Cramp \Vheels Where 
Necessary 



0^ot Points' 






//^of Points 



11, Attention 

Fails to: {^. 



Remarks: 



12. General 



-Anticipate Hazardous'Traffic 
vC^n^iitionsiCIncliidingrPede^tii^ans^ f t^'A 

.Keep Full Attention on Operation of Car 

^-Linyj, Talking to Mii^imum^ 4^ ^ - ^ ,^ 

^Observe i'postedrSigns, or Signals 



,-Y T 



#6f Points 



[|3 Nervous and Hesitant" While Operating 

f at Maximum Speeds Allowed.on Open 

Highway 

tn Lack of Caution 

\T] , Timidity or Lack of Assurance Under 

Normal Driving Conditions 






-*n: 



^ of Points 



O' 



6 



r 






p 






\ 



Q 



Assoc. Dir. ,,.« 



:58 PM HITEL 2/21/74 MCC 



■'& 



I m 025 SF PLAIN 
I. 

\ 



TO DIRECTOR (7-15230).'- ' ^ ' /.^ ' 

. ;^ ;.^i ATTN, ADWINISTR'ATIVE DIVISION,, MOVEMENT SECTJON 



Dop.-AiD.-Atlm, . 

De5}.'A:D:.Inv.. 
Asst bin: 

Admin. , | 

Comp. Syst ^ ^ 

Ext Affairs -^y^ 
Files & 0/^j€-^ % 
Gen, Itt«^;^*^ 

Idcnt ..„. _g 

Inspection 

i'KtftU. .„.,, 

Labaratoiy ..^ 
rian. ^' EvaL 

Spec Inv, 

Tvninhijr. 



-i t IT 



ATTN GID 5, INTD' 



'VPH0I*5 ' SAM FRANCISCO (7-S557 (P) 

4 : ■ 



. cn. *^ 



^L^jjal Coun. 
To-icphone Rm* 



IP 




i o 



i~. 



^ KEARHAPy 



. • ,«, • 






■ASSISTANT DIRECTOR 'i^J^^^^^^P^ WILL DEPART SAN 



FRAMCISCO --VIA UNITED AIR LINES FLIGHT 50 AT 8:45. A.M., FEBRUARY 22, 

;1974, AKD v/'ILL a:RRIVE DULLES AIRPORT , WASHINGTON,, D.C.,. AT. . ', 

4:40. P.M., FEBRUARY ..22,' 1974;' ' ;' ' ' i^'^.-^r-?.^! .,-;., I ^ivsi:;- -nHj . ■, ' .V";, V. ' .';-. .' ' «' 



SUPERVISOR 



UILL ALSO ARRIVE WASHINGTON, 



'bo 



D.X., ON ABOVE' FLIGHT, FEBRUARY 22, 1974. 



i EJJD..' ' 

i • 

} RMS FBI WA DC- ^- 

I ACK OME R RELAY AND TV;0' TELS 

■ ! TOTAL — THREE 

I HOLD ' 



^^% 






cc: Training DivisionL^. A-^ ^ U'tu^V 
Mcvesient Section J ^^^ ^'^.^'^^'l'-^ 

■ " 6 19?^ '^'"■•'V 




I*.^ 



«r/_ ' \ . '■" " 






^: ' |;rK 






r*S- 



Q 



D 



\ 



January 30, 1974 



1 1 



«-• 1' 



REC-8 • 



,.'. 



5 









iVir. V7illiani U. Wannall 
SGrgaant at Arms ^-\ 
United States Son^o J 
Washington, D* CW 20510 

Dear .Mr. Wam>alllr [^^^^^//^ ^_ Ko^lt^t 

Thank you for the personal;i'^ed, indexed edition 
of the 1974 Congressional Director/- It was indeed thouglit- 
ful of you to think of me in this regard. Your kind invitation 
to visit your office has not been forgotten • 

Sincerely yours. 



M 



fj. 



J\^LtiAA. 




^ Clarence M. Kelley 

Director 

1 - Congressional Services Office - Enclosure 

NOTE: Bufiles indicate no derogatory information regarding 
i-Jr. Wannall* His brother, W* Raymond Wannal3y is Assistant 
Director in Charge of the Intelligence Division- Inspector 
David W. Bowers is assigned to the External Affairs Division. 

mn:nlm (3) 



Assoc. Dir. 
k%*uS>U,t 

Admin. ^ 



■jM- ^t 



<- 



Comp. Syst. , 
Ext..Af(olrs . 
Fir«s & Com 
G«n.fnv« ^ 
l<f«nt. *. 







LoboVotory 
Plon. & ^Vot. 

Trglnlng^ f tO 

TcUpVon* Rm. -tV^ 



%u 



^1 _/ 



/^ 



■'. MAILED 3 ,, 

J^N30'1974" 



■\\ /^ 



J 



. -M 





W^ 


" 


J^ 
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Oiftctor S.eV^p^^'KriML ROOM r^ TELETYPE UNIT HH 










i 



* A»Ht T)ir.: 
Aflmin. — - 



^% 



William H/ Wan n all 

Sergeant at Arms 
United States Senate 

January 25, 1974 (A 






Dear Mr. Director: 



^ 



Gon. Inv. ..^ 

Id«nt. — — ^ 

InripccUon 

Intcll. —^ 

Ln^ornt'^ry 

Plan, e^ KvaL — 
Spec. Inv. 

UgAl Coun. 



I had the distinct pleasure of being the second 
to offer you congratulations upon your confirnmation by the 
Senate last June. The opportvmity presented itself when 
Dave Bowers used my private office phone to make you 
aware of the Senate's unaninrious approval of your 

I appointment. At that time we spoke of a possible visit 
to my office when you had the occasion to be on the Hill. 
I 



still look forward to that. 



C^^CO 



Hoping you naay find use for the newly published 
Congressional Directory for the 93rd Congress, 'Second 
Session, I reniain 



Sincerely, 







•iUiam H. Wannall 



3> 



i vjThe Honorable Clarence M. Kelleyp-. 
^ j[ Director l^f^ / H A/j 

^ V, ^ f^^Federal Bureau of Investigation \ ^ ^ / 

^)^^yTd.Qhin%ion, D. C. 20535 




%m ^ 



^ FES 13^ 1.07/ 



I .«jvnv 



/p 










^\' 



A 









V 



;\ 




i^py in^sde for l^lpt 




6 ^r^ o 

w. raymone(w^nnall ^ 



April 10, 1974 



Ass c 

Dep.-A.D.-Ad 
Dep.-AU- 

Asst,-Pir 
A 

Contt)VSyst. 
ExJ^ Affairs 
Files & Com. 
Gen. Inv. ^ — 

Ident. 

Inspection 

Intell. .^.... 




Laboratory 

Plan, & Eval. _ 

Spec Inv. 

Tr*\imng . 

Legal Coun. 

Tel;iphone Rm, ^^ 
Director Sec'y _ 



Mr. Clarence M, Kelley 

Director 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr. Kelley: 

In acknowledging your letter of 

(April 9th concerning the memorandum we sent 
up with regard to the HEARNAP case, I want 
to tell you how much I personally appreciate 
your taking the time to write as you did. 

The memorandum constituted the 
efforts of several Supervisors and on their 
behalf, may I also express their appreciation 
to you. I am taking the liberty of sharing 
your commendation with them. I would also 
like for you to know that Deputy Associate 
Director Miller afforded us considerable 
guidance in connection with the preparation 
of the memorandum and certainly contributed 
most measurably to the end p roduct. 

% """ '-^^^^ 

\^ Ray (W^^nall) 



9 APR 15 1374; 



7/ 



»i^ 
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*^'H\-Ul^»^ ^ 



4 ' ^ 
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W. RAYMONDyiWA'NNALL 

April 19r<t974 




Assoc'^Bir;^ 
Dcp.-A.D.-Adm. 
Dc] 

Ass 




Mr* Clarence M, Kelley 

Director 

Federal Bureau of Investigation 

Washington, D* C. 

Dear Clarence: 



Syst. 
Ext. A/faird 
Piles ft Com. 

Gen. inv, 

Idont. 

Inspection 

Intell. , 



Laboratory 

Plan. & EvaL 
Spec Inv. 



Legal Coun. 

I Telephone Bm. 
\ Director Secfy . 



For someone who has devoted more than harf 
his life to service in the FBI, there is surely no N. 
greater reward than to receive a letter of* appreci- \ 
ation such as that which came to me from you this 
past Friday. 

The work which has been entrusted to me 
is so absorbing and challenging that I fipd immense 
satisfaction in carrying out the respori^bilities 
it entails. It is particularly satis-;eying to be 
working for and with such dedicated Vnd confidence- 
inspiring men as you, Nick Callahan and Ed Miller. 

Please accept my thanks for the Outstanding 
rating and the incentive award, but most of all for 
your letter. 



Sincerely, 




"'T^^ 



« ^^^ 17 T9747/ 



mss 



If ^i 



4^^ 





I 



\\ 










AprU 12i 1974 
PERSONAL 



Mr. W. RaymondA^nall 
Federal Bureau of Investigation 
Washington, JD. C. 

i)ear Ray: , - 

The exenaplary manner in which you have carried 
out your responsibilities during Che past 3rear has warranted an 
Outstanding performance tating* which I have approved for you. 
You may retain the original of this rating' which is enclosed* 

Additionally, I am. pleased to inform you that I have 
granted to you an incentive award of $500. 00 for your superior 
services in our behalf and the check which represents this award 
will "be iorwarded to you afc,a liater date, You have displayed an 
extremely high degree of dedication to the Bureau and I want you 
to know of my gratitude for your valuable efforts. 




Sincerely yoursj 



^ 



Clarence M. Eelley 
JDirector 



Enclosure 



,A»soc. Dir 
Dep, AD Adfm.^ 
Dep. AD Iftv.^i^ 

Asst. DIr.s 

Admfn. , 

Comp. Sy$f«.«_^ 
Exi. Affai*f» ,««. 
^Flles & Com* a«^ 
Gen, Inv.— ■ --- 
iJent. , , , 

Inspection -- ■■ , 
lnt«ll. ^ 



■ M JABrcab ^^^uJtb-- 



(Sent Direct) 



1^^-^^^"'^^;^^ 



m-m 



:i'^ . 



181 "-r/4 



(4) Award #1448-74 

Based on memo E., W. Walsh.to Mr. Kelley. ^4-10-74, GOWrjab 



^ 



Lobcratory 
Plon. & EvqI.^^ 



MAIL ROOM njfl ffeLETYPE UNIT ! 1 



Legal Coun. m,, , „ .. / 
I Telephone Rm. ^.^ 
' Dtrector See'y^—- 




V£».:'C'" -«< 



o?a^'^^ 
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OrnONAl fOKM NO. 10 
AAAY If 4} IDITION 
OSA CIN. t(0, NO. 37 



O 



UNITED STATES GOVERNMENT 

Memorandum 



TO :Mr.. Kelley 



FROM : E. W. Wals 




t) 



DATE: April 10, 1974 



SUBJECT: W. RAYMOND V^^NNALL 

ASSISTANT DIRECTOR, GS 18 

INTELLIGENCE DIVISION 

OUTSTANDING ANNUAL PERFORMANCE RATING 



Assoc. Olr. _ 
Dep. AD A^m, 
D«p. AD Iftv. 

Asst. 




Laboratory .. 
Plon. & Evol. 
Sp«c. Inv. __ 

Legal Coun. _ 
Tela phone Rm. 
Dfrector See*/ . 



Pursuant to your instructions attached is an original 
and a copy of an Outstanding annual performance rating for 
Mr. Wannall covering his services for the period April 1, 1973, 
to March 31, 1974. 

Upon approval of this rating, Mr. Wannall will be 
given the original of this rating and be entitled to an incentive 
award in the amount of $500. 00. 

RECOMMENDATION: 



this rating. 



That you, as Approving Official, sign the original of 



Enclosures (2)^-^^''^'^^ 





<qS\3^1 



H£C-i3l 



|lID|EWr^ 



t. 



r ,.t 



•- i»ii 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: W. RAYMOND WANNALL 




'C7 



Where Assigned: Intelligence Division 

(Division) 



FBIHQ 



(Section, Unit) 

Official Position Title'and Grade: Assistant Director. GS 18 



Rating Period: from 



4-1-73 



to 



3-31-74 



ADJECTIVE RATING: 



OUTSTANDING 



Outstanding,'Excellent, Satisfactory /Unsatisfactory 



Employee's 
Initials 



Rated. by; 



Signature 



Title 



Date 



Reviewed by:. 



Rating Approved by: C^r-^/^^^^^^^^ 



c 



Signature 



JUju 



Title 

Director 



Title 



Date 

4-1-7.4 



Date 



TYPE OF REPORT 



K'/ 



Official 

(^ Annual 



rn Administrative 
(~3 eO-Day 



.□ Transfer 

□ Separation from Service IQ APJ? 2?^ '974 

□ Special f 



9 APR 241974 






1 - Mr. W. R. Wannali 

1 - 1 I b6 

April 8, 1974 

By Biaisos 



\ 



/ 



^^ 



m 




Hiss- Frances 6. Shlght 

Director^ Passport Office . , 

Bureau of Security and Consular affairs 

Departraont of State 

1425 K Street, Korthvcst 

J?aahingtoni, U^ C. 

Dear Hius Knight: 

Acfiistant Director Walter T^ymmp^^^^H will be 
travolifeg to England in. Hay of 1974 on official business. 
Jjr. Wannali, who ims bom on Kay 31, 1918, at Washington,. D. C. , 
has been eiapl6:^ed by this Bureau isince July 27^ 1942. 

Mr. Wannali is applying foj; a passport in 
Washington, B, C* Upon receipt of this application^ pleaso 
issue an Official Passport to tor. tlannall for use in coxmoction 
with this assignraont. r,~^~ll^/^:sr:£r^^:^fz::^?y'^l^ 





Cpoa completion of l^e?aK6ver J>i©aso furnish th^--^^ | 
gdasport to ay ajepresentative and it, will be ^J^ffi^Qdjtj^^ ^g. 
I^, Wannali througl\ our ohannois. 1_ „_Jii— .^^ 



Sincerely yours. 



Assoc; OTr, __ 
Dep. AD A<Jm. ,^ 
Dep. AD lnv« .^ 

Asst. DTr.: 
Arfmtn. -f ,. j^ i.^iL 
Cofflp/.Syst. »«,^ 
Ext. Affairs *,«- 

'FJIcs & Com, ,»«, 
Gen. Iny. 
Ident.: 




Inspection 
( Intel r,,VlK 
Laboratory f ,.„.. 
PIoo. & Evol. «« 
Spec. Inv. 



Clarence M* JCelley 
Director 

1 - Poreign Li^ppf^it (detached) 

JHPrmeb 
(8) 

NOTE : 

Mr. Wannali is scheduled to visit London to confer 
ith British intelligence irepresentatiyep . . 




ULegcl Coun.LL: ^ *^ -^ -„ !' ^ /Sji 
I Telephone Rm,,.^, a ^ 

I oiiectw SecV -^ MAIL ROOM DQ 




TELETYPE UNIT CD 




(^ 



^ 



2^ 



p 



„JL "yMn^ 



9 



Inspe'cttoa 
Intell." 



Pton. & Eval.^i^ 
Spec. '»*^- I 

L«9ol Coun. ^i.^.^^. 
TeUphone Rrtt^,,.^ 
Director Sec'y -^-^ 



AprUd» 1974 



Mr. W. HaymottOSWannall 
Fecleral Bureau ofwestigatibn 
Washington, B. C. 

DearMr. Wannali: 



^: HEABNiU? 



I have read and thoroughly ehjoyodyour memorandum 
of April 1, 1974, and tiie attachments. 

This was dons in an excellent manner, and X nvant to 
commend you and your associates "who "v/orked on this projoci 
for the splendid job they did. This is tlie type of thing which 
will broaden our capabilities and ^vo us a jump on such situations 
which in the ipSksi xioay have sprung from nowhere -without ilie time 
id deliberate and consider carefully. 

£ do hope you will continuo to give usthe benefit o£ 
your thou^ts and considerations k future matters of this type. 



Sincerely, 



'VAY 













r . - cr? 






^Mr4;CalIahah 




/l 


- Mr; 'Jenkins 


Dep; AD Adm. ^ ^ 


^1 


- M«i Miliar 


Dep. AD Jnv. _Afn 




'^V- -5j 


Cwnp. Syst. -'^ 
EV.Affafr*^ 


C 




FUe«&Com._ 


> 


^'^"^ ^ ^ J3U 


G«n. |itv, ^..r-« 


< 


' 


\A^^^. 











TIME 3- J 

DATE MJjJlLIU 



2U- 



BT 



a Uai a 1974 



^/' 

»^^^^>^' 



* m v)^m»mi t >iu£yiltU g U*w i^yjumj j M wii Ji. M y ii i %m 



vt MAY 6^^1974 

MAIL ROOM dl TELETYPE UNIT (ZD 




Lr''^^ 
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MAT lt4S tonioH 
OU OtH, MO. NO. 17 
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UNITED STATES GOVERNMENT 

Memorandum 



1 - Mr. Callahan 



TO 



FROM 



Mr J Callahan 



E, S. Mill 



DATE: 




1-Mr. E.S. Miller . 
5/24/74 




,suBjECT: REQUEST FOR BUREAU CONTACT BY THE 
^COMMUNITY ^LATIONS SERVICE (CRS), 
DEPARTMENJT OF JUSTICE 




Comp.,S/«t, .;_:: 
Cxt. Affoirt ^, 
Fifcft & Com* .^ 
CcA. Inv* I 

Loborotor/..^ 

Ploft. & Evol# 

Sp«c. Inv. _ 

Training ____ 

Ltgol Coun. ,„^ 

T*l«phon* Rm. , 

Diractor S«€V - 



^^ Reference is made to memoranda of Mr. Reed to the Director 
dated 5/lV74/and 5/21/74 concerning establishment of liaison with 
^.^^er^olman, Director, Comyiunity Relations Service (CRS), Department 
V^ oi^ustice. ' ^ :"" 1 ' ■ 




] recommended that a personal working liaison with ■ 



Mr. Holman be renewed. Yqu noted in an addendum to the 5/13/74 
memorandum that W.R. Waimall of Intelligence Division be designated // 
as the contact with Holman. jlhis was primarily due to Wannall's hem^y//J 
the Bureau's coordinator with Justice Department on civil disturbance fe/ 
matters and most of our mutual involvement with CRS would be in jhis A -^ 



area. 



However, in[ 



}s memq o^ 5/21/74, h e disagreed with 

your nomination of W.R. Wannall as the li^spn contact. I I believes 

that the Intelligence Division role in civil (disturbances, a matter which 
gives ri^e to some undeserved controversy due to misunderstanding of the 
highly cbjnplex nature of the security area pf. FBI work, could work to the 
Bureau'l^ disadvantage. He fee-Is that since: GRS is primarily concerned with 
civil rights matters, the civil rights aspect should be a stronger consideration 



|s recommendation for renewed working liaison 

with CRg Ip^gr^^t m^ \ |wlly endorse such Ijfaison. I also fully endorse your 
suggesttq?^ that iWtE* W a^wall of Int elUgence. Division should be the -:?^ 

\BureaJl ^a^SOn popf^pt. XIT * '^^'^ >^-lo+",^ f^ ^^fo^Hnl nnl 



Js concern relative to potential public 



L_ , , 

misinteffirW^ll^^''^S juiiun^erst^dirig if Intelligence Division engages in 
1 1 a Uaisqfrpl^j;^qnp|i||i ^p ^M \^ ^nde^staridable However, it isjmy 
(I personal feW4W#y'#^F ^F^.gp#??}rWP]^l<^.^l2£^ 



ESM:mah 
(4) 




tray^^^TJ ^j 






k 



Q 



CONTINUED -%rSl?97 



<,> 



&■ 



b 



\; ^jp^^^m'l'^^t 



^Inu 




/^ 



I . ^T^ 







Memorandum for Mr. Callahan 

RE: REQUEST FOR BUREAU CONTACT BY THE 

COMMUNITY RELATIONS SERVICE (CRS), 

DEPARTMENT OF JUSTICE 



Certainly the Bureau wants to emphasize its civil rights 
jurisdiction. I don't really see, however, how we can avoid^tlie'problem 
of fulfillin g inte lligence responsibilities related to potenticti^ivil^ 
^disturban(>es.^ IrTthe last several months we^have experienced very few 
civil disturbance situations. However, in the past, when civil disturbances 
were occurring with regularity throughout the country, we found that in 
some instances CRS representatives on the scene were contributing to the 
problem. Sometimes CRS representatives were attempting to gather 
independent intelligence information and in so doing were interfering with 
local law enforcement in the process. At other times we have received 
information that CRS representatives on the scene were fomenting racial 
unrest and contributing to acts of violence and anti-police activity. 

When these situations arose we had to go through intermediaries 
in the Department to get at the facts, when a direct approach by Intelligence 
Division to CRS would have resolved the issues. We have encountered few 
problems involving civil right s versus ci vil disturbances. I therefore 
do not have the same fears ag I "l as to unfavorable press accounts 

or potential criticisms as a result of Intelligence Division-CRS working 
liaison. However, I think thq. Director has the right idea. Let^s consider 
asking Holman himself if he l^as any hangups about such an arrangement. 

In any event, the Bureau will stand to gain by a working liaison 
a;*rangement whoever the Bureau contact is. 



b6 



ACTION; 




For consideration of another po|nt of view 



y 



\ J 






•" ii •" 



^*:?5r 



rvTingTrrnr^TTi^^^Trr^ 



OrilONAl fOtH NO. 10 
MAY l*»l IDHION 
0}A OtN. ItOc NO. if 



TO 



FROM 



^^^\ 5010- to* 

UNITED STATES GOVERNMENT 

Memorandum 

Mr. Clarence M. K ellev 
Director 





DATE: 5/21/74 



Attoc. Off, _ 
D.p. AD Arfm, « 
Dtp. AD hv. _ 

Atit. Ofr.i 

Ailmln. , , _ , 
, C»mp. Sjrii, ,,- 
£x». Afrolii __„ 
Fllt» & Com. _ 
C«n. Inv, ...._^ 
•Id.nl. .._^ 
Intpoction - 
iMtir 



suBjKCTr^Request for Bureau Contact by the 

^^•^Community Relations Service (CRS) 
/i " Department of Justice 






V 



^w 



Lob»rolor/ ...„_ 

Plon. & Evol. _ 

$p«e. Inv. ___. 

TrotoTng - 

LfQol Coun. _ 

T«(«phoft« Rm, _ 

Director S«e*y __ 



I aq in receipt this date of my memorandum of 5/13/74 
regarding Mr. Holman»s request for a liaison and your subsequent ' 
approval of Assistant Director Ray Wannall. The thought occurs to me 
that such a contact cpuld be subject to gross misinterpretation in the 
future smce our necessary and proficient intelligence coverage of civil 
disturbance and related matters are the subject of some controversy — 
undeserved — but nevertheless the internal security area is a complex 
one and subject to considerable misunderstanding. 



rf 



CRS, as I understand it, deals primarily in civil rights matters ,> 
and was 9re,ated in fact by the "Civil Rights Act of 1964. Therefore, I 4 \ 
would urge ponsideration of assigning a Divisional liaison, or higher, witfrfV bY 
civil rights jurisdiction as a more appropriate response. I do appreciate.^^ I 
the logic i^ assigning Mr. Wannall — for whom I have the highest regard 4 ^ 
by reason, of his responsibilities in civil disturbance matters. However, "^ 
it would seem to me that CRS continues to experience considerable diffi- 
culties in:civil disturbance matters due to conflicts with law enforcement 
as to whe^.negptiatjpns cease and police initiated action commences. 
Therefore, ^it would seepi .to nie; we wouia want to deemphasize this area 
and emp||^'^)zp pivil j^Jght^ jurisdiction in any CRS liaison. 

I woul^ imagine i| for some reason a press account of a civil 
rights nj^tfpj- yejateij i contact t)y Mr. Holman and the FBI Intelligence 
Division -- regardless of the equities — ^e would risk all kinds of 
innuendoes ^boijt \\Qyf wp officially view s^cji matters. 

ACTION^ REGbMB^ENDED! 



WLRrrmTc^) 

1 - Mr. Callahan 
1 - 



?^PP^P^?HUy rp^UPPt yp^r yey^pw of this matter. 






Wffiisi^^ 



ti«sju*jr^ 



5 



JUAI 7 J974 



6' 



u^ 



•miB^ -h^o, U'i^it- 



tiJ^Si^imdi^i!^^*'''*** 



■~SP^ 



oriiONAt rotH NO* lO 

MAY It*} tOIIlOM 

osa ctH. 1(0. No< ir 



5010-104 



TO 



FROM 



o5 

UNITED STATES GOVERNMENT 

Memorandum 

Mr, Clarence M, T^f^iip.v > A 
Director 





SUBJECT: Jlequest for Bureau Contact by the 
^ <Scommunity Relations Service (CRS) 
Department of Justice 



y 



DATE, ■ i/13/U J 



&^t. Affairs . 
FjUft & Com* 
"Ceo, Inv 



Loboroiofjr I I 
Ploft. & Evol. nj^ 
Sp«c. Inv. ....... 

Trolntny „_ 
Ltgal Ceun. __ 
T«l«ph»n« Rm. ... 

DIrtciM Sec'y ^_ 





^ As I indicated to you in a recent conversation, I visited yith 
BenN^"olman, :^ rector, Co mmunity Relatijors,^ Service (CRS)^ Departa]^ent_ 
justice. Mr. Holman wasTTosrcomplimlntary aBoiirfhe Bureau and 
its activities. While my conversation with Mr. Holman covered a wide y-j 
range of topics, one matter was of particular concern to him. Mr. HolmanJ ^ 
stated that by reason of the involvement by CRS into matters which were ^ * -* 
also of interest and within the Bureau's jurisdiction, he desires to renew'-' • 
a personal, working liaison with, a Bureau official to allow discussion in 
areas of mutual involvement and interest. He stated that he had such aT 
relationship with former Assistant to the Director Cartha D. DeLoach. 
While there were not a great many instances requiring liaison, he had ■ 
found his ability to discuss various matters with Mr; DeLoach most 
beneficial. Mr. Holman would therefore appreciate your designating a 
liaison to him. 

A search of Bufiles reflect that an agency to agency liaison has 
existed since 9/30/64 (memorandum Brennan to Sullivan). Mr. Holman's 
request is for a personal contact. 

ACTIOlf ifiECpMMENPED: fiEQ^Si ^fj - JO'^jl.'^X " I 

Favorable consideration is recoipmended. 



!. 



' WLR:n% (3) i 

i ' 

1 - Mr; Callah an 
t- l I 






18 JUN/*? 1974 

ADDENDUM OF N. P. C ALLAH AN :I«P(S':pift'd~5lr5'=74': 
I would suggesj: W. Ray Wannall^ Assistant 
Director of the Intelligence Division, be established as 
' the contact with Ben Holman. The Intelligence Division, 
and specifically WannaU, is the Bureau coordinator of 
p|vil disturbance matters and most of our mutual involve - 
iiient 3^4 (|:^teres| \y|t^h Holman's service lays thereih. 



li 






"^ 



fSBS. KBC. UK1-? 



.y> 



